Public Health Training Scheme
Guide to Placements in London
December 2024



1. Contents

1. FOREWORD TO VERSION 2.0

2. INTRODUCTION

3. PLACEMENTS AVAILABLE IN LONDON

3.1. Local Authority Placements
London Borough of Barnet
London Borough of Bexley
London Borough of Bromley
London Borough of Camden
London Borough of Croydon
London Borough of Ealing
London Borough of Enfield
Royal Greenwich Borough Council
London Boroughs of Hackney and City of London
London Borough of Haringey
London Borough of Harrow
London Borough of Havering
London Borough of Islington
London Borough of Lambeth
London Borough of Lewisham
London Borough of Newham
London Borough of Redbridge
London Boroughs of Richmond and Wandsworth
London Borough of Southwark
London Borough of Tower Hamlets
London Borough of Waltham Forest
London Borough of Westminster and Royal Borough of Kensington and Chelsea

3.2. Health Protection Placements
SL HPT: South London Health Protection Team
NL HPT: North London Health Protection Team

3.3. London Regional Placements
OHID: London
UKHSA Field Service: South East and London
Greater London Authority (GLA)
NHS England (London) Screening and Immunisation Team
NHS England (London) : Specialised Commissioning

3.4. Health Care Public Health Placements
Bart’s Health NHS Trust
East London NHS Foundation Trust (ELFT)
The Royal Free Foundation Trust

~

12
14
17
19
20
22
24
25
28
30
32
35
38
40
42
45
49
51
54
56

57
57
59

60
60
63
64
66
66

67
67
69
71



SH-24

NHSE National: Specialised Commissioning

NHS England (National) Maternity Health, NSA Obstetrics (Public Health)
NHS England (National): Screening and Immunisation

NHS England (National): Screening Quality Assurance Service

NHS England (National): National Disease Registration Service

3.5. Academic Placements
Queen Mary University of London
University College London: Faculty of Population Health Sciences
Imperial College London: School of Public Health
London School of Hygiene and Tropical Medicine (LSHTM)

3.6. UKHSA, DHSC and OHID national placements
DHSC — CMO Office
DHSC: International Directorate
UKHSA National: Clinical and Public Health Response (NATP)
UKHSA National: Extreme Events and Health Protection Team (NATP)
UKHSA National: Centre for Climate and Health Security (NATP)
UKHSA National: Clinical Governance and Revalidation Division within Health Equity and Clinical Governance
Directorate
UKHSA National: Science Group (NATP)
UKHSA National: Global Public Health (NATP)
UKHSA National: HCAI Fungal AMR AMU and Sepsis Division (NATP)
UKHSA National: Health Equity and Inclusion Health Division (NATP)
UKHSA National: Public Health Programmes (NATP)
UKHSA National: TARZET (NATP)
OHID National — Multiple teams (NAPT)

4. Global Health Placements
Foreign, Commonwealth and Development Office (FCDO) (NATP)
Global Operations, UK Health Security Agency
Global Health /UK Overseas Territories OHID
Médecins Sans Frontieres (MSF)

4.1. Other Placements
The Nuffield Trust
National Institute for Health and Care Excellence (NICE) (NATP)
The Health Foundation (NATP)

74
76
79
79
79
79

80
80
82
84
86

88
88
90
90
93
96

98
101
105
105
106
108
110
111

120
120
123
125
126

129
129
131
134



1. Foreword to Version 2.0

This Guide has been developed with the Educational Supervisors (ESs) across London. They have
provided the text for the individual placements, subject to only minor editing by the London School of
Public Health. This is Version 2.0 of the guide, which has filled many of the gaps from the first Version.
Going forward, we plan to update the Guide on a yearly basis. For the next Version, we will aim to
update placement information and fill any remaining gaps. Not all placements listed here will be
available at any given time, due to changes in staff or other organisational factors.

2. Introduction

| am delighted, as Head of School, to introduce the official placement guide for the London Public Health
Speciality Training Programme. Everyone involved has undertaken a great deal of work to produce the
guide and | hope it will become an essential document for registrars selecting placements in the future.
As with all documents such as this, it will evolve, and placements will be added and amended so please
do keep an eye out for new additions. The guide was not possible without the efforts of the TPD team,
Educational Supervisors and Registrars who helped to bring the guide together.

Rachel Wells, Head of School, London Public Health Speciality Training Programme

3. Placements available in London

The London School of Public Health offers a range of exciting opportunities which you might expect with
the capital. These include access to suburban, urban, and inner-city areas with local government, with
diversity, inequalities, and high-profile public health specialist functions at their centre. London has 33
boroughs, many of which are open as training locations. These vary greatly and include some of the
most deprived wards in the country, alongside some of the least deprived.

In addition, we offer experiences at the very centre of national government, regional government,
world-renowned research and academic departments, specialist UK Health Security Agency teams,
national think-tanks, and health protection teams, including the team that covers Heathrow Airport.

At any one time, the School has over 130 registrars. They will be on placements at our many training
locations, completing an MSc in Public Health to support exam success, out of programme temporarily
pursuing other interests or completing a PhD.

London trainees can also avail themselves of nationally available training placements (NATPs), which are
GMC-approved placements which are intended to provide experience at a national level and develop
specialist leadership knowledge and skills. The majority of these are in London.

Registrars from any training region are eligible to apply for nationally available training placements; they
are open to registrars in the second phase of training. Specific eligibility criteria (e.g. whether specific
learning outcomes, or specific prior experience is necessary) are included in the application forms.
Permission to apply should be obtained from your Training Programme Director. Please visit the FPH
website for further information and a list of all national placements: Nationally Available Training

Placements - Faculty of Public Health (fph.org.uk).
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The London School of Public Health Specialty Training does look at expanding the range of accredited
training locations so more options may be available in future.

3.1. Local Authority Placements
New registrars in the Public Health Specialty Training Programme in London begin their training in a local
authority Public Health Directorate, sometimes paired with another new registrar. There may also be
other registrars at different stages of their training within the placement.

The placement provides a comprehensive introduction to public health service delivery. The placement
usually lasts 12 months in total, with opportunities to return to a local authority placement at a later
stage in training.

During the initial weeks, an induction will help registrars familiarise themselves with the public health
directorate, other departments in local authority and other organisations. This could include housing,
social care, healthcare, and voluntary and community sector entities, as well as becoming familiar with
working in an organisation governed by elected members.

The placement covers a diverse range of activities aligning with Phase 1 learning outcomes in the Faculty
of Public Health Curriculum. Examples of work registrars undertake within local authority include:

- Health Improvement Initiatives: Registrars may be involved in designing, implementing, and
evaluating health improvement initiatives within the local community.

- Insight and Intelligence: Registrars may be involved in a variety of analytic projects, typically
working with analytic team members. These include needs assessments, evaluations or cost-
effectiveness projects.

- Community Engagement:

o Needs Assessment: Working with local communities, registrars often participate in
conducting needs assessments to identify health priorities and challenges specific to the
population.

o Health Education and Promotion: Registrars may engage in health education and
promotion activities, developing strategies to communicate health information
effectively to diverse audiences.

- Policy Development and Implementation:

o Local Policy Influence: Registrars play a role in local public health policymaking,
contributing to the development and implementation of policies that address
community health needs.

o Evidence-Based Decision Making: They use evidence-based approaches to inform
decision-making processes related to public health interventions and strategies.

- Collaboration and Partnership Building: Registrars could collaborate with a range of
stakeholders, including other local authority departments (social services, education, housing
etc), councillors and council leaders, healthcare providers, and community organizations, to
create comprehensive public health solutions.

In your first placement you should expect:



A nominated educational supervisor, and project supervisors where work will be undertaken
within a different team in the public health directorate.

Office space with working facilities — these may be hot desks or shared office spaces in local
authority buildings.

A computer, with appropriate software, internet access and a plan to identify IT training and
local corporate induction needs.

A learning agreement that is agreed between the registrar, educational supervisor, project
supervisor(s) and training programme director.

Regular supervision, including face-to-face opportunities to work with members of the public
health team and other local authority staff.



Placement
name

Placement

information

London Borough of Barnet

Barnet is an exciting borough to work in situated in the very north of London,
bordered by Enfield, Harrow, Haringey, and Camden with Hertfordshire to the north.
Barnet has 2 tube lines, several mainline rail lines, the M1 and to the north the M25
giving good access into central London but also out on the transport links elsewhere.
Moving across borough can sometimes be challenging but most destinations an SpRs
may visit are accessible by public transport. Barnet also has one of the largest
regeneration programmes in London, with significant areas of the western side of the
borough being developed with opportunities for work in this area.

Barnet is the largest Borough in London, as measured by its population; the
population is estimated by the ONS in 2020 to be 399,000 and is estimated to grow by
5.2% over the next 10 years. Whilst the population of Barnet is generally similar in age
to that of London, it is younger than the England average. Key statistics for our
population demographics are:

- The population aged 65 and over in Barnet is around 58,000, and this is expected to
grow by around a quarter in the next 10 years. The population of Children and Young
people aged 0-17 is currently estimated to be around 85,300, this is expected to
remain similar over the next 10 years. Barnet is a very diverse place to live, currently
48% of the population is not White; this diversity is expected to continue and grow.

- Life Expectancy for both males and females in Barnet has continued to increase, a
female born in Barnet in 2020 can expect to live to around 86 years, and for a male,
life expectancy is around 83 years. However, Healthy Life Expectancy (the years a
person can expect to live in good health) has reduced over the last few years. In
Barnet, for both males and females, healthy life expectancy is around three quarters
of life expectancy; suggesting for males around 21 years of their life will not be lived
in good health and for females it is 22 years. This again could lead to a greater
demand for services to support older populations living in the borough.

The public health team in Barnet has a broad and diverse portfolio of work. We are
organized into a number of teams with a focus on children and young people, Health
in all Policies, Neighborhoods, Communities and Mental health, public health
commissioning, Insight and Intelligence and Adults Health Improvement. This provides
a wide range of opportunities for SpR to become involved and we can often
incorporate areas of interest.

Working closely with the ICB and the Borough Partnership is integral, and we have
close links with the each of these. We are also very much part of the wide Council,
and you will always have the opportunity to work with and or get to know other
services such as Education, Adult Social Care, Growth and Corporate.

Phase of
training

Any

Specific
learning
objectives

Stage 1 outcomes alongside specific others which will be negotiated with each SpR.
we also encourage extra-curricular activities such as SIG, teaching and contribution to
School of Public Health.




Location and

Our address is 2 Bristol Avenue, Colindale, NW9 4EW. Our work pattern is to

practical encourage SpRs to attend as often as possible with a minimum of 2 days a week.

information | Hybrid and face to face meetings are in place but the office is a busy place and
connections with team members are easy to build. We can agree patterns of work
with each person. We will provide all IT equipment.

Applying for | Discussion with ES

the

placement

Details

Educational
Supervisors

Rachel Wells, Rachel.wells@barnet.gov.uk

Portfolio is Communities, Neighborhoods and Mental health - this covers work with
regeneration and working with our most deprived communities, also building
neighborhood working with the ICB in line with the Fuller Report and leading on
public mental health and suicide prevention.

| also sit on the FPH Poverty SIG.

Project We have 3 Consultants who act as Project supervisors, who are in the process of

Supervisors | becoming registered.

Examples of | Examples of work previous Registrars have undertaken include sexual health needs

projects assessment, sexual health strategy development, developing service specifications for

undertaken | arange of services, leading the development of a community resource for our most

by previous | deprived communities, oral health needs assessment, needs assessment of one of our

registrars regeneration estates, migrant heath needs assessment (Barnet has a largest
contingency hotel population in London).

Taster No

sessions
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Placementname | 5ndon Borough of Bexley

Placement
information Bexley is at a very exciting and pivotal juncture in terms of Public Health adding
strategic value to the work of the Council and NHS partners, as we enter the
recovery phase of the Covid-19 Pandemic.

The Director of Public Health is leading the implementation of Bexley’s revised
Health and Wellbeing Strategy which has the potential for significant system
transformation across the borough.

We have strong relationships with the NHS though the Bexley Wellbeing
Partnership and the Local Care Networks. We work with closely with other
southeast London boroughs and would encourage trainees to develop networks
for peer support.

Bexley is a really friendly council; we have good working relationship with other
directorates and work closely with lead members and the Leader

There are a wide range of projects available, and the trainee can discuss which
might be suitable for their stage in training and the competencies that need to be
fulfilled. We work closely with the trainees to ensure that they have the right
projects to progress though training effectively and support wider engagement
with a range of key stakeholders.

The Council is easily accessible from central, east, north London and Kent. The
Council is within a few minutes’ walk of supermarkets and shops. There is an
onsite café also available. The offices are modern and comfortable, and all
equipment is provided.

A recent restructure has taken place, and we are busy recruiting a new and
enthusiastic team.

Phase of training | Any
Specific learning | There are numerous learning objectives that can fit in with the public health
objectives competencies, some examples of objectives are listed below:-

Strategy
® support the commissioning, implementation and delivery of public health

programmes and projects, (within a defined field of public health e.g., early
years, substance misuse, smoking, obesity, inequalities).

e support the development of strategy and plans for the commissioning of
public health services, within their areas of responsibility.




e ensure that commissioning programmes improve resident outcomes and
reflect and address the ethnicity and cultural diversity of the local population
as well as address health inequalities.

Direction

e collate and analyse relevant demographic information, service trends, user
consultation and feedback, as well as research about effective services to
ensure that assessments of need, service development and planning are
based on good practice and evidence.

e support the development of and/or strengthen partnership networks and
relationships to share and integrate best practice on all matters relating to
public health, providing project support for specific workstreams.

Implementation

e provide support to key public health strategies and plans by delivering or
commissioning public health projects and interventions.

® ensure interventions are based on evidence of need, led through Public
Health intelligence and professional expertise aimed at improving Public
Health outcomes.

® prepare and present reports and briefings to Members, senior management,
programme boards and partnerships which include analysis of information
and recommendations for corrective actions and continuous improvement.

Key Working Relationships ¢ Director of Public Health e Public Health
Commissioners and Strategists ¢ LBB Councillors ¢ Colleagues from other LBB
directorates » Bexley Wellbeing Partnership/ SEL ICS « Commissioned
providers e Bexley Care e GP Practices ® LMC e LPC ¢ Voluntary Organisations
¢ Acute Hospital Trusts e UK Health Security Agency ¢ NHS England ¢ Health
Education South London e Ensure stakeholder and user involvement for all
service developments.

Location and
practical
information

Bexley Council is located at 2 Watling Street, Bexleyheath DA6 7AT

It is accessible by overground, tube (Elizabeth line to Abbey Wood). Free parking
is available a short distance away or paid parking is available opposite the
council. There are opportunities to attend other meetings in central London or
with other southeast London teams

Applying for the

Apply via the national training programme (for new trainees) or by directly

placement contacting the DPH and discussing specific needs/learning objectives. We are
happy to be flexible and accommodate trainees where possible. ES happy to have
individual conversations with trainees considering Bexley

Details Nicole.Klynman@bexley.gov.uk

Educational Nicole Klynman

Supervisors

Project Julie Tilbrook

Supervisors Shanie Dengate
Nick Aldridge

Examples of
projects
undertaken by

Various needs assessments and strategies
Projects for scrutiny — e.g. Review of the mental health needs of young black men

10




previous Opportunities for new projects are numerous and there is a lot of exciting work
registrars coming from the Local Care Networks and Health and Wellbeing Strategy
Taster sessions Happy to facilitate anytime

11




Placement

London Borough of Bromley

name

Placement | Bromley is the largest borough by area in London. The population is approximately

information | 335,000. Historically Bromley has had a low proportion of the population who are non-
White but this is changing and the Black African population in particular is increasing
quite rapidly, particularly in younger groups. Health in Bromley is generally good, often
more similar to rates of disease in England rather than in London.
In Bromley public health team we offer a portfolio of diverse and varied topic areas for
placements that also match with the learning objectives of the individuals. Particular
areas of work may include, but are not limited to: addressing variations in health and
vaccination uptake in the borough; developing our communications skills to
communicate effectively with all groups in the population including those who need a
more bespoke approach. Another area of work is our newly developed Health
Protection team which is still developing some areas of work. We have recently re-
commissioned our Sexual Health and Substance Misuse services and there are
interesting areas of work in mobilising these services. All areas of public health
intelligence, to include Health Needs Assessments, Joint Strategic Needs Assessments,
developing the evidence base and service/public health topic area performance
monitoring.
Key public health functions:
¢ Health Protection including the assurance role for screening and imms
¢ Public Health Intelligence and health surveillance
¢ Healthcare public health, including inclusion health
¢ Health improvement
Commissioned services:
¢ NHS Health Checks
¢ Substance Misuse
¢ Sexual Health
e Child Public Health
In Bromley public health team we offer a portfolio of diverse and varied topic areas for
placements that also match with the learning objectives of the individuals.

Phase of Any

training

Specific None specified

learning

objectives

Location London Borough of Bromley

and Civic Centre, Stockwell Close

practical Bromley, BR1 3UH

information

Staff in London Borough of Bromley are currently expected to be in the office 2 days a
week pro rata.

12




Bromley Civic Centre (where the Public Health Team are based) is close to Bromley
South and Bromley North stations. There is also parking on site for a minimal fee.

All trainees are provided with a laptop and desk in the office with electrical equipment
provided (e.g.: screens, headset).

Applying
for the
placement

Discussion with ES

Details

Educational
Supervisors

Dr Nada Lemic, Director of Public Health, Nada.Lemic@bromley.gov.uk

Project
Supervisors

Dr Jenny Selway. Jenny.Selway@bromley.gov.uk. Children and Young People
Chloe Todd. Chloe.Todd@bromley.gov.uk. Public Health Intelligence, Public Mental
Health, Older people's health & wellbeing

Examples Substance Misuse Health Needs Assessment

of projects | NHS Health Checks HEA

undertaken | Substance Misuse needs assessment

by previous | Evidence of effectiveness of masks against spread of Covid in enclosed spaces
registrars

Taster Yes

sessions Dr Nada Lemic, Director of Public Health, Nada.Lemic@bromley.gov.uk

13
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Placement
name

Placement
information

London Borough of Camden

Camden covers almost 22 square kilometres in the heart of London and is changing all
the time. The borough is becoming more diverse, but we face new economic and
social challenges.

- Camden’s latest census population estimate is 210,100, which suggests a drop in
population since 2011 — but Covid-19 restrictions are thought to have had an impact
on the estimate, and residents who left the borough during the pandemic are
expected to return.

- 30.4% of people in Camden own their own home, fewer than the 32.9% in 2011

- Camden is home to a more diverse mix of ethnicities in 2021 than 2011

6.9% of Camden residents identified as gay, lesbian, bisexual or other, compared to
4.3% London-wide

- 15% of Camden residents are disabled, above the 13.2% London-wide average, and
below the 17.5% average for England

- There are almost two jobs for every working age resident in Camden, with 24.3%
more jobs in 2021 than 2008

- Just 3.9% are unemployed in Camden — the lowest rate in inner London — but our
proportion of workless households is higher than average

- Wages are relatively high in the borough, but 75% of people in poverty are in
working families — the third highest rate in Inner London

- There is a big gap in income between the best and worst-off wards in Camden

- In Camden, almost one in three children live in poverty

- Camden school students do well at Key Stages 2 and 4, but not all students do the
same. Gender, ethnicity, social class, and whether a child has Special Educational
Needs and Disabilities (SEND) status all impact their outcomes.

- Just over half of children and young people with Education Health and Care plans are
educated in mainstream schools and early years settings in Camden, slightly more
than the national or London average

- At 87.7 years for women and 83.1 for men, life expectancy in Camden is high, but
there are big gaps in different parts of the borough and for people with different
backgrounds

- People in Camden are less likely to smoke, and more likely to exercise and eat their
5-a-day than adults in other parts of the city and country

- 36.3% of people in Camden say they are lonely, compared to 23.7% across London,
and people in our borough are less satisfied with their lives and more anxious

The placement is hosted by Camden Council’s Health and Wellbeing Department
which brings together Public Health, Integrated Children’s Commissioning and the
Early Years, Schools and Families Teams. Headed up by Director of Public Health,
Kirsten Watters, the department’s Senior Management Team together lead 5
portfolio teams: Children and Young People; Behavioural Insights and Public Realm;
Healthy Lives; Intelligence, Healthcare and Health Protection; Assurance, Governance
and Business support. The Department works in close collaboration with colleagues
across the Council, local partners including the NHS and community and voluntary
sector and, importantly, our residents to:

14




- focus on the wider determinants of health, which are all the factors that influence
people’s health and wellbeing

- provide certain screening and health services — including sexual health, HIV testing
and support with drug and alcohol dependence

- commission a wide range of children’s health and wellbeing services including health
visiting, play services and core child and adolescent mental health services

- work closely with partners to protect and promote good physical and mental health
and provide holistic support to those experiencing homelessness

- support our local NHS to commission and deliver effective health and care services
- collaborate with Council and NHS colleagues to keep a close eye on data to identify
the health and wellbeing needs of our local population to ensure these needs are
being met through the services they deliver

- protect residents from communicable disease, environmental and chemical hazards
- continue to build on partnerships that were developed during the COVID-19
pandemic

Phase of Any

training

Specific We have a strong track record of providing excellent and tailored training for both
learning Registrars and GPs, with a wide experience of providing support to Registrars, both at
objectives the beginning of their time on the training scheme, through to the acting-up phase.

We have also supported staff coming to terms and managing with dyslexia and ill-
health.

Alongside a wide range of learning outcomes that can be achieved in this placement,
we ensure that learning outcomes that are easiest to gain in local authority are
achieved.

Location and
practical
information

The placement is located at Health and Wellbeing Department, Camden Council, 5
Pancras Square, London, N1C 4AG, a 5 minute walk to Kings Cross station.
https://www.camden.gov.uk/

We are fastidious in ensuring that our Registrars and all staff feel connected, making
sure that the balance between remote and on-site working works both for the staff
member and the needs of the organisation. The organisation is working in a hybrid
way. There is plenty of flexibility for staff and teams to work in the way that best suits
them, depending on their needs and the needs of the organisation. Whilst there is
currently no requirement for a set number of days in the office, this very much
depends on personal circumstances. People who prefer to come in more often
currently do so, and we have a pool of staff who come in every day. All appropriate IT
equipment will be provided.

Registrars will have the opportunity to work across all teams in the department and
are allocated to a team so that they have a ‘home team’ and are therefore fully
embedded and considered part of the department. We also hold monthly all-staff
hybrid department meetings and weekly tea breaks to ensure a connection across the
department.

Applying for
the
placement

Discussion with ES

15
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Details

Educational
Supervisors

Sue Hogarth; sue.hogarth@camden.gov.uk

My team leads on mental health, suicide prevention, wider determinants of health,

homelessness and drug, alcohol and sexual health commissioning.

Project Dr Wikum Jayatunga; wikum.jayatunga@camden.gov.uk
Supervisors | Wikum's team leads on health intelligence, healthcare and health protection
Examples of | Violence against women and girls needs assessment
projects Drug and alcohol needs assessment
undertaken | Sexual Health needs assessments
by previous | Children with special educational needs and disabilities Joint Strategic Needs
registrars Assessment
Adult mental health Joint Strategic Needs Assessment
Population health approach to improving childhood immunisation
Equity analysis of children’s commissioned services
Physical Activity campaigns
Development of logic models to aid prioritisation for the transformation of
homelessness support
Taster No
sessions

16
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Placement
name

London Borough of Croydon

Placement
information

Croydon Council are offering a placement within a vibrant local authority serving the
largest London population. Led by our DPH and a team of four public health
consultants our team are putting public health into the heart of the council and wider
system. Croydon shares similar demographic, economic and social characteristics with
both inner and outer London boroughs but also faces unique challenges; compared to
the other London boroughs.

Croydon Public Health sits within the Assistant Chief Executive (ACE) directorate of the
Council and works across all areas of the council to put public health thinking into
strategic decision-making, and operational delivery, to make a difference to the health
and well-being of the people of Croydon. Internally we work closely with our
colleagues across sustainable communities and regeneration, adults, childrens,
housing, and resources teams. Registrars joining the placement can expect to work
across a number of different portfolio areas with different consultant leads, a variety
of the types of projects trainees have previously been involved with is shared below
and the senior team will work to ensure a well-rounded experience is provided to
trainees over the course of their time with us that matches their learning needs.

Croydon Council works in collaboration with the NHS, the voluntary sector, statutory
and non-statutory partners, local education providers, our communities and residents.
We work closely with the local southwest London ICB and UKHSA and all registrars
should expect to work with a variety of different colleagues and professionals both
internally and externally during their time with us.

An insight into Croydon can be seen in our 2022 DPH report available on YouTube and
here.

Phase of
training

All phases are welcomed and projects will be adapted to the experience of the
registrar, from those starting their public health journey up to those fulfilling final
competencies prior to CCT.

The Croydon public health team has previously hosted trainees both in their first year
and the last 6 months of the program.

Specific
learning
objectives

The placement offers the flexibility and opportunity to work towards and achieve many
of the curriculum learning objectives.

Whilst trainees would expect to cover a wide range of learning objectives with us some
they may specifically look to achieve at Croydon include 1.7, 2.2, 2.3, 3.2, 3.3, 3.4, 3.4,
3.5,3.6,3.7,44,4.6,4.11,5.3,5.6,7.3.

Location
and
practical
information

Croydon council is located a short walk from East Croydon Station with strong
transport links to the surrounding area’s both into London and to the coast in Sussex
and Kent. With an extensive tram and bus network alongside a well-connected train
station linking with London and the SouthEast Croydon is a hub of connectivity.

17
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A hybrid and flexible working policy currently occurs in the council with staff in the
office during the week including an active Consultant and DPH presence.

Croydon Council

Bernard Weatherill House
8 Mint walk

Croydon CRO 1EA

United Kingdom

Applying Please make contact with the local ES James Moore in the first instance.
for the

placement

Details james.moore@croydon.gov.uk

Educational | James Moore (Consultant PH)

Supervisors

Project Jack Bedeman (Consultant PH)

Supervisors

Fatai Ogunlayi(Consultant PH)
Ahimza Nagasivam (Consultant PH)

Examples of
projects
undertaken
by previous
registrars

® Homeless Health needs assessment

Creation of Training and Development Strategy for the Public Health team
Public Health press response to media article

Health needs assessment of vitamin D supplementation

Sexual Health Needs Assessment including presentation to the Sexual Health
Partnership Board

including Councillors.

Modelling of the impact of Covid on Croydon residents

Developing a Covid response for vulnerable people

Literature review of HIV testing uptake in hard-to-reach populations
Developing a Covid testing program

Support on the DPH annual report

Mental health first aid training

Team transformation programs

Taster
sessions

To be discussed and agreed with ES as appropriate.

18

Presentation to statutory and non-statutory boards, partnerships and partners




Placement

London Borough of Ealing

name

Placement | We have ateam of about 20 people, and are based in the Adults & PH Directorate.

information | Ealing is a large (~370k) and very diverse and interesting borough - 3rd most ethnically
diverse in the country and with a big Council push to reduce inequalities and change
how we work with our communities. We have close working relationships with NHS
and CVFS partners, and across the Council. We have recently published our Health &
Wellbeing Strategy 2023-28 with a specific focus on working together to reduce
inequalities, including in relation to the building blocks of health.
Our team fulfils the standard functions for a LA team. Key things for the next year are
JSNAs and/or strategies relating to children's healthy weight, substance misuse and
mental health. We are also leading on overseeing delivery of the HWB Strategy and
driving a range of inequalities work.
We have a team that has a positive focus on learning together, and it is a very
supportive placement for trainees - either in Phase 1 or later.

Phase of Any

training

Specific None specified

learning

objectives

Location Main office is at Perceval House, 14-16 Uxbridge Road, Ealing, W5 2HL.

and We do hybrid working, and aim for 2 days a week in the office generally.

practical Website is www.ealing.gov.uk

information | Very close to Ealing Broadway station, with tube lines, trains and the very speedy
Elizabeth Line!
Laptops provided.

Applying Discussion with ES

for the

placement

Details

Educational | Anna Bryden, Director of Public Health, brydena@ealing.gov.uk

Supervisors | (covering our usual ES who is on maternity leave)

Project Our 3 Consultants provide project supervision

Supervisors

Examples Mental health JSNA, suicide prevention audit, PH inbox audit during covid, setting up

of projects | community conversation sessions with academic partners

undertaken

by previous

registrars

Taster Yes

sessions Contact: brydena@ealing.gov.uk
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Placement
name

Placement
information

London Borough of Enfield

The role of Local Authority Public Health Teams is to work across the health and social
care system to improve wellbeing and reduce inequality. In Enfield we have a small but
active team, and team member covers a range of public health issues within their
portfolio. The main focus of Enfield Public Health Team is to enable residents to
improve and maintain health and wellbeing and to reduce health inequalities. Within
the Council the team work with all departments to maximise the council’s
opportunities for improving the wellbeing of residents. The Team is funded by a ring-
fenced Public Health Grant.

Enfield is a borough of approximately 330 000 residents and is split between relative
affluence in the west and high deprivation in the east. The borough is very ethnically
diverse. Enfield has a higher than average proportion of children and young people
with just under 4000 births per year. Enfield has a significant level of deprivation
especially in the east resulting in significant levels of poor health.

All work we do is collaborative in some way. We work closely with colleagues across
the Council, the NHS, Voluntary Sector and with residents. The Enfield Public Health
Team work with partners within the Council, in the NHS (Integrated Care System,
Primary Care Networks, Acute and Provider Trusts), statutory services, the voluntary
sector — and with residents - to prevent poor health, improve wellbeing and address
inequalities experienced by Enfield residents. Our strategic priorities are set out in the
Health and Wellbeing Strategy. Key areas of work include developing smoke free
places, implementation of our obesity plan, food insecurity, serious youth violence,
reduce disparity in uptake of preventative health care such as immunisations and
cancer screening, oral health, and much more!

Central to our Public Health function is our use of intelligence (data, analytics,
monitoring and evaluation) to identify which aspects of wellbeing are good among
Enfield residents and which aspects we need to work together with partners to
improve. The Enfield Public Health Team also commission evidence-based services
including 0-19 Healthy Child Programme (Health Visiting and School Nursing), Sexual
Health Services, Substance Misuse Services, NHS Health Checks.

We are a small team therefore trainees often cover a wide range of work during their
placement. Examples have included Needs Assessments on children and young people,
serious youth violence, informing commissioning, Health and Wellbeing Strategy
development, media work, influencing the council’s strategic direction.

Phase of
training

Any

Specific
learning
objectives

The vast majority of learning objectives can be addressed with this placement.
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Location and

Enfield Civic Centre, Silver Street

practical Enfield, EN1 3XA
information | www.enfield.gov.uk
All equipment provided
The civic centre is within Enfield Town, the nearest train stations are Enfield Town or
Enfield Chase as well as a good bus service.
https://new.enfield.gov.uk/healthandwellbeing/
- Trainees are encouraged to operate a mix of remote and in person working based on
personal as well as business need.
- All equipment such as laptops etc. will be provided.
Remote working/ working in the office
* Trainees should come to the office in person on Mondays. This will allow you to meet
each other and other team members.
¢ Aside from the above you can decide when you come in although some meetings will
require in person attendance.
e If your environment at home is not suitable or you prefer working in the office you
are welcome to come in every day.
The above is flexible and will be agreed on an individual basis.
Applying for | Discussion with ES
the
placement
Details
Educational Duduzile Sher Arami, Director of Public Health
Supervisors dudu.sher-arami@enfield.gov.uk
Project Glenn Stewart, AD Public Health
supervisors glenn.stewart@enfield.gov.uk
Examples of | There's a huge variety of projects that trainees have achieved. Trainees are always
projects supported to present at senior strategic meetings as well as discuss their work with
undertaken local Councilors. This includes a variety of Needs Assessments, working with partners
by previous | to develop and implement strategies e.g. smoke fee, obesity, serious youth violence,
registrars work to reduce prevalence of hot food take aways, informing service development e.g.
public health commissioned services, family hubs, adult social care. As well as working
with our Integrated Care System, Borough Partnership and other external partners.
Taster Yes
sessions Contact: glenn.stewart@enfield.gov.uk or dudu.sher-arami@enfield.gov.uk
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Placement
name

Royal Greenwich Borough Council

Placement Full-time placement with the Public Health Team of Royal Greenwich Borough Council
information

Phase of ST1/ST2

training

Specific The training opportunities available during this placement would support the achievement of
learning learning outcomes across all Key Areas of the curriculum. Specific projects will be agreed based
objectives on the trainee’s individual learning needs and previous experience.

Location and

The council is based in:

practical The Woolwich Centre,

information 35 Wellington Street, London SE18 6HQ
The Royal Borough of Greenwich lies along the south bank of the River Thames. It has the
longest waterfront of any London borough and many beautiful green spaces. From the world-
famous sights of Greenwich Town Centre in the west, to Thamesmead in the east, to Greenwich
Peninsula in the north to Eltham in the south. Our borough is a mix of communities, cultures,
backgrounds, ages, genders and experiences — and they’re all vital to making Greenwich,
Greenwich. In 2012, the borough was given the status of being a royal borough, in recognition
of the area's historic links with the Royal Family and its status as home of the Prime Meridian
and as a UNESCO World Heritage Site. Further information about the unique range of
attractions within the borough can be found here.

Greenwich lies within Zone 2 of London’s Travel Network. There are many travel options for
travelling to and around the borough including; riverbus, underground, cable car, bus and DLR.
Further information on travel options can be found here.

Applying for | If you are interested in this placement and would like to find out more please contact Helen

the Buttivant, Assistant Director of Public Health and Educational Supervisor, for an informal

placement conversation (see contact details below).

Details Greenwich public health team is a diverse, dynamic, supportive and friendly team. We have a
reputation for developing innovative and pioneering public health programmes and integrated
services. We regularly host PH SpRs, GP Trainees and BSc students on work placements. We
have good links with other Public Health departments across South East London and meet twice
a year for SEL Public Health Workshops to promote collaborative working and share promising
practice.

Educational Helen Buttivant, helen.buttivant@royalgreenwich.gov.uk

Supervisors

Project n/a

supervisors

Examples of - Evaluating a Welfare Advice Hub service

projects - Undertaking a needs assessment for Bereavement Support Services in collaboration

undertaken with a local hospice.

by previous - Writing chapters of our Joint Strategic Needs Assessment (JSNA) including Air Quality,

registrars Addictions & Youth Justice

- Contributing to the production of our Annual Public Health Report (APHR)
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https://www.visitgreenwich.org.uk/things-to-do/attractions
https://www.visitgreenwich.org.uk/plan-your-trip/travel-information
mailto:helen.buttivant@royalgreenwich.gov.uk

- Creating a profile of the key health issues for babies children and young people across
SEL ICB to support stakeholders identify priorities for the BCYP Transformation
Programme.

Taster These can be arranged on request.
sessions

23




Placement
name

London Boroughs of Hackney and City of London

Placement A friendly, suitably resourced joint local authority directorate working across two of

information | the most exciting and contrasting local areas of Hackney and the City of London. The
directorate contains four consultant lead teams as well as Population Health hub,
Public Health Intelligence team and dedicated commissioning team.
Long history of providing training placements for trainees at a variety of stages of
training as well as GP trainees and management apprentices.
Suitable for phase 1 and later stage trainees

Phase of Any

training

Specific A very wide range of learning objectives can be agreed and met within the City and

learning Hackney Public Health Directorate.

objectives

Location and

Offices and suitable high-quality ICT (including laptops) provided to trainees at

practical Hackney Central and the Guildhall in the centre of London. Working patterns are

information | flexible with trainees recommended to attend office or location-based activities at
least once a week.

Applying for | Discussion with ES

the

placement

Details

Educational | Chris Lovitt, Deputy Director and Education Supervisor.

Supervisors

Email: publichealth@hackney.gov.uk

Project 4 Consultants ( Jayne Taylor, Andrew Trathen, Carolyn Sharpe and Joia DeSa) work
supervisors within C&H PH and will act as project supervisors depending on the projects focus.
Examples of | Director of Public Health annual report, HIV treatment needs assessment, service
projects evaluation of weight management service, service specifications for commissioning of
undertaken | services

by previous

registrars

Taster Yes

sessions Contact: publichealth@hackney.gov.uk
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Placement
name

Placement
information

London Borough of Haringey

Role of the team/organization: Haringey local authority is located in North London.
Haringey is part of North Central London Integrated Care System (along with Enfield,
Barnet, Camden and Islington). | tis a High performing team integrated into and
supporting the business of the council and the wider partnership e.g. the local and
the voluntary sector. A very diverse borough with wide economic disparities
amongst communities. Strong community links and a variety of programmes across
the life course with ambitious innovations. Strong academic links and collaborations.

Overview of population/demography: Haringey has a young and very ethnically
diverse population. Haringey combines areas of great affluence with some of the
most deprived areas in the country. This context creates huge opportunities for
achieving public health impact and addressing inequalities linked to the conditions in
which people live.

The population has increased by 3.6%, from around 254,900 in 2011 to 264,200 in
2021. Haringey ranked 18 out of 33 London boroughs for total population. Haringey
has the second highest proportion of working-age people claiming out-of-work
benefits (8%) out of all the London boroughs. It is significantly higher than the
London average of 5.7%. Haringey is ranked as the 4th most deprived borough in
London. Haringey is one of the relatively more deprived authorities in the country,
ranking 49 out of 317 local authorities, although this has improved over time with
Haringey no longer in the top 10% most deprived authorities.

The work of the Public Health Team:

The public health team works with our residents and the voluntary sector,
particularly in terms of undertaking co-production to inform the commissioning and
re-design of directly funded public health services such as our drug and alcohol
services and our sexual health services. The council and the public health team
works very closely with the local NHS commissioners and providers. The local NHS is
part of North Central London Integrated Commissioning System covering 5 boroughs
(Barnet, Camden, Enfield, Haringey, and Islington). The Haringey NHS team is based
in the council offices at Wood Green, this enables us to work very closely on all kinds
of healthcare public health activity such as service reviews, audits, health
improvement etc. In addition there are a number of joint appointments between
the Council and the NCL ICB.

The key areas of focus for the public health team are as follows:

- To improve life expectancy and to reduce health inequalities. To deliver and
improve outcomes in the 'must do' areas of the public health grant conditions as set
out by national government. Three broad areas of work and diverse activities:

- Health improvement: this includes programmes that work with individuals and
communities to improve life styles. Examples are: support in stopping smoking,
encouraging physical activity and NHS Health checks.

- Health protection: this includes protection against communicable diseases and use
of legal or regulatory powers to improve health. Examples are: immunisation and
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vaccination against childhood diseases, cancer screening programmes and traffic
calming.

- Healthcare Public Health this incorporates the production and use of best evidence
and a description of the needs of a community. It is about working with others to
ensure commissioning and provision of health care is of high quality, equitable,
appropriate to the needs of the population and gives good value for money.
Examples include Joint Strategic Needs Assessments and design of evidence based
care pathways.

Phase of Any

training

Specific Areas that registrars may work on include:

learning Opportunities across all domains of public health practice but particularly:
objectives Key Area 1: Use of public health intelligence to survey and assess a

population’s health and wellbeing

Key Area 2: Assessing the evidence of effectiveness of interventions, programmes
and services intended to improve the health or wellbeing of individuals or
populations

Key Area 3: Policy and strategy development and implementation

Key Area 4: Strategic leadership and collaborative working for health

Key Area 5: Health Improvement, Determinants of Health, and Health
Communication

Key Area 7: Health and Care Public Health

Key Area 10: Integration and Application of Competences for Consultant Practice

ST1 placement

- Completing a needs assessment

- Completing a strategy

- Gaining a comprehensive understanding of how a public health team works in a
local council to improve the lives of residents

- On the ground experience of partnership working at a local level across
communities, the voluntary sector and the local NHS system.

ST3 - 5 placement

- Opportunities for senior leadership of strategic implementation

- Tackling health inequalities using community development methods

- Senior level strategic support to commissioning

- Opportunities across all domains particularly key areas 2, 3,4, 5, 7 and 10

Location and
practical
information

Haringey Council Public Health team, 4th Floor, 48 Station Road, N22 7TY
https://www.haringey.gov.uk/social-care-and-health/health/public-health-haringey
The Council practices hybrid working - a mix of remote/online and in person
working. All staff are expected to work for at least 1-2 days a week in Haringey (in
Council offices and/or through in-person meetings/events with NHS, voluntary
sector, residents)

The Council offices are well served by public transport links, e.g. 5 mins walk from
Wood Green tube station on Piccadilly line

All staff are provided with a laptop to use for remote/office working

There is no on-call rota for trainees
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Applying for
the placement

Discussion with ES

Details

Educational Damani Goldstein; damani.goldstein@haringey.gov.uk
Supervisor Consultant in Public Health, leading on health protection, health intelligence and
health care
Project
Supervisors
Examples of ST1 registrar - combating drugs partnership needs assessment, literature review for
projects addressing inequalities in uptake of childhood immunisations, suicide prevention
undertaken by | strategy development
previous ST5S registrar - leading multi-agency heatwave preparedness work, health &
registrars wellbeing strategy development, data and evidence review and proposal
development on air quality and vulnerable groups
2021 - children's audiology service - options appraisal (included; literature review,
best practice, review of local service data and financial expenditure)
2022 - Drugs needs assessment to support the priority setting of the local Combating
Drugs Partnership
2023 - Developed and delivered a Gambling Harms training package for local
Councilors.
- Developed and delivered focus groups with local residents to co-produce a
public health approach to reduce gambling harms
- health protection, improving uptake of childhood immunisation programme
Taster Yes
sessions Contact: damani.goldstein@haringey.gov.uk
Additional Other benefits of working in Haringey: We proactively support educational
comments opportunities. On a rolling basis we have Paediatric Registrars, GP Trainees and F2

doctors undertaking placements varying from 4 — 12 months and local government
graduates on a regular basis for 6 months. A registrar will have the opportunity to
join a ‘ready-made’ learning set. Online Learning will be provided to prepare for
working in the council. Regular supervision with the Educational Supervisor and the
Project Supervisors. Opportunity to get involved in other council business e.g.
previous registrars took part in the local election voting count and the planting trees
programme.
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Placement

London Borough of Harrow

name

Placement | LA Public Health team lead by the statutory Director of Public Health, with

information | responsibility for the Public Health Grant responsible to SoS. Harrow has an average
population size of 300k for a London Borough. There is a lower level of deprivation
than the England average, however it has more ethnic variation, and a large population
(40k) of Romanians. The team are responsible for health improvement, health
intelligence and healthcare public health with very close ties to the NHS through our
Borough Based Partnership. Registrars are given opportunities in any of the above
areas they choose.
Obviously subjects vary, but it is through an initial conversation with the ES that an
appropriate fit is found. Currently we are working on patients needs following an acute
MH discharge, understanding and developing the prevention opportunities across the
health and well-being partnership, assurance for the cancer screening programmes,
communication campaigns and supporting our CVS and residents in the weekly
community touchpoint meeting and the Conversation Cafe, (an opportunity to meet
our residents in an informal but challenging environment).

Phase of Any

training

Specific Entirely dependent on current local need, and the trainee.

learning

objectives

Location Harrow Council Hub, Forward Drive Harrow. www.harrow.gov.uk. we would like to see

and staff two days per week in person, but flexible hours are fine. £3 per day parking.

practical

information

Applying Discussion with ES

for the

placement

Details

Educational | laurence.gibson@harrow.gov.uk

Supervisors

Health Improvement and Health Protection lead. There is another Consultant
responsible for Healthcare Public Health and Health Intelligence.

Project These could be the other PH Consultant or one of the 2 PH Strategists within the team,
supervisors | who are PH Practitioners.

Examples Developing and delivering the Making Every Contact Count programme. MH Needs

of projects | Assessment. JSNA, Public Health Report. Research study into maternity service barriers
undertaken | with Imperial.

by previous

registrars

Taster No

sessions

Additional | find it best to meet a trainee before they start, to understand their motivation. | then
comments | meet them every week for up to an hour to informally check their development,

motivation and work progress.
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Placement

London Borough of Havering

name

Placement Public Health placement in a third largest London Borough with 1x DPH and 3x CsPH

information | New structured aligned to People, Place and Resources.
The Public Health Team is a friendly, energetic team of people who are passionate
about preventing ill-health, protecting the health of the population and improving
health and wellbeing outcomes. The placement holder will work with a wide range of
partners in the health and care system, influencing and implementing the population
health agenda. This will provide opportunity to learn and practice public health
specialist skills, apply professional expertise and broaden leadership skills.
Depending on their learning needs, registrars can choose from a wide range of
activities such as evaluations (weight management, smoking cessation, other PH
services), needs assessments, strategy development and implementation, audits
(suicide, self-harm), health promotion campaigns (cancer awareness), community
development, Integrated Care System development, population health at place level,
population health management, grants for innovative projects and commissioning.

Phase of Any

training

Specific None specified

learning

objectives

Location and | Base: Town Hall, Romford, RM1 3BB

practical The majority of the workforce works remotely, but where it is necessary for staff to

information | travel to the borough, Havering benefits from excellent transport links into the centre
of London, Essex and beyond. There is an online booking system for desks and £1.2
per day parking for those who cannot use public transport. A laptop, useful
peripherals and HAC compatible headset will be provided. There will be 1:1 meeting
by MS-Teams every week and opportunity to meet face to face at least once per
month with the supervisor. There are opportunities to meet face to face colleagues
across the council directorates and agencies such as NHS organisations.
Public health team are committed to personal development and all officers enjoy
regular e-Development sessions and bi-monthly team meetings. We also work closely
with GP trainers and public health apprenticeship scheme. This will provide
opportunity to learn and practice public health specialist skills, apply professional
expertise, and broaden leadership skills. You can continue to do activities with us
linking with your MSc. Posters and publications related to work here will be
supported.

Applying for | Discussion with ES

the

placement

Details

Educational | ES: Dr. Tha Han; Assistant Director of Public Health (People)

Supervisors | tha.han@havering.gov.uk

Project

Supervisors
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Examples of | JSNA, Evaluation, Health Equity Audit, Needs Assessment, staff CPD, Consultations,
projects Substance Misuse, Integrated Care pathway, Cancer pathway insights report
undertaken

by previous

registrars

Taster We don't have time for taster sessions but we are happy to answer queries around
sessions placement.
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Placement name

London Borough of Islington

Placement
information

Based in one of the most diverse boroughs in London, with significant areas of
deprivation, we have been working across the organisations, with health and other
partners over a number of years to reduce health inequalities and improve health
outcomes. Public Health forms a key part of the Council, and is leading the way in
improving the health and wellbeing of our residents.

We are a large, well-established department, with around 40 public health
professionals working closely with council-wide colleagues. We have already had
many successes in improving the health of the population. We want to continue
building upon this success and realising the many other opportunities we have
locally to improve population health. We are looking for enthusiastic, and dynamic
registrars to join our team to help realise these opportunities.

Collaboration is key to our approach. Registrars coming to Islington will have a
range of opportunities to work closely with others across a range of council
departments. There are close links with the ICB. There are opportunities for
trainees to undertake work with the ICB and other NHS partners, as part of the
public health directorates’ delivery of the core and joint commissioning functions.
We also work with a wide variety of other partner organisations to further
influence the wider determinants of health of our residents. We have strong links
with local academic institutions (further strengthened by recently becoming a
NIHR HDRC site) and there is a variety of joint work that registrars can become
involved in.

Registrars will have the opportunity to work across a range of portfolios and to
develop a number of vital skills including:

 produce key strategic and detailed documents such as the Joint Strategic Needs
Assessment, equity audits and needs assessments;

¢ develop and support service developments and evaluations;

¢ engage in the delivery of priority programmes such as those identified through
the local Health and Well-Being Boards;

e gain experience in commissioning and procurement of services

e work in collaboration with colleagues across the council in areas such as housing,
planning, community safety, adult social care and licensing.

e Support our work to embed an evidence based / research active approach across
the council as part of our work as a Health Determinants Research Collaboration
area

In addition, there will be opportunities to get exposure to a range of
situations/environments such as scrutiny panels, member briefings, public
engagement events and strategic partnerships such as Health and Well-Being
Boards.

The opportunities these placements will provide will help in obtaining a rounded
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experience of public health work, which together with regular supervision, will
facilitate the achievement of a range of competencies and skills needed as a Public
Health Consultant.

We have experience of providing final year / 'acting up' opportunities where
registrars will be given portfolio areas to manage and will work collaboratively with
the Consultants and other senior staff within out management team.

We are extremely committed to continuing development within a supportive
climate to enable all employees, including registrars, to fulfil their personal and
professional potential.

Phase of training

Any

Specific learning
objectives

As above, registrars will have the opportunity to work across a range of portfolios
and to develop a number of vital skills. For those in early stages of training we
would develop a work programme which provides exposure across all key areas of
the curriculum. For those in the later stages of training, following discussion with
the registrar prior to the placement, we would identify specific projects to sign off
outstanding competencies, as well as identifying portfolio areas for the registrar to
lead on.

Location and

Islington Council - 222 Upper Street, N1 1XR

practical We are very well connected, within a 5 min walk of Highbury and Islington tube

information https://www.islington.gov.uk/
Working pattern: We are fastidious in ensuring that our registrars and all staff feel
connected, making sure that the balance between remote and on-site working
works both for the staff member and the needs of the organisation. We can be
flexible to incorporate the working approach required. Registrars will be expected
to spend some time in the office each week. | currently work approximately two-
three days a week in the office. | meet with registrars at least every fortnight. This
is held either face-to-face or on-line depending on what the Registrar needs.
Registrars are always allocated to a team so that they have a ‘home team’ and are
therefore fully embedded in the department. We hold regular all-staff department
meetings to ensure a connection across the department. There are other activities
which also support department working such as a monthly journal club.

Applying for Discussion with ES

placement

Details

Educational Charlotte Ashton, Consultant in Public Health: charlotte.ashton@islington.gov.uk

Supervisors

Project

supervisors

Examples of - Supporting the development and writing of NIHR HDRC bid

projects - Needs assessment food poverty and climate change

undertaken by - Immunisation workshop in conjunction with Health Watch

previous - Briefings to members and Executive Management Team

registrars
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Taster sessions

Yes
Contact: Charlotte Ashton
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Placement
name

Placement
information

London Borough of Lambeth

Lambeth is a vibrant inner London borough on the south bank of the Thames made up
of eight neighbourhoods: Brixton, Clapham, Herne Hill, Kennington, Norwood,
Stockwell, Streatham and Vauxhall/Waterloo. The public health team is normally
based in the new civic centre with modernised facilities and offices in Brixton—a short
walk from Brixton Underground tube station on the Victoria Line as well as the over
ground train and bus networks. Brixton is a busy town centre with many shops and a
wide range of places to eat. We provide a friendly, lively, stimulating as well as a
challenging training environment.

We have four consultants, an assistant director for public health commissioning and a
Director of Public Health who lead on the public health specialist & commissioning
functions to improve health and services for over 330,000 residents and over 400,000
primary care registered population. Lambeth is home to many diverse communities
with a complex social and ethnic mix, with large African and Portuguese populations,
and is an important focus for the UK black Caribbean population. There are stark
inequalities and public health challenges including lower life expectancy & premature
avoidable mortality but also higher levels of a range of risks including mental illness &
poor wellbeing, childhood obesity and sexual health risks - demonstrate some of the
greatest need nationally; the challenges of spiralling housing costs, rapid regeneration
and gentrification abound. Locally, there are three world-famous hospital trusts and
an active Academic Health Sciences Centre. The department has working links with
these organisations.

The team is well established and embedded in the council working closely with other
Council Departments as well as the NHS (Lambeth Together and the South East
London Integrated Programme Board and local acute trusts and GPs). We have a
strong track record as a training organisation and work collaboratively with
neighbouring public health teams. We set aside time for regular teaching and support
for trainees. We can host up to 4 registrars both at the start of training and also more
senior trainees. As a trainee in the department, you will have the opportunity to gain
skills in many areas of the public health curriculum and the scope of projects can be
tailored to your training needs and phase of training, including those looking for
experience that would support consultant job applications. Projects often include
working collaboratively with partners across the council or other partners. We place
particular emphasis on Registrars being given real responsibility for projects which are
tailored to meet their educational needs and are appropriate for their level of
training.

We can offer opportunities to shadow the Director of Public Health and Consultants in
Public Health, and if appropriate other leaders within Lambeth Council or Lambeth
Together to enable Registrars to get a view of the whole local authority & health
economy. Registrars towards the end of their training are included in our Public
Health Leadership Team, gaining early insight into the management of teams in a
complex environment. The department has expertise in commissioning sexual health
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and hosts the London HIV programme for 30 London Boroughs as well as sexual
health commissioning for SE London. The department has strong academic links with
the London School of Economics, King’s College London and is developing links with
other academic units, offering opportunities for research and teaching. We are
setting up a Health Determinants Research Infrastructure which will enable the
Council to become a research organisation with a focus on wider health determinants.
We encourage trainees to be involved in this development.

Phase of Any
training
Specific Our range of work areas can help meet most of the learning outcomes of the public
learning health curriculum apart from health protection and screening.
objectives
Location and | Adults and Health Public Health Directorate
practical London Borough of Lambeth
information | Lambeth Civic Centre, 2 Brixton Hill, SW2 1R
Website: www.lambeth.gov.uk
- We work in a hybrid manner but require a minimum of 2 in person days for full time
trainees. Laptops will be provided by the Council.
- We have good transport links to the Civic Centre.
Applying for | Discussion with ES
the
placement
Details
Educational | Hiten Dodhia. hdodhia@lambeth.gov.uk
Supervisor Interest: Health care public health, health intelligence, research, training and
development
Ruth Hutt, Director of Public Health. rhutt@lambeth.gov.uk
Project Bimpe Oki, Health Improvement, Health Inequalities and Mental Health and Wellbeing
Supervisor Ese lyasere, Health Protection, Substance Use and Older People
Rachel Scantlebury, Children and Young People, Sexual Health and Youth Violence
Hiten Dodhia, Health Care Public Health, Health Intelligence, Research and
Development
Examples of | Childhood Immunisation Health Equity Audit & Strategy Development
projects Working on developing a health equity protocol question to address, agreeing data
undertaken | extraction from primary care including data sharing and privacy agreement, working
by previous | with intelligence team to clean data and get ready for detailed analysis, detailed
registrars analysis, draft reports and recommendations. Lead on the development of a strategy

for childhood immunisation.

School superzones

Lead on application for superzone funding to the GLA, lead on development of
superzone (an area surrounding schools to become more health promoting) and
working with local stakeholders (including schools within the chosen areas) on
implementation including prioritisation of areas of focus for health promotion.
Age Friendly Borough
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Leadership role in developing the council as an age friendly borough, working closely
with wider council services and political context.

Pharmacy Needs Assessment

Lead role in undertaking a pharmacy needs assessment, including public survey and
analysis of the findings and chairing steering committee and reviewing data sections
and assessment of met and unmet needs for pharmaceutical services.
Understanding hypertension prevalence, treatment and control in primary care
Work with research colleagues to present key findings from primary care data
(Lambeth DataNet) to Lambeth Together stakeholders, preparing a paper for
publication in peer review journal.

Taster Yes
sessions Contact: Hiten Dodhia
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Placement
name
Placement
information

London Borough of Lewisham

Lewisham public health team is a diverse, dynamic, supportive and friendly team. We
have adapted well to remote working during the pandemic and developed a strong
focus on mutual support and the health and wellbeing of team members.

Whilst the team is relatively small in size we pride ourselves on achieving big things.
The DPH is supported by 2 Consultants who oversee a range of portfolios including;
Population Health Management and Health Intelligence, Children and Young People’s
Health, Health Inequalities, Health Protection, Sexual Health and Substance Misuse,
Mental Health, Healthy Weight and Food Justice and NHS Healthchecks. We have a
Consultant Midwife who leads on Maternity and chairs the Child Death Overview
Panel. Three Public Health Strategists and 6 Project Officers also support the
Consultants across their portfolios. We also regularly host a GP Trainee for their public
health placement.

The Lewisham Public Health Team has a reputation for innovation and effective
partnership working across our local health and care partnership and the South East
London Integrated Care System (SEL ICS). Our DPH has recently become the Senior
Responsible Officer for the Prevention & Health Inequalities Programme for the ICS.
This could provide the opportunity for a Registrar to gain experience in healthcare
public health at a regional level. In addition we have a local integrated population
health management system which integrates data from primary, acute, secondary,
community and mental health care. We are supporting the implementation of a
number of local Population Health Management projects and this could provide a rich
training experience for Registrars working with clinicians, analysts and senior managers
to integrate population health approaches into healthcare practice.

Lewisham is a diverse inner London borough in the south east of the city. It has a
relatively young population and is home to people from over 75 different nations. Itis
the greenest borough in London with many parks and open spaces. You can find out
more about our borough on the council’s webpages, with many useful insights into
what makes Lewisham a unique place to work and live.
https://lewisham.gov.uk/inmyarea/neighbourhoods

Lewisham also benefits from great transport links and you can find out more about
these, as well as plan your journey into work, on the council’s transport webpages:
https://lewisham.gov.uk/myservices/roads-and-transport/publictransport/transport-
for-london-information

Phase of
training

Any

Specific
learning
objectives

Location
and
practical
information

Lewisham council’s “Future Ways of Working” policy states that staff are expected to
work from their main office base on average 40% of their working week.

We would expect a PH SpR to adhere to this policy but can be flexible with regard to
personal circumstances.
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The Public Health Team has a “core office day” on a Tuesday when all members of staff
are expected to be in the office if possible. We hold our weekly Senior Management
Team meeting and Team Huddle in person on this day, which the SpR would be
expected to attend, and the ES is also available for regular face to face supervision
sessions with the PH SpR on this day.

The PH Team have also retained some the successful methods, established during
lockdown, to keep in touch whilst working remotely and maintain team moral and
cohesion. These include weekly virtual team check-ins and online social events such as
the book club. All meetings start with a wellbeing check in, where every team member
has an opportunity to share how they're feeling.

The PH Team also continue to develop and review their set of guidelines for "Ways of
working" to increase wellbeing at work. These include building in time between
meetings to take a break, trying to leave the house at least once during the working
day and being present in meetings by closing your email inbox.

Applying Discussion with ES

for the

placement

Details

Educational | ES post being filled in 2025

Supervisors

Project

supervisors

Examples of | - Stakeholder engagement for the development of the Food Justice Action Plan

projects (including residents and community groups) (2023)

undertaken | - Editor of the Annual Public Health Report - Culture & Health (2023)

by ;-)revious - Author of the Air Quality Health Needs Assessment (2023)

registrars - Author of a report on NHS Healthchecks in Lewisham: Programme Appraisal
Planning and Future Commissioning Options (2020)

Taster Yes

sessions Contact: Kerry.Lonergan@I|ewisham.gov.uk

Additional We have a Consultant in Public Health who completed her training with us and

comments successfully gained a permanent role in our team. She has experience of providing

peer support and would be available to offer peer support to the trainee. We also
work closely with other PH teams within South East London and could facilitate a peer
support network between Registrars based in neighbouring teams.
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Placement
name

Placement
information

London Borough of Newham

Newham council is a dynamic organisation committed to putting residents at the heart
of policy and creating a fairer borough. It is the fastest growing borough in London
with a predicted 30% population increase to 2050. The borough is young, deprived,
diverse and developing - with the attendant stresses and risk factors that brings. The
public health team - which relaunched under DPH Jason Strelitz in 2019 - has grown
from 4 people to over 40.

73% of the population are drawn from the global majority and 54% of people in 2021
were born outside the UK/England. 83% regularly worship, median age is 30-34,
median income tracks England average at around £35,000 but for +35 -44 hours
worked weekly.

Healthy life expectancy is lower than England average and main health conditions
include high rates of and disproportionalities around Type 2 diabetes, Cardiovascular
disease, Low birthweight and still birth and late presentations for HIV and Cancers.
This means that as a team we have developed priorities for the well establish public
health programme areas around Health improvement, Health Promotion and Health
protection in increasingly Health Care Public health. The team has a programme for
Inclusion health for our refugee and migrant resident and homeless rough sleeper
populations and a well-developed social determinants and health promotion
programme.

Our strategic priorities cover life-course and landscape of wider determinants and
services, and are set out in the award winning 50 steps to a healthier borough strategy,
which is also the Health and Wellbeing Board borough strategy. The golden threads in
50 steps (2.0 refresh) are Equity/Inequality, Climate, and Cost of living.

Public Health in Newham takes both a delivery focused and transformational approach
to all of our work areas. Activity is values based, and outputs should be practical and
effective in delivering tangible benefits for the population. The pace is fast, the team is
friendly and supportive. There is a team learning programme, which is team led and
ST1s have a role in designing delivering and evaluating the learning programme.

In Newham we are happy and able to host ST1 and ST3+ registrars. All registrars would
be expected, like team members, to have at least one equity focused project and ST3+s
are encouraged to develop leadership skills around partnership working/ improved
system outcomes/ novel delivery models for fair inclusive services.

Phase of
training

Any

Specific
learning
objectives

We expect ST1s to achieve a good range of training stage appropriate LOs in KA1-5 and
KA8. We are always happy to have future health economists and behavioural scientists.
ST3 +s are encouraged to explore skills and approaches for KA 4, 9 and 10.

Location
and

1000 Newham Dockside Road, London E16 2QU - with opportunities to work in a
number of community sites across the borough.
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practical 50 steps https://www.newham.gov.uk/health-adult-social-care/50-steps-healthier-

information | newham
We ask the whole team to observe at least one in person 'anchor day' a week
Tuesday to Thursday. We support self-generated cohort groups supported by whats
app and run a team whats app group for news and sharing.
Transport links - DLR royal Albert-Elizabeth line to custom house or Jubilee to Canning
Town. Cycling and running to work supported by showers on ground floor and bike
storage at Dockside.
Laptops provided.

Applying Discussion with ES

for the

placement

Details

Educational | Adeola Agbebiyi. adeola.aghebiyi@newham.gov.uk. 07956937961

Supervisors

Newham Health Equity programme , Long Term Conditions
Health Care Public Health , Health Improvement, Health Promotion

Project Allocated depending on projects
Supervisors
Examples Previous ST1 and comparable level trainee work areas have included-
of projects | ® Migrant Health Needs assessment
undertaken | ¢ Single homeless health needs assessment
by previous | ¢ Fuel poverty needs assessment
registrars ¢ DPH report on Diabetes
¢ Evaluation of outcomes from the Low Calorie Diet pilot
¢ Tools to support service equity deep dives
¢ Tools to support Core 20 Plus 5 strategy
¢ Rapid evidence search and synthesis — various topics
Previous ST3 projects have included
¢ Setting up and leading a learning community for health equity
* Developing a route map / maturity matrix for system assurance and action on health
equity
¢ Acting up into a Mental Health and Housing health portfolio, developing academic
partnerships, oversight of a community small grants programme, refresh of a mental
health partnership board and refresh and launch of a suicide prevention strategy
Taster Yes
sessions Adeola Agbebiyi and Paullette Higgins. Paullette.higgins@newham.gov.uk
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Placement
name

Placement
information

London Borough of Redbridge

This is a local authority placement in a busy North-East London borough public health
team. There is the opportunity to work on and gain experience across the pillars of
public health. The public health team works very closely with departments across the
Council, with NHS partners, with public health service providers, the local voluntary
sector, and our residents, communities, and Council members.

The Director of Public Health leads the public health team and a team of
commissioners. Within the public health team, we have a multidisciplinary
establishment of two public health consultants, public health principals and
practitioners, a specialist health protection nurse, and a public health engagement
team providing the Council link to the Borough Place-based Partnership with NHS and
voluntary service organisations. We have dedicated public health intelligence resource
in the central Business Intelligence Team. The public health team is well valued across
the Council and with our other local partners.

We also have a strong history as a training placement for specialty registrars, GP
registrars, apprentices, student nurses, and local authority graduate trainees. We
receive very good feedback from our registrars and trainees throughout placements
and into exit interviews and the supervisors are completely committed to providing the
highest quality education and development experience that we can.

Our Public Health Team consists of 20 substantive staff (2 CPH) and we are able to
supervise multiple trainees across the different specialties. We have excellent links into
other Council departments and work very closely with teams such as environmental
health, housing and planning, and leisure and sport, and the team is co-located and co-
directed with social care commissioning services.

Phase of
training

Any

Specific
learning
objectives

The LBR public health team is a suitable placement for all stages of training with a full
portfolio of local authority work across the curriculum key areas and the majority of
learning outcomes. There is the potential to engage with our public health work at
differing levels of responsibility and complexity to match the level of training at which
a registrar joins us. We also work across all four pillars of public health and can provide
opportunities for experience within:

o Health improvement

e Health protection

e Healthcare public health

e Public Health intelligence

As the DPH also leads on social care commissioning, there is the potential to gain
valuable experience in this area. We are part of a very strong partnership with NHS and
community/voluntary sector partners where all our registrars can get experience in
community engagement work, healthcare public health work, and multi-organisational
leadership work. As we have trainees from a variety of different schemes and at
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different levels of seniority, there is the potential to pick up learning and experience
around supervision.

Location
and
practical
information

Redbridge is an outer North-East London borough bordering Waltham Forest,
Newham, Barking and Dagenham, Havering, and Essex. The local authority offices are
based in llIford at Lynton House (IG1 1NY). There are excellent transport links in lliford
and across the borough with Elizabeth Line, Central Line, and other train services
providing access to most parts of the borough, and a good network of bus services and
cycle routes.

Redbridge has a vibrantly diverse population and over 60% of the population have a
black or minority ethnicity. We are a borough of contrasts. Based on the Index of
Multiple Deprivation (IMD) 2010 it is affluent, ranking 134 out of 326 districts in
England. However, 7 of the 21 Redbridge wards contain Lower Super Output Areas
(LSOAs) in the 20% most deprived areas in England. The borough has one of the best
living environments in the capital, with many areas of green and blue space, including
Epping Forest, Fairlop Waters, and Valentines Park.

The Council operates a hybrid working approach with an expectation that all staff work
from the office for a minimum of two days per week. We would encourage our
registrars to work from the office as often as is practical to maximise learning from
being within the team environment but facilities for working remotely are excellent.
There are always desks and equipment available within the office for registrars. There
will also be a Director of Public Health or Public Health Consultant working from the
office for guidance and supervision every day of the week. The supervisors are able to
provide extensive protected time for registrars each week to ensure there is frequent
and effective supervision, and there is always someone available on each day to talk
over any queries.

This is the link to our current Joint Strategic Needs Assessment (JSNA) which provides
useful information about the health of our population.
https://www.redbridge.gov.uk/media/11095/lbr-jsna-2022-hwbb-submission.pdf

Applying
for the
placement

If you would like to speak to someone about the placement, the lead Educational
Supervisor is lan Diley who can be contacted on ian.diley@redbridge.gov.uk
Additionally, our registrars currently on placement are always happy to talk to people
who may potentially wish to apply for the placement to answer any further questions
the applicants may have.

Details

Director of Public Health:
Gladys Xavier
gladys.xavier@redbridge.gov.uk

Public Health Team

London Borough of Redbridge
4™ Floor (front)

Lynton House

High Road
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lIford
IG1 INY

Educational
Supervisors

Educational Supervisor:

lan Diley, Consultant in Public Health (FFPH)
ian.diley@redbridge.gov.uk

07741 331200

Project
Supervisors

Project Supervisor:
Sue Matthews, Consultant in Public Health (FFPH)
sue.matthews@redbridge.gov.uk

There is the potential to receive project supervision from other senior council staff but
this always be done with formal project supervision from lan or Sue.

Examples of | In the last twelve months, our registrars have been able to:
projects e develop community and staff training/engagement programmes,
undertaken e |ead the development of strategies for smoking cessation, suicide prevention,
by previous and physical activity,
registrars e write annual public health reports and JSNA products,
e develop pilot programmes for diabetes prevention,
e contribute public health expertise to borough transport and housing strategies,
e develop health promotion videos for child dental health and smoking
cessation,
e |ead the evaluation of a wearable technology pilot,
e develop and lead a £1m+ bid for falls prevention technology in care homes,
e chair team meetings,
e develop organisational leadership charters,
e take aleadership role within the partnership for flu vaccination programmes
Taster With the large number of trainees that we support and supervise across a number of
sessions programmes, we don’t now offer formal time limited taster sessions as we prefer to

ensure all our available time and resource for education is focused on our trainee
team. However, we can organise telephone/MS Teams meetings for people interested
in applying for a placement here with the supervisors and other key leaders in the
team.
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Placement

London Boroughs of Richmond and Wandsworth

name

Placement
information

In 2016, Richmond and Wandsworth Councils launched a Shared Staffing
Arrangement - a single staffing structure across the two boroughs. For public health,
this means there is one DPH, three Consultants in Public Health and one public health
team (35 FTE staff) working across both boroughs. Although the demographics and
challenges facing the two boroughs are different, there are many synergies and
opportunities afforded by working across both, as well as increasingly, at South West
London level. There is a strong emphasis on prevention across the life-course and on
developing health promoting environments and communities to help stem the tide of
long-term conditions and increasing costs.

Wandsworth is home to an estimated 328,828 residents, the second largest in Inner
London with a mobile, young, educated and economically active population.

¢ One of highest proportions of people aged 25-44 of any council in the country
(46%), but still has high number of older people

¢ A borough of contrasts - for the most part, people are affluent, well educated,
healthy and in work. However, a minority are not so fortunate and nearly 30% of
children come from income deprived

households.

¢ Large regeneration projects being undertaken in Wandsworth, including the Nine
Elms development on the South Bank and major investment in regenerating other
areas of the Borough.

These provide exciting opportunities for public health input and involvement in
creating healthy communities. More information can be found here
https://www.wandsworth.gov.uk/health-and-social-care/public-health/public-health-
publications/jsna/jsna-people/

Richmond is located in South West London and is one of the most affluent London
boroughs. It is the second smallest borough within London and is home to an
estimated 200,705 residents. Overall Richmond is a healthy and safe place to live with
low premature mortality and low levels of crime and accidents.

¢ Rich in assets — green spaces, good schools and high levels of volunteering.

* However, there is still a 5 year difference in life expectancy between men living in
the most affluent and most deprived areas

¢ Absolute numbers of people who adopt unhealthy behaviours and lack emotional
and mental wellbeing are significant

¢ Highest percentage in London of children aged 15 engaged in risky behaviours

¢ Potential unmet needs, amongst the most vulnerable members of our population
such as older people living alone

More information can be found here;
https://www.richmond.gov.uk/services/public_health/public_health_publications/jsn
a/jsna_people
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The public health team works closely with partners across the wider councils,
including Environment, Transport, Planning and Housing, as well as with SWL
Integrated Care System. There are therefore many opportunities for Registrars to gain
experience in public health projects linked to the wider determinants of health and
healthcare public health, as well as health improvement and aspects of health
protection.

PH Registrars have the opportunity to shadow or contribute to partnership meetings
that include local NHS partners. The local authority public health team works closely
with several multidisciplinary groups that include the NHS e.g., working groups on
Long Term Conditions, Immunisations, Diabetes, Obesity, Mental Health, Substance
Misuse, Children and Young People’s health, Falls and bone health etc.

The DPH is a statutory member of two Health and Wellbeing Boards, has a place on
the Place Committees of NHS SWL Integrated Care Board and the NHS SWL Integrated
Care Partnership. The DPH chairs a Public Health board with multidisciplinary partners
including the NHS SWL, Primary Care GPs, UKHSA, and NHSE , and also chairs
Combating Drugs Partnership which multidisciplinary input including from NHS
partners.

Phase of Any

training

Specific The Public Health team leads on all domains and areas of Public Health as provided in
learning the Faculty of Public Health link; https://www.fph.org.uk/what-is-public-health/key-
objectives areas-of-work/

Key areas of work include Health Protection , Climate Change and Sustainability , Air
quality , Regeneration , Infection Prevention and Control , Emergency Preparedness,
Resilience and Response (EPRR), Immunisations and Screening programmes , Children
and Young People, School Nursing , Health Visiting , Nursing and Child Weight
Management, Breastfeeding, Mental Health , Suicide Prevention, Substance Misuse ,
Licensing , Adults , Older People, Prevention , Making every contact counts (MECC) ,
Prevention of Long Term Conditions , Healthy Work Place Charter , Healthcare
Pathways (e.g., Diabetes prevention , Falls Prevention , Dementia , End of Life Care
etc.), Primary care services ( e.g., Stop smoking , NHS Health checks , Sexual Health
etc.,), healthy lifestyle services etc.

Location and
practical
information

We work flexibly across two main locations in Twickenham (Richmond), and
Wandsworth Town.

Both are centrally located in the Town Centre with good access to national rail and TfL
buses.

Address and relevant Websites:
1. Civic Centre, 44 York Street , Twickenham, TW1 3BZ- website link to Public Health
Division here : https://www.richmond.gov.uk/wellbeing and lifestyle

2. The Town Hall, Wandsworth High St , London SW18 2PU-website link to Public
Health Division here: https://www.wandsworth.gov.uk/health-and-social-
care/public-health
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3. In-person /remote working. Registrars are attached to a smaller team that they
have routine in person contact with, smaller teams are required to have in person
meetings at least once a month but most meet in person once every fortnight.

The Public Health Division have regular in person team meetings (at least once every
two months), alternating with in person Away Days every other month in 2022/23.
The DPH is on site at least twice a week in between other meeting, although we work
across two venues.

The organisation actively encourages flexible working balancing home working with in
person working, hot desking is always available

4. Both the offices i.e., The Civic centre , Twickenham and The Town Hall Wandsworth
have excellent transport links. New starters receive in person induction, laptops are
provided to all trainees during the period of their placements. The induction plan
includes trainings to help them familiarise with the councils systems. As mentioned
above, Registrars are attached to a smaller team that they have routine in person
contact with and we host GP SPIN FELLOWS, and GP Registrars, and encourage our
Public Health Registrars to join into a peer support network with other trainees.

Applying for | Discussion with ES

the

placement

Details

Educational | Educational Supervisor: Dr. Muhammad Usman Khan;

Supervisors

usman.khan@richmondandwandsworth.gov.uk
Consultant in Public Health, Health Protection and Sustainability

Portfolio includes

. Health Protection

. Immunisations (Childhood, adults and seasonal)

. Screening (Cancer and Non-cancer)

. Climate Change and Sustainability

. Air Quality

. Infection, Prevention and Control

. Emergency Preparedness, Resilience and Response (EPRR)

NOoO b wN R

Project
Supervisors

Shannon Katiyo , Director of Public Health (DPH),
shannon.katiyo@richmondandwandsworth.gov.uk

DPH is a chief officer and pre-eminent adviser on health and wellbeing to the local
authority.

¢ an independent advocate for the health of the population and for system leadership
for its improvement and protection, delivering the statutory and public health
functions

¢ responsibilities include all of their local authority’s duties to take steps to improve
the health of the people in its area

* provides professional and specialist public health advice and line manages the
consultants in public health

Dr. Natalie Dailey , Consultant in Public Health Medicine for Children and Young
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People and Targeted Interventions

Portfolio includes Children and Young People, School Nursing , Health Visiting,
Nursing and Child Weight Management, Breastfeeding, Mental Health , Suicide
Prevention, Substance Misuse , Licensing , Regeneration etc.

Dr. Nike Arowobusoye, Consultant in Public Health Medicine for Adults , Older People
and Prevention. Nike.Arowobusoye@RichmondandWandsworth.gov.uk

Portfolio includes Adults , Older People , Prevention , Making Every Contact Counts
(MECC), Prevention of Long Term Conditions , Healthy Work Place Charter,
Healthcare Pathways (e.g., Diabetes prevention , Falls Prevention , Dementia, End of
Life Care etc.), Primary care services ( e.g., Stop smoking , NHS Health checks , Sexual
Health etc.,) , healthy lifestyle services etc.

Examples of | Examples of projects registrars completed include:
projects ¢ Pharmaceutical Needs Assessment is one due in this year
undertaken ¢ Joint Strategic Needs Assessment Chapters
by previous | ¢ Dementia Needs Assessment
registrars ¢ Sexual Health Needs Assessment
¢ Inequalities Profiles
¢ Falls and Bone Health Service evaluation
Taster Yes
sessions Contact: Dr. Muhammad Usman Khan
Additional Richmond and Wandsworth councils have a good track record of supporting different
comments registrars including Public Health Registrars. Working across two local authorities

increases the opportunities available for registrars in terms of projects and
experiences. Registrars can contrast and compare the different needs of the two
borough populations, and the political set up, giving them a dual experience within a
single placement. Our culture is proactive and collaborative supported by strong
leadership. This ensures that public health registrars gain excellent experience, access
to senior staff and exposure to decision making forums as well as opportunities to
make a real contribution to the organisation and the health of the local community.
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Placement

London Borough of Southwark

name

Placement | Public Health Division (35+ staff), Southwark Council

information
Population characteristics: widening within borough inequalities and health
inequalities; largest social landlord in London (40% social rented); ethnically very
diverse (over 120 languages spoken; 11% of households do not speak English as a first
language); areas of very high deprivation and areas of affluence. Strong cross Council
working and partnerships with NHS, VCS and Universities.
Key areas of work: healthy places (wider determinants of health); sustainable food
(school meal transformation, sustainable food and food insecurity) health
improvement (healthy weight, smoking, physical activity); substance misuse and
alcohol; sexual health and HIV; mental health and well being and suicide prevention; 0-
19 health; NHS Health Checks; health protection; health intelligence.
We host both Phase 1 and later stage trainees (and occasional act-up consultant
opportunities). The areas of work are determined by the current PH divisional work
context and SpR stage of training / experience and may include commissioning, budget
management and management experience.

Phase of Any

training

Specific As a large public health service division based in a local authority, we are able to

learning provide opportunities across most learning objectives.

objectives

Location Southwark Council, 160 Tooley Street, London SE1 2QH

and www.southwark.gov.uk

practical Hybrid working / generally half time in person

information | 5 mins walk from London Bridge Station, well connected via rail, underground & bus
routes.
Laptops provided

Applying Discussion with ES

for the

placement

Details

Educational | Jin Lim

Supervisors

jin.lim@southwark.gov.uk

Project Liz Brutus, Consultant in Public Health. Liz.Brutusl@southwark.gov.uk
Supervisor | Arrthi Pangayatselvan, Consultant in Public Health.
Arrthi.Pangayatselvan@southwark.gov.uk
Chris Williamson, Head of Health and Wellbeing. Chris.Williamson@southwark.gov.uk
Examples 2023 Hypertension Needs Assessment
of projects | 2022 Female Genital Mutilation Needs Assessment, Scrutiny and follow ups
undertaken | 2021 Digital Health Checks, programme development, commissioning & management
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by previous | 2020 Health Protection - council acute response hub

registrars 2019 Annual Public Health Report (Climate Change)

Taster Yes

sessions Contact: chris.williamson@southwark.gov.uk

Additional | We have a strong learning and training culture and also host F2s, PH assistants (6
comments | month paid work experience), Masters students, Management Trainees and

Apprentices.
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London Borough of Tower Hamlets

Placement
information

Tower Hamlets is a fascinating place to live and work. It is an inner city London
borough that is full of contrasts and extremes. For centuries, it has had amongst the
highest levels of social deprivation in the country. Over the past decades it has also
been home to areas of great affluence such as Canary Wharf and Wapping.

Tower Hamlets has a rich history. The Tower of London and Brick Lane are in the
borough. There is a legacy of successive waves of immigration including Huguenot,
Jewish and Bangladeshi immigrants and also of the 19th century philanthropic
movement. The Royal London Hospital in Whitechapel was founded in 1740. The
population is highly diverse, mobile and young and is changing rapidly due to both
population growth and new trends in migration.

All of this makes Tower Hamlets a fantastic location to gain public health experience.
As a Division in the council, we have led innovative public health work that is
recognised at London and national levels. We have a strong track record of
achievement, excellent partnership working and a strong reputation for high quality
analytical public health work. We are also one of the first wave of the NIHR Health
Determinants Research Collaborations (HDRC) to develop research infrastructure in the
council and with partners relating to wider determinants of health.

We are well established as a training location. In addition to Public Health SpRs we
have Academic F2s and Sports and Exercise Medicine SpRs. We have more than enough
work to address public health competencies through all phases of training.

We have strong links with the NHS including the Integrated Care Board (with staff co-
located in the council) as well as our local acute and mental health trusts (Barts, East
London Foundation Trust). We are an integral partner of the integrated care system
(Tower Hamlets Together) and the emerging Primary Care Networks.

SpRs have rich opportunities to work on major needs assessments, high level
strategies, commissioning programmes, partnership development initiatives,
community engagement programmes, evaluations and research collaborations. We
work closely with universities including Queen Mary University London (which is
located in the borough), University College London and University of East London.

Phase of
training

Any

Specific
learning
objectives

The ethos of the placement is to focus on contribution to the delivery of the priorities
of the Division which are structured around six programmes (environments,
communities, early years, children/adolescents, young adults and middle age/older
people). These are aligned to the strategic priorities of the Council and NHS.

We make it a priority that SpR work relates to core business of the Directorate. In
addition, we strongly encourage SpRs to attend the Division Senior Leadership Team
meeting and to participate in routine management issues such as recruitment, budget

51




management and contracting.

In sum, if you are up to challenging yourself as a future public health leader, Tower
Hamlets offers exceptional opportunities to test yourself and develop.

Location London Borough of Tower Hamlets

and Tower Hamlets Town Hall

practical 160 Whitechapel Road; London E1 1BJ

information | https://www.towerhamlets.gov.uk/Home.aspx
The council pattern of working is at least two days a week in the office. The Public
Health Division has anchor days with regular team meetings and a whole Division in
person meeting monthy.
The council is easily accessible as it is across the road from Whitechapel Station
(Elizabeth Line, Overground, District, Hammersmith and City) and is well served by
buses that stop directly outside it.
There are excellent on site changing facilities and provision for secure bike parking
enabling active travel to and from the location.

Applying Discussion with ES

for the

placement

Details

Educational | Somen Banerjee, Director of Public Health (ES)

Supervisors | somen.banerjee@towerhamlets.gov.uk

Project Katy Scammell, Associate Director of Public Health. Healthy Environments.

Supervisors

katy.scammell@towerhamlets.gov.uk

Natalia Clifford, Associate Director of Public Health. Healthy Communities and Health
Protection. natalia.clifford@towerhamlets.gov.uk

Katie Cole, Associate Director of Public Health. Healthy Children and Families.
katie.cole@towerhamlets.gov.uk

Liam Crosby, Associate Director of Public Health. Healthy Adults and Public Health
Intelligence. liam.crosby@towerhamlets.gov.uk

Emily Humphreys, Associate Director of Public Health. Health Determinants Research
Collaboration. emily.humphreys@towerhamlets.gov.uk

Examples
of projects
undertaken
by previous
registrars

Needs assessment in Adult Social Care (2023)

Understanding the extent to which the needs of this vulnerable cohort are being met in
the context of financial pressures and preparation for CQC Adult Social Care Inspection
Annual Public Health Report (2022)

Rapid review of routinely available data with a focus on assessment of the state of
health of the borough post pandemic

Needs Assessment Cardiovascular Disease (2022/23)

In depth needs assessment of people at risk of and diagnosed with cardiovascular
disease in context of the impact the pandemic on identification and control of diabetes
Needs Assessment Diabetes (2021/22)

In depth needs assessment of people at risk of and diagnosed with diabetes in context
of the impact the pandemic on identification and control of diabetes

Health inequalities and ethnicity (2021)

Summary of health inequalities by ethnicity, qualitative research around barriers and
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enablers of trust in health services including vaccine hesitancy in context of
recommendations from Tower Hamlets Commission on inequalities relating to

ethnicity
Taster Yes
sessions somen.banerjee@towerhamlets.gov.uk
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Placement
name

Placement
information

London Borough of Waltham Forest

We are able to be flexible in terms of length of placement and full / part time working.
We will work with the registrar to develop a learning agreement that will ensure
learning needs are met, both in terms of specific Learning Outcomes and development
areas. We are happy to support registrars preparing for exams and recent registrars
have been successful in passing both the Part A and Part B exams.

The registrar will be embedded in the Public Health team and expected to attend team
meetings, CPD and social activities. There will be opportunities to work with and
shadow other members of the team on relevant projects.

We expect registrars to follow the flexible working approach the Council has in place,
attending mandatory whole team office days once a fortnight, with additional physical
attendance when the work requires. Registrars are able to work in the Town Hall as
much as they want to, with dedicated hot desking space available for the Public Health
team.

Phase of
training

We would welcome registrars in any stage of training.

Specific
learning
objectives

To be determined according to learning needs. Examples of potential projects include:
® Supporting recommissioning of the drug and alcohol treatment service
e Developing, implementing and evaluating a campaign to engage Black and
South Asian men in mental health services.
Various needs assessment projects
Refreshing local suicide prevention plans

Location
and
practical
information

Waltham Forest information:

o North East London location, stations include Walthamstow Central/Blackhorse
Road (underground), Wood Street, St James Street (overground).

e Adiverse population of around 276,000, you can find out more about health
of the Borough here.

e Team currently working flexibly, both from home and in-office. The Council
offices are based at Waltham Forest Town Hall (Fellowship Square), which has
recently been redeveloped with the beautiful new Square launching in
Summer 2021.

o There are three main areas in the borough: Walthamstow,
Leyton/Leytonstone, Chingford

® Local attractions include: Walthamstow Wetlands, independent shops and
restaurants on Orford Road and Hoe Street, Lloyd Park and the William Morris
Gallery, Epping Forest and Walthamstow village.

e The Town Hall offices are easy to reach on public transport, via the Victoria
line (10 minute walk from Walthamstow Central and numerous bus routes)

Applying
for the
placement

Contact russell.carter@walthamforest.gov.uk for an informal chat. If more registrars
are interested in a placement than we have capacity to support, a competitive process
may be put in place.
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Details

Educational | Russell Carter and Clare Bailey
Supervisors
Project None currently, two consultants working towards PS accreditation.
Supervisors
Examples of | The placement provides an opportunity to work across the team, with the Public
projects Health Senior Management Team, across the wider Council and with partners,
undertaken | particularly health.
by previous
registrars We provide opportunities to work on a wide range of areas including: Wider
determinants, commissioning, children and young people, healthcare public health,
health intelligence and health improvement.
Recent Public Health Registrars have led on projects including:
e Developing a Healthy Weight Strategy
Leading the Annual Public Health Report
e Healthy Child Programme Commissioning
® Planning, implementing and evaluating a National No Smoking Day campaign
e Conducting a work and health needs assessment
e Setting up and leading a new SUDI partnership group for the borough.
Taster Interested registrars are welcome to come and meet the team and specific meetings to
sessions understand how the Public Health Team work. Please contact

russell.carter@walthamforest.gov.uk
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Placement

London Borough of Westminster and Royal Borough of Kensington and Chelsea

name
Placement o Bi-Borough Public Health Team serving WCC and RBKC
information | High performing team in Boroughs with national profile given their location
and history
. Very diverse boroughs with wide economic disparities amongst communities
. Strong community links and programmes with ambitious innovations
o Strong academic links and collaboration
Phase of Any
training
Specific Opportunities across all domains of PH practice including Key Area 10 (Integration and
learning Application of Competences for Consultant Practice)
objectives
Location Westminster City Council and Royal Borough of Kensington and Chelsea
and
practical Primary physical base: Westminster City Hall, 12th Floor, 64 Victoria Street, SW1E 6QP
information
Also:
Kensington Town Hall, Hornton Street, W8 7NX
Team generally in the office/community at least 3 days a week and senior members
routinely but with flexibility and hybrid meetings as norm.
Applying for | Contact ES with CV and interests:
the
placement Jeff Lake
Deputy Director of Public Health
jlake@westminster.gov.uk
07534851784
Educational | Jeff Lake, Deputy Director of Public Health
Supervisors | Anna Raleigh, Director of Public Health
Project Helen Castledine, Interim Deputy Director of Public Health
Supervisors
Examples of | ADPH report 2023 -
projects https://committees.westminster.gov.uk/documents/s58528/Annual%20Director%200
undertaken | f%20Public%20Health%20Report%202023.pdf
by previous
registrars Oral health investment options appraisal
Healthy weight JSNA
Perinatal mental health factsheet
Taster By arrangement
sessions
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3.2. Health Protection Placements
All London-based PH trainees do a Health Protection placement which last 4 months. This is usually
takes place after the MSc but can be before. Trainees also typically do a two-week induction to health
protection relatively soon after they start on the training scheme to familiarise them with this area of
public health. After completion of the placement and an assessment, trainees join the supervised out of
hours rota while continuing to cover in-hours on-call once a month. Those interested in a career in
health protection can also undertake a further placement towards the end of their training.

Placement 5| HpPT: South London Health Protection Team

name

Placement South London Health Protection Team (SLHPT) is part of UK Health Security Agency
information | (UKHSA). This large and busy team covers all of South London: 3.2 million population;
12 boroughs; a large number of acute trusts (secondary and tertiary); two large
mental health trusts; a specialist cancer hospital; medical schools; universities and
prisons. The area includes some of the most deprived areas in the country as well as
some of the most affluent. There are important, large and diverse ethnic minority
populations in most of the boroughs, as well as significant numbers of vulnerable
people, e.g. the homeless, refugees and asylum seekers, and prisoners.

The effects of the urban, diverse population are reflected in the main infectious
disease problems within South London: TB; Gl; sexually transmitted diseases
(including HIV); reported poor uptake of immunisation, viral hepatitis, malaria etc.
The risk of non-infectious hazards varies across South London. There are major road
and rail networks which present their own issues together with the terrorist threat
mainly linked given the proximity of the northern part of the sector to the financial
and political centres of the UK.

SLHPT operates a team approach to its work, particularly the acute response service.
Registrars will be closely involved in the acute response work and will be an important
member of the team. This work involves risk assessments and response to cases and
incidents of notifiable diseases and non-infectious environmental hazards.

Specific strategic work is led by named individuals. All consultants and Health
Protection Practitioners (HPPs) have geographical links to the trusts and Local
Authorities. There are many opportunities for the registrar to undertake a health
protection project, audit and/or policy review.

During their attachment, registrars will also usually be trained and assessed in
preparation for starting on the supervised tier of the out of hour’s rota. There is a full
educational programme, which the registrars will be expected to attend and
contribute to. This includes the educational team meetings, audit meetings and the
critical case review sessions. There are also opportunities to teach undergraduates.
In addition SLHPT also offers placements for more experienced registrars who are
looking to pursue a health protection career. These are arranged after discussion
with the relevant TPD(s).

Phase of Any
training
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Specific

Key Area 6 plus other LOs depending on projects undertaken.

learning

objectives

Location and | We are based on the 5th Floor at 10 South Colonnade, E14 5EA.

practical Our team works a hybrid working policy (so both remote and onsite office working).

information | Team members are expected to come into the office twice a week (pro rata) usually
for on call shifts.
SpRs will be provided with a UKHSA laptop
Placements
¢ TPD allocate SpRs to each HPT but timing of placements is agreed between HPT and
the SpR. Initially SpRs are giving a 2 week induction (usually within the first few
months of joining the scheme)
¢ Main placement is usually arranged post part A and initial Local Authority
placement. However, timing can vary, and the TPD will confirm suitability of the
timing of the placement.
¢ Minimum placement length for all registrars is 4 months wte (excluding study leave
and annual leave). The HPT placement and meeting the requirements for supervised
out of hours on call is a prerequisite for commencing out of hours on call activity. It is
important to book placements early.
¢ Overall the team has a maximum capacity for four registrars at any one time.

Applying for | Formal application process

the

placement

Details TPD allocate SpRs to each HPT at the start of training but timing of 2 week induction
and 4 month placements is agreed between HPT and the SpR. It is important to book
placements early.

Educational | Dr Emma Crawley-Boevey, CCDC/Named Educational Supervisor

Supervisors

Email: emma.crawley-boevey@ukhsa.gov.uk
Angela Patrick, Business Support Officer for placements
Email: angela.patrick@ukhsa.gov.uk

Project
supervisors
Examples of | Examples of 2022/2023 work
projects * Short evaluations / Policy reviews (prisons, initial accommodation units, migrant
undertaken health, Measles, Hepatitis, vaccination of babies born to hep B positive mums)
by previous | ¢ Options appraisal (meningococcal chemoprophylaxis provision)
registrars ¢ Business case (Hep B)
o Literature reviews (Hep B in learning disabilities)
¢ Audit and critical case (meningococcal, iGAS)
¢ Incident and complex case work on TB, diphtheria, Hep B, lead toxicity,
Taster No
sessions Although we do not organise individual taster session - we do run "introduction to

health protection" training events
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Placement
name

NL HPT: North London Health Protection Team

Placement SpRs generally undertake their health protection placement after their local authority

information placement/MSc. They will focus their placement on addressing all health protection
related learning outcomes (KA6).
This will be achieved through being part our call team, approx 2-3 times per week;
involve in incident/outbreak risk assessment & management; and health protection
project work.
After completion of placement, SpRs are expected to return to HPT once a month for
in hours on call, and after achieving FPH diplomate exam, they are expected to
commence out of hours on call duty for KA6.9 sign off at the end of training.
SpRs who wish to pursue a career in health protection can also do another health
protection placement at a later stage in their training. They would be expected to
learn/develop skills such as leading an incident/outbreak; lead the on call team; and
involved in health protection work at a more strategic level.

Phase of Any

training

Specific Key Area 6 plus other LOs depending on projects undertaken.

learning

objectives

Location and | Hybrid placement with the expectation to work in the office for on call duties at

practical UKHSA Colindale site or at the Canary Wharf office in 10 South Colonnade. Can work

information remotely on non-on call days. Car parking is available at the Colindale site.
Colindale site: 61 Colindale Avenue, London NW9 5EQ
Canary Wharf office: 5th Floor at 10 South Colonnade, E14 5EA.

Applying for | Discussion with ES

the

placement

Details

Educational Janice Lo. janice.lo@ukhsa.gov.uk

Supervisors

Nalini lyanger. nalini.iyanger@ukhsa.gov.uk
Anita Bell: anita.bell@ukhsa.gov.uk

Project
supervisors

Examples of
projects
undertaken
by previous
registrars

Taster
sessions

No
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3.3. London Regional Placements
There are several organisations working across London on regional matters. The placement details are

listed below.

Placement
name

OHID: London

Placement
information

OHID London is a centre of excellence for public health advice and leadership. Prof Kevin

Fenton, the Regional Director of Public Health (RDPH) for London, and the Statutory
Health Advisor to the Mayor of London, provides system leadership for population
health and reducing health inequalities in place for London to become the world’s
healthiest global city. The RDPH also leads and advises on workforce challenges for
public health with the vision to build a healthy, happy and thriving workforce that
reflects the diversity of our London population and is ready, willing and able to improve
the lives of all Londoners and reduce inequalities in the short, medium and longer term.

Registrars can play a key role in supporting the implementation of OHID London’s health
improvement and workforce objectives, working to strengthen relationships in the
London health and care system, embed evidence-based practice and support activities
that will work towards improving the health of Londoners and ensuring London is a
beacon excellence for public health training.

Specialist expertise in public health is required to deliver this work; OHID London is an
accredited GMC training site for registrars on the specialty training programme, and this
placement will play a key part of her development and training and gain valuable insight
to the role regional OHID/DHSC plays to improve the health of the public. Registrar
placements are supported by two educational supervisors, and are seen as an
opportunity for mutual learning between registrars and consultants. Registrar leadership
is key to OHID London being a learning organisation.

The OHID offer to registrars provides a unique combination of the following:

- Leadership development: helping build a new organisation, access to national experts,
working and shadowing RDPH and deputy RDPH

- Political environment: influence regional and national policy, policy and strategy
implementation, convening London system

- Technical skills: working with the London Knowledge and Intelligence Service (LKIS) on
surveillance, data analysis and interpretation, evaluations, communications

- Career progression: acting up opportunities, sign off of difficult learning outcomes

- Networking: National OHID registrar network in development

Potential work areas include broad ranging opportunities to develop system leadership
and technical skills at a regional and national level including:

- Health improvement

- Workforce development

- Healthcare public health

- Data analysis including developing NHS data pool with increased ability to link data
across organisations and sectors

- Drugs, Alcohol and tobacco
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- Health equity, science and strategy
- Climate and air quality

Phase of Phase 2 (Post-Faculty of Public Health exams)

training

Specific The placement will be for post MFPH registrars. OHID London will aim to support
learning registrars with difficult to sign off learning outcomes. As a regional public health body

objectives we offer a breadth of opportunities across most key areas, especially:

KA1 — use of public health intelligence

KA2 — assessing the evidence of effectiveness of interventions

KA3 — policy and strategy development

KA4 — strategic leadership and collaborative working for health

KAS5 — health improvement, determinants of health and health communication
KA7 — health and care public health

An OHID London placement will be good preparation for registrars approaching their

KA10 panel.
Location Base address:
and Office for Health Improvement and Disparities
practical Department of Health and Social Care

information | 39 Victoria Street, London, SW1H OEU
https://www.gov.uk/government/organisations/office-for-health-improvement-and-
disparities

- Hybrid working. For individual discussion.

- A preference for placements of at least 12 month:s.

Applying Discussion with ES
for the
placement

Details

Educational | Robert Pears* robert.pears@dhsc.gov.uk
Supervisors | Portfolio: children and young people, workforce development, generalist healthcare

public health
Project - Julie Billet - Deputy Regional Director of Public Health
supervisors | - Jackie Chin/Elaine Rashbrook — Consultants in Public Health

- Interests broad but include: health improvement, children and young people's
mental health, environment and air quality, work and health

- Graeme Walsh — Associate Director, Local Knowledge and Intelligence Service (LKIS)

- Alison Keating — Head of Alcohol, Drugs and Tobacco

We are keen that registrars get a chance to work with a range of project supervisors.

Examples of | This is a relatively new placement. Initial projects include:

projects - Implementation of the women's health strategy in the London health and care system
undertaken | - Working with Institute of Health Equity on evidence review to tackle structural racism
by previous | in health and care

registrars - Developing strategic data advisory and working group for London region Health Equity
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Group

- Developing an infant, child and young people's mortality reduction strategic action plan
for London

- Review of screening for hearing loss as a way of reducing dementia risk

Taster No

sessions

Additional Educational supervisors will work with registrars to find projects that sign off key
comments learning outcomes. Generally registrars will meet with their educational supervisors

once a week. We will develop a learning agreement together and regularly monitor
progress against the learning agreement. We are keen that registrar placements are as
good as possible and encourage feedback during placements.
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Placement
name

UKHSA Field Service: South East and London

Placement The UKHSA Field Service, South East and London team is the busiest and largest FS

information | team, covering an area comprising of almost a third of the population of England (18
million).
Work is varied covering primarily surveillance and investigation of infectious diseases.
The area covered by the team includes a metropolis, several cities and rural parts with
extremes of deprivation and affluence including a highly mobile, multi-ethnic
population with many prisons, care homes, hospitals, major UK airports and
commercial sea ports.
This placement is appropriate for senior trainees (ST4 and ST5) who wish to pursue a
career in health protection/epidemiology.

Phase of Phase 2 (Post-Faculty of Public Health exams)

training

Specific

learning

objectives

Location and | Our office is located at Canary Wharf, London.

practical Currently, staff members come to the office two days a week (Tuesdays and

information | Thursdays). Trainees are expected to attend the office at least one day a week.

Applying for | Discussion with ES

the

placement

Details

Educational | Dr Karthik Paranthaman

Supervisors | Consultant Epidemiologist, Field Epidemiology South East & London
karthik.paranthaman@ukhsa.gov.uk

Project

supervisors

Examples of | * Protocol and questionnaire development for Gl outbreak (2023)

projects * Developing common exposure and venue analysis work for mpox outbreak, England

undertaken | (2022)

by previous | * Investigation of Covid at a workplace and writing up the report as publication (2021)

registrars * Evaluation of an infectious disease surveillance system (2019)

Taster No

sessions
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Placement
name
Placement
information

Greater London Authority (GLA)

The Mayor’s vision for London is for it to be the world’s healthiest city, where no one’s
health suffers because of who they are or where they live. Registrars have the
opportunity to support the delivery of this ambitious agenda, working as part of the
GLA Group’s newly established Public Health Unit and with the wider GLA Health and
Wellbeing Team.

Established in 2022, this new function offers public health support and expertise across
the Greater London Authority (GLA) (Mayor and Assembly) and four of the five
functional bodies: London Fire Commissioner (LFC), the Mayor’s Office for Policing and
Crime (MOPAC), Old Oak and Park Royal Development Corporation (OPDC) and
Transport for London (TfL).

You will have an opportunity to improve the health of Londoners by contributing to a
wide-range of work programmes and policies, including:

-London’s COVID-19 Recovery

-Embedding a ‘Health in All Policies’ approach across the work of the GLA and GLA
Group

-Mayor’s Health Inequality Strategy and Implementation Plan

-Work to deliver the ambitions of the London Health and Care Vision

-Policy around wider determinants of health including: housing, crime and safety,
economy, transport, air quality, adult education and skills and more

-London resilience and emergency response work

Registrars will contribute to strategic advice, support policy and strategy development
and work collaboratively with a wide range of partner organisations across London.
The placement regularly has opportunities for registrars to lead significant and
complex pieces of work or act up into a Consultant role.

This is an opportunity to work in a high-profile, political environment and learn the
skills of writing briefings, political correspondence and influencing high level
politicians, key strategic partners and senior managers. The placement offers a unique
opportunity to understand and shape policy at a London-level, work with local and
national government, and with other global cities. This training location offers
excellent opportunities for gaining experience across a broad range of learning
outcomes, including for those registrars looking to evidence work against Key Area 10’s
competencies.

Phase of
training

Phase 2 (Post-Faculty of Public Health exams)

Specific
learning
objectives

Working effectively in political environments
Environment and sustainability
Systems and complexity

Location
and

The team is currently based at the GLA’s Union Street Offices in Southwark and have
adopted a flexible and hybrid working model. The team try to meet in person in the
office on Thursdays.
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practical

information

Applying Application and discussion with ES

for the

placement

Details There is no specific recruitment date. Expressions of interest are invited by email with
an accompanying CV and will be considered on a rolling basis. Specific project
placements will be advertised on a case-by-case basis.

Educational | Vicky Hobart, GLA Group Director of Public Health & Deputy Statutory Health Adviser

Supervisors | Vicky.Hobart@London.gov.uk

Project Housing and inclusion health - Emma, DsZoete. emma.dezoete@london.gov.uk

supervisors

Community safety and vulnerable young people - Farrah Hart.
farrah.hart@london.gov.uk

Economy, culture and children - Alice Walker. alice.walker@london.gov.uk

Transport and air quality - Katie Hunter. Katie.hunter@london.gov.uk

Planning, environment and resilience - Emer O'Connell. Emer.oconnell@london.gov.uk

Examples of | - TfL high fat and sugar foods advertising ban (2019) and development of a policy to
projects ban harmful gambling advertising on the TfL network (2023)
undertaken | - Violence reduction, including review of approaches to adversity in childhood, impacts
by previous | of media reporting, and tackling violence against women and girls with the NHS
registrars - Review of Health in all policies (HiAP) opportunities across the GLA (2021)
- COVID and hot/ cold weather responses including COVID-19 Scientific and Technical
Cell
- Review of the inequality's tests in the Mayor’s Six Tests; and Public Health
- Collaboration Project to create the new GLA Group Public health Function
Taster Yes
sessions Contact: alyse.carney@london.gov.uk
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Placement NHS England (London) Screening and Immunisation Team

name

Not yet submitted

Placement NHS England (London) : Specialised Commissioning

name
Not yet submitted
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3.4. Health Care Public Health Placements
The London Public Health Speciality Training Scheme is fortunate to be able to offer a range of
placements in NHS Trusts and other healthcare placements. Trainees should be able to address Key Area
7 learning outcomes as well as those from other key areas.

Placement  part’s Health NHS Trust

name

Placement | The placement is in the public health team within Barts Health. This is a large acute
information | Trust serving the people of east London.

East London is one of the most fascinating places to do public health. It has a mobile
ethnically diverse population which has got high levels of chronic disease.

The Trust is an exciting place to work; it consists of five hospital sites and includes a
major cardiac and cancer centre together with specialist surgical services and general
medical care. It is a teaching hospital and is at the leading edge of many healthcare
developments. We have close links with University colleagues, and work closely with
colleagues in Strategy, Cardiology, Vascular surgery, Cancer and Respiratory medicine,
as well as across other specialties.

As well as leading on healthcare public health within the trust, the public health team
has also led the development of Barts Health as an Anchor institution where we are
considered at the forefront of developments. This includes work on employment,
procurement, the spatial environment, the green agenda and staff health and
wellbeing.

Since becoming an approved training location ten years ago more than 20 trainees
have been based here. We collect feedback from trainees which has been consistently
positive. Trainees often work closely with Sports and Exercise Medicine trainees who
undertake a regular rotation through the department.

There is access to training including the Education Academy and Quality Improvement
methodology courses.

Phase of Phase 2 (post- Faculty of Public Health exams)

training

Specific Trainees have worked on a wide range of learning objectives. Although it is a health
learning care setting many of the challenges are common to other training environments and

objectives there will be opportunities to sign off competencies across many different Key Areas.

However particularly relevant are outcomes relating to strategy (KA 3), health care and
screening competencies (KA 7). There are also opportunities to shadow budget
management.
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Location The public health team is based in Whitechapel in the Health and Well Being Centre,

and 31-43 Ashfield Street, E1 2AH, close to the Royal London Hospital

practical

information | There is a registrar’s room with three desks and registrars are encouraged to come in
for at least part of the week. However, many meetings are via Teams, so remote
working is possible.

Applying Via Professor lan Basnett ES with CV

for the Happy to be contacted by interested trainees to discuss placement opportunities more

placement | fully

Details lan.basnett@nhs.net

Educational | lan Basnett lan.basnett@nhs.net

Supervisors

Project Andrew Attfield, lan Basnett

Supervisors

Examples of | Developing the trust alcohol strategy, evaluations, outcomes during COVID, including

projects the experience of patients with learning disabilities, equity analysis of trust emergency

undertaken | departments, developing and evaluating MECC, a review of trust cervical screening

by previous | provision, helping to develop business cases, writing and presenting papers outlining

registrars the need for prevention in secondary care, needs assessment for translation services,
approval of new drugs. Healthy Hospitals, Social Value in capital schemes, Air Quality,
Anchor institutions.

Taster Yes

sessions
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Placement
name

information

Placement

East London NHS Foundation Trust (ELFT)

health, primary care, wellbeing and inpatient services to young people, working age
adults and older adults across the City of London, Hackney, Newham, Tower Hamlets,
Bedfordshire and Luton. In addition, it plays a lead role in supporting two Integrated
Care Systems (North East London and Bedfordshire Luton and Milton Keynes) including
leading provider collaborations.

Since 2021, improved population health has been a strategic outcome for the Trust with
a commitment to improving the health and wellbeing of the communities in areas it
provides services alongside providing excellent clinical care. It also began working with
the Institute of Health Equity at that time to become the first Marmot NHS Trust in the
country. ELFT is also internationally recognised for its focus on Quality Improvement
and People Participation.

The placement provides a fantastic opportunity to:

e Work in an NHS provider trust with a strong commitment to improving population
health

e Contribute to delivery of integrated care system priorities including helping lead
priorities for provider collaboratives

e Lead on anchor institution programme areas of work to address the wider
determinants of health, including income, employment and the environment

e Undertake healthcare improvement projects including service evaluations, needs
assessments and supporting the development of commissioning specifications

e Apply a wide range of public health skills such as negotiating and influencing,
strategic leadership and collaborative working, and appropriate use of public health
evidence in a healthcare provider environment

Phase of
training

Have completed the diplomate (DFPH) and final (or working towards) membership
(MFPH) examinations of the Faculty of Public Health

Specific
learning
objectives

There are a broad range of possible learning outcomes which could be met or partially
met in a placement at ELFT owing to the range of health improvement, healthcare
public health as well as system leadership and influencing roles possible through the
placement.

There are likely to be specific opportunities to fulfil competencies in the new 2022

curriculum under:

e Key area 7 - Planning, commissioning, provision, clinical governance, quality
improvement, patient safety, equity of service provision and prioritisation of health
and care services.

e Key area 2 - Assessing the evidence of effectiveness of interventions, programmes
and services intended to improve the health or wellbeing of individuals or
populations

e Key area 4 - Strategic leadership and collaborative working for health

e Key area 10 — Integration and application of competences for consultant Practice
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Location

9 Alie St, London E1 8DE

and

practical Registrars will be expected to spend time in the London office alongside opportunity to

information | Work flexibly from an alternative location (such as a home base) where agreed.

Applying Applicants should email the following to Laura Austin Croft at laura.austincroft@nhs.net.

for the 1. Curriculum vitae (max 2 sides A4)

placement 2. Covering letter (no more than one side A4) saying why you are interested in
applying for the placement, how your skills and experience match the person
specification, your expected start date and duration of the placement, what you
expect to gain from the opportunity including how this placement will meet your
training needs.

Educational | Laura Austin Croft (laura.austincroft@nhs.net

Supervisors

Project N/A

Supervisors

Examples of | ¢ Leading on a Children and Adolescent Mental Health Needs Assessment for North

projects East and Central London.

undertaken | ® ldentifying and leading on priority areas to support ELFT become a Marmot Trust,

by previous including supporting people with lived experience of mental health access

registrars employment and colocation of financial support services in a specialist children and

young people’s community setting.

Supporting the Trust’s tobacco cessation team in terms of service evaluation.
Delivering teaching to clinical staff as part of the population health module of the
ELFT leadership programme.

Analysis of healthcare data, for example review of inpatient mortality.
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Placement
name

The Royal Free Foundation Trust

Placement

information

Who is this placement suitable for?

This placement is suitable for public health trainees in the final stages of training with
an interest in healthcare public health, system working and collaboration with
multiple stakeholders. It will give the registrar an opportunity to work with patients
and colleagues across the Royal Free group of hospitals, as well as with wider partners
across NCL ICS. The registrar will be part of the RFL Population Health team, a trust
wide team based in the Corporate Directorate of RFL.

Who would you be working with?

You would be working closely with the RFL population health team as well as with the
Trust leads for equality, diversity and inclusion, health inequalities, integrated care,
planning, strategy and partnerships.

What would you be doing?

You would be working with the population health team in developing, running and
evaluating the RFL Faculty of Population Health, a unique opportunity to embed a
culture of prevention and behaviour change across the trust, leading population
health upskilling roadshows and working with colleagues in pilot programmes for the
new Faculty e.g. in cancer, cardiovascular disease, pre-operative assessment, renal
and maternity. As a key member of this small dynamic team, you will have the
opportunity to take a leadership role and manage a small portfolio of projects.

Where would you be working?

The placement is based at the Royal Free Hospital (RFH) in Hampstead, but the
registrar might also attend meetings in other hospitals in the RF group and,
occasionally, at partner organisations across the ICS.

RFH is part of a group of hospitals which make up the RFL NHS FT. These are RFH
(Camden), Barnet Hospital (BH) in Barnet and Chase Farm Hospital (CFH) in Enfield.
The Royal Free Group will grow in 2025 with the merger with North Middlesex
University Hospital (NMUH), based in Haringey. The Royal Free Group of hospitals sits
in nearly all the boroughs of North Central London. It is the only provider organisation
in NCL with a public health/population health team.

Phase of
training

Phase 2 (Post-Faculty of Public Health exams)

Specific
learning
objectives

RFL provides an opportunity to meet LO in Key Area 7, healthcare public health and
also a range of other areas:

KA1 (public health intelligence)

NB there will not be an opportunity to do a needs assessment

KA2 (assessing evidence of effectiveness)

KA3 (policy and strategy development)

KA4 (strategic leadership and collaborative working for health)
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KAS (health improvement, Determinants of health and health communication)
KA7 (health and care public health)

KA9 (professional personal and ethical development)

KA10 (initiative and commitment to public health principles)

Location and

We work in a hybrid fashion. The team comes together and works on site (at RFH

practical Hampstead) once a week. The registrar is expected to be on site on those days.

information | We can provide desk space for registrars on the RFH site on other days too.
RFL will provide IT equipment.
RFH is a short walk from Belsize Park tube station, Hampstead Heath overground and
is therefore accessible by train, bus and tube.
Minimum placement length: equivalent to 6 months full-time i.e. for registrars
working 0.5WTE, this equates to a 12-month pro rata placement. This is to balance
having sufficient time to get to know the organisation, build networks and projects
and deliver these. Preferred placement length is 9 months FTE.
Registrars have access to the Trust’s postgraduate medical education offer e.g. weekly
Grand Round sessions, and training courses (some free of charge, some paid for)
depending on interests.

Applying for | Discussion with ES.

the For an informal chat about any aspect of this placement, please feel free to contact

placement Judith. Please note RFL usually needs 1-2 months’ lead time to facilitate a placement.

Details The RFL population health team is an experienced and passionate training
department. We have experience of training public health registrars, population
health fellows and GP fellows.
The team is led by Judith, RFL Director of Population Health, who has previously been
a TPD for the London KSS School of Public Health, Associate Dean for
Gastroenterology and Diabetes & Endocrinology for London, Associate Dean for the
London Deanery Coaching and Mentoring scheme and has a MA in Clinical Education.

Educational | Dr Judith Stanton: Judith.stanton@nhs.net

Supervisors

Project Dr Aalaa Jawad: Aalaa.jawad@nhs.net

Supervisors

Examples of Faculty of Population Health

projects Population health upskilling programme

undertaken Healthy living hubs

by previous Secondary prevention of smoking, alcohol and obesity in acute trust setting

registrars

NCL smoking cessation strategy

Business case for alcohol care team
Equitable recovery programme

Comms strategy

Smoking cessation strategy across NCL ICS
RFL staff health and wellbeing strategy
RFL Population health annual report
Inequalities data dashboard
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sessions

No
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Placement
name
Placement
information

SH-24

The placement is at SH:24 which is a large online sexual and reproductive health not-
for-profit company that offers home STI testing, contraception, and treatment for
chlamydia, herpes, and genital warts across the UK and Ireland. There are some global
health projects with which SH:24 remains involved and there may be opportunities for
registrars to be involved with. Further information about the service can be found
here.

The range of projects varies and can be adapted to the needs and interest of the
registrar. Registrars can expect a placement that involves significant cross-
departmental collaboration, human centred design, health care innovation, potential
for external stakeholder collaboration and academic evaluations and leadership of
significant projects.

There are opportunities to be involved with many different aspects of digital
healthcare for example designing new pathways (e.g. PrEP), improving user
experience (participatory approaches), quality improvement of existing processes
(e.g. STI /contraception / chlamydia treatment), projects involving financial
management and the management of complex change processes.

Registrars are encouraged and supported to submit at least one piece of work for
publication while on placement, thereby also contributing to academic competencies,
though this is not mandatory

Phase of
training

Any phase

Specific
learning
objectives

Wide range of learning outcomes possible; Focus on KA7 (healthcare), but also
possible to achieve KA1 -5’s (use of data, policy, strategy, teamworking) and KA8s
(academic). Opportunity to work towards KA10s depending on registrar experience.

Location and
practical
information

The formal base is: 35A Westminster Bridge Rd, London SE1 7JB. (organisation will
move to a new office at Southwark Bridge Road around December 2024).

The placement allows for flexible working arrangements, with opportunity for
in-person or work from home arrangements. Laptop provided by SH:24.

Minimum placement: equivalent to 4 months full-time. Encouraged for 6-12 month
placements to balance having sufficient time to get to know the organisation, build
networks and projects and deliver these. Most trainees have stayed for 9 months FTE,
which feels about right.

Registrars have access to weekly research show and tell meeting, in which new and
current research projects are discussed.

Applying for
the
placement

Discussion with ES - Dr Paula Baraitser: paula@sh24.org.uk

Discussions with previous registrars also available:
e Dr Elliott Roy-Highley (drelliottrh@gmail.com)
e Dr Amy Bannerman (abannerman123@gmail.com)
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https://sh24.org.uk/help-centre/our-service
mailto:paula@sh24.org.uk
mailto:drelliottrh@gmail.com
mailto:abannerman123@gmail.com

Educational
Supervisors

Dr Paula Baraitser

Project
Supervisors

Depending on project you may be working closely with the clinical team (led by Paula)
the product team (led by Mollie C), or design team (led by Oonagh).

Overall supervision is provided by Paula

Examples of
projects
undertaken
by previous
registrars

Examples of recent projects include:

- Cost-efficiencies project including: Cost:benefit analysis and re-structure of
automated SMS communication with service users related to STl testing with a
quality improvement focus.

- Evaluation of health promotion materials and messaging to service users,
embedding appropriate health promotion frameworks within communications to
users and within the organisation as part of restructure.

- Utilising findings from audit of incoming communication from service users to
influence service structure

- Mixed-methods research project to identify, across all clinician-user
communications, where to focus product improvements to improve service
quality and performance.

- Leading across clinical, design, and product teams to design and implement
improvement to the contraception product clinical pathway.

- Leading on safeguarding strategy development

- Evaluation of an online sexual health service developed and delivered in Ghana

Examples of publications by registrars based on work at SH:24:

Bury F, Iguyovwe V, Trivett M, Baraitser P. Patterns of use of emergency and oral
contraceptives from an online service in the UK during the COVID-19 pandemic: a
guantitative study of routinely collected data. Contraception. 2023 Feb 25:109992.
doi: 10.1016/j.contraception.2023.109992. Epub ahead of print. PMID: 36849031.

Taylor J, O'Brien S, Fagg J, et al. Evaluating the use of reactivity levels to inform risk
communication and improve service user experience in an HIV self-sampling service.
Sexually Transmitted Infections. 2022 Feb:sextrans-2021-055362. DOI:
10.1136/sextrans-2021-055362. PMID: 35110382.

Engen J, Black A, Holdsworth G, Howroyd C., Courtenay M. Baraitser P. Photodiagnosis
of genital herpes and warts within a specialist online sexual health service: an
observational (mixed methods) study of user experience and clinical outcomes BMJ
Open 2021;11:e042160. doi: 10.1136/bmjopen-2020-042160

Taster
sessions

No

Additional
comments

For an informal chat about any aspect of this placement, please feel free to contact
Paula. Please be aware, the organisation usually needs 2-3 months lead time to
facilitate a placement and ensure there is available support for the incoming registrar.
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Placement name

Placement
information

NHSE National: Specialised Commissioning

Who is this placement suitable for?

This placement is suitable for public health trainees in the final stages of
training with an interest in healthcare public health, system working and
collaboration with multiple stakeholders. It will give an opportunity for
exposure to national decision making and relationship building in a complex
and evolving health landscape. The registrar will be part of the National Public
Health team based in the Medical Directorate within NHSE. The placement
would also be suitable for academic trainees who wish to gain experience of
integrating research and evidence into national health care public health
decision making.

Who would you be working with?

The National Public Health team works closely with a well-developed
nationwide network of deputy directors of healthcare public health in NHSE
regions, teams supporting Specialised Services commissioning, the NHSE
National Healthcare Inequalities Programme and HCPH colleagues in provider
trusts and well as across NHS England. Our role in shaping and influencing
health policy involves close partnerships with key stakeholders including
national bodies such as NICE, DHSC, UKHSA, LGA, FPH, NHSBT, OHID third
sector organisations and NHS Providers.

What could you be doing?

There are tremendous opportunities for a registrar undertaking a placement
in the team to be involved in engaging and developing partnerships with a
range of stakeholders, advising on healthcare planning, and influencing
evidence-based commissioning policy and prioritisation. This may include:

* Working across NHS England and with local integrated care boards/systems
to support the development of national programmes and pathways linked to
local services

* Working with stakeholders and providing system leadership to improve
population outcomes through health service developments

¢ Supporting and influencing the development and delivery of national
programmes led by NHS England

¢ Supporting the commissioning of specialised services at national level

¢ Review, evaluation and monitoring of outcomes of national policy and
services

¢ Helping to close the gap between evidence and action through supporting
the health care public health knowledge mobilisation infrastructure

Phase of training

Phase 2 (Post-Faculty of Public Health exams)

Specific learning
objectives

Learning Outcomes will be partially be achieved (P) or fully achieved (F)
P-41,4.2,4.4,45,4.7,9.3,9.7,9.8,
F-22,72,7.3,7.5,7.8,10.7,10.8,10.10, 10.11, 10.12

Location and
practical
information

NHS England
Wellington House
133-155 Waterloo Road
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London, SE1 8UG

https://www.england.nhs.uk/

All efforts will be made to support flexible working. Most meetings are held
on Teams or are hybrid so should be accessible regardless of location.

The team meets monthly face to face and it is desirable if the trainee could
attend those sessions.

NHS England can provide desk space for trainees at Wellington House for up
to two days a week if required. Wellington House is a short walk from
Waterloo station and is therefore accessible by train, bus and tube. NHS
England will provide IT equipment. No additional applications required.

Less than full time trainees will be considered for this training placement and
can be discussed with the ES.

Reasonable adjustments will be made for the registrar.

Applying for the
placement

Discussion with ES

Details

Educational
Supervisors

Dr Ayesha Ali, ayesha.ali2@nhs.net
Specialised commissioning; evidence based policy development

Project supervisors

Dr Allison Streetly, Allison.Streetly@nhs.net

Examples of projects
undertaken by
previous registrars

- Development of specifications for new services and/or clinical
commissioning policies for drugs as part of the development working groups
- Using statistical techniques to evaluate geographic spread of patients
accessing nationally commissioned NHS services

- Contribute to the development of CVD secondary prevention measures (e.g.
addressing cholesterol) through contributing to guidance, developing tools
and supporting implementation nationally

- Working with programmes to address healthcare inequalities using the
CORE20PIlus approach — e.g. Supporting the development of a healthcare
inequalities insert for the Primary Care Recovery Plan and leading the delivery
of a programme of work for ethnic healthcare inequalities.

- Piloting the use of an evaluation framework for the evidence for clinical
effectiveness of surgical interventions in NHSE policy development

Taster sessions

Yes
Contact: Dr Ayesha Ali, ayesha.ali2@nhs.net, Educational Supervisor

Additional
comments

Applicants must (essential)

¢ Be on a formally accredited specialist training programme

¢ Have completed Part A and Part B of the MFPH examination

* Must have satisfactory progression through annual assessments ARCP/RITA)
¢ Have agreement from their Training Programme Director that this is a
suitable training opportunity

¢ Be available for a period of 6-12 months

Desirable:

e Demonstrable interest in healthcare public health

¢ |deally have had some experience of working in or on healthcare public
health issues

e Strong skills in communication of complex issues to a variety of audiences
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» Aptitude for collaborative leadership across organisational boundaries
¢ If interested in academic related experience, previous academic placement
or integrated academic post (i.e. ACF, ACL)
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Placement NHS England (National) Maternity Health, NSA Obstetrics (Public Health)

name
Not yet submitted

Placement NHS England (National): Screening and Immunisation
name

Not yet submitted

Placement NHS England (National): Screening Quality Assurance Service

name
Not yet submitted

Placement NHS England (National): National Disease Registration Service

name
Not yet submitted
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3.5. Academic Placements
The London School of PH Speciality Training can offer placements at 4 Higher Education Institutions and
is currently developing placements at other institutions. Trainees are encouraged to undertake an
academic placement even if they are not interested in an academic career. Such placements provide a
unique opportunity to address Key Area 8 competencies as well as develop a good understanding of
collaborations between service and academic public health. All the London academic placement also
offer Academic Clinical Fellowships and Clinical Lectureships which are filled through a competitive
process.

Placement Queen Mary University of London

name

Placement Registrars can be hosted within Queen Mary University of London within three main
information teams. Within the Wolfson Institute for Population Health, registrars can be hosted

within (i) the Centre for Public Health and Policy or (ii) the Centre for Primary Care.
Registrars can also be hosted within (iii) the Precision Health University Research
Institute.

(i) The Centre for Public Health and Policy draws together groups focusing on
women’s health, global public heath, national diet and individual health and
lifestyle. Our work has impact locally, nationally and internationally- for example we
are a key voice in discussions on policies relating to salt and sugar, as well as e-
cigarettes. We have links to Tower Hamlets Health Determinants Research
Collaboration as well as other links to local authorities in East London. The Centre is
led by Prof Oyinlola Oyebode who has completed specialty training in public health
and has particular interests in the health of marginalised urban populations and in
food and diet. Dr Dominik Zenner is also trained in public health and has particular
interests in tuberculosis and in migrant health. However, attached registrars would
have the chance to work across the Centre based on their own specific research
interests.

(ii) The Centre for Primary Care comprises two units focused on research on multiple
long-term conditions, asthma and infection as well as research using primary care
health data. Both Prof Steph Taylor and Dr John Ford are public health trained and
based in the Centre for Primary Care with interests in evaluation and in health
inequalities respectively.

(i) The Precision Health University Research Institute is led by Prof Claudia
Langenberg who is trained in public health. She would be happy to take registrars
with an interest in precision healthcare or precision prevention. They would need to
have an interest and knowledge in genomics/multiomics and computational skills.
Areas of work could be testing of strategies to improve prediction and prognosis.

Phase of Phase 2 (Post-Faculty of Public Health exams)

training

Specific Academic learning objectives

learning All of KA1 except the needs assessment (public health intelligence)

KA2.1-2.5 (assessing evidence of effectiveness)
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objectives

KA3.7 (evaluate a policy/strategy)

KA4.2 (presentation/communication) KA4.6 (financial management), 4.9 (media),
4.10 (junior colleagues)

Key Area 8 (Academic competencies)

KA9 (leadership, development)

Location and
practical
information

All placements are based at the Whitechapel Campus of QMUL: E1 2AB

The Centre for Public Health and Policy placement is based in Yvonne Carter
Building. Website: https://www.gmul.ac.uk/wiph/centres/centre-for-public-health-
and-policy/

The Centre for Primary Care placement is based in the Abernethy Building. Website:
https://www.gmul.ac.uk/wiph/centres/centre-for-primary-care/

The Precision Health University Research Institute is in Empire House. Website:
(under-development. You can read more here:
https://www.gmul.ac.uk/media/news/2022/smd/queen-mary-appoints-claudia-
langenberg-as-director-of-new-precision-health-university-research-institute.html
Patterns of working in-person and remotely can be decided based on individual
discussions. There is no minimum weekly in-person requirements, but ideally we
would arrange some opportunities for the registrar to meet the Educational
Supervisor and wider team in-person and to attend Institute/Centre events as
appropriate. Alternatively, the registrar is welcome to work regularly on campus if
preferred.

Applying for
the placement

Discussion with ES

Details

Educational Oyinlola Oyebode, 0.oyebode@qgmul.ac.uk

Supervisors

Project

supervisors

Examples of We have not had any registrars at QM (new training location for August 2023). Prof
projects Oyebode (ES) is co-supervising a London registrar doing a qualitative project
undertaken by | examining use of e-cigarettes in secure mental health facilities with an ES at West
previous London NHS Trust.

registrars

Previous registrars on placement with Prof Oyebode at Warwick have:

- Used Health Survey for England data to explore inequalities: e.g.:
https://doi.org/10.1186/s12889-023-16275-6 and
https://doi.org/10.1186/s12889-023-16275-6

- Worked on food, diet and obesity e.g.:
https://doi.org/10.1016/j.pmedr.2022.101717;

- Collaborated on global health projects https://rdcu.be/dsO9H

Our team are experienced in supporting PhD doctoral fellowship applications if this

is something of interest to the registrar

Taster Yes
sessions Contact: Oyinlola Oyebode
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Placement University College London: Faculty of Population Health Sciences

name

Placement UCL Faculty of Population Health Sciences (https://www.ucl.ac.uk/population-health-

information | sciences/ucl-population-health-sciences) has a wide range of world-class research
expertise and opportunities for public health registrars across five accredited
Departments / Centres in four of the Institutes in the Faculty. Our vision is to deliver
outstanding research and teaching for improved human health and wellbeing
worldwide.
¢ Institute for Global Health (Director Prof Shabbar Jaffar)
https://www.ucl.ac.uk/igh/
Public Health project supervisors at IGH are: Prof Ibrahim Abubakar (Dean Faculty of
Population Health Sciences), Prof Nigel Field (ES), Prof Pam Sonnenberg, Prof
Delanjathan Devakumar.
* The Institute of Health Informatics (Director, Prof Laura Shallcross)
https://www.ucl.ac.uk/health-informatics
Public Health project supervisors at IHI are: Prof Harry Hemingway, Prof Laura
Shallcross.
* Great Ormand Street Institute of Child Health (Director Prof Helen Cross)
https://www.ucl.ac.uk/ich/
Public Health project supervisors at ICH are: Dr Rachel Knowles (ES) and Dr Oliver
Mytton (ES).
¢ The Institute of Epidemiology and Healthcare (IEHC) (Director Prof Fiona
Stephenson)
https://www.ucl.ac.uk/epidemiology-health-care/
Public Health project supervisors are: Prof Rosalind Raine, Dr Jessica Sheringham,
Logan Manikam (ES)

Phase of Any

training

Specific Placements at UCL provide fantastic opportunities to obtain a wide range of learning
learning opportunities. The nature of our work is public health and so many learning objectives
objectives can be obtained through work at UCL, not just academic and teaching LOs. The

research activities are led by the interests of the registrar.

At the start of placements at UCL, registrars will build a personalised programme of
work under the guidance of their ES that will involve research activities (e.g. data
analyses leading to conference abstracts and papers, grant applications, and
development of personal fellowships), education opportunities (e.g. one-off lectures
and tutorials, supervision, tutoring, and module leadership with appropriate
experience), and training (e.g. formal courses, and practical experience working with
public health teams).

Location and | The main campus is around Gower Street and Tottenham Court Road

practical https://www.ucl.ac.uk/population-health-sciences/ucl-population-health-sciences
information

There is flexibility in the patterns of in-person/remote working, which is project and
supervisor dependent.
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Applying for
the
placement

Discussion with ES

Details

Educational
Supervisors

Professor Nigel Field nigel.field@ucl.ac.uk (Educational Supervisor)

Main projects:

Baby Biome Study: https://www.ucl.ac.uk/global-health/research/a-z/baby-biome-
study

4AM - Microbes, Milk, Mental Health and Me: https://tinyurl.com/yeymijr88

National Surveys of Sexual Attitudes and Lifestyles (Natsal): https://www.natsal.ac.uk/
Surveillance and Control of Neglected Zoonotics in Uganda:
https://storymaps.arcgis.com/stories/775799f33f004176ad1f94993222a004
https://scholar.google.co.uk/citations?user=dCLnIIUAAAAJ&hl=en
https://iris.ucl.ac.uk/iris/browse/profile?upi=NMFIE70

Project
supervisors

Please see above.

Examples of
projects
undertaken
by previous
registrars

1. Registrar is developing a programme grant funding application to the MRC with the
following title: "Impact of air pollution exposure prior to and during pregnancy on
maternal and child health". This is a collaboration with teams at Imperial and in
Belgium.

2. Registrar completed a Wellcome-funded PhD during which they created a spatial
tool to measure unmet need within sexual and reproductive health among women
aged 16-24. During an ACF and OOP, registrar was the co-lead for an MSc module
called, 'Infectious Disease Epidemiology and Global Health Policy'.

3. Registrar worked with the Natsal team to develop and test the approach to
biosampling and STl testing for a probability sample survey of 10,000 participants in
the British general population, which has been implemented in the main fieldwork
and has led to publications and conference abstracts. During an academic placement
and subsequent ACL placement, registrar has been the co-lead for an MSc module
called, 'Molecular Epidemiology for Infectious Diseases' and has supervised MSc
dissertations.

4. Registrar has worked with an artist to obtain small-grant funding for a project
called, 'Public Powers: An exploration of your relationship the built environment'. This
project is a public art commission on the UCL Trellis programme. The project will
investigate the impact of the built environment and spaces on local communities in
East London.

5. Registrar worked to Gavi and WHO teams to aid with prioritisation of
meningococcal pentavalent vaccines with outputs including presentation to WHO
meningitis teams, conference abstracts and a paper submitted for publication.

Taster
sessions

No
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Placement

Imperial College London: School of Public Health

name

Placement Educational supervision is provided in the Undergraduate Public Health Education
information | (UGPH) team that spans the School of Public (SPH) and Imperial College School of
Medicine (ICSM). Placements are very flexible but usually take the form of a blend of
research and teaching. Imperial has great connections into a wide range of
biostatistical, infectious disease epidemiology, environmental research and health
services research domains. We also have connections into local communities and NWL
Integrated Care System through the NIHR NWL Applied Research Collaboration and
Academic Health Sciences Centre. Placements are usually undertaken for a minimum
of 6 months, but this is sometimes done in parallel with other associated placements.
Whether you wish to understand if Academic Public Health is a potential career option,
undertake specific research, or build a fellowship application, Imperial provides a
supportive, friendly and inclusive environment - within a world leading university.
Phase of Phase 2 (Post-Faculty of Public Health exams)
training
Specific 8.5 Identify research needs based on patient/population needs and in collaboration
learning with relevant partners.
objectives 8.6 Understand and apply principles of good research governance.
8.7 Make a significant contribution to the design and implementation of a qualitative
or quantitative study in collaboration with appropriate team and relevant partner (e.g.
academic partner).
8.8 Write and submit an article of sufficient quality for publication in a peer review
journal.
8.9 Deliver and evaluate education and training activities for academic or service
audiences in a wide range of virtual and in person formats, for large and small groups
Location The School of Public Health is based in a brand new purpose-built building at Imperial's
and new White City Campus (80 Wood Ln, London W12 7TA). Working arrangements are
practical mostly flexible with an expectation of being in the office between 40% and 60% of the
information | working week.
While most registrars come to Imperial on a Phase 2 rotation within the training
scheme, OOPE placements are available as Clinical Teaching Fellows - and these are
advertised in February of each year for a 12-month rotation beginning in August.
Applying Discussion with ES
for the
placement
Details
Educational | Richard Pinder, Director UG Public Health Education | richard.pinder@imperial.ac.uk

Supervisors

Richard leads a range of learning and teaching programmes across the faculty.
Depending on your research interests he will reach out and connect you with other
unit heads and principal investigators.

Project

supervisors

Examples of | Development of Foundations of Public Health Practice online learning modules from
projects the Global MPH programme (2018)

undertaken | Development of Lifestyle Medicine undergraduate medicine teaching programme
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by previous | (2019)

registrars Infant and maternal vaccine uptake (2021) - leading to NIHR Doctoral Research
Fellowship
Equality, diversity and inclusion in postgraduate Public Health specialty training
selection (2022)
Development of Population Health training package for undergraduate medical
students (2022)

Taster No

sessions
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Placement
name
Placement
information

London School of Hygiene and Tropical Medicine (LSHTM)

LSHTM is the UK'’s leading public health institution and ranked in the top 3 universities
worldwide in public health. Our research spans all aspects of UK and global public
health, providing an unrivalled environment for training. We were recently ranked
number one in the UK for research impact, with all our impact case studies considered
world leading or internationally excellent.

We are a long-running, major accredited site for public health training, hosting 15-20
registrars per year on our MSc in Public Health, with a further 4-8 per year undertaking
research during short term placements (6-12 months).

The Faculty of Public Health and Policy (PHP), where registrars are usually based, offers
scope to work on public health problems of importance both globally and in the UK,
which are built on extensive networks of collaborations. The faculty’s existing research
programmes exploit multidisciplinary and multi-method approaches, generate new
knowledge for specific contexts and test transferability to different settings, while
engaging with policymakers and providers of healthcare to ensure research is relevant
and translated into practice.

Registrars based at LSHTM therefore have an opportunity to identify projects across
the breadth of public health, with a potential focus both on the UK and global health.
In addition, while registrars are generally hosted within PHP, where all 3 ESs are based,
they have scope to work with colleagues in the Faculty of Epidemiology and Population
Health (EPH) and the Faculty of Infectious and Tropical Diseases (ITD), offering
opportunities for registrars to collaborate on incredibly varied research projects and to
build collaborations with both academic partners and public health stakeholders.

LSHTM's ESs can link registrars to potential research supervisors and also provide
advice on planning their attachments in preparation for PhD fellowship applications, if
of interest. We therefore support registrars to align their research interests and
projects with a wide range of funded programs of research taking place at LSHTM, such
as:

- Commercial determinants of adolescent health

- Public mental health of children and young people

- Infections and brain health in ageing populations

- Chronic infection phenotypes and risk of non-communicable diseases

- Evaluation of vaccines

Phase of
training

Phase 2 (Post-Faculty of Public Health exams)

Specific
learning
objectives

Location
and

LSHTM, 15-17 Tavistock Place, London WC1H 9SH
https://www.lshtm.ac.uk/
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practical In-person/remote working is for individual discussion but, across LSHTM, staff are
information | currently requested to work 8 days a month in person where possible.
LSHTM is based close to Euston, Kings Cross and Russell Square underground stations.
Applying Discussion with ES
for the
placement
Details
Educational | Greg Hartwell, gregory.hartwell@Ishtm.ac.uk (Key interests: Commercial

Supervisors

determinants, adolescent mental health)

Helen Hogan, helen.hogan@Ishtm.ac.uk (Key interests: Health service quality
improvement, safety / avoidable harm)

Karen Lock, karen.lock@Ishtm.ac.uk (Key interests: diet/nutrition, alcohol)

Project

supervisors

Examples of | Public health registrars have previously been supported to undertake impactful
projects research on diverse topics such as e-cigarettes and their relationship to stop smoking
undertaken | service attendance (2019), equity of access to cancer treatments (2020), maternity
by previous | care for migrant women (2023) or public health perspectives on national gambling
registrars policy (2023).

Taster No

sessions
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3.6. UKHSA, DHSC and OHID national placements
The London Public Health Speciality Programme is privileged to host a number of placements in national
organisations. These are also NATP and can be available for trainees from regions other than London.
These placements are for trainees post professionals exams and can be particularly suited for trainees
wanting to address Key Area 10 competencies. Many only offer placements through a competitive

process.

Placement  pHSC - CMO Office

name

Placement | The Office of the Chief Medical Officer, part of the Department of Health and Social

information | Care, offers unique opportunities for public health trainees to work at the heart of
government, supporting the Chief Medical Officer and Deputy Chief Medical Officers to
give clinical and public health advice as part of national policy development and
decision making.
There are two roles available in 2024.
You will have the opportunity to observe and participate in policy making at the most
senior level, specifically gaining unique insight into organisational leadership,
conducting and synthesising research and analysis and using evidence to inform
national policy and action across all domains of public and population health.
The Office of the Chief Medical Officer aims to provide registrars with a unique, high
quality learning experience which is supportive to their professional development, and
their personal needs.

Phase of Phase 2 (Post membership exam)

training

Specific Learning outcomes will be discussed with the project and educational supervisors at

learning the start of the placement and a learning agreement co-signed by the trainee, ES and

objectives TPD. Whether learning outcomes can be partially or fully achieved will again depend
on the work undertaken, in addition to prior work contributing to these.

Location Department of Health and Social Care

and 39 Victoria Street

practical London SW1H OEU

information

Placement offers flexible working arrangements. The nature of the work of the Office
of the CMO is such that the learning experience requires trainees to be based in the
office at least 3 days per week (WTE).

Details of working arrangements for individual registrars can be discussed with the
educational supervisor, and registrars are encouraged to discuss particular working
requirements in advance of applying through the NATP process.

All IT equipment including for specific needs of the trainee will be provided at the start
of the placement.
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Applying See the NATP listing on the FPH for further details on current application process.
for the

placement

Details

Educational | Dr Thomas Waite, DCMO

Supervisors

Contact Amy.Bleakley@dhsc.gov.uk (Senior Private Secretary to the Chief Medical
Officer)

Project
Supervisors

Dr Jeanelle de Gruchy, DCMO
Professor Chris Whitty, CMO

Examples of
projects
undertaken
by previous
registrars

Previous annual reports of the CMO.

Taster
sessions

No
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Placement
name

DHSC: International Directorate

Not yet submitted

Placement
name

UKHSA National: Clinical and Public Health Response (NATP)

Placement
information

United Kingdom Health Security Agency’s (UKHSA) mission is to provide health
security for the nation by protecting it from infectious disease and external hazards.
We advise the government and the public, focusing on reducing inequalities in the
way different communities experience and are impacted by infectious diseases,
environmental hazards, and other threats to health.

UKHSA's Public Health Clinical Response division (PHCR) sits in the Directorate for
Health Equity and Clinical Governance within the Clinical and Public Health Group.
From here we provide senior medical public health advice to the planning and
preparedness of emergency response and take a lead role in response, ensuring
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robust clinical governance and oversight. We work across UKHSA as well as externally
across government, as well as with a broad range of partners and stakeholders
including internationally. PHCR includes three functions: the clinical and public health
advice led by consultants, a guidance team and a specialist evidence review function.
This is a specialist department and offers the opportunity for public health SpRs
towards the end of their training programme who are specifically interested in health
protection and health security to access a project directly within PHCR and
collaborating across UKHSA and with external partners. It provides an opportunity to
gain national experience and exposure in leadership and operational public health
response work at this stage of specialty training.

The placement provides the registrar with the opportunity to:

e Gain an understanding of the work of UKHSA/PHCR- its general EPRR public
health and clinical leadership and coordination across UKHSA and its specialist
functions while working at pace;

e Learn about the processes and influences in UK and international planning
and preparedness for emergencies, including for CBRN; which is likely to
involve working with the Department of Health and Social Care and other
government departments;

Be involved in international work, if available and appropriate — travel for a minimum
of a day for occasional meetings.

Phase of Towards the end of specialty training

training

Specific The possible learning outcomes which could be met or partially met with this
learning placement are numerous and cover all areas of the PH curriculum. There are however
objectives likely to be specific opportunities to fulfil all competencies under: Key Area 6: Health

Protection Key Area 9: Professional personal and ethical development (PPED) Key
Area 10: Integration and application of competences for consultant practice.

Location and

This opportunity is made available through the FPH as a Nationally Available Training

practical Placement to all eligible trainees. There is an expectation to be available ay UKHSA’s

information | HQ in Canary Wharf, however hybrid working offers further opportunity and the
nature of our work should enable us to agree projects with the trainee that meet their
training and location needs on an individual basis, subject to business needs of the
division.
For optimal benefit we advise a placement for at least 9 months.

Applying for | Placements are offered following application and subsequent successful interview.

the

placement

Details

Interested applicants should email ruth.milton@ukhsa.gov.uk to set up an initial
phone call to discuss this placement area. Following this call, an application is to be
submitted to the contact details above which must include an expression of interest
cover letter and your current CV (max 2 sides A4). Your cover letter (no more than
one side A4) must include why you are interested in applying for this placement and
what you expect to gain from the opportunity including how this placement will meet
your training needs. The coordinating educational supervisor for the team will be in
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touch with an outcome of your application and will confirm next steps e.g. setting up
date for interview if application is successful. You will also require a letter of support
from your training programme director.

Educational
Supervisors

Dr Renu Bindra
Dr Ruth Milton

Project
Supervisors

Dr Kiran Attridge

Dr Charlotte Bigland

Dr Angelique Mavrodaris
Ms Helen McAuslane

Dr Rosamund Southgate

Examples of

projects Lead role in developing a threat specific incident response plan

undertaken Implementation plan and its delivery for ensuring health equity in incident

by previous response

registrars e Ad hoc experience of various aspects of CPHR consultant responsibilities in
incident response

Taster Taster sessions are possible on application to ruth.milton@ukhsa.gov.uk but

sessions availability for this may depend on current workload
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Placement
name

Placement
information

UKHSA National: Extreme Events and Health Protection Team (NATP)

The Extreme Events and Health Protection (EEHP) team aims to increase resilience
and protect the public’s health from high impact weather through evidence-based
plans and guidance, research and development, capacity building, and technical
support to partners across government, the NHS England and the voluntary and
community sectors.

The Team has two key complementary roles which form the backbone of UKHSA’s
ability to protect the public from harms arising from extreme weather events:

o Firstly, it responds in real-time to extreme weather situations as a Category 1
responder, working across government as expert advisers to the public; local
authorities; local public health and healthcare systems; and national government to
ensure there is a coordinated response to protect lives.

¢ Secondly, the team has a role to ensure that adequate preparations and preventive
planning has been made nationally by overseeing the development of operational
plans (e.g. Adverse Weather and Health Plan) and preparing for future events as they
will arise due to the climate crisis through close partnership working and co-
production of plans with front line and community responders.

* Both of these roles are underpinned by overseeing the development of the evidence
base for the public health impacts of extreme events, working closely with partners,
policy makers and academics, in the UK and internationally.

Placement projects include:
- Contributing to the EPRR adverse weather processes, including the national
response to weather events as part of the UKHSA CCA Category 1 duties, and
participate in joint response meetings with Cabinet Office, DHSC, DLUHC, DEFRA, Met
Office and Devolved Administrations
- Attend, with supervision, national high level meetings related to the impacts of
adverse weather on health
- Support the contribution process to Parliamentary Questions and media briefings
- Participate in the different components of the Adverse Weather and Health Plan,
namely:
o Improve the monitoring and reporting mechanisms of the AWHP, and the
Translating knowledge into policy, plans, and briefings
o Improve the mechanisms for regional and local implementation of the AWHP
activities and recommendations
o Support the development of the AWHP Quality Management System and
contribute to the AWHP audit processes
o Development of guidance on adverse weather and health and Social Care
sector preparedness and resilience
o To conduct evidence reviews and contribute to the update of the AWHP
Support Evidence Document, including the improvement of its methodology
o To develop or participate in research projects on the impact of adverse
weather on health and wellbeing
o Contribute to the improvement of the UKHSA Early Warning System —
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Weather Health Alert, and the shorth-medium term horizon scanning of
weather related hazards
o Improvement of capacity building activities on adverse weather EPRR and
climate change adaptation
- Contribute to the improvement of managerial processes and lead specific team
projects after 3 months within the team
- Contribute to the development of international projects on the response to adverse
weather events, through networks such as the Global Heat Health Information
Network or the International Association of National Public Health Institutes (IANPHI)
- Conduct teaching and training activities on adverse weather and climate change
adaptation

Phase of Any

training

Specific As this is a placement within a national Centre, there are likely to be limited

learning opportunities to meet learning outcomes (LOs) for local services and communities

objectives (e.g., LOs 5.3 and 5.5).

Location and | UK Health Security Agency

practical 10 South Colonnade

information | E144PU London
https://www.gov.uk/government/organisations/uk-health-security-agency
Placements may be full or part-time; all efforts are made to support flexible working
and depending on the needs of the different teams. StRs may work remotely, in an
appropriate UKHSA office, or a hybrid of both, depending on the type of work being
undertaken and as agreed with the Project and Educational Supervisor.

Applying for | Discussion with ES

the

placement

Educational | Agostinho Sousa; Head of Extreme Events and Health Protection, Consultant in Public

Supervisors

Health Medicine
agostinho.sous@ukhsa.gov.uk

Project
supervisors

Carl Petrokofsky, Consultant in Public Health
carl.petrokofsky @ukhsa.gov.uk

Sharif Ismail, Locum Consultant in Public Health Medicine
sharif.Ismail@ukhsa.gov.uk

Examples of
projects
undertaken
by previous
registrars

- Contributing to the EPRR adverse weather processes, including the national
response to weather events as part of the UKHSA CCA Category 1 duties

- Participate in joint response meetings with Cabinet Office, DHSC, DLUHC, DEFRA,
Met Office and Devolved Administrations

- Development of guidance on adverse weather and health and Social Care sector
preparedness and resilience

- To conduct evidence reviews and contribute to the update of the AWHP Support
Evidence Document, including the improvement of its methodology

- Improvement of capacity building activities on adverse weather EPRR and climate
change adaptation

- Contribute to the improvement of managerial processes and lead specific team
projects after 3 months within the team

%94



about:blank
about:blank
about:blank
about:blank

Taster Yes

sessions Contact: carl.petrokofsky@ukhsa.gov.uk

Additional The EEPH placement process is currently under review. It is expected the process to
comments move to a formal application process within the UKHSA Centre for Climate and Health

Security in October 2023. For more information, please contact Caroline Tomes
CCHS@ukhsa.gov.uk
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Placement
name

UKHSA National: Centre for Climate and Health Security (NATP)

Supervisors

Placement | A placement with The Centre for Climate and Health Security (CCHS) provides an
information | opportunity to gain national experience of climate and public health work. Specialty
Registrars are expected to become involved with the core work of the CCHS and its
different teams during their placement, including both strategic and reactive activities
to maximise their learning experience.
The placements will be tailored to individual training needs, future career plans and
aspirations, as well as the needs of the CCHS different teams: - Knowledge Mobilisation
Team - Climate Change and Health Team - Extreme Events and Health Protection -
Medical Entomology and Zoonoses Ecology
CCHS provides learning opportunities in policy, scientific and response aspects of
climate, weather and health. This complements the experience gained in local Health
Protection Teams (HPTs), and other specialist placements in communicable disease
and noninfectious environmental and climate related hazards. CCHS also provides
opportunities to mobilise climate-health evidence into local action; through tools,
resources, training and evaluation of interventions. NaTP Form available here.
Phase of Phase 2 (Post-Faculty of Public Health exams)
training
Specific
learning
objectives
Location We have offices in Canary Wharf, plus other sites across England. Most of our team are
and on home-working contracts; others are required to work in the office regularly. We
practical have adopted a flexible and hybrid working moidel.
information
Applying We invite two rounds of training applications per year, as follows:
for the Applications May November
placement Interviews June December
Preferred start date September March
Details We welcome applications from Specialty Registrars in Public Health from all regions.
Interested Registrars should:
1. Contact the Training Lead through the CCHS’s central mailbox
CCHS@ukhsa.gov.uk for an initial conversation
2. Obtain TPD support to apply for this Nationally available Training Placement
3. Have passed the FPH Membership Examinations prior to starting CCHS training
4. Submit a CV (max 2 sides A4) and a covering email outlining their interest in a
project or placement, and the main learning outcomes sought during our
application windows
Educational | Caroline Tomes (CCHS Training Lead, Head of Mobilisation Team)

Agostinho Sousa (Head of Extreme Events and Health Protection team)
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Project Carl Petrokofsky
Supervisors | Lea Berrang Ford
Paul Coleman

Examples of | *Support the contribution process to Parliamentary Questions and media briefings
projects *Contribute to the national EPRR adverse weather processes, including joint response
undertaken | meetings with Other Government Departments

by previous | *Development and delivery of climate-health knowledge mobilisation resources
registrars *Review and strengthen our Assessment Cycles (e.g. Health Effects of Climate Change,
Adverse Weather and Health Plan)

*Lead development of CCHS Theory of Change, including embedding this within
business plans and approaches to measure progress

Taster No
sessions
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Placement
name

Placement
information

UKHSA National: Clinical Governance and Revalidation Division within Health

Equity and Clinical Governance Directorate

The Clinical Governance and Revalidation Division sits within the Health Equity and
Clinical Governance Directorate in UKHSA. The Division:

¢ Leads the implementation of a UKHSA health protection and quality governance
strategy.

¢ Ensures high consultant professional standards, including overseeing arrangements
for professional appraisal and revalidation for GMC, GDC and UKPHR registrants and
supporting the Responsible Officer in the delivery of their role.

¢ Provides leadership and oversight of UKHSA’s post-graduate training activities.

¢ Hosts UKHSA's Caldicott Guardian and supports the Caldicott Guardian function
ensuring safe sharing of patient identifiable information under Caldicott rules. There
are opportunities for placements in any of the teams within the Division and it may be
possible to undertake placements that work across two teams.

Phase of
training

ST3-5

Specific
learning
objectives

This placement will encompass all the key learning areas within the FPH Curriculum.
Key learning outcomes will be discussed with the trainee prior to commencing the
placement to meet the specific learning outcomes required by the trainee.

LO 1.2: Apply principles of information governance for a range of organisations and in
health protection work.

LO 3.5: Write a strategy [action plan] to address a need for change to improve a public
health or health care issue

LO 3.6 Lead the implementation of a strategy including demonstrating the ability to
solve problems that arise during this process.

LO 3.7 Evaluate the impact of a policy or strategy using an appropriate method,
critically analysing whether desired changes have been achieved.

LO 4.1 Use a range of leadership styles effectively as appropriate for different settings
and organisational cultures.

LO 4.5 Demonstrate effective team working in a variety of settings, balancing the
needs of the individual, the team and the task.

LO 4.7 Handle uncertainty, the unexpected, challenge and potential or actual conflict in
a sensitive and successful manner.

LO 7.7 Lead or contribute to the implementation of change across health and care
systems with reference to a model of change.

LO 7.8 Appraise, select and apply tools and techniques for improving safety,
safeguarding, reliability and patient orientation of health and care services.

LO 8.6 Understand and apply principles of good research governance.

LO 8.9 Deliver and evaluate education and training activities for academic or service
audiences in a wide range of virtual and in person formats, for large and small groups
LO 9.10 Demonstrate confidentiality by treating information about patients and other
individuals as confidential.

LO 10.5 Provides advanced public health expertise, utilising pragmatic decision making
and prioritisation skills at senior management level in their own and partner
organisations.
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LO 10.8 Operate flexibly as a health and care systems leader at a senior organisational
level, showing understanding of the impact they have on others, and giving effective
support to colleagues within teams

Location and
practical
information

UK Health Security Agency, 10 South Colonnade, Canary Wharf, London

UKHSA Clinical Governance and Revalidation Division supports remote and hybrid
working so trainees can join from all locations. Some travel to London or other
locations may be advantageous and will be discussed with trainees on application.
CG&R also supports flexible working as per existing arrangements, as well as part time
and split placements. There is no out of hours requirement for the post and trainees
may stay on existing regional health protection on call rotas as agreed with their
training programme

Applying for
the placement

We welcome applications from Specialty Registrars in Public Health from all regions.
Interested Registrars should:

1. Contact the Training Lead (Head of PGTF) through the PGTF’s central mailbox
pgtf@ukhsa.gov.uk for an initial conversation about the suitability of the placement
and potential timing

2. Obtain TPD support to apply for this Nationally Available Training Placement

3. Have passed the FPH Membership Examinations prior to starting their training with
Clinical Governance and Revalidation

4. Submit a CV (max 2 sides A4) and a covering email outlining their interest in a
project or placement, and the main learning outcomes sought

There will be two rounds of placement applications per year. If more applications are
received than placements available, then placements will be offered based on a
competitive interview process.

Details Contact Postgraduate Training Faculty on pgtf@ukhsa.gov.uk

Educational John Battersby, Head of Postgraduate Training Faculty

Supervisors

Project Louise Smith, Deputy Director Clinical Governance, Medical Revalidation, Caldicott

Supervisors

Guardian
Sue Ibbotson, Head of Clinical Excellence and Quality

Examples of
projects
undertaken by
previous
registrars

Illustrative examples include:

- Develop and support use of a toolkit to implement UKHSA’s new ‘adverse
incident’ policy and procedure using a systems-based approach to learning
from clinical and health protection practice and safety events,

- Undertake exemplar ‘lessons learned’ projects using techniques such as Task
Analysis, After Action Review.-

- Review and support for implementation of clinical governance policie

- Develop cross-UKHSA priority clinical/public health audit projects working with
expert leads

- Develop and support implementation of principles and quality
criteria/standards for the delivery of UKHSA health protection advice services
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Evaluate the programme of support offered to potential UKPHR applicants and
outcomes in progression to specialist registration

Lead work to develop a workforce strategy for public health and scientific
disciplines across UKHSA

Lead the Caldicott Guardian function and decision-making processes for PII
data sharing, advise on data sharing queries, review the evidence base on
public expectations regarding sharing Pll data

Lead a programme of activity to develop new consultant skills, and networks
including supporting UKPHR registrants (specialist and practitioner) policy and
processes, and advise on national policy to UKPHR

Taster
sessions

No
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Placement
name

UKHSA National: Science Group (NATP)

Placement

information

This placement in the Science Group of UKHSA spans a) the Office of the Chief
Scientific Officer (CSO) (London), b) the Evaluation & Epidemiological Science (EES)
Division (Porton Down, Bristol and London), and c) the Behavioural Science and Insight
Unit (BSIU) (Porton Down and London) of UKHSA. Opportunities across these teams
will provide trainees with a unique public health specialist training experience at the
national level. The supervisory team are scientific experts in their field and have a
strong track record of supervision across public health, field epidemiology and
academic training programmes including PhD supervision.

The placement can host up to 3 SPRs at any one time, typically for 12 months duration.
Although Porton Down, 2 Rivergate or 10 South Colonnade will be the official
placement base, flexible and home working arrangements will be supported.

The registrar would be expected to take a leadership role in specific project(s) / area(s)
of work, and to provide public health expertise to the wider work of their host team.
They will work day-to-day under the supervision of a senior expert who is a trained
Activity or Educational Supervisor.

What training and experience does this placement offer?

Science and research are at the core of the work of UKHSA to tackle the major public
health challenges we face including new and emerging infections of high consequence
or pandemic potential, climate change, air pollution, antibiotic resistance, vaccine
confidence and addressing underlying health inequalities. The UKHSA Science Group
provides strong leadership and a range of critical scientific functions which directly
enable the organisation mission of UKHSA to prepare for, prevent and respond to
health threats, save lives and protect livelihoods.

The Office of the Chief Scientific Officer

The Science Group is led by the Director General of Science and Research and CSO,
Professor Isabel Oliver, and comprises approximately 2,400 staff in 4 Directorates. The
Group is responsible for making sure that UKHSA has access to the evidence needed to
protect health from infectious diseases and environmental hazards, generating that
evidence, and applying it to secure health. The Office supports the CSO on strategic
relationships with international partners, other government departments, research
funders, industry and academia and the delivery of strategic priorities including the UK
Government Biosecurity Strategy & the 100 days mission to Respond to Future
Pandemic Threats. The Office oversees 2 UKHSA strategic priorities: vaccines and
environmental hazards.

Registrars will gain experience of:
e strategy and national policy development and implementation
e work with other government departments and global partners, including
academia and industry
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e transformation and modernisation of functions and services with projects
available across the scope of the Science Group

The EES Division and BSIU

The Evaluation & Epidemiological Science Division provides leadership and
strengthened capabilities and capacity in the delivery of public health evaluations and
the application of epidemiological science. The Behavioural Science and Insight Unit
(BSIU) provides subject matter expertise and leadership in the application of
behavioural and social science to health protection. EES and BSIU maintain close
working links and are based within the same Directorate within the Science Group.

The placement maintains strong links with the NIHR Health Protection Research Unit in
Behavioural Science & Evaluation at the University of Bristol in partnership with
UKHSA, where trainees can access research projects and academic work to support
their training needs.

Registrars will:

® have access to projects through both EES and BSIU, including those which
support public health incidents and emergency preparedness and response
priorities

e collaborate with topic expert teams across UKHSA on priority evaluations of
public health interventions

e Dbenefit from links to trainees in other programmes including infectious
diseases, microbiology, and leadership fellows

® have access to training seminars, lectures and other opportunities scheduled
during their placement

Overall, the placement provides registrars with an outstanding opportunity to
participate in the development and implementation of UKHSA Science and Research,
apply core public health skills to complex scenarios, and develop a broad range of skills
including leadership, influencing, evaluation and project management in a national
context.

Phase of 2 (post diplomate and membership FPH examinations)

training

Specific This placement can potentially address most of the key learning areas within the FPH
learning curriculum. Key learning outcomes will be discussed with the trainee prior to
objectives commencing the placement in order to meet the specific learning outcomes required

by the trainee.
Key areas with specific focus:
o Key Area 1: Use of public health intelligence to survey and assess a
population’s health and wellbeing
e Key Area 2: Assessing the evidence of effectiveness of interventions,
programmes and services intended to improve the health or wellbeing of
individuals or populations
o Key Area 3: Policy and strategy development and implementation
e Key Area 4: Strategic leadership and collaborative working for health
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e Key Area 8: Academic Public Health
e Key Area 10: Integration and application of competences for consultant

practice

Location PORTON DOWN: BRISTOL: LONDON:

and Manor Farm Road 2 Rivergate 10 South Colonnade

practical Porton Down Temple Quay London

information | Salisbury Bristol E14 4PU
SP4 0JG BS1 6EH
Most registrars use their existing UKHSA (on call) laptop but laptops can be provided if
required. This is a national placement and can take trainees from across England.
UKHSA CSO Office and Evaluation & Translation Directorate supports remote and
hybrid working so trainees from across England should consider applying. Some travel
to Porton Down, Bristol, London or other locations may be advantageous and will be
discussed with trainees on application. We are keen to discuss other flexible ways of
working, such as part time placements. Successful applicants will need to discuss with
their home deanery or local education training board to find out their requirements.
There is no out of hours requirement and trainees may stay on existing regional health
protection on call rotas as agreed with their training programme.

Applying Formal application process

for the

placement

Details There will be two rounds of placement applications per year (April-May and October-
November) where trainees interested in a placement are encouraged to submit a CV
and an expression of interest in the form of a cover letter (no more than one side of
A4). The covering letter should state why trainees are interested in applying for the
placement, what they will bring to the placement, what they expect to gain including
how this placement will meet their training needs and when they would be available
for the placement. Start dates will be agreed in discussion with the trainee’s local
Deanery.
If more applications are received than placements available interviews will be held,
with placement offers made to those deemed most suitable from interview. Interview
guestions will be framed around the person specification shown below.
Placements are available full time or part time subject to current contract.

Educational | Prof Charles Beck (Deputy Director, Evaluation & Epidemiological Science)

Supervisors | Prof Isabel Oliver (Chief Scientific Officer)

Project Prof Katy Turner (Principal Epidemiologist)

Supervisors | Prof Richard Amlot (Deputy Director, Behavioural Science & Insights Unit)

Examples of | Some example projects potentially suitable for public health trainees:

projects e Undertaking a scoping review of evaluation frameworks for public health

undertaken interventions

by previous

registrars
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Leading an evaluation of the UKHSA new variant assessment platform global
health programme

Evaluating the UKHSA approach to SNP thresholds for TB clustering

Evaluating the updated UK guidelines for the management of contacts of iGAS
cases in community settings

Identifying and assessing the evidence for use of health-related quality-of-life
scales for pathogens of public health importance

Development and evaluation of a climate change vulnerability tool to support
local adaptation efforts — in partnership with a local authority and a university
Development of an implementation plan and arrangement for the delivery of
UKHSA’s contribution to the Biosecurity Strategy

Identification of priority pathogens for pandemic and epidemic preparedness
and response with Cabinet Office and DHSC

Development of a strategy and options appraisal for the enhancement of
surveillance of vaccine preventable diseases in collaboration with industry
Leading the development of scientific collaboration and partnership between
UKHSA and a named international stakeholder

Taster
sessions

No
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Placement UKHSA National: Global Public Health (NATP)

name

Not yet submitted

Placement UKHSA National: HCAI Fungal AMR AMU and Sepsis Division (NATP)

name

Not yet submitted
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Placement

name
Placement
information

UKHSA National: Health Equity and Inclusion Health Division (NATP)
The UK Health Security (UKHSA) Health Equity and Inclusion Health (HEIH) Division
provides a unique public health specialist training opportunity with a focus on health
equity and inclusion in health protection at the national level. Uniquely in UKHSA, the
HEIH Division addresses the range of health hazards facing vulnerable populations,
settings and places, with a particular focus on Health and Justice, Adult Social care
and Inclusion Health.

At any one time the division can host up to 4 public health training placements. Most
specialist trainees come for placement of 6-12 months, with the option of flexible and
home working placements. We are keen to encourage joint placements that span
different service settings e.g., HPT and HEI, local government and HEI. This
placement is suited to trainees in the later stages of training.

What training and experience does UKHSA HEI offer? A placement in HEI offers the
opportunity to reduce inequalities and improve outcomes for some of the most
vulnerable groups in society, including:
- National health protection policy and guidance for high-risk settings and groups
- National surveillance and epidemiological analysis
- Research experience including involvement in peer reviewed publications
- National outbreak or incident management
- Wide range of stakeholder engagement and partnership working with other
Governmental Departments
- Involvement in pilots or projects to build the evidence base

Placements are suitable for public health StRs who are:

- On public health training programmes across the UK

- In St4 or St5 stage of training

- Have agreement from their Training Programme Director

- Have a special interest in health equity or inclusion health, notably in health security
work

Projects are available in the following teams within HEI:

- Health and Justice (including prisons and other places of detention)

- Inclusion Health (including homeless, asylum, sex workers, people who inject
drugs, Gypsy Roma travellers, Coastal and other poorly served populations)

- Adult Social Care (care homes, domiciliary care, informal and unpaid care)

- Life course and inequalities (including deprivation, ethnicity and children)

Phase of
training

Phase 2 (Post-Faculty of Public Health exams)

Specific
learning

Policy, strategy, research, KA10
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objectives

Location Trainees can align with any regional UKHSA office or the London national office. Fully

and remote/hybrid working is fully supported.

practical Most registrars use their existing UKHSA (on call) laptop but laptops can be provided if

information | required. This is a national placement and can take trainees from across England;
however some regions outside of London have required an OOPT application for
registrars.

Applying Formal application process

for the

placement

Details From the latter half of 2023 a competitive application process has been established,
which will run twice yearly and require submission of a CV, covering letter and
interview.

Educational | Dr Chantal Edge, chantal.edge@ukhsa.gov.uk (National lead for Health and Justice)

Supervisors

Professor Andrew Hayward (National lead for Inclusion Health)
Dr Catherine Falconer (Divisional Deputy Director)

Project

supervisors

Examples of | Some examples of projects StRs have been involved in:

projects - Leading a multi-site cross sectional screening pilot for latent tuberculosis in prison

undertaken | settings

by previous | - Leading the formation of a national UKHSA action plan in response to the asylum

registrars crisis at RAF Manston
- Leading the refresh and relaunch of the TB toolkit for inclusion health populations
- Designing and undertaking qualitative research to understand what works for sexual
health messaging amongst LGBTQ+ inclusion health groups

Taster No

sessions
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Placement

UKHSA National: Public Health Programmes (NATP)

name
Placement UKHSA Public Health Programmes
information
Phase of This training placement is intended for trainees in phase 2 of training, i.e. trainees
training who have passed both the DFPH and MFPH, have completed their phase 1 learning
outcomes and are aiming to specialize in health protection.
Placements are open to all Phase 2 StRs on national public health training
programmes, subject to permission from their Training Programme Director
Specific This placement will encompass all the key learning areas within the FPH Curriculum.
learning Key learning outcomes will be discussed with the trainee prior to commencing the
objectives placement to meet the specific learning outcomes required by the trainee. Key areas

with specific focus:
1.8

2.5

3.2,3.4,3.7
4.5,4.10

KA 5

6.6, 6.8

7.5
8.6,8.7,8.8,8.9

Location and
practical
information

UKHSA PHP directorate routinely operates as hybrid working with office-based
working for part of the working week. Remote working will be discussed on an
individual basis as needed according to individual circumstances. For those working
remotely, some occasional travel to Colindale, London may be expected e.g. to meet
project teams, attend training, or to join conferences/ meetings with stakeholders as
needed; this will be discussed with trainees on application.

The expected duration of the placement Is 6 to 12 months to allow opportunity for
strategic and policy work, detailed data analysis projects, and comprehensive
experience in a major incident response. Anyone wishing to undertake a placement
of shorter duration (with a minimum 3 months whole time equivalent (WTE)) should
discuss the proposed training plan with their current Educational Supervisor (ES) and
one of the Colindale ESs. Placements of longer than 12 months are also available.

Applying for
the
placement

There is no fixed deadline — applications are accepted on a rolling basis, although
registrars are advised to make contact as early as possible.

Interested applicants should email php.strtraining@ukhsa.gov.uk and will be advised
to complete a short pre-placement application form and return this with a current CV
(max 2 sides A4) and expression of interest cover letter.

Your cover letter (no more than one side A4) must include why you are interested in
applying for this placement and what you expect to gain from the opportunity
including how this placement will meet your training needs. You will also require
confirmation of support from your training programme director. Placements are
available full time or part time based on current contracted working hours.

Details

php.strtraining@ukhsa.gov.uk
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Educational | Vanessa Saliba / Sema Mandal / Gavin Dabrera / Monica Desai
Supervisors
Project As arranged by Educational Supervisors in relation to individual projects
Supervisors
Examples of Developing enhanced surveillance in relation to Diphtheria in asylum seekers,
projects Effectiveness of SARS-CoV-2 vaccination in immunocompromised people
undertaken Developing and leading the Human Rights working group to evidence WHO
by r.)revious elimination goals for viral hepatitis
registrars Development of a language guide for viral hepatitis
Protocol development for the evaluation of opt-out BBV testing in emergency
departments
Leading on a Delphi process to gain stakeholder consensus to support
prioritization framework of existing STl control interventions.
Updating Green Book chapters: Immunisation against Infectious Disease
Undertaking a survey of maternity units knowledge, policy and practice
around targeted antenatal hepatitis C testing
Drafting public and professional facing leaflets on immunisation programmes
e.g. for recent migrants to the UK
Leading on a quality improvement project to improve hepatitis B
immunisation among renal patients requiring dialysis
Supporting incidents and outbreaks at national team level e.g. mpox,
measles, pertussis and COVID-19
Qualitative research via focus groups of gay, bisexual and other men who
have sex with men to inform messaging about proposed gonorrhoea
vaccination using 4CMenB vaccine for GBMSM attending sexual services
Decommissioning the surveillance system for significant occupational
exposures
Drafting technical papers to the Joint Committee on Vaccination and
Immunisation
Taster Not offered
sessions
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Placement
name

UKHSA National: TARZET (NATP)

Not yet submitted
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Placement

OHID National — Multiple teams (NAPT)

name
Placement | The Office for Health improvement and Disparities (OHID) is a part of the Department
information | of Health and Social Care (DHSC) and has teams based nationally and regionally. It
brings together expert advice, analysis and evidence with policy development and
implementation to shape and drive health improvement and reduce health inequalities
for government.
This placement advert covers placements with the national OHID team. At any one
time, OHID National can offer between 5 and 10 placements across all Schools of
Public Health Training nationally.
The placement will provide registrars with the opportunity to:

1. Contribute to the work of a fast-moving central government department,
participating to meetings with high profile leaders from Ministers and their
special advisors to the Chief Medical Officer (CMO) and their senior public
health leaders.

2. Participate in the development and implementation of the England’s
health improvement research, policy, and delivery programmes ensuring
that they serve those most in need.

3. Play a role in national level surveillance, analysis and publications.

4, Apply core public health skills to complex scenarios.

5. Develop a broad range of skills including leadership, influencing, and
managing complex pieces of work at pace.

Phase of Phase 2 (Post-Faculty of Public Health exams)

training

Specific These will depend on the available projects. Some projects are well suited for KA10

learning LOs.

objectives

Location Office for Health Improvement and Disparities, Department of Health and Social Care,

and 39 Victoria Street, London, SW1H OEU.

practical https://www.gov.uk/government/organisations/office-for-health-improvement-and-

information disparities
The post is intended to be an in-person placement in London, with the registrar
embedded into a National Directorate team. If the successful candidate is based
elsewhere in the country, there is the option to explore an OHID regional office base
and remote working with some travel to London. IT equipment needs will be discussed
with successful candidates and be provided by OHID/DHSC.

Applying Recruitment for these placements will take place once a year. Please contact the

for the named supervisors for more information and submit your CV and letter of interest to

placement | Tazeem.bhatia@dhsc.gov.uk. Candidates will be expected to participate in an

interview. Successful candidates can negotiate their start date, but it is assumed that
most will start in the 6 months post selection. Placements can be undertaken full time
or part time, should be no less than 6 months, and ideally 12 months. Details of timing
of applications in NATP listing on the FPH website but likely to be in January every
year.
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Details

OHID can offer several different national placements. A description of the placement
projects and opportunities are outlined below:

1) Diet, Obesity and Healthy Behaviours:

Public Health Registrars will be embedded in the Nutrition Evidence, Surveys and
Translation (NEST) division, but will work on projects across the directorate on priority
diet, obesity or physical activity policy areas. The registrar will be invited to work on a
range of products e.g. Advice to Ministers or publication reports and support the
improvement of public health functions.

Examples of projects undertaken by previous registrars

e Working with NHS England to explore how approved obesity drugs can be
made safely available to more people outside of hospital settings and drafting
the evaluation specification.

e Strengthening the modelling of social and economic impacts of diet and
obesity interventions

e Providing policy input to academics working on the commercial determinants
of health

e Co-authoring the DHSC chapter on the UK Government Food Security report
2024.

e Monitoring the Food Environment.

e Securing business case approval for an upgrade of the national child
measurement programme IT infrastructure.

Examples of Future Projects

e Leading the evidence collection and generation to support policies to address
the out of home food environment, including developing the research
specification and scoping the impact assessment inputs

e Develop our understanding of the causal loop between childhood obesity and
mental illness.

e Leading a review of managing conflict of interests in Dietary Risk Assessments
and Policy Management.

e Quality Improving the national diet and nutrition survey and the National Child
Measurement Data collection.

e Working across government departments for example: participation to DEFRA
led food system strategy.

Registrars will gain an understanding of

e Evidence generation with relation to diet and obesity, including dietary
surveys, commercial datasets, and research commissioning.

e Integration and translation of evidence into policymaking

e The stages of policy development and existing responses to key policy problem
areas in diet, obesity, and healthy behaviours

e The civil service, working within a government department of state and with
other government departments, devolved administrations and with external
stakeholders.
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Cross-risk factor approaches to non-communicable diseases, with
consideration of the commercial determinants of health.

For more information please contact: Tazeem.bhatia@dhsc.gov.uk T: 077591134607

2) Health inequalities Knowledge Hub

Public health registrars will work with the DHSC Health Inequalities Knowledge Hub
team. There will be opportunities to work on policy, strategy and research, and
registrars are welcome to work across these.

The work includes:

Supporting the development of the health inequalities knowledge hub in
DHSC, working within DHSC and with stakeholders, such as UKHSA and NHSE
to identify and build on overlapping areas of interest;

Providing high quality, evidence-based advice on how to reduce health
inequalities and promote the health and access to healthcare of people
experiencing displacement or MD;

Identifying research needs and collaborating with evidence and research
colleagues in the department to commission research;

Input into the cross-government missions (chiefly, but not limited to, the
Health Mission) to ensure health inequalities and access to healthcare for the
most disadvantaged are appropriately embedded;

Working across DHSC to embed health inequalities in everything it does, and
inputting into the 10-year plan for the NHS with regards to inequalities, MD
and displacement;

Coordinating ministerial priorities in the department related to health
inequalities, MD and displacement, working across Whitehall and the health
sector;

Engagement and collaboration with other government departments, health
stakeholders (NHS England, UKHSA and others), local government and third
sector.

Examples of projects undertaken by previous registrars include:

Developing an implementation plan for the NICE guideline NG214 - Integrated
health and social care for people experiencing homelessness, leading on the
stakeholder engagement (including UKHSA, NHSE, NICE, and others) to agree
priorities and Facilitating a cross-government network to support
implementation.

Drafting guidance on MD for ICSs, coordinating stakeholder engagement,
including meeting with stakeholders, developing the guidance and agreeing its
content with external and internal stakeholders.

Managing the evaluation contract for the Out of Hospital Care Programme,
which aims to stop patients being discharged 'to the street’.

Leading on the MD input into DHSC's policy priorities, such as the suicide
prevention strategy; this requires working with the teams developing these
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plans, identifying opportunities to include inclusion health groups, draft
content and contribute to ministerial submissions.
e Developing a strategic approach, including proposing policy options, to
healthcare funding for MD.
For more information please contact: ines.campos-matos@dhsc.gov.uk
3) Secondary prevention (including personalised prevention)

Registrars will be based in the Personalised Prevention Team which is part of the
Secondary Prevention Directorate in DHSC. The team leads on the government
ambition to reduce heart disease and stroke premature mortality by 25% over the next
decade, policy on CVD and diabetes prevention and the delivery of large-scale national
CVD prevention programmes. Registrars will be part of a fast paced and agile team and
can choose to focus on policy/strategy or implementation, or a combination of both.
Opportunities currently exist to lead work on:

- The development and implementation of policy to deliver the government’s
ambition to reduce heart disease and stroke premature mortality by 25%
within a decade

- The development and delivery of the national digital NHS health check
programme (and other digital innovation) including evaluation

And across the wider secondary prevention directorate:

- Secondary prevention policy and strategy development

- Screening policy/National Screening Committee,

- Health economic and policy analysis

Previous Registrars have led work on the Major Conditions Strategy, a Secretary of
State for Health and Social Care Taskforce on Personalised Prevention, and the digital
NHS Health Check.

Registrars will gain an understanding of:
- Public health policy development and implementation (healthcare public
health), including digital prevention services
- The civil service, working within a government department of state on an area
of work with high ministerial interest and engagement
- How national government works with local government, the NHS, private and
voluntary sector/charities
For more information, please contact clare.perkins@dhsc.gov.uk (mobile
07759137109)

4) Housing, Planning and Environments for Health

The HPE team is based in the Global and Public Health Group and is part of OHID.
Some of the UK’s most pressing health challenges — such as obesity, mental ill health,
physical inactivity and the needs of an ageing population — are influenced by the built
and natural environment. The planning, design, construction and management of
spaces and places can help to promote good health, improve access to goods and
services, and alleviate, or in some cases even prevent, poor health thereby having a
positive impact on reducing health inequalities.
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The team works to ensure that the design of the built and natural environment
contributes to improving public health and reducing health inequalities. We work
across all levels of government, industry and professional bodies. The team provides
information, advice, guidance, and advocacy in the spheres of transport, spatial
planning, housing, the natural environment, air quality, Nationally Significant
Infrastructure Projects (NSIPs). The team has recently added levelling up and
devolution policy portfolios.

Previous registrars have

- Completed research, including published articles covering workforce
competencies, permitted development rights and mental health risks from
large infrastructure projects.

- Commissioned significant areas of research

- Drafted national guidance

- Led on technical portfolios including the briefing of DCMO, cross government
working and responding to parliamentary questions

Future projects

- Lead on undertaking a scoping review of social determinants/ healthy places
priorities in the current and emerging ICS plans, statutory Joint Strategic Needs
Assessment/ Joint Health and Wellbeing Strategies

- Improve understanding of health impacts of housing on brownfield/ greybelt.

- Building healthier homes: developing a training resource for local authorities
and the health and social care system

- Deep dive into challenges and solutions for data sharing across health and
housing sectors

- Lead areview of cold home strategies by Health and Wellbeing Boards as per
NICE guidance NG6 to protect vulnerable households, identifying best practice,
barriers and enablers.

- Housing and health in local authority housing strategies: report setting out
how LA housing strategies consider the harms of poor-quality housing and
identify opportunities for health improvement through retrofit and higher
housing standards for new homes

- Active Travel and Health -learning needs for public health teams

- Develop a conceptual framework for collaborative cross government
opportunities on health and natural environments

- Design and develop an intervention using a theoretical framework (COM-B),
aiming to improve collaboration between public health and planning teams
particularly the consideration of health in greenspace planning policy

- Epidemiological research using GIS mapping and health data to understand
associations between access to greenspace and deprivation/ health outcomes
in England.

- Develop public health input into levelling up and devolution deals

- Develop further research, engagement and professional development needs
for the workforce from a baseline survey with Planning Healthy Places roles.

- Support and lead on specified elements of health in the New Towns
programme.
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- Undertake a stocktake and update of current state of local policy and practice
around planning a healthier food environment.

- Develop a monitoring process for evaluating the effectiveness of hot food
takeaway policies (national plus local).

- Conduct an exploratory study on the use of developer contributions for health-
promoting measures by reviewing local planning documents.

- Lead a systematic review (including working with UKHSA Library Services) on
the use of urban design tools for healthy places, write up an academic paper,
and help contribute to update of national design guidance.

- Support the development of a Spatial Planning for Health standing advice for
local authorities on how health should be considered in local plans and
decisions.

- Conduct a review of use, acceptability or reluctance on improving the uptake
and use of Health Impact Assessment in spatial planning

Registrars will experience working across government departments, national policy
development, working with regional teams to support local systems and working with

Ministers teams.

For more information, please contact healthyplaces@dhsc.gov.uk

5) Addictions (Tobacco Control, Alcohol, Drugs and Gambling) and Mental Health

Teams working on these agendas sit in the Health Improvement and Mental Health
Directorates within OHID/DHSC and work closely with a range of partners including
academia, civil societies and statutory services, across other Government Departments
as part of a mission led approach. Placements include the opportunity to develop and
design population level policies at a national level whilst working with regional system
leaders to understand and influence delivery. Educational supervision is provided by
an experienced public health Deputy Director.

Examples of the variety of work available are noted below and projects will be
developed to support registrars learning needs alongside priority programmes:

1.Contributing to defined projects as part of the world leading approach within the
Tobacco and Vapes Bill legislation, working with other Government Departments,
NHSE, VCSE and regional teams. Engage and take a lead role as part of the OHID/DHSC
response to addressing tobacco related harms with reference to development of public
health evidence-based interventions.

2.Supporting the departments work to address gambling related health harms,’ This
will involve working closely with officials in DCMS as policy leads, and NHSE as
treatment provider, regional colleagues, and DAs, and may involve taking forward
work committed to in review of the Gambling Act if these existing commitment are
taken forward, such as the introduction of a gambling levy and the development of
public health messaging.

3.Involvement in work to prevent and reducing alcohol related health harms, which
will focus on supporting the health mission overarching aim to prioritise prevention of
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ill health. This may involve working closely with officials in other government
departments, such as DEFRA, Treasury and Home Office.

4.Contributing to a new national drug surveillance and early warning system, which
could include gathering data and intelligence, stakeholder liaison, analysis of inputs,
reporting findings, evaluation.

5. Engaging in the cross Gov response to improving Children and Young People’s
mental health as part of the Safer Streets mission including the design and
implementation of the Youth Hubs programme led by the Home Office
6.Contributing to the cross-Government Suicide Prevention Strategy commitments
including reviewing evidence of the impact of domestic abuse and developing policy
proposals

For further information please contact: corinne.harvey@dhsc.gov.uk

6) Sexual and Reproductive Health (as part of work on wider women’s health)

The Women’s Health Strategy for England was initially launched in the summer of 2022
Women's Health Strategy for England - GOV.UK (www.gov.uk) . The new government is
currently reviewing the next steps for the strategy and priorities for action. The
placement would work with two national policy teams - Sexual Health, Reproductive
Health & HIV and Women’s Health, as well as with the NHSE national Clinical Lead for
Women'’s Health and the Public Health lead in OHID (Deputy Director). Collectively we
are working together to identify priorities for action to support the ministerial
priorities. The registrar would be provided with Educational Supervision from the
Deputy Director who is a very experienced public health professional.

Potential pieces of work include:

1. Avreview of ‘hormone phobia’ given the changing attitudes, social media
influence (misinformation) and decline in uptake of hormonal contraceptives
amongst particular population groups. This work is likely to be undertaken
with colleagues in Scotland and Wales.

2. Undertake further work on the epidemiology of abortion and contraception
across England and explore with commissioners (Local Authorities and NHS)
opportunities to increase access to contraception for women e.g. national
tariff in primary care, national waiting time standards, online access.

3. Review current data and commissioning arrangements for Emergency
Hormonal Contraception (EHC), including opportunity cost of free EHC.

4. Develop a competency framework for women’s health hubs and a national
offer for a digital women’s health hub.

5. Support the recommissioning of the Women’s Health Survey for England

6. Support the national teams with an implementation framework for the
national strategy and ensure a greater focus on inclusion health groups
supported by relevant data metrics to track progress.

Registrars will work as part of the new coordinated team across DHSC and NHSE
supporting the Women’s Ambassador for England — Dame Lesley Regan, and the
Ministerial Team to ensure action on women'’s health is prioritised and accountability
is strengthened.
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Registrars will gain an understanding of:
- Public health policy development and implementation considerations at
regional and local levels
- The civil service, working within a government department of state on an area
of work with high ministerial interest.
- How national government works with local government, the NHS, academia
and voluntary sector.
For further information please contact: claire.sullivan@dhsc.gov.uk

7) Work and Health
The Joint Work and Health Directorate is part of the Primary Care and Prevention DG
Group. The Directorate is cosponsored by the Department of Work and Pensions and
Department of Health and Social Care. Key objectives of the Directorate are to
e To deliver integrated health and employment initiatives to tackle Economic
Inactivity due to long term sickness by supporting people to start, stay and
succeed in work.
e To enable employers and employees to effectively support and manage health
and disability issues in the workplace
e To build a robust evidence base on effective work and health initiatives

Addressing health related inactivity is a key priority in the context of Government’s
Health mission and Growth missions so registrars on placement will experience
operating in a politically sensitive and fast paced environment.

Registrars on placement will be based in the Health division lead by Jean King. The
division leads on Occupational health, Fit note, wider systems and MSK health and
health improvement. Registrar’s will be able to contribute to

1) policy/ strategy development
2) the design of evaluation for proof of concept and other pilots
3) stakeholder engagement

Registrars will link into the cross organisational Health and work Network which brings
together national and regional colleagues working in this space with DWP strategic
stakeholder engagement leads so there are opportunities for joint projects with
regional colleagues.

For further information on this placement please contact: lola.abudu@dhsc.gov.uk

Educational
Supervisors

See individual team information for ES contact details.

Project
supervisors

See individual team information for PS contact details.

Examples of
projects
undertaken
by previous
registrars

See entries for each team above.
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Taster
sessions

No
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4. Global Health Placements

Global Health placements are offered by government departments and voluntary agencies. Most are
recognised by the FPH as NATP. They can offer opportunities for trainees to spend limited time working
in-country across the world on specific projects. Further information on this aspect of these placements
are available from the educational supervisors.

Placement
name

Foreign, Commonwealth and Development Office (FCDO) (NATP)

Placement |The placement provides the successful candidate with an outstanding opportunity to:
information | (i) contribute to the work of a fast-moving central government department;
(ii) participate in the development and implementation of the UK’s global health policy
and programme work
(iii) apply core public health skills to complex scenarios
(iv) develop a broad range of skills including leadership, influencing, and managing
complex pieces of work at pace.
The placement will enable the trainee to gain an improved understanding of:
(i) the issues and challenges of international public health, primarily in relation to low-
and middle-income countries, but also in relation to partnerships with other high-
income countries
(i) policies and strategies used to improve population health in different contexts, and
how these are developed and implemented; and
(iii) potential linkages between UK domestic health policy and international health
policy.
(iv) the civil service and working with UK Government
(v) response to arising health crises or other health priorities
Phase of Phase 2 (Post-Faculty of Public Health exams)
training
Specific The placement gives potential to deliver learning objectives in key areas 1.1, 1.3 — 1.8;
learning 21-25,2.7;31-3.7,41-4.9,4.11; 5.1,5.2,5.6,5.7,7.1-7.4,7.6; 8.2 -85, 8.9;
objectives 9.1-9.11; 10.1 - 10.12.
It is particularly useful for KA10 leadership objectives.
However registrars will get the most of the FCDO placement if they have completed
the majority of their learning objectives by the time they get to their placement, which
provides the opportunity for focusing on maximising the benefit of the experience of
the time with FCDO.
Location FCDO, King Charles St, London SW1A 2AH -
and https://www.gov.uk/government/organisations/foreign-commonwealth-development-
practical office
information | As FCDO is a government department the post is offered subject to the candidate

achieving the necessary level of security clearance. Successful candidates will be
advised on the process for this when they are offered the post.

The Registrars will be based in the FCDO London office at King Charles Street off
Whitehall. FCDO deploys a hybrid working arrangement: in general expecting 3 days a
week to be worked in the office and two days worked at home.
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The Registrars will be able to access the FCDO intranet and email and will be provided
with a desk, phone, laptop computer, and printer and photocopying facilities.

Applying
for the
placement

Formal application process

Details

Application process generally happens on an annual basis.

Applicants should provide:

1. A personal statement (maximum 2 sides of A4) demonstrating: i) That you meet
each of the eligibility criteria for the post; ii) How your skills and experience match the
person specification; iii) How this placement will meet your training needs.

2. A short CV (maximum 2 sides of A4).

Requirements for the Placement / Person Specification In order to be eligible for the
placement, candidates must:

* Be on a formally accredited UK public health specialist training programme

» Have satisfactory progression through annual assessments (ARCP)

¢ Be in phase 2 of training and successfully completed membership exam (we may
exceptionally accept candidates whose Part B membership results are pending or who
have a confirmed date to sit the exam). The post is particularly suitable for a final year
placement, and would provide a strong platform for applying for consultant roles.

¢ Have the support and agreement of their Training Programme Director to undertake
this training placement

¢ Have been resident in the UK for at least 2 years in the last 5 years, due to the
requirements of the required level of security clearance.

Educational
Supervisors

Dr. Chris Lewis; Deputy Chief Scientific Adviser, FCDO. chris.lewis@fcdo.gov.uk

Applications and people interested in the placement should contact Jenna Neilson,
jenna.neilson@fcdo.gov.uk and Lynn Stephen, lynn.stephen@fcdo.gov.uk

Registrars will be line managed by a senior member of their team. We try to ensure
that Registrars are line managed by an experienced FCDO Health Adviser wherever
possible. Educational supervision will be provided by an accredited Educational
Supervisor within FCDO — this will either be the Deputy Chief Scientific Adviser (who
has a background as an experienced FCDO senior health adviser) or another Senior
Health Adviser. Other FCDO public health qualified health advisers will provide
support, including a number of health advisers who are also accredited as Educational
Supervisors

Project
supervisors

Dr Sarah Goldsmith, Regional Health Adviser sarah.goldsmith@fcdo.gov.uk
Dr Nadeem Hasan, Senior Health Adviser nadeem.hasan@fcdo.gov.uk

Dr Amy Potter, Health Adviser amy.potter@fcdo.gov.uk

Dave McConalogue, Health Adviser dave.mcconalogue@fcdo.gov.uk

Examples of
projects
undertaken

1.Global Health Directorate

¢ Drives FCDO and HMG global health policy priorities through thought leadership,
convening power and diplomacy .

¢ Lead central multilateral and bilateral ODA programming on global health to
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by previous
registrars

maximise impact and influence
* Works across FCDO and HMG to maximise the UK offer on global health

Placements within the Directorate have included:

- Health System Team:- which addresses our contribution to improving health systems
towards Universal Health Coverage

- Health Institutions and Health Security Department: which addresses our
contribution to strengthening global health security, reforming the global health
architecture and tackling the major diseases of poverty

- Sexual and Reproductive Health and Rights Team: which addresses our contribution
to global and national policies and programmes that advance the wellbeing and health
of women and girls

- Climate, Environment and Health Team: which addresses our contribution to COP 26
achievements on health and climate and

- Nutrition Policy Team: which addresses our contribution to the global nutrition
agenda and integrates nutrition across the FCDO

2. Research and Evidence Directorate

The Research and Evidence Directorate is led by the Chief Scientific Adviser.
Placements within the Directorate have included:

- Health Research Team — managing innovative research programmes, research
consortia or public private partnerships and getting evidence into policy and practice.
- CSA Science Cell — drawing on experts across FCDO to provide specialist science
advice, including epidemiological advice across FCDO, and secretariat for the Epidemic
Threats group

3. Pan-Africa Directorate’s

The Extreme Poverty and Southern Africa team engages in broad regional health policy
and strategy and supporting regional programmes in health security and reproductive
and sexual health.

Taster
sessions

No
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Placement
name

Placement
information

Global Operations, UK Health Security Agency

The placement provides a fantastic opportunity to:

. Work in a fast-paced role in global health

. Contribute to delivery of UKHSA’s global health priorities

. Contribute to developing and writing proposals for new grant or ODA funded
global health initiatives

. Apply a wide range of public health skills such as negotiating and influencing,
strategic leadership and collaborative working, evaluation and appropriate use of
public health evidence in an international context and with external stakeholders

The placement will enable the registrar to gain an improved understanding of:

. The key institutions relevant to global public health and global health
governance

o International instruments/ regulations/ plans relevant to global and domestic
public health

. The cross-government approach to global health and wider UK based activity
on global public health

o UK overseas aid processes

Phase of
training

Phase 2 (must have completed Part A and Part B exams) - normally at ST4 or ST5 level.

Specific
learning
objectives

The possible learning outcomes which could be met or partially met in a placement
with the global health teams are too numerous to list individually and cover all areas of
the new 2022 curriculum. There are however likely to be specific opportunities to fulfil
competencies in the new 2022 curriculum under:

e Key area 2 - Assessing the evidence of effectiveness of interventions, programmes
and services intended to improve the health or wellbeing of individuals or
populations
Key area 3 - Policy and strategy development and implementation
Key area 4 - Strategic leadership and collaborative working for health
Key area 10 — Integration and application of competences for consultant Practice

The specific competencies that could be addressed during the placement will vary
according to the projects agreed.

Location
and
practical
information

UKHSA, 10 South Colonnade, Canary Wharf, London, E14 4PH

e Registrars will be expected to spend some time in the London offices, with
potential opportunity to work flexibly from an alternative location around this.

e Short term (ranging from one day to up to 6 weeks) international travel for
meetings, workshops and projects may be required.

® Most registrars use their existing UKHSA (on call) laptop but laptops and honorary
contracts can be provided if required.

e Some regions require an OOPT application for registrars.

Applying
for the
placement

Application with CV, covering letter and Training Programme Director support. This is
followed by interview with educational supervisors
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Details The application window runs yearly and is open to trainees across England, Wales,
Scotland and Northern Ireland
Educational | The educational supervisors for the directorate are:

Supervisors

Ahmed Razavi Ahmed.Razavi@ukhsa.gov.uk;

Olaa Mohamed-Ahmed Olaa.Mohamed-Ahmed@ukhsa.gov.uk
Osman Dar Osman.Dar@ukhsa.gov.uk;

Sunita Sturup-Toft Sunita.Sturup-Toft@ukhsa.gov.uk

Project
Supervisors

Project supervisors include the following:

Ahmed Razavi (International Health Regulations Strengthening Project)
Claire Bayntun (UK Public Health Rapid Support Team)

Helen Tomkys (UK Vaccine Network)

Kanza Ahmed (Global Health Advisory, Science and Partnerships)
Kathleen Skinner (International Health Regulations Strengthening Project)
Natalie Wright (UK Overseas Territories Health Security Programme)

Olaa Mohamed-Ahmed (One Health & Health Systems Strengthening)
Osman Dar (One Health & Health Systems Strengthening)

Sarah Payne-Riches (NHS Consortium for Global Health; Non-communicable
diseases)

Sunita Sturup-Toft (UK Overseas Territories Health Security Programme)

Examples of
projects
undertaken
by previous
registrars

Some examples of projects that registrars have been involved in:

Designing and delivering on a cross-border simulation exercise of infectious
disease outbreak in the Horn of Africa

Leading the development of a policy process and political agreement between
three countries in the Horn of Africa

Developing and piloting a peer-review process for country-level action on non-
communicable diseases, injury prevention and mental health in Lesotho

Grant proposal for expanding hep b, c control in Africa

Leading the development of a health needs assessment for irregular migrants in
the Turks and Caicos Islands

Facilitating cross organizational expertise to design and deliver codes of practice
for the safe handling of chemical hazards in the Cayman Islands

Feasibility study for the creation of an ASEAN Health Security Support Unit
Mapping public health workforce training across South East Asia

Leading on various elements of the UK Vaccine Network including grant proposals

Taster
sessions

No
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Placement Global Health /UK Overseas Territories OHID
name

Not yet submitted
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Placement
name
Placement
Information

Médecins Sans Frontieres (MSF)

This is a fabulous placement that will give you a taste of global health and a very
different style of working as this is a voluntary sector organization. The trainee will
work as a Public Health Specialist, improving the quality of medical humanitarian
action by providing support to MSF field sites and headquarters with public health
expertise.

Candidates are likely to work across several teams within the Manson Unit, under
supervision of the Epidemiology and Public Health unit. Candidates may apply for
either an epidemiology-linked position or a generalist Public Health position. It will be
possible to combine epidemiological and general Public Health areas of interest for
candidates with appropriate skills and experience.

Background on MSF:

MSF is an international medical non-governmental organisation (NGO) that is leading
the way in operational field research, particularly in the fields of malaria, TB, nutrition,
sleeping sickness and visceral leishmaniasis. MSF UK has a whole host of partners,
namely other MSF sections, international academic institutions (such as LSHTM and
Epicentre), donors such as UK Aid, the media, UK government as well as national
Ministries of Health in the countries in which it works. MSF UK is one of over 20
offices and operational centres in Europe, North and South America, Africa, and
Australasia. The mandate of the UK section has traditionally been to provide
technical, human resources, financial and communications support to field
operations. That support is now evolving towards taking direct, medical responsibility
for specific project development through the Manson Unit.

The Manson Unit, formed in 2003, exists to challenge MSF to improve the quality of
its medical and public health work and the care given to patients. The main work
programmes in recent years have been TB, malaria, non-communicable disease, social
sciences, public health, epidemiology, HIS and eHealth/GIS.

The Epidemiology and Public health Intelligence team in the Manson Unit consists of
advisors in epidemiology, GIS and public health, and supports MSF projects to
effectively gather, analyse and use information to make evidence-based and data-
driven decisions. The EPH Team also drives innovation and contributes to the
evidence base around public health issues confronted in humanitarian emergency
settings, ensuring that research and learning is disseminated widely and used
effectively in advocacy and health policy.

Phase of
training

Post Part B only

Specific
learning
objectives

KA1 (all), KA2 (all), KA3 (all), KA4.1, KA4.2, KA4.3, KA4.4, KA4.7, KA4.9, KA4.11, KAS.2,
KAS.3, KA5.7, KAG.1, KA6.2, KAG.3, KAG.4, KAG.5, KAG.6, KAG.7, KAG.8, KA7.3, KA7.4,
KA7.8, KAS (all), KA9 (all), KA10 (all)

Location and
practical
information

MSF UK Lower Ground Floor, Chancery Exchange, 10 Furnival St, London EC4A 1AB.
It is hoped that there will be overseas travel to MSF Holland (or another operational
Centre) and to a field location. This is NOT guaranteed but has so far been possible for
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every trainee who wished to travel as part of the placement. It is not a requirement,
and some trainees chose not to travel. Part time working is possible.

Applying for | As this is usually a final placement for many trainees, its usually dependent on when

the they CCT and find employment. We usually advertise yearly but because of some

placement trainees staying into their grace period, it is hard to know exactly. Do get in touch if
you want to know when we are likely to advertise. The placements are highly sought
after and there will be a competitive interview process. Please not that not all
successful candidates have had previous experience in global health and MSF
welcomes a range of different backgrounds and pervious experiences.

Details Applicants should provide a statement (maximum 2 sides of A4) saying how his or her
skills and experience match the person specification, copies of your educational
supervisor’s reports from the last two ARCPs, and a short CV (maximum 3 sides of A4).
The statement should also explain how this placement will meet your training needs.
Please also indicate when you would be able to start the placement. An Appointments
Committee will review applications

Educational Dr Nicole Klynman, Director of Public Health, Bexley.

Supervisors Nicole.Klynman@bexley.gov.uk

Project Jose Luis Alvarez

supervisors Joseluis.Alvarez@london.msf.org

Examples of | Registrars with epidemiological focus:

projects

undertaken | Scope to utilise and develop epidemiology skills working alongside the Epidemiology

by previous | advisors. Candidates applying for this role require at a minimum basic applied

registrars experience of relevant software (e.g. R), epidemiological approaches and a strong

commitment to develop analytical skills. There may be opportunities for deployment
to projects to support epidemiological work depending on skills and experience.

Registrar with general Public Health focus:

Candidates keen to utilise and develop generalist public health skills will work across
the Manson Unit, including with the Infectious diseases team. There is also scope to
work with the Global Health and Humanitarian Medicine team as ‘module owner’ for
the public health components of this postgraduate education course run by MSF.
Work activities will be discussed on arrival; examples include:

e Developing a new, public health approach to a project based or organisational
challenge (e.g. epidemic intelligence, resource allocation)

e Working on an existing medical programme or project (e.g. research on
neglected diseases such as visceral leishmaniasis, re-orientation of an existing
field project, establishing quality of care monitoring in all field sites)

e Working on a policy issue (e.g. TB, HIV, malaria, nutrition) e.g. Support to
malaria team around options for roll-out of malaria vaccine

e Providing ad-hoc support to field sites (e.g. providing technical support for
programming decisions, data analysis either routine or ad-hoc, contact and
tracing guidelines). Opportunities depend on candidates’ previous experience
and commitment to development skills in appropriate software (e.g. R).

e Providing outbreak support — providing remote or short-term project-based
support for outbreaks/emergency response. Opportunities depend on
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candidates’ previous experience and commitment to development skills in
appropriate software (e.g. R).

e Undertaking an evaluation (e.g. of a recent emergency response, of HIV/TB
programme, of the impact of new technology in the field, impact of Medical
Incident Reporting systems)

e Medical literature reviews (e.g. how best to provide healthcare to nomadic
populations, indicators for monitoring quality of care in low resource settings,
humanitarian urban programming)

e Operational research projects related to the objectives of the Manson Unit.

Taster
sessions

Not offered. You are welcome to speak to current or past Registrars about the
placement. Do get in touch if you want to find out more about it.
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4.1. Other Placements
The London PH Training scheme is able to offer placements in think tanks and national arms-length
government agencies.

Placement
name

The Nuffield Trust

Placement The Nuffield Trust is a policy research institution (a think tank) with a mission to
information develop evidence for better health and care services.
We are based in central London with a staff of approximately 50, undertaking a
mixture of independent (self-funded) research projects, commissioned studies,
collaborative research with other think tanks and academic institutions; service
development projects in collaboration with service providers; policy commentary;
international comparative work and thought leadership in relation to health and
social care.
Work at the Nuffield Trust combines original research; convening professional and
lay experts in the field of health and care for peer learning and to inform our policy
thinking; academic and non-academic writing; organising conferences and meetings
and we undertake some training in policy research for early-career professionals
Phase of Phase 2 (Post-Faculty of Public Health exams)
training
Specific - Learning about the policy process (through projects which range from problem
learning identification through research generation to inform policy and practical support
objectives for implementation)

- Gaining experience of information dissemination and communications (working
with our communications team)

- Learning about mix methods research through work with our research and policy
team

- If you undertake a placement at Nuffield, you will be assigned to one or two
research projects which will each have objectives which you will contribute to,
along with specific personal objectives for your contribution to the project.

Location and
practical
information

The Nuffield Trust, 59 New Cavendish Street, London W1G 7LP

Applying for
the placement

Discussion with ES

Details

Educational
Supervisors

Dr Rebecca Rosen
Rebecca.Rosen@nuffieldtrust.org.uk

Project
supervisors

The project supervisor will depend on which project(s) you take on. You will have
work day to day with an experienced project supervisory and will have regular
access to the ES (to discuss your wider experience during the placement - beyond
the specific research project).
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Examples of

Quantitive analysis to support evaluation of the impact of working at larger scale

projects in primary care
undertaken by |- Economic analysis of cost of end of life care (MSc Dissertation)
pre.vious - Study of the introduction of remote consulting in general practice during the
registrars covid pandemic
- Analysis of continuing health care data to understand trends and variations

across England, as part of a larger project (NHS grad scheme flexi placement)
Taster No
sessions
Additional You should be able to work at Nuffield at least 2.5 days a week for a minimum of 4
comments months, ideally longer. If you are interested, we would arrange a preliminary

conversation to identify your outstanding training needs and match you with
projects that address these needs and are of interest to you.

We can accommodate 2 -3 people on placements at any one time and therefore
need to balance requests from public health trainees with other applications
through other schemes for early career academics and health and care
professionals.

The Nuffield Trust is a sociable friendly organisation with fairly regular social
activities in which you would be encouraged to participate.
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Placement

National Institute for Health and Care Excellence (NICE) (NATP)

name

Placement The National Institute for Health and Care Excellence (NICE) is an independent

information | organisation responsible for providing national guidance and advice on promoting
high quality health, public health and social care.
Our role is to improve outcomes for people using the NHS and other public health and
social care services. We do this by producing evidence-based guidance and advice for
health, public health and social care practitioners. Quality standards and performance
metrics are developed for those providing and commissioning health, public health
and social care services. A range of information services are provided for
commissioners, practitioners and managers across the spectrum of health and social
care.
We host registrars towards the end of the training for placements of at least 6 months
on a part or full time basis. Diverse projects are possible across the organisation and
we would tailor them to your competency needs.
Examples of work undertaken by registrars include:
¢ Producing interventional procedure guidance
¢ Work on quality standards in collaboration with health and social care professionals,
practitioners and service users.
¢ Considering how NICE should respond to underrepresentation of ethnic minorities
in health service research
¢ Supporting the development of NICE’s patient safety role
e Writing journal articles on pieces of NICE guidance

Phase of Phase 2 (Post-Faculty of Public Health exams)

training

Specific Competencies

learning 1.3 Access data and information from a variety of organisations and sources (including

objectives local, national and global), as well as participatory methods for gathering the citizen’s

voice.

1.7 Undertake a health needs assessment for a defined population for a specific
purpose, attempt to implement recommendations from a health needs assessment
and demonstrate that the work has been considered at a high level within the
organisation.

1.8 Use public health intelligence to understand and address a health inequality in a
sub-population.

2.1 Define, document and conduct structured reviews of scientific literature relevant
to questions about health and health care policy and practice, systematically locating
and critically appraising the research evidence to identify strengths and limitations.
2.2 Formulate balanced evidence-informed recommendations both verbally and in
writing using appropriate reasoning, judgement and analytical skills.

2.3 Build consensus where there are gaps in evidence or controversies on its
implications.

2.7 Implement or apply evidence-based practice

3.1 Display an awareness of current national and international policies and strategies
that affect health and wellbeing, and their global context.

3.4 Demonstrate consultation with stakeholders, including the public and
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representatives of the political system, in the development of a strategy.

3.7 Undertake policy or strategy evaluation using an appropriate method, critically
analysing whether desired changes have been achieved.

4.1 Use a range of leadership styles effectively as appropriate for different settings
and organisational cultures.

4.2 Demonstrate appropriate presentation, communication and listening skills, as
appropriate for the audience or individual. Communicate in clear written format and
in presentations to a wide range of organisations and audiences.

4.3 Assess, communicate and understand the management of different kinds of risks,
including health, financial, reputational and political risks.

4.4 Design, lead and manage complex areas of work in multi- agency settings to a
successful conclusion or suitable endpoint within available resources and timescale.
4.8 Use influencing and negotiating skills in a setting where you do not have direct
authority to advocate for action on a public health issue of local, national or
international importance.

5.1 Influence or build healthy public policies across agencies, demonstrating an
awareness of different social, cultural and religious perspectives that may influence
health.

5.2 Be an advocate for public health principles and action to improve the health of the
population or subgroup.

5.7 Demonstrate leadership in environmental sustainability with a focus on the links
to health and climate change.

7.2 Describe and apply the ethical and legal principles of resource allocation in health
and care services as it applies to both individuals and groups.

7.4 Advocate proposals for improving health or care outcomes working with diverse
audiences.

7.5 Describe the stages for evaluation of new drugs and technologies and in order to
select and apply these frameworks to inform policy questions.

7.6 Criticise and appraise service developments for their costs and impacts on health
and health inequalities, using health economic tools to support decision making.

7.8 Appraise, select and apply tools and techniques for improving safety, reliability
and patient-orientation of health and care services.

8.4 Advise on the relative strengths and limitations of different research methods to
address a specific public health research question.

8.8 Write and submit an article of sufficient quality for publication in a peer review
journal.

8.9 Deliver education and training activities for academic or service audiences in a
wide range of formats.

9.7 Respect skills and contributions of colleagues, communicate effectively with them,
treat them fairly and maintain professional relationships.

Location and

2nd Floor, 2 Redman Place, London E20 1JQ

practical In person and remote working enabled by provision of NICE laptop

information | Superb travel links across London and elsewhere from Stratford (International).
http://www.nice.org.uk

Applying for | Discussion with ES

the

placement
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Details

Educational
Supervisors

Educational Supervisor (London) Hannah.Patrick@NICE.org.uk
Consultant clinical advisor to the Managed Access Team, Patient Safety Oversight
Group; Clinical hematologist SE London Mob: 44(0)7572547370

Judith Richardson; Educational Supervisor in the Manchester office

Programme Director — Clinical Directorate Judith.Richardson@NICE.org.uk

Level 1A | City Tower | Piccadilly Plaza | Manchester M1 4BT | United Kingdom
Tel: 44 (0)161 219 3831 | Mob: 44 (0)7736713921

Project Multiple project supervisors are available according to projects undertaken.

supervisors

Examples of | - Review of treatment recommendations for rare and non-rare cancers and other

projects conditions.

undertaken | - Development of Interventional Procedures guidance: percutaneous pulmonary

by previous | thrombectomy

registrars - Learning disability guidance: topic selection briefing and guidance development
- Financial management: attended training session on procurement/ tendering,
participated in EAG (external assessment group) Management group
- Following a request by senior leaders in the field of child health and wellbeing that
the identification of learning disability in children and young people be considered for
- NICE guideline development, the PH SpR prepared a paper outlining the nature of
the condition, the available published evidence on its identification and the rationale
for such a guidance.
- Development of a research programme to understand and improve the use of RWD
data by NICE

Taster No

sessions
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Placement

The Health Foundation (NATP)

name

Placement | The Health Foundation offers unique opportunities for registrars to work in an

information | independent organisation that makes links between knowledge gained from working
with those delivering health and health care, and our own and commissioned research
and analysis, to inform health and health care policy and practice in the UK.
We are the second largest endowed foundation in the UK focusing on health and
health care, including by: conducting and commissioning analysis, evaluations and
research; providing funding to build capacity, generate knowledge and accelerate
impact on the front line; investing in large-scale initiatives for change; working with
external partners; and using our work to inform national policy and local action.
Registrars are generally based in our healthy lives or policy teams, but offer
opportunities to work with colleagues from across the organisation. Placements will
usually offer opportunities to work with our communications team in communicating
outputs of work undertaken.

Phase of Phase 2 (Post-Faculty of Public Health exams)

training

Specific To be agreed

learning

objectives

Location 8 Salisbury Square, London EC4Y 8AP

and www.health.org.uk

practical Hybrid working with expectation of 2d/wk in Central London offices (pro rata), this can

information | be discussed with ES with reasonable adjustment based on individual circumstances

Applying Formal application process

for the

placement

Details Annual application process via FPH NATP with additional opportunities advertised as
they arise
Submission of CV and covering letter followed by informal interview

Educational | Adam Briggs

Supervisors | adam.briggs@health.org.uk

Examples of | Projects at the Health Foundation may include:

projects ® Briefing papers for local and national government on wider determinants of health

undertaken and health care policy

by previous | e Policy influencing work with our communications and external affairs teams,

registrars including writing opinion articles and attending events/roundtables/conferences

Local and national stakeholder engagement
Policy analyses of current or emergent issues in health and public health

Taster No

sessions

Additional Please get in touch with ES for further information about the placement and

comments application dates
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