
 

        Newham IPDs 

Foundation Programme 
Individual Placement Descriptor* 

 

 

Trust Barts Health NHS Trust 

Site NUH 

Trainee Information System (TIS) LDN/R1HGP/FND/FY2/006; 
Post Code (and local post number if LDN/R1HGP/FND/FY2/007; 
known) LDN/R1HGP/FND/FY2/008; 

 LDN/R1HGP/FND/FY2/009 

Placement details (i.e. the specialty 
and sub-specialty) 

General Practice 

Department  

Type of work to expect and 
learning opportunities. 

• Patient clinics, 

• Additional learning opportunities 

 o Working with MDT 
 o Integrated care 
 o Community clinics and services 
 o Home visits 
 o Various meetings 

 o Teaching/training peers 

• Quality Improvement Projects 

Where the placement is based Bromley by Bow Health Centre 
St Leonards Street 
London 
E3 3BT 

Clinical supervisor(s) 
placement 

for the 1.  Dr Rebecca Scott 

Main duties of the placement • Surgeries 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

 
9am – 6pm Monday to Friday 

Local education provider (LEP) / 
employer information 

Newham – Barts NHS Trust 

 
*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 
Foundation Programme 

Individual Placement Descriptor* 
 
 
Trust Barts Health NHS Trust 
Site NUH 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HNH/FND/FY1/041 

Placement details (i.e. the specialty 
and sub-specialty) 

Acute Internal Medicine 

Department General Medicine 
Type of work to expect and 
learning opportunities. 
 

Attend ward round, Ambulatory care clinics and MDT. 
Do basic procedures such as blood gases, ECG and 
venepuncture. Take histories and bedside examination 
and present to senior doctors which will make them 
more confident. Medical students should have a good 
attendance record and report any absences via email. 
All students are encouraged to Attend teaching 
sessions including grand round and if they have a good 
case, we can help them present it at any teaching 
session.   

Where the placement is based Newham General Hospital 
Clinical supervisor(s) for the 
placement 
 

Dr Waleed Muhammad 
Dr Zabed Hussain 
Dr Swapnil Ganeshpure 
Dr Farrukh Saeed 

Main duties of the placement Attend ward rounds, consultant and registrar led. 
Perform basic procedures under supervision as per the 
logbook requirement. Students should liaise with 
education fellow for bedside teaching other than the 
ward rounds. Attending ambulatory care is part of the 
placement and students should make a rota of their 
rotation as explained to them on the first day on the 
wards. Students should take time for self-reading and try 
and present cases in the MDT. Students should help the 
junior doctors with jobs on the ward 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Ward round 
Ambulatory care clinics 
Self-study 

Local education provider (LEP) / 
employer information 
 

Barts Health NHS trust 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 

 



 

Foundation Programme 
Individual Placement Descriptor* 

 
Placement F1 Cardiology 
The department Newham University Hospital (NUH) serves a local population of about 

330,000. There are high local rates of cardiovascular morbidity and mortality. 
The secondary care cardiology services for the local population are provided 
by NUH. The cardiology department is located adjacent to the fully equipped 
acute care unit (ACU). It provides comprehensive non-invasive diagnostic 
facilities, including ECGs, treadmill stress testing, Holter monitoring, tilt 
testing, transthoracic and transoesophageal echocardiography, and 
pacemaker follow-up services.  
 
Cardiology in-patients are looked after on the 16-bedded ACU. A 12-bedded 
step-down unit is located immediately adjacent to the ACU. There is a daily 
chest pain clinic as well as outpatient clinics on most days. 
 
The Department of Cardiology is staffed by six Consultants, Dr Archbold, Dr 
Khanji, Dr Ranjadayalan, Dr Sekhri, Professor Timmis, and Dr Weerackody. 
Most posts are shared with Barts Heart Centre, which provides tertiary level 
care for Newham patients including cardiac MRI, cardiac CT, coronary 
angiography, PCI, cardiac surgery, cardiac rhythm management devices, and 
ablation.  
 
Dr Archbold, Dr Khanji, Dr Ranjadayalan, Dr Sekhri and Dr Weerackody 
undertake the in-patient ward rounds. Dr Dhinoja undertakes an 
Electrophysiology (EP) clinic and an EP ward round on Friday afternoons. 

Duration This post rotates with two other specialty posts at NUH to comprise a 3 x 4 
month post rotation. 
 

The type of work to 
expect and learning 
opportunities 

This is a ward-based post in cardiology at a district general hospital. The main 
expectation is to deliver the daily medical care for the cardiology in-patients 
on the ACU. The Cardiology F1 is involved in the clerking of patients admitted 
to the ward and in the ongoing care of the patients in the unit. 
 
The main educational objectives for the F1 year are to be able to:  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives and colleagues 

• Use evidence, guidelines and audit to benefit patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur during the 
management of patients with general medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
 
This post provides the educational opportunities necessary to meet these 
learning objectives, either through clinical exposure/experience, ad-hoc and 
formal teaching.  

Where the placement 
is based 

Newham University Hospital; Coronary Care Unit/Acute Care Unit  
 

Clinical Supervisor(s) 
for the placement 

Dr  Andrew Archbold 

Main duties of the 
placement 

The main responsibility of this post is the provision of the day-to-day care for 
cardiology in-patients on the ACU. This is undertaken in partnership with two 
other F1 doctors and under the supervision of one F2, one CMT, cardiology 



 

registrars, and cardiology consultants. An important part of this job is to 
maintain the medical records.  
 

Typical working 
pattern in this 
placement 

 
Daily: 0900 Ward round 
          1500-1600 Ward round 
          1200/1700/2100  Handover 
                   
Mon:  1230-1330 Grand round   
          1100-1700 Assessment unit 
Tues: 0900-1200 Ward Round 
          1400-1700 MDT Meeting           
Wed:  1400 F1 teaching  
Fri:     0800-0900 Departmental meeting  
 
Weekend ward cover  
Sat:     0900-2100   1 in 5/6 
Sun:    0900-2100   1 in 5/6 
 
On call requirements:  
On call commitments for General Medicine 
1 in 6 with flexible twilight shifts. 
 

Employer information The employer for this post is Barts Health NHS Trust. The post is based in 
Newham University Hospital, Glen Road, London E13 8RU. This is  a 
medium-sized district general hospital which provides secondary care 
services for the local population of approximately 330,000.  
 

 
*It is important to note that this description is a typical example of the placement and may be 
subject to change. 
 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 



 

Trust Barts Health NHS Trust 
Site NUH General Hospital 

Trainee Information System (TIS) Post 
Code (and local post number if known) 

LDN/R1HNH/FND/FY1/005; LDN/R1HNH/FND/FY1/007; 
LDN/R1HNH/FND/FY1/014; LDN/R1HNH/FND/FY1/019; 
LDN/R1HNH/FND/FY1/020; LDN/R1HNH/FND/FY1/021; 
LDN/R1HNH/FND/FY1/037 

Placement details (i.e. the specialty and 
sub-specialty) 

Geriatric Medicine 

Department Care of the Elderly 

Type of work to expect and learning 
opportunities. 
 

During the Care of the Elderly attachment the F1 will be 
based on either Thistle, Silvertown, Custom House or 
Heather ward. These are our COE base wards. They will work 
normal working days on the base ward.  
 
They will also have 2 take weeks when they work early or late 
shifts and clerk patients of all ages being admitted on the 
medical take. The on-call commitment also covers evening 
and weekend shifts. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and attitudes 
to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives and 
colleagues 

• Use evidence, guidelines and audit to benefit patient 
care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur during 
the management of patients with general medical 
problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
 

Where the placement is based Barts Health NHS Trust, Newham University Hospital, E13 8SL 

Clinical supervisor(s) for the placement 
 

Various COE consultants – allocated at start of placement 
Jane Pickles, Alia Raoof, Devan Patel, Hafiz Syed, Ava Jackson, 
Sageet Amlani, Catherine Bracewell, Catherine Jackman 

Main duties of the placement The F1 doctor is responsible (alongside other staff on the 
ward) for the day to day care of patients and the 
maintenance of the patient’s medical record.  
 
They will take responsibility for problems arising in    patients 
on the ward.  
They are expected to attend the structured teaching 
programmes provided by the department.  
 
The doctor will be responsible for such other specific clinical 
duties as allocated by consultants including performing other 
duties in occasional emergencies and unforeseen 



 

circumstances. 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Daily ward round 09:00 
Daily board round or MDM: 11:30/ 12:00 
Departmental teaching: Thurs 14:00 
F1 teaching: weekly 
No clinic commitment 
On calls – as per GIM rota. 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Newham University Hospital, 
part of Barts Health NHS Trust. 
  
The post will be based in Newham General Hospital, London 
E13 8SL. The hospital provides care to people living in the 
London Borough of Newham.  
 
The hospital is a medium sized acute hospital and provides 
an extensive range of secondary services for the growing 
diverse local community of approximately 360,000. About 
25% of the population is over 65.  
 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

*It is important to note that this description is a typical example of the placement and may be subject to change. 

 

Trust Barts Health NHS Trust 



 

Site Newham University Hospital  
Trainee Information System (TIS) Post Code 
(and local post number if known) 

LDN/R1HNH/FND/FY1/009; LDN/R1HNH/FND/FY1/010; 
LDN/R1HNH/FND/FY1/011 

Placement details (i.e. the specialty and sub-
specialty) 

Gastroenterology/Hepatology and General Internal Medicine 

Department Gastroenterology 

Type of work to expect and learning 
opportunities. 
 

The doctor will be affiliated with the Gastroenterology department 
offering inpatient medical care on a ward-based system. They will also 
be looking after patients admitted with specific gastroenterology or 
liver conditions. The doctor will be part of a larger team consisting of 6 
Gastroenterology/ Hepatology Consultants, 4 Specialist Registrars, 2 
Senior House Officers (IMT SHOs), 1 FY2 SHO, and 3 FY1 trainees. They 
will be expected to contribute to the hospital on call rota, where they 
will be responsible for the clerking, assessment and management of 
patients referred to Acute Medicine. 
 
Although the hospital is relatively small, it has a high turnover of 
patients and there is a lot of pathology. This offers excellent experience 
of a wide range of acute and chronic conditions with varying degrees of 
complexity. We are very interactive & supportive and like to teach. We 
have an excellent reputation for offering high standards of training for 
all grades of junior doctor in practical procedures (including assessment 
of ascites and insertion of ascitic drains) and outpatient clinics. There is 
teaching on a weekly basis in the form of journal clubs and medical 
grand rounds in addition to upper GI cancer and hepatobiliary/viral 
hepatitis/IBD MDT meetings, which the junior doctors can attend. A lot 
of our juniors have gone on to become Specialist Registrars in 
Gastroenterology and our aim is to help the doctor achieve whatever 
goals they wish to attain. 

Where the placement is based Newham University Hospital 

Clinical supervisor(s) for the placement 
 

One of the six Gastroenterology/Hepatology consultants covering the 
gastroenterology consultant of the week will be the clinical supervisor. 

Main duties of the placement The requirements of the post include: 
• Take a history and examine a patient 
• Identify and appropriately manage clinical problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives and colleagues 
• Use evidence, guidelines and audit to benefit patient care 
• Act in a professional manner at all times 
• Manage ethical and legal issues which occur during the 

management of patients with general medical problems 
• Educate patients effectively 
• Become life-long learners and teachers. 

Typical working pattern in this placement 
(e.g. ward rounds, clinics, theatre sessions) 

Daily consultant or SpR led ward rounds and weekly consultant 
supervised outpatient clinics of liver patients. Regular weekday and 
weekend on-calls during the day or evening (but not night). 

Local education provider (LEP) / employer 
information 

The employer for this post is Barts Health NHS Trust 
 

Foundation Programme  

Individual Placement Descriptor 

 



 

FOUNDATION YEAR 1 PSYCHIATRY TRAINING POST JOB DESCRIPTION 

1) INTRODUCTION 

1.1 Grade of Post Foundation Year 1 

1.2 Specialty/Sub- 
Specialty 

General Adult Psychiatry  

1.3 Type of Contract/WTE Substantive 1.0 WTE 

1.4 Duration of Post 4 months 

1.5 Trainer Name Dr Johnny Iyiola 

1.6 Base/Address Ivory Ward 
Newham Centre for Mental 
Health 
Cherry Tree Way 
Glen Road 
London E13 8SP 

1.7 Service Line General Adult Mental Health 

2) DESCRIPTION OF THE POST and TRAINING OPPORTUNITIES 

2.1 Qualifications and 
Experience of the Trainer 

Dr Iyiola is a consultant in General Adult Psychiatry with special 
interest in neurodiversity and sport and exercise psychiatry. He is a 
member of the Royal College of Psychiatrist and has experience of 
managing a variety of acute and chronic mental health conditions in 
both inpatient, community and crisis resolutions services. He has a 
breath of knowledge and experience in working with individuals 
suffering from psychosis, anxiety, depression, bipolar affective 
disorder, personality disorder, autism, ADHD and substance 
misuses. 

2.2 Description of the Clinical 
Service 

Ivory Ward is a 15 bed female only inpatient service that 
provides holistic, safe and therapeutic care to patients both 
informal and under section suffering from an acute relapse of 
mental disorder or presenting to mental health services for the 
first time. 
 
Staff actively engage and involve people who are experiencing 
acute mental health episodes which cannot be managed in a 
less restrictive setting, owing to the degree of risk, clinical need 
or patient choice. 
 
Whilst patients receive individualised care and treatment based 
on their needs, the multi-disciplinary team works closely with all 
patients, their families and carers in providing a therapeutic 
environment which lends itself to our patients’ recovery.  

 
Our team consists of a consultant psychiatrist, three specialty 
doctors and dedicated nurses and social therapists, a psychologist , 
a pharmacist and an occupational therapist. We work in 
partnership with community recovery teams, home treatment 
teams, perinatal team, early intervention services and GPs.  



 

2.3 Description of 
Clinical/Medical Team 

The foundation trainee will join the inpatient team of Ivory Ward at 
Newham Centre for Mental Health working between the hours of 9-5pm on 
weekdays (exception being foundation year mandatory academic sessions). 

 

The team consists of 1.0 Consultant Psychiatrist, 2.0 SASG, 1.0 FY1 as well 
as a ward pharmacist, occupational therapist, psychologist and a series of 
nurses and social therapist who work on a shift basis ensuring the ward is 
well staff during the day and night. 

 

The foundation year trainee will be involved in the assessment and 
management of patients presenting with mental disorders. Under 
supervision of other senior doctors, the trainee will be expected to assist 
the medical team with admission clerking (history, mental state 
examinations), physical examination, phlebotomy, ECGs, requesting 
investigations (X-Ray, CT, MRI, Ultrasounds etc), physical health referrals, 
screening test (Autism and ADHD), discharge summaries, MDT discussions 
and daily ward rounds. 

2.4 Training Opportunities The trainee will be encouraged to undertake programmed Supervised 
Learning Activities (SLEs) and Work Place Based Activities in accordance 
with the foundation curriculum and core competencies in psychiatry. 

 
At Newham Centre for Mental Health the trainee will see a wide range of 
psychiatric disorders of patients in crisis that cannot be safely managed in 
the community. The trainee will gain experience of the assessment and 
treatment of all such conditions in a multidisciplinary context. 

 
There is the opportunity to observe and participate in Mental Health Act 
Assessments and other joint assessments within the team. 

 

The supervised work that the FY1 trainee undertakes will be structured, 
with well-defined guidelines and learning objectives so that the work is 
appropriate for a doctor at this level of training. 

2.5 Additional comments Skills and knowledge gained on an acute general adult psychiatric ward are 
readily transferable to other psychiatric specialties, general practice and also 
all medical settings where people with mental health problems frequently 
present with physical problems. 

 

The trainee will also be offered information and advice about careers in 
psychiatry. 



 

 

Foundation Programme 
Individual Placement Descriptor 

 

3) CLINICAL SUPERVISION 

3.1 Clinical 
Supervision 
arrangements 

The trainee will initially discuss a personal development plan with 
the consultant, setting out key learning objectives for the 4 month 
placement. 

 
The trainee will receive close clinical supervision at all times by 
members of the team, led by Dr Johnny Iyiola. A trainer or named 
deputy will be available for advice at all times in addition to one hour a 
week formal and private supervision away from the ward environment 
with Dr Iyiola. 

3.2 One to One 
Trainer Educational 
Supervision 
Arrangements 

In addition to once weekly clinical supervision additional face to face 
time with consultant and seniors SASG doctors for reflection and 
clinical supervision will occur daily to review the placement and 
learning objectives/PDP.  

 

There is an expectation that the foundation year trainee would meet 
frequently with their allocated educational supervisor at least 2-3 
times during the 4 month rotation to ensure that their educational 
needs are being fulfilled.   

3.3 Trainer cover 
arrangements 

The consultant psychiatrist for Ivory Ward provides cross-cover for 
consultants on Ruby Ward (male triage) and PICU. In Dr Iyiola’s 
absence clinical ward duties and daily supervisions will be led by Dr 
Ratneswaran who is a suitable highly experienced and senior SASG 
doctor. In addition another consultant psychiatrist is nominated to 
cover responsible clinician responsibilities and the foundation year 
one trainee will be notified well in advance of such arrangements.  

3.4 Additional 
comments 

The post offers a broad experience in all aspects of general 
psychiatry and there will be opportunities for the trainee to 
experience other teams within the Newham Directorate (home 
treatment team, perinatal service, early intervention team, learning 
disability, CAMHS and psychiatry liaison) depending on the trainee’s 
interest and enthusiasm.  

4) INDUCTION – describe the arrangements including any out of service leave required 

4.1 
Team/Departmental 
Induction 

The trainee will be inducted to the team/ward following standard 
local induction for all trainees. They will receive information about 
their job, roles and responsibilities prior to commencing the post also. 



 

Foundation Programme 
Individual Placement Descriptor 

 

5) SPECIFIC CURRICULA PRIORITIES – describe how these are met in the post 

5.1 Community 
Orientation 

The post is based solely in Newham Centre for Mental Health. However, 
there is daily contact with community teams, the Home Treatment Team, 
Early Intervention Services, Drug & Alcohol and other community teams, 
referring patients for on-going community support and treatment. The 
trainee will learn about the biopsychosocial approach of care and treatment 
for psychiatric inpatients in addition to the foundations of psychiatric 
continuity of care after discharge from a psychiatric ward to manage severe 
and enduring and chronic mental illness in the community. 

5.2 Long Term Conditions The trainee will gain experience of assessment, diagnosis and management 
and care of patients with mental health illness presenting in crisis for the first 
time to mental health services or following relapse of a chronic mental 
disorder. They will see a broad range of mental illness including psychotic 
illness (including Schizophrenia, Schizoaffective Disorder, Bipolar Disorder), 
Depression, Anxiety Disorders, Personality Disorder, Neurodiversity, 
Conversion Disorders and also co-morbid substance misuse as well as 
psychosocial factors impacting on mental illness. 

5.3 Holistic Care A holistic approach to care is integral to the way general adult  psychiatry is 
practiced in both an inpatient and community setting, and is essential 
because of the complex nature of the problems presented. A 
biopsychosocial approach is key to working holistically with patients within 
the psychiatric inpatient unit. The team therefore provides an excellent 
environment for the trainee to achieve competencies in these areas. 

5.4 Inter-professional and 
integrated Working 

The psychiatric inpatient teams work closely with all the other psychiatric 
services within the secondary care mental health. Multidisciplinary working 
is key to the discipline, and joint interventions are very common. The 
trainee would participate in these as part of their placement. Integrated 
working is also required with other mental health services including home 
treatment team, general practices, and with social care providers. 

5.5 Additional 
Comments 

Ivory ward is a teaching friendly environment that accommodates the 
teaching of fourth year medical students on five week rotations at least 
five times a years. There is an expectation that the foundation year 
trainee subscribes to this ethos and engages actively by imparting 
learning and medical knowledge to medical students, students of other 
MDT disciplines as well as other more junior health professionals 
working on the ward where there are informal and formal opportunities. 
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6) LOCAL ACADEMIC SUPPORT 

6.1 Local academic 
programme 

The trainee will attend the weekly Foundation Programme at 
Newham University Hospital. 

 
There is also scope for attending the monthly psychiatry academic 
programme based at Barts and the weekly academic programme at 
Newham Centre for Mental Health. This programme includes a 
weekly case presentation, psychotherapy balint group, additional 
teaching in topics allied to psychiatry and a journal club. 

 
The trainee will get the opportunity to present a case at this forum, 
supervised by their consultant if they express an interest to do so and 
if there is availability on the local weekly academic programme. 

 

6.2 Local Knowledge 
eg Library Resources 

 Access to Library at NUH as well as online resources. 

6.3 Additional 
comments 

The trainee will be signposted by Dr Iyiola to Royal College of  
Psychiatrist courses and conferences offered at a subsidised fee 
to trainees. 



 

Foundation Programme Individual 
Placement Descriptor 

 
7) TIMETABLE 

7.1 Trainee’s timetable 
 

 AM PM 

Monday MDT Board Round 
 
Ward Round or Ward Work 

MDT Board 
Round 
 
Ward Work 

Tuesday MDT Board Round 9am-10am 
 
Ward Round or Ward Work 

Foundation School 
Teaching 
 
Ward Work  
 
Clinical Supervision 

Wednesday MDT Board Round 9am-10am 
 
Ward Round or Ward Work 

Foundation School 
Teaching 
 
Local Academic 
Programme at 
NCfMH 1pm-4pm 
 
Bart’s 
Hospital Monthly 
Teaching (1st 
Wednesday of the 
Month) 

Thursday MDT Board Round 9am-10am 
 
Ward Round or Ward Work 

MDT Board 
Round 
 
Patient 
Community 
Meeting 
3pm-4pm 
 
Ward Work 

Friday MDT Board Round 9am-10am 
 
Ward Round or Ward Work 

MDT Board 
Round 
 
Ward Work 

 AM PM 

 
 
 
 
 
 
 
 
 



 

7.2 Trainer’s timetable 
Monday  Admin  

 MDT Board Round 9am -10am 
 Daily Safety Huddle 10am -10:30am 
 Ward Round 10:30-1pm 

 

MDT Board Round 
 
Ward Round and 
Admin 

Tuesday  Admin  
 MDT Board Round 9am -10am 
 Daily Safety Huddle 10am -10:30am 
 Ward Round 10:30-1pm 
 

MDT Board Round 
 
Ward Round and 
Admin 
 
Formal Teaching of 
Medical Students 
 
Clinical Supervision 
with FY1 

Wednesday  Admin  
 MDT Board Round 9am -10am 
 Daily Safety Huddle 10am -10:30am 
 Ward Round 10:30-1pm 
 

Admin 
 
Academic Afternoon  

Thursday Off Duty Off Duty 

Friday  Admin  
 MDT Board Round 9am -10am 
 Daily Safety Huddle 10am -10:30am 
 Ward Round 10:30-1pm 

 

MDT Board Round 
 
Ward Round and 
Admin 
 
Formal Teaching of 
Medical Students 
 
Clinical Supervision with 
SASG Doctors 

 
 

11.1 Trainer:  Dr Johnny Iyiola Date: 8/2/2023 

11.4 DPME: 

 
 
 
 

 



 

 
Foundation Programme 

Individual Placement Descriptor* 
 
 
Trust Barts Health NHS Trust 
Site NUH General Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HNH/FND/FY1/039 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine 

Department Acute medicine and Ambulatory care 

Type of work to expect and 
learning opportunities. 
 

Ward rounds , clinics, medical take. Performing 
procedures as per foundation school guidelines 
Teaching and presentations and taking part in audits 
and qip’s.  

Where the placement is based Newham General Hospital 
Clinical supervisor(s) for the 
placement 
 

Dr Swapnil Ganeshpure 
Dr Zabed Hussain 
Dr Farrukh Saeed 

Main duties of the placement Conduct and participate in daily ward rounds. Participate 
in the medical oncall rota. Take part in audit and quality 
improvement projects. Perform procedures supervised 
and unsupervised 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Ward rounds 
Ambulatory care clinics 
Medical take 

Local education provider (LEP) / 
employer information 
 

Barts Health Nhs trust 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
Newham University Hospital 



 

 
Job Description FY1 Obstetrics and Gynaecology 
  
 
Newham University Hospital is a busy East London unit, that serves a population of approximately 
350,000. 
 
Newham is an area of high deprivation (with regards to employment, education, health and 
housing). The borough has the UK’s lowest proportion of White British people (16.7%), and 42.4 % 
of residents were born overseas (London average 26.4%). Newham has the lowest proportion of 
people with English as their main language of all local authority areas in England and Wales. It has 
one of the highest rates of households in temporary accommodation, and one of the highest 
population turnover rates in London; with large numbers of people moving into the borough 
transiently. It is also believed to have the have the highest number of asylum seekers and refugees 
of any London borough. In 2016 only 56.7% of Newham's women were employed. This is reflected 
 
The hospital is the site of  approximately 5,800 births annually, and deals with a wide range of 
gynaecological pathology. The size of the O&G department is considerable, when compared to the 
relatively small size of the hospital, and offers exceptional training opportunities for Foundation 
Doctors – for both those considering a career in O&G, and those looking to acquire generic 
competencies, 
 
 
O+G Staffing 
 
Consultants 

 

Ms Angela Pereira Mr Oluseye Oyawoye 

Ms Alpa Shah Ms Sanjula Sharma 

Ms Deepali Sinha Mr Victor Oji 

Ms Feerha Saeed Mr Vincent  Oon 

Ms Jamna Saravanamuthu Ms Zakia Balghari 

Ms Jacquiline Tsang Ms Obimaka Ofodile (locum) 

Mr Jun Ching Wong Mr Richard Maplethorpe 

Ms Luxmi Velauthar Ms Sangeeta Agnihotri 

Ms Meehren Mirza Ms Saira Sundar 

Ms Manjula Raajkumar  

Ms Obimaka Ofodile   

 
 
Junior Doctors 

 
3 Staff Grade Doctors 
 

3-4 GPVTS 

11 Deanery ST1 -ST7 O&G Trainees  
 

2-3  Foundation Year 2 

4 Speciality Doctors 
 

2 Foundation Year 1 

4 Clinical Fellows 
 

 

2 Associate Specialists 
 

 

 
Duties 



 

 
FY1 Doctors are largely supernumerary, and rostered to give a range of experience in both 
Obstetrics and Gynaecology. These include acute obstetric cover, acute gynaecology cover,  
obstetric and gynaecology ward rounds, ward cover, elective obstetric theatre and gynaecology 
theatre. Depending on staffing levels, you may also be scheduled to assist in elective antenatal and 
gynaecology clinics, and Maternity triage/ Maternity Assessment Unit. Presence in the hospital is 
required for all shifts.  
 
The rolling rota will be provided prior to commencement of the post. A weekly rota is sent out each 
Friday, detailing daily duties. 
 
Standard working days       0800-1730 

 
 
Teaching 
 
In addition to local FY1 teaching, attendance is expected at daily departmental teaching 0800-0845 
(unless scheduled for acute duties).  
 
Foundation doctors will have the opportunity to present cases for local learning at Risk 
Management meetings. Foundation doctors are also required to attend PROMPT obstetric 
simulation training during their placement, 
 
Foundation doctors will be allocated a clinical supervisor during their time in the department- and 
should arrange a meeting with their supervisor within the first 4 weeks of their rotation. 
 
Medical students are placed within the department, and all staff are expected to support their 
training. 
 
 
Leave  
 
All leave should be requested with 6 weeks’ notice, on Health Roster and by emailing the rota 
coordinator, who is required to approve all requests. 
 
 
Conditions 
 
All doctors should be aware of current local recommendations regarding vaccination and are 
requested to have hepatitis vaccinations available via the Occupational Health Department at 
Newham University Hospital.  
 
Termination of pregnancy is carried out within the unit; however no staff member is compelled to 
directly participate in the administration of a procedure which results in the termination of a 
pregnancy if they have a conscientious objection, except in the case of emergency care (when 
all doctors must provide care/ act in the best interest of a patient) .  
 
There is no statutory right to conscientious objection in the case of emergency hormonal 
contraception as this is not an abortifacient, but concerns should be discussed with the 
supervising consultant. 
  

 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 



 

Placement F1 Paediatrics 
The department Department of Paediatrics comprise of 18 beds which 

includes 2 High Dependency beds, 8 cubicles and 2 bays 
accommodating 4 beds each.  
There are clinics every day including outreach specialist 
clinics of cardiology, neurology, haematology and 
endocrinology from Great Ormond Street Hospital and Royal 
London Hospital. 
FY1 doctor works in paediatrics for 4 months. During 
paediatric placement, he/she works in the ward from Monday 
to Friday from 08:30-17:00. He/she does not participate out 
of hours duties. 
The department has a high case mix with complex pathology, 
unique place for trainee doctors to get wealth of clinical 
experiences.  
The department is closely linked to Great Ormond Street 
Hospital and Royal London Hospital which provide tertiary 
services to Newham paediatric population. The department 
has close link with Queen Mary medical school, getting fourth 
year and final year medical students for 6 weeks rotating in 
paediatric, neonates and Accident & Emergency. The 
department  employs a teaching registrar who is responsible 
for medical students training in the department.   
 

Duration This post rotates with two other specialty posts at NUHT  3 x 
4 month posts 
 

The type of work to expect and 
learning opportunities 

All F1 Doctors in hospital posts will generally be ward based 
during the ‘normal’ working day and expected to deliver the 
daily medical care of all the patients on their ward 
irrespective of specialty. Whilst in the Paediatric attachment 
the F1 will be involved with the generic clerking of patients 
being admitted from A&E and the ongoing care of the 
patients in the unit. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and attitudes to 
be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives and 
colleagues 

• Use evidence, guidelines and audit to benefit patient 
care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur during 
the management of patients with general medical 
problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
 
 

Where the placement is based Newham General Hospital; Paediatric ward (Rainbow Ward) 



 

 
Clinical Supervisor(s) for the 
placement 

Any paediatric consultant 

Main duties of the placement The F1 doctor is responsible with other staff for the ward care 
of patients and the maintenance of the patient’s medical 
record. They will have opportunity to work with the 
consultants in outpatients clinics for at least one day each 
week, and also take responsibility for problems arising in 
patients on the ward. They are expected to attend the 
structured teaching programmes provided by the 
department. The doctor will be responsible for such other 
specific clinical duties as allocated by consultants including 
performing other duties in occasional emergencies and 
unforeseen circumstances. 
 

Typical working pattern in this 
placement 

Daily clinical hand over from 08:30-0900 in academic centre.  
Teaching programme from 0900 to 0930 Tuesdays, 
Wednesdays and Thursdays 
 
He/she will be working in the ward. 
 
 
Daily ward round in the paediatric ward 
 
Mon:         Hand over 08;30-09:30 
 
Tues:      Hand over 08:30-09:30, Junior meeting (first 
Tuesday) other Tuesday : SHO teaching- Consultant 
delivered 
 
Wed:     Hand over 08:30-09:30, Audit/guidelines and 
Radiology meeting on alternate week  
                   
Thurs: 08:30-09:30, Hand over and Journal club/Case 
presentation 
 
Varying days 15:00- 17:00 Paediatric Simulation training . 
 
The trainee can be provided with a taster week to work in 
Neonatology if he/she wishes. 
 

Employer information The employer for this post is  Barts Health NHS TRUST 
The post will be based in Newham General Hospital, London 
E13, which is a medium sized acute NHS Hospital and 
provides an extensive range of secondary services for the 
growing local community of approximately 280,000. About 
25% of the population is over 65 and 30% under 20 years 
 

 
It is important to note that this description is a typical example of your placement and may be 
subject to change.  

Foundation Programme 
Individual Placement Descriptor* 

 
Trust Barts Health NHS Trust 

Site Newham General Hospital 

Trainee Information System (TIS) Post LDN/R1HNH/FND/FY1/018;  



 

Code (and local post number if known) LDN/R1HNH/FND/FY1/026;  
LDN/R1HNH/FND/FY1/028 

Placement details (i.e. the specialty and 
sub-specialty) 

Respiratory Medicine 

Department Respiratory 

Type of work to expect and learning 
opportunities. 
 

All F1 Doctors in hospital posts will generally be ward based during the ‘normal’ 
working day and expected to deliver the daily medical care of all the patients on 
their ward irrespective of specialty. 
 
The overall educational objectives of the F1 year are to provide the trainee with 
the knowledge, skills and attitudes to be able to  
• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives and colleagues 
• Use evidence, guidelines and audit to benefit patient care 
• Always act in a professional manner 
• Cope with ethical and legal issues which occur during the management 
of patients with general medical problems 
• Educate patients effectively 
• Become life-long learners and teachers. 

Where the placement is based Newham Hospital 

Clinical supervisor(s) for the placement To be confirmed on arrival 
4 Substantive consultants within the department 

Main duties of the placement The F1 doctor is responsible with other staff for the ward care of patients and 
the maintenance of the patient’s medical record, taking responsibility for 
between 8 – 20 cases at any one time. S/he will have opportunity to work with 
the consultants in outpatients’ clinics should s/he wish. There will also be 4 
consultants who contribute to the on-call Rota. S/he is expected to attend the 
structured teaching programmes provided by the department and generic FY1 
teaching provided by the Trust. There is opportunity for SIM based sessions to 
complement more traditional lecture-based teaching The doctor will be 
responsible for such other specific clinical duties as allocated by consultants 
including performing other duties in occasional emergencies and unforeseen 
circumstances. 

Typical working pattern in this placement 
(e.g. ward rounds, clinics, theatre sessions) 
 

9-5 Monday to Friday 
9-1300 ward rounds followed by direct patient care in the afternoon.  
1 in 8 weekend working 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Barts Health NHS Trust 
The post will be based in Newham University Hospital, London E13, which is a 
medium sized district general hospital and provides an extensive range of 
secondary services for the growing local community of approximately 280,000. 
About 25% of the population is over 65 and 40% under 16 years 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
Placement F1 Urology 

 
The department Urology comprises of care for patients with urinary tract 



 

disorders.  It is a great opportunity to gain experience of 
common urinary problems in a well-supported environment.  
There are 3 consultants, who care for the local patients. 
They also work across other sites of the Barts Health NHS 
Trust).  .  There is a full complement of middle grade doctors 
and a dedicated urology SHO who will support the 
consultants and will help and support you during the 
placement. There are opportunities to attend theatre and 
outpatient clinics, take part in clinical audits, quality 
improvement and teach and train at the same time. 
 

The type of work to expect and 
learning opportunities 

 
The F1 is expected to use this opportunity to learn about 
managing urological / surgical patients in a district 
general hospital The posting offers working in a setting 
with one stop clinics, faster diagnostics and specialist 
outpatient clinic. It also giens the postholder to learn 
about post operative care, management of catheters and 
work closely with other specialities in caring for 
inpatients on a daily basis. The post holder is supported 
in preparing and presenting clinical audits and quality 
improvement projects in the Trust wide and Network 
Meetings. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and attitudes to 
be able to  

• Take a history and examine a patient 

• Identify and solve problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives and 
colleagues 

• Use evidence, guidelines and audit to benefit patient 
care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur during 
the management of patients with general medical 
problems 

• Educate patients effectively 
Become life-long learners and teachers. 
 
 

Where the placement is based The wards are Forest and East Ham 
 

Clinical Supervisor(s) for the 
placement 

Professor Chinegwundoh /Mr Shahid Khan/ Mr Shafiul 
Chowdhury. 

Main duties of the placement The F1 doctor is responsible with other staff for the ward care 
of patients and the maintenance of the patient’s medical 
record. They are expected to attend the structured teaching 
programmes. The doctor will be responsible for such other 
specific clinical duties as allocated by consultants including 
performing other duties in occasional emergencies and 
unforeseen circumstances. These will be closely supported 
and mentored. The FY1 doctor will need to participate in audit 



 

and research within the department and the Trust. Cross 
cover with general surgery may occasionally be required but 
should not be the norm.  The F1 participates in the general 
surgery on call rota. 
 
 

Typical working pattern in this 
placement 

  
 
Daily start at 0830 hourswith a ward round.  There is a 
cancer multi-disciplinary meeting on Tuesday at 0900 hours 
Theatre are usually on Monday and outpatients clinic daily. .  
. There are three endoscopy sessions in the week. 
Attendance at F1 teaching sessions two lunchtimes per 
week. 
 
As an FY1 in urology, you will be covering the urological 
patients mainly but do have an opportunity to help with 
surgical cross cover between 1700 – 2000 hours once a 
week. The weekend cover is under review and is usually 1 in 
4 weekends.  

Employer information  
The employer for this post is BARTS HEALTH NHS TRUST, 
the biggest trust in the country. 
The post will be based in Newham University Hospital, London 
E13 8SL, which provides an extensive range of secondary 
services for the growing local community of approximately 
300,000. The local community is young, vibrant and is the 
most ethnically diverse in the country. 
 

 
It is important to note that this description is a typical example of your placement and may be 
subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust 

Site NUH 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HNH/FND/FY2/001; 
LDN/R1HNH/FND/FY2/023 

Placement details (i.e. the specialty Acute medicine and Ambulatory care 



 

and sub-specialty) 
Department General medicine 
Type of work to expect and 
learning opportunities. 
 

Attend ward round, Ambulatory care clinics and MDT. 
Do basic procedures such as blood gases, ecg and 
venepuncture. Take histories and bedside examination 
and present to senior doctors which will make them 
more confident. Medical students should have a good 
attendance record and report any absences via email. 
All students are encouraged to Attend teaching 
sessions including grand round and if they have a good 
case we can help them present it at any teaching 
session.   

Where the placement is based Newham general Hospital 
Clinical supervisor(s) for the 
placement 
 

Dr Waleed Muhammad 
Dr Zabed Hussain 
Dr Swapnil Ganeshpure 
Dr Farrukh Saeed 

Main duties of the placement Attend ward rounds, consultant and registrar led. 
Perform basic procedures under supervision as per the 
log book requirement. Students should liase with 
education fellow for bedside teaching other than the 
ward rounds. Attending ambulatory care is part of the 
placement and students should make a rota of their 
rotation as explained to them on the first day on the 
wards. Students should take time for self reading and 
also try and present cases in the mdt. Students should 
help the junior doctors with jobs on the ward  

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Ward round 
Ambulatory care clinics 
Self study 

Local education provider (LEP) / 
employer information 
 

Barts Health NHS trust 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
Placement F2 Cardiology 

 
The department Newham University Hospital (NUH) serves a local population of 

about 330,000. There are high local rates of cardiovascular morbidity 
and mortality. The secondary care cardiology services for the local 
population are provided by NUH. The cardiology department is 
located adjacent to the fully equipped acute care unit (ACU). It 
provides comprehensive non-invasive diagnostic facilities, including 
ECGs, treadmill stress testing, Holter monitoring, tilt testing, 



 

transthoracic and transoesophageal echocardiography, and 
pacemaker follow-up services.  
 
Cardiology in-patients are looked after on the 16-bedded ACU. A 
12-bedded step-down unit is located immediately adjacent to the 
ACU. There is a daily chest pain clinic as well as outpatient clinics 
on most days. 
 
The Department of Cardiology is staffed by six Consultants, Dr 
Archbold, Dr Khanji, Dr Ranjadayalan, Dr Sekhri, Professor Timmis, 
and Dr Weerackody. Most posts are shared with Barts Heart Centre, 
which provides tertiary level care for Newham patients including 
cardiac MRI, cardiac CT, coronary angiography, PCI, cardiac 
surgery, cardiac rhythm management devices, and ablation.  
 
Dr Archbold, Dr Khanji, Dr Ranjadayalan, Dr Sekhri and Dr 
Weerackody undertake the in-patient ward rounds. Dr Dhinoja 
undertakes an Electrophysiology (EP) clinic and an EP ward round 
on Friday afternoons. 
 

Duration This post rotates with two other specialty posts at NUH to comprise 
a 3 x 4 month post rotation. 
 

The type of work to 
expect and learning 
opportunities 

This is a ward-based post in cardiology at a district general hospital. 
The main expectation is to deliver the daily medical care for the 
cardiology in-patients on the ACU. The Cardiology F2 is involved in 
the clerking of patients admitted to the ward and in the ongoing care 
of the patients in the unit. 
 
The main educational objectives for the F2 year are to be able to:  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives and 
colleagues 

• Use evidence, guidelines and audit to benefit patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur during the 
management of patients with general medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
 
This post provides the educational opportunities necessary to meet 
these learning objectives, either through clinical 
exposure/experience, ad-hoc and formal teaching.  
 

Where the placement is 
based 

Newham University Hospital; Coronary Care Unit/Acute Care Unit  
 

Clinical Supervisor(s) for 
the placement 

Dr  Andrew Archbold 

Main duties of the 
placement 

The main responsibility of this post is the provision of the day-to-day 
care for cardiology in-patients on the ACU. This is undertaken in 
partnership with three F1 doctors and under the supervision of one 
CMT, cardiology registrars, and cardiology consultants. An important 



 

part of this job is to maintain the medical records.  
 

Typical working pattern in 
this placement 

 
Daily: 0900 Ward round 
          1500-1600 Ward round 
          1200/1700/2100  Handover 
                   
Mon:  1230-1330 Grand round   
          1100-1700 Assessment unit 
Tues: 0900-1200 Ward Round 
          1400-1700 MDT Meeting           
Wed:  1400 F1 teaching  
Fri:     0800-0900 Departmental meeting  
 
Weekend ward cover  
Sat:     0900-2100   1 in 5/6 
Sun:    0900-2100   1 in 5/6 
 
On call requirements:  
On call commitments for General Medicine 
1 in 6 with flexible twilight shifts. 
 

Employer information The employer for this post is Barts Health NHS Trust. The post is 
based in Newham University Hospital, Glen Road, London E13 
8RU. This is a medium-sized district general hospital which 
provides secondary care services for the local population of 
approximately 330,000.  
 

 
It is important to note that this description is a typical example of your placement and may be 
subject to change. 

 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 

Trust Barts Health NHS Trust 
Site NUH General Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HNH/FND/FY2/004 

Placement details (i.e. the specialty 
and sub-specialty) 

Geriatric Medicine  

Department Care of The Elderly 
Type of work to expect and learning 
opportunities. 
 

During the Care of the Elderly attachment the F2 will be based on either Thistle, 
Silvertown, Custom House or Heather ward. These are our COE base wards. 
They will work normal working days on the base ward.  



 

 
They also have an on-call commitment to the GIM rota – this covers long days, 
weekends and nights. 
 
The overall educational objectives of the F2 year are to provide the trainee with 
the knowledge, skills and attitudes to be able to  
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives and colleagues 

• Use evidence, guidelines and audit to benefit patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur during the management 
of patients with general medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
 

Where the placement is based Barts Health NHS Trust, Newham University Hospital, E13 8SL 

Clinical supervisor(s) for the 
placement 
 

Various COE consultants – allocated at start of placement 
Jane Pickles, Alia Raoof, Devan Patel, Hafiz Syed, Ava Jackson, Sageet Amlani, 
Catherine Bracewell, Catherine Jackman 

Main duties of the placement The F2 doctor is responsible (alongside other staff on the ward) for the day-to-
day care of patients and the maintenance of the patient’s medical record.  
 
They will take responsibility for problems arising in patients on the ward.  
 
They are expected to attend the structured teaching programmes provided by 
the department.  
 
The doctor will be responsible for such other specific clinical duties as allocated 
by consultants including performing other duties in occasional emergencies 
and unforeseen circumstances. 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Daily ward round 09:00 
Daily board round or MDM: 11:30/ 12:00 
Departmental teaching: Thurs 14:00 
F2 teaching: weekly 
No clinic commitment 
On calls – as per GIM rota. 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Newham University Hospital, part of Barts Health 
NHS Trust. 
  
The post will be based in Newham General Hospital, London E13 8SL. The 
hospital provides care to people living in the London Borough of Newham.  
 
The hospital is a medium sized acute hospital and provides an extensive range 
of secondary services for the growing diverse local community of 
approximately 360,000. About 25% of the population is over 65.  
 



 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
Placement F2 Emergency Department 

 
The department The Emergency Department comprises of 16  

Emergency Medicine Consultants of whom 2 are dual 
accredited in Paediatric Emergency Medicine. 
The department serves London Borough of Newham  
with a catchment population of  350,000 
The department is closely linked to all other specialties 
across the Barts Health Trust. 
 

Duration This post is 4 months long and rotates with two other 
specialty posts within either Barts Health/ General 
Practice/ Community Mental Health (each 4 months) 



 

 
The type of work to expect and 
learning opportunities 

Whilst in the Emergency Department the Foundation 
Year 2 doctors will be clerking, assessing and managing 
patients presenting to the Emergency Department. This 
includes working in majors, resus and the Paediatric ED, 
plus managing the ongoing care of the patients on 
pathways in the clinical decisions unit. 
 
The overall educational objectives of the Foundation 
Year 2 year are to provide the trainee with the 
knowledge, skills and attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
 

 
Where the placement is based Newham University Hospital; Emergency Department 

and Urgent Care Centre 
 

Clinical Supervisor(s) for the 
placement 

All F2s are allocated a named Clinical Supervisor from 
the Emergency Department Consultant team 

Main duties of the placement  
The F2 doctor will work on the Shop Floor in the 
Emergency Department (ED) as part of a 
multidisciplinary team and be responsible for providing 
direct patient care. They will work within the bounds of 
their level of competence and will be fully supported by 
ED middle grade doctors who are present 24 hours per 
day and the ED Consultants who are present from 8am 
to 11pm. 
They will be expected to see, evaluate and provide 
treatment to patients presenting to the ED in a timely 
manner. The F2 will be responsible for their immediate 
care, for seeking help appropriately and arranging their 
ongoing management.  
They will be expected to attend teaching sessions which 
are held weekly and to participate in a quality 
improvement project or audit with their colleagues. 
 

Typical working pattern in this 
placement 

Timetable is made of shifts which are, 10 hours including 
day shifts, twilights, night shifts in the week and 
weekend. 
 
The rota is compliant with the new junior doctors contract 



 

Employer information The employer for this post is BARTS HEALTH NHS 
TRUST. 
The post will be based in Newham University Hospital, 
London E13, which is a medium sized acute hospital that 
provides an extensive range of secondary services for 
the growing local community of approximately 350,000. 
About 25% of the population is over 65 and under 16 
years. 
 

 
It is important to note that this description is a typical example of your placement and may be subject 
to change. 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
Trust Barts Health NHS Trust 

Site Newham University Hospital 

Trainee Information System (TIS) Post 
Code (and local post number if known) 

LDN/R1HNH/FND/FY2/007 

Placement details (i.e. the specialty and 
sub-specialty) 

Gastroenterology/Hepatology and General Internal Medicine 

Department Gastroenterology 

Type of work to expect and learning 
opportunities. 
 

The doctor will be affiliated with the Gastroenterology department offering inpatient 
medical care on a ward-based system. They will also be looking after patients 
admitted with specific gastroenterology or liver conditions. The doctor will be part of 
a larger team consisting of 6 Gastroenterology/Hepatology Consultants, 4 Specialist 
Registrars, 2 Senior House Officers (IMT SHOs), 1 FY2 SHO, and 3 FY1 trainees. They 
will be expected to contribute to the hospital on call rota, where they will be 
responsible for the clerking, assessment and management of patients referred to 
Acute Medicine. 
 
Although the hospital is relatively small, it has a high turnover of patients and there is 



 

a lot of pathology. This offers excellent experience of a wide range of acute and 
chronic conditions with varying degrees of complexity. We are very interactive & 
supportive and like to teach. We have an excellent reputation for offering high 
standards of training for all grades of junior doctor in practical procedures (including 
assessment of ascites and insertion of ascitic drains) and outpatient clinics. There is 
teaching on a weekly basis in the form of journal clubs and medical grand rounds in 
addition to upper GI cancer and hepatobiliary/viral hepatitis/IBD MDT meetings, 
which the junior doctors can attend. A lot of our juniors have gone on to become 
Specialist Registrars in Gastroenterology and our aim is to help the doctor achieve 
whatever goals they wish to attain. 

Where the placement is based Newham University Hospital 

Clinical supervisor(s) for the placement One of the six Gastroenterology/Hepatology consultants covering the 
gastroenterology consultant of the week will be the clinical supervisor. 

Main duties of the placement The requirements of the post include: 

• Take a history and examine a patient 

• Identify and appropriately manage clinical problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives and colleagues 

• Use evidence, guidelines and audit to benefit patient care 

• Act in a professional manner at all times 

• Manage ethical and legal issues which occur during the management of 
patients with general medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 

• Be able to do the general medical on-call during the daytime, weekends and 
at night as part of the on-call team 

• Be part of the cardiac arrest team when on-call 

Typical working pattern in this placement 
(e.g. ward rounds, clinics, theatre sessions) 

Daily consultant or SpR led ward rounds and weekly consultant supervised outpatient 
clinics of liver patients. Regular weekday and weekend on-calls during the day or 
evening (but not night). 

Local education provider (LEP) / 
employer information 

Barts Health NHS Trust 

*It is important to note that this description is a typical example of the placement and may be  
subject to change. 

Newham University Hospital 
 
Job Description FY2 Obstetrics and Gynaecology 
  
 
Newham University Hospital is a busy East London unit, that serves a population of approximately 
350,000. 
 
Newham is an area of high deprivation (with regards to employment, education, health and 
housing). The borough has the UK’s lowest proportion of White British people (16.7%), and 42.4 % 
of residents were born overseas (London average 26.4%). Newham has the lowest proportion of 
people with English as their main language of all local authority areas in England and Wales. It has 
one of the highest rates of households in temporary accommodation, and one of the highest 
population turnover rates in London; with large numbers of people moving into the borough 
transiently. It is also believed to have the have the highest number of asylum seekers and refugees 
of any London borough. In 2016 only 56.7% of Newham's women were employed. This is reflected 
 
The hospital is the site of  approximately 5,800 births annually, and deals with a wide range of 
gynaecological pathology. The size of the O&G department is considerable, when compared to the 
relatively small size of the hospital, and offers exceptional training opportunities for Foundation 



 

Doctors – for both those considering a career in O&G, and those looking to acquire generic 
competencies, 
 
 
O+G Staffing 
 
Consultants 

 

Ms Angela Pereira Mr Oluseye Oyawoye 

Ms Alpa Shah Ms Sanjula Sharma 

Ms Deepali Sinha Mr Victor Oji 

Ms Feerha Saeed Mr Vincent  Oon 

Ms Jamna Saravanamuthu Ms Zakia Balghari 

Ms Jacquiline Tsang Ms Obimaka Ofodile (locum) 

Mr Jun Ching Wong Mr Richard Maplethorpe 

Ms Luxmi Velauthar Ms Sangeeta Agnihotri 

Ms Meehren Mirza Ms Saira Sundar 

Ms Manjula Raajkumar  

Ms Obimaka Ofodile   

 
 
Junior Doctors 

 
3 Staff Grade Doctors 
 

3-4 GPVTS 

11 Deanery ST1 -ST7 O&G Trainees  
 

2-3  Foundation Year 2 

4 Speciality Doctors 
 

2 Foundation Year 1 

4 Clinical Fellows 
 

 

2 Associate Specialists  

Duties 
 
FY2 Doctors are on the deneral SHO rota (consisting of ST trainees, GP trainees, FY2, and staff 
grades) and rostered to give a range of experience in both Obstetrics and Gynaecology.  
 
These include acute obstetric cover, acute gynaecology cover,  obstetric and gynaecology ward 
rounds, ward cover, elective obstetric theatre and gynaecology theatre.  
 
Depending on staffing levels, you may also be scheduled to assist in elective antenatal and 
gynaecology clinics, and Maternity triage/ Maternity Assessment Unit. Presence in the hospital is 
required for all shifts.  
 
 
The rolling rota consists of a variety of day and nights shifts, and will be provided prior to 
commencement of the post. A weekly rota is sent out each Friday, detailing daily duties. 

 
 
Teaching 
 
In addition to local FY1 teaching, attendance is expected at daily departmental teaching 0800-0845 
(unless scheduled for acute duties).  



 

 
Foundation doctors will have the opportunity to present cases for local learning at Risk 
Management meetings. Foundation doctors are also required to attend PROMPT obstetric 
simulation training during their placement, 
 
Foundation doctors will be allocated a clinical supervisor during their time in the department- and 
should arrange a meeting with their supervisor within the first 4 weeks of their rotation. 
 
Medical students are placed within the department, and all staff are expected to support their 
training. 
 
 
 
 
Leave  
 
All leave should be requested with 6 weeks’ notice, on Health Roster and by emailing the rota 
coordinator, who is required to approve all requests. 
 
 
Conditions 
 
All doctors should be aware of current local recommendations regarding vaccination and are 
requested to have hepatitis vaccinations available via the Occupational Health Department at 
Newham University Hospital.  
 
Termination of pregnancy is carried out within the unit; however no staff member is compelled to 
directly participate in the administration of a procedure which results in the termination of a 
pregnancy if they have a conscientious objection, except in the case of emergency care (when 
all doctors must provide care/ act in the best interest of a patient) .  
 
There is no statutory right to conscientious objection in the case of emergency hormonal 
contraception as this is not an abortifacient, but concerns should be discussed with the 
supervising consultant. 
  

Foundation Programme 
Individual Placement Descriptor* 

 
Placement F2 Paediatrics 

 
The department The Department of Paediatrics comprises 10 consultants 

who cover General Paediatrics and Neonatology (level 2). 
They have interests in neonatology, endocrinology, infectious 
diseases, haematology and oncology.  
 
The department serves the London Borough of Newham with 
a catchment population of 260,000. There is a very wide 
variety of common and uncommon paediatric health 
conditions. 
 

Duration This post rotates with two other specialty posts at NUH  i.e. 4 
months x 3 
 
Paediatric posting for 4 months involves 2 months in 
Neonatal medicine and 2 months in General paediatrics. If 
both wanted to do whole 4 months on either side, then this 
can be discussed and is possible  



 

 
 
 
 

The type of work to expect and 
learning opportunities 

Foundation Year 2 Doctors rotate on the Senior House 
Officer rota to be involved in ward based work, clerking 
patients in A&E and reviewing patients in obs unit. 
Foundation Year 2 doctors are encouraged to attend and 
participate in the paediatric department teaching sessions. 
 
The overall educational objectives of the Foundation Year 2 
year are to provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesize problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives and 
colleagues 

• Use evidence, guidelines and audit to benefit patient 
care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur during 
the management of patients with general medical 
problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
 
 

Where the placement is based Newham General Hospital Rainbow Ward 
Newham General Hospital NNU 

Clinical Supervisor(s) for the 
placement 

All consultants will offer clinical supervision and there will be 
one consultant as a named Clinical supervisor for 4 months.  

Main duties of the placement The Foundation Year 2 doctor is responsible with other staff 
for the ward care of patients and the maintenance of the 
patient’s medical record. They are also involved in the 
clerking of patients in A&E and reviewing patients in the 
observation unit. There is the opportunity to attend outpatient 
clinic. The doctor will be responsible for such other specific 
clinical duties as allocated by consultants including 
performing other duties in occasional emergencies and 
unforeseen circumstances. They are expected to attend the 
structured teaching programme provided by the department.  
They will participate in on-calls as part of the 
paediatric/neonatal  Senior House Officer rota 

Typical working pattern in this 
placement and departmental 
teaching programme 

08:30 to 09:00   Morning Handover 
09:30-16:30 Paediatrics: A&E, Ward and observation unit  
Neonatal Unit: NNU, Post-natal Ward, Delivery Suite 
16:30 Evening Handover 
 
Long day 08:30- 21:00 1 in 8 (general Paed) 1:8 ( Neonates) 
Late Shift 13;00- 21;00 1:8 in General paed 
 
Tues:      Hand over 08:30-09:30, Junior meeting(first Friday) 
other Tuesday : SHO teaching- Consultant delivered 



 

 
Wed:     Hand over 08:30-09:30, Audit/guidelines and 
Radiology meeting on alternate week  
                   
Thurs: 08:30-09:30, Hand over and Journal club/Case 
presentation 
 
Fri:   12.30       Interesting patient discussion 
Variable days; Paediatric Simulation training. 
 
 
 

Employer information The employer for this post is  Barts Health NHS TRUST 
The post will be based in Newham General Hospital , London 
E13, which is a medium sized acute NHS Foundation Trust 
and provides an extensive range of secondary services for 
the growing local community of approximately 280,000.  
 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 

 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
Trust Barts Health NHS Trust 

Site Newham General Hospital 

Trainee Information System (TIS) Post Code (and 
local post number if known) 

LDN/R1HNH/FND/FY2/027 

Placement details (i.e. the specialty and sub-
specialty) 

Respiratory Medicine 

Department Respiratory 

Type of work to expect and learning 
opportunities. 
 

All F2 Doctors in hospital posts will generally be ward based during the 
‘normal’ working day and expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. 
 
The overall educational objectives of the F2 year are to provide the trainee 
with the knowledge, skills and attitudes to be able to  
• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives and colleagues 
• Use evidence, guidelines and audit to benefit patient care 
• Always act in a professional manner 
• Cope with ethical and legal issues which occur during the 
management of patients with general medical problems 



 

• Educate patients effectively 
• Become life-long learners and teachers 

Where the placement is based Newham Hospital 

Clinical supervisor(s) for the placement 
 

To be confirmed on arrival 
4 Substantive consultants within the department 

Main duties of the placement The F2 doctor is responsible with other staff for the ward care of patients and 
the maintenance of the patient’s medical record, taking responsibility for 
between 8 – 20 cases at any one time. S/he will have opportunity to work with 
the consultants in outpatients’ clinics should s/he wish. There will also be 4 
consultants who contribute to the on-call Rota. S/he is expected to attend the 
structured teaching programmes provided by the department and generic FY2 
teaching provided by the Trust. There is opportunity for SIM based sessions to 
complement more traditional lecture-based teaching The doctor will be 
responsible for such other specific clinical duties as allocated by consultants 
including performing other duties in occasional emergencies and unforeseen 
circumstances. 

Typical working pattern in this placement (e.g. 
ward rounds, clinics, theatre sessions) 
 

9-5 Monday to Friday 
9-1300 ward rounds followed by direct patient care in the afternoon.  
1 in 8 weekend working 

Local education provider (LEP) / employer 
information 
 

The employer for this post is Barts Health NHS Trust 
The post will be based in Newham University Hospital, London E13, which is a 
medium sized district general hospital and provides an extensive range of 
secondary services for the growing local community of approximately 
280,000. About 25% of the population is over 65 and 40% under 16 years 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 

 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust 
Site The Royal London Hospital, Barts Health Orthopaedic 

Centre (BHOC) 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

Trauma & Orthopaedics 

Department  
Type of work to expect and 
learning opportunities 
 

Consultant led ward rounds 
Theatre – Trauma & Elective 
Clinic – Fracture and Elective 
Training days 
Opportunity to experience MTC On Call with trauma 
calls 

Where the placement is based RLH, BHOC, NUH 
Clinical supervisor(s) for the 
placement 
 

Mr Lucky Jeyaseelan  

Main duties of the placement Care of T&O patients 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 

Combination ward rounds, paeds, spinal, on-call 
shadowing, elective/fracture clinics and theatres 



 

theatre sessions) 
 

Local education provider (LEP) / 
employer information 
 

 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Royal London and St Barts  IPDS 

Foundation Programme 
Individual Placement Descriptor 

 
 
Trust Barts Health NHS 
Site Royal London Hospital 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY1/038 
LDN/R1H12/FND/FY1/001 
LDN/R1H12/FND/FY1/003 
LDN/R1H12/FND/FY1/002 
LDN/R1H12/FND/FY1/004 
LDN/R1H12/FND/FY1/043 
 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 Acute Internal Medicine 

Department Acute Admissions Unit – wards 11E&F 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year.  This 
includes mandatory, bleep free, lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher.  The personalised work 
schedule is to be discussed further with your 
Educational Supervisor.  
 



 

 
All Foundation Year 1 (FY1) doctors in hospital posts will 
generally be ward based during the ‘normal’ working day 
and expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. Whilst in 
this attachment the FY1 doctors will be involved with the 
generic clerking of patients being admitted and the on-
going care of the patients on the unit. The AAU 
department has 6 FY1 doctors working at the same time 
with clinical responsibilities shared between them. 
The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 

• Be involved in a quality improvement project 
 

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 
 

To be confirmed 

Main duties of the placement The FY1 doctor is responsible with other staff for the 
care of ward patients and the maintenance of the 
patients’ medical records. The FY1 doctor will take 
responsibility for any problems arising in ward patients. 
They are expected to attend the structured teaching 
programmes provided by the department and the 
hospital. The FY1 doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 
 
Daily:       0900hr Daily ward round 
                1130hr AAU MDT meeting 
Tues:       1245hr Grand Round 
Wed:        1230hr Formal teaching programme 
Thur:       1245hr Acute medicine teaching programme 
Fri:           1245hr Acute medicine radiology teaching 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern: Shift 
 



 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based in Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
Trust Barts Health NHS 

Site The Royal London Hospital 

Trainee Information System 
(TIS) Post Code (and local 
post number if known) 

LDN/R1H12/FND/FY1/024 
LDN/R1H12/FND/FY1/007 

 

Placement details (i.e. the 
specialty and sub-specialty) 

General Medicine- Cardiology and Respiratory 

Department TBC 



 

Type of work to expect and 
learning opportunities 

Training Opportunities: 
There are a variety of education and training opportunities during this 
placement to support you in obtaining the competences as required of 
the UKFPO (add link) by the end of the foundation year. This includes 
mandatory, bleep free, lunchtime teaching, simulation training days and 
opportunities to develop skills as a clinical teacher. The personalised 
work schedule is to be discussed further with your Educational 
Supervisor. 

 
All Foundation Year 1 (FY1) doctors in hospital posts will generally be 
ward based during the ‘normal’ working day and expected to deliver the 
daily medical care of all the patients on their ward irrespective of 
specialty. Whilst in this attachment the FY1 doctors will be involved with 
the generic clerking of patients being admitted and the on-going care of 
the patients on the unit. There are 5 FY1 working across wards 13E and 
F. They take shared responsibility for all inpatient care of patients under 
respiratory medicine and cardiology.  
The FY1 work in their base specialty of either respiratory or cardiology  9-
5pm but evening cover and weekend work covers both specialties 
The overall educational objectives of the FY1 year are to provide the 
trainee with the knowledge, skills and attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives and colleagues 

• Use evidence, guidelines and audit to benefit patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur during the 
management of patients with general 

• medical problems  

• Educate patients effectively 

• Become life-long learners and teachers. 



 

 

Where the placement is based Royal London Hospital 

Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement The FY1 doctor is responsible with other staff for the 
care of ward patients and the maintenance of the 
patients’ medical records. They will have opportunity to 
work with the consultants in the outpatient department 
for at least one clinic each week, as well as attending 
endoscopy unit. The FY1 doctor will take responsibility 
for any problems arising in ward patients. They are 
expected to attend the structured teaching programmes 
provided by the department and the hospital. The FY1 
doctor will be responsible for such other specific clinical 
duties as allocated by consultants including performing 
other duties in occasional emergencies and unforeseen 
circumstances. 

 
Daily: 0900 – Daily ward round 
Mon: 1230 Respiratory Department Teaching 
Tues: 12.30 Ground Round 
Wed: 12.30 Foundation teaching programme 
Fri:  1315 Xray meeting 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Working pattern: Shift 

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based in the Royal London Hospital, 
Whitechapel, London. 

 

*It is important to note that this description is a typical example of the 
placement and may be subject to change. 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 



 

Individual Placement Descriptor 
 
 

Trust Barts Health NHS 

Site Royal London Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/017/F1/001 
LDN/R1H12/FND/FY1/009 

Placement details (i.e. the specialty 
and sub-specialty) 

General (Internal) Medicine, Endocrinology and 
diabetes mellitus 

Department   Specialist Medicine directorate 

Type of work to expect and 
learning opportunities 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year. This 
includes mandatory bleep free lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher. The personalised work 
schedule is to be discussed further with your Clinical 
Supervisor. 

 
All Foundation Year 1 (FY1) doctors in hospital posts will 
generally be ward based during the ‘normal’ working day 
and expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. Whilst in 
this attachment the FY1 doctors will be involved with the 
generic clerking of patients being admitted and the on-
going care of the patients on the unit. 
. 
The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
•  

Where the placement is based Royal London Hospital 

Clinical supervisor(s) for the 
placement 

Prof Tahseen A Chowdhury, Dr Peter Jacob 

Main duties of the placement The FY1 doctor is responsible with other staff for the 
care of ward patients and the maintenance of the 
patients’ medical records. They will have opportunity to 



 

 
*It is important to note that this description is a typical example of the placement and may 
be subject to change. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
 

 work with the consultants in the outpatient department 
for at least one clinic each week, as well as attending 
endoscopy unit. The FY1 doctor will take responsibility 
for any problems arising in ward patients. They are 
expected to attend the structured teaching programmes 
provided by the department and the hospital. The FY1 
doctor will be responsible for such other specific clinical 
duties as allocated by consultants including performing 
other duties in occasional emergencies and unforeseen 
circumstances. 

 
Daily:  08.30 – MDT and daily ward round 
Tues:        16.30 – Diabetes clinical meeting 
Wed: 12.30 – Foundation teaching programme 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Working pattern: Basic hours 
Average Weekly Hours of Work: 40.00 
You will in addition be contracted for an additional 
08.00 hours, making for total contracted hours of 48.00 
hours. 

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based in Royal London Hospital. 



 

Trust Barts Health NHS 
Site The Royal London Hospital 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY1/011 
LDN/R1H12/FND/FY1/016 

LDN/R1H12/FND/FY1/012 

Placement details (i.e. the specialty 
and sub-specialty) 

General Medicine- Gastroenterology 

Department TBC 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year.  This 
includes mandatory, bleep free, lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher.  The personalised work 
schedule is to be discussed further with your 
Educational Supervisor. 
 
All Foundation Year 1 (FY1) doctors in hospital posts will 
generally be ward based during the ‘normal’ working day 
and expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. Whilst in 
this attachment the FY1 doctors will be involved with the 
generic clerking of patients being admitted and the on-
going care of the patients on the unit. The 
Gastroenterology department has 3 FY1 doctors 
working at the same time with clinical responsibilities 
shared between them. 
The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
 

Where the placement is based Royal London Hospital  
Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement The FY1 doctor is responsible with other staff for the 
care of ward patients and the maintenance of the 
patients’ medical records. They will have opportunity to 
ns attend speciality outpatient clinic and endoscopy 
sessio under the supervision of the consultant during 
this placement.  The FY1 doctor will take responsibility 
for any problems arising in ward patients. They are 
expected to attend the structured teaching programmes 



 

provided by the department and the hospital. The FY1 
doctor will be responsible for such other specific clinical 
duties as allocated by consultants including performing 
other duties in occasional emergencies and unforeseen 
circumstances. 
 
Daily:        0900 – Daily ward round 
Mon:         1230 Gastro teaching 
Wed:        12.00 Liver teaching 
Wed:        12.30 Formal teaching programme 
Friday:      13:00 IBD teaching 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern: Shift 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based in the Royal London Hospital, 
Whitechapel, London. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
 
Trust Barts Health NHS 
Site The Royal London Hospital 



 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY1/017 
LDN/R1H12/FND/FY1/018 
LDN/R1H12/FND/FY1/019 
LDN/R1H12/FND/FY1/020 
LDN/R1H12/FND/FY1/021 
LDN/R1H12/FND/FY1/023 
LDN/R1H12/FND/FY1/025 
LDN/R1H12/FND/FY1/026 
LDN/R1H12/FND/FY1/027 
LDN/R1H12/FND/FY1/028 
LDN/R1H12/FND/FY1/030 
LDN/R1H12/FND/FY1/031 
 

Placement details (i.e. the specialty 
and sub-specialty) 

General Surgery 

Department TBC 

Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year.  This 
includes mandatory, bleep free, lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher.  The personalised work 
schedule is to be discussed further with your 
Educational Supervisor. 
 
All Foundation Year 1 (FY1) doctors in hospital posts will 
generally be ward based during the ‘normal’ working day 
and expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. Whilst in 
this attachment the FY1 doctors will be involved with the 
generic clerking of patients being admitted and the on-
going care of the patients on the unit.  
 
The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
 

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 
 

To be confirmed 

Main duties of the placement The FY1 doctor is responsible with other staff for the 
care of ward patients and the maintenance of the 



 

patients’ medical records. They will have opportunity to 
work with the consultants in the outpatient department 
for at least one clinic each week, as well as attending 
endoscopy unit. The FY1 doctor will take responsibility 
for any problems arising in ward patients. They are 
expected to attend the structured teaching programmes 
provided by the department and the hospital. The FY1 
doctor will be responsible for such other specific clinical 
duties as allocated by consultants including performing 
other duties in occasional emergencies and unforeseen 
circumstances. 
 
Daily:        0900 – Daily ward round 
Mon:         1230 Grand Round 
Tues:        12.30 Formal teaching programme 
Wed:        12.30 Formal teaching programme 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern: Shift 

Local education provider (LEP) / 
employer information 
 

The post will be based in the Royal London Hospital, 
Whitechapel, London. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
 

Trust Barts Health NHS 

Site The Royal London Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY1/035 
LDN/R1H12/FND/FY1/036 
LDN/R1H12/FND/FY1/032 
LDN/R1H12/011/F1/001 



 

 
LDN/R1H12/FND/FY1/034 

Placement details (i.e. the specialty 
and sub-specialty) 

General Medicine- Geriatric Medicine 

Department TBC 

Type of work to expect and 
learning opportunities 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year. This 
includes mandatory, bleep free, lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher. The personalised work 
schedule is to be discussed further with your 
Educational Supervisor. 

 
All Foundation Year 1 (FY1) doctors in hospital posts will 
generally be ward based during the ‘normal’ working day 
and expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. Whilst in 
this attachment the FY1 doctors will be involved with the 
generic clerking of patients being admitted and the on-
going care of the patients on the unit. The Geriatric 
Medicine department has 5 FY1 doctors working at the 
same time with clinical responsibilities shared between 
them. 
The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 

Where the placement is based Royal London Hospital 



 
 

 

Clinical supervisor(s) for the 
placement 

Distributed between all of the consultants 

Main duties of the placement The FY1 doctor is responsible with other staff for the 
care of ward patients and the maintenance of the 
patients’ medical records. The F1s are ward based on 
the 14th Floor. They provide much of the continuity of 
care for the wards and work closely with a 
multidisciplinary team. They work closely with 
consultants who attend the wards daily. They are in 
charge of the day to day management of required jobs 
including blood results, cannulations, TTAs and keeping 
patients and families updated. 

 
Daily: 0900 – Daily ward round 
and board rounds at 11.30 
onwards 
Mon: 13.30 teaching either 
M&M/journal or QIP 
Tues:  12.30 Formal teaching programme 
Wed: 12.30 Formal teaching programme 
Thursday: dept teaching 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Working pattern: Shift 

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based in the Royal London Hospital, 
Whitechapel, London. 

 

*It is important to note that this description is a typical example of the placement and 
may be subject to change. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 



 
 

Individual Placement Descriptor 
 
 
Trust Barts Health NHS 

Site St Bartholomew  Hospital   
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HM0/FND/FY1/001 
LDN/R1HM0/FND/FY1/002  
 

Placement details (i.e. the specialty 
and sub-specialty) 

Haematology Oncology  

Department  
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year.  This 
includes mandatory, bleep free, lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher.  The personalised work 
schedule is to be discussed further with your 
Educational Supervisor. 
 
All Foundation Year 1 (FY1) doctors in hospital posts will 
generally be ward based during the ‘normal’ working day 
and expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. Whilst in 
this attachment the FY1 doctors will be involved with the 
generic clerking of patients being admitted and the on-
going care of the patients on the unit.  
 
The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
 

Where the placement is based St Bartholomew Hospital 
Clinical supervisor(s) for the 
placement 

To be confirmed. 

Main duties of the placement The FY1 doctor is responsible with other staff for the 
care of ward patients and the maintenance of the 
patients’ medical records. They will have opportunity to 



 
 

work with the consultants in the outpatient department 
for at least one clinic each week, as well as attending 
endoscopy unit. The FY1 doctor will take responsibility 
for any problems arising in ward patients. They are 
expected to attend the structured teaching programmes 
provided by the department and the hospital. The FY1 
doctor will be responsible for such other specific clinical 
duties as allocated by consultants including performing 
other duties in occasional emergencies and unforeseen 
circumstances. 
 
Daily:        0900 – Daily ward round 
Tues:        08.30 Formal teaching programme 
formal teaching programme as per hospital F1 teaching 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern: 8.30am-5pm Monday to Friday 
3 weekends in four months, 8.30am-5pm with following 
Monday and Tuesday off in lieu 
 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based in St Bartholomew  Hospital . 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
 



 
 

Trust Barts Health NHS 
Site St Bartholomew  Hospital   
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HM0/FND/FY1/005 
LDN/R1HM0/FND/FY1/006 
 

Placement details (i.e. the specialty 
and sub-specialty) 

Medical Oncology  

Department  
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year.  This 
includes mandatory, bleep free, lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher.  The personalised work 
schedule is to be discussed further with your 
Educational Supervisor. 
 
All Foundation Year 1 (FY1) doctors in hospital posts will 
generally be ward based during the ‘normal’ working day 
and expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. Whilst in 
this attachment the FY1 doctors will be involved with the 
generic clerking of patients being admitted and the on-
going care of the patients on the unit.  
 
The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
 

Where the placement is based St Bartholomew Hospital 
Clinical supervisor(s) for the 
placement 

To be confirmed. 

Main duties of the placement The FY1 doctor is responsible with other staff for the 
care of ward patients and the maintenance of the 
patients’ medical records. They will have opportunity to 
work with the consultants in the outpatient department 
for at least one clinic each week, as well as attending 
endoscopy unit. The FY1 doctor will take responsibility 



 
 

for any problems arising in ward patients. They are 
expected to attend the structured teaching programmes 
provided by the department and the hospital. The FY1 
doctor will be responsible for such other specific clinical 
duties as allocated by consultants including performing 
other duties in occasional emergencies and unforeseen 
circumstances. 
 
Daily:        0900 – Daily ward round 
Tues:        08.30 Formal teaching programme 
formal teaching programme as per hospital F1 teaching 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern: 8.30am-5pm Monday to Friday 
3 weekends in four months, 8.30am-5pm with following 
Monday and Tuesday off in lieu 
 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based in St Bartholomew  Hospital . 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
 
Trust Barts Health Trust  
Site Royal London Hospital  
Trainee Information System (TIS) LDN/R1H12/FND/FY1/045 



 
 

Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

Paediatrics 

Department TBC 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year. This 
includes mandatory bleep free lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher. The personalised work 
schedule is to be discussed further with your Clinical 
Supervisor. 

 
All Foundation Year 1 (FY1) doctors in hospital posts 
will generally be ward based during the ‘normal’ 
working day and expected to deliver the daily medical 
care of all the patients on their ward irrespective of 
specialty. Whilst in this attachment the FY1 doctors 
will be involved with the generic clerking of patients 
being admitted and the on-going care of the patients 
on the unit. 

 
Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 
 

To be confirmed 

Main duties of the placement The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, 
relatives and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with 
general medical problems 

• Educate patients effectively 
• Become life-long learners and teachers. 

 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern:  Shift . 
 

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 



 
 

 
 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
 
Trust Barts Health NHS Trust 
Site The Royal London Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY1/037  
 



 
 

Placement details (i.e. the specialty 
and sub-specialty) 

F1 Renal Medicine 

Department  
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year.  This 
includes mandatory, bleep free, lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher.  The personalised work 
schedule is to be discussed further with your 
Educational Supervisor. 
 
All Foundation Year 1 (FY1) doctors in hospital posts 
will generally be ward based during the ‘normal’ 
working day and expected to deliver the daily medical 
care of all the patients on their ward irrespective of 
specialty. Whilst in this attachment the FY1 doctors will 
be involved with the generic clerking of patients being 
admitted and the on-going care of the patients on the 
unit.  
The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to: 
• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 
and colleagues 
• Use evidence, guidelines and audit to benefit 
patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 
• Educate patients effectively 
• Become life-long learners and teachers. 
 
They are expected to attend the structured teaching 
programmes provided by the department and the 
hospital. The FY1 doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 
 
Monday 1400 - Structured teaching program 
Thursday 08:15 - Tutorial teaching 
Friday 0800 - Hot cases 
Friday 1300 - Journal Club. 
 
 

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the To be confirmed 



 
 

placement 
Main duties of the placement The FY1 doctor is responsible with other staff for the 

care of ward patients and the maintenance of the 
patients’ medical records. They will have opportunity to 
work with the consultants in the outpatient department 
for at least one clinic each week, as well as attending 
endoscopy unit. The FY1 doctor will take responsibility 
for any problems arising in ward patients. 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern: Shift 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The Royal London Hospital Whitechapel E1 2AJ 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 

Trust Barts Health 

Site Royal London Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY1/041 
LDN/R1H12/FND/FY1/014 
LDN/R1H12/FND/FY1/013 
 



 
 

Placement details (i.e. the 
specialty and sub-specialty) 

F1 Cardiology and Respiratory  

Department The cardiology and respiratory medicine firms at the 
Royal London share two wards 

Type of work to expect and 
learning opportunities 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected 
to deliver the daily medical care of all the patients on 
their ward irrespective of specialty. 
The overall educational objectives of the F1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical 
record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, 
relatives and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which 
occur during the management of patients with 
general medical problems 

• Educate patients effectively 
Become life-long learners and teachers. 

Where the placement is based Royal London Hospital 13E and 13F wards. 

Clinical supervisor(s) for the 
placement 

Dr Richa Singh and Dr Lianne Castle- Respiratory 
Dr Ceri Davies, Dr Carl Haywood & Dr Fu Ng - 
Cardiology and Clinical Pharmacology  

Main duties of the placement The F1 doctor is responsible with other staff for the 
ward care of patients and the maintenance of the 
patient’s medical record. They are expected to attend 
the structured teaching programmes provided by the 
department. The doctor will be responsible for such 
other specific clinical duties as allocated by 
consultants including performing other duties in 
occasional emergencies and unforeseen 
circumstances. 



 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Normal Working Day  
Monday – Friday 08.30 – 17.00 Ward Based.  
 
Cardiology and respiratory medicine have daily 
TTMs (08.30) and Consultant ward rounds (09.00). 
 
Mon:  12.30-13.30 Respiratory Department Teaching 
Tues: 13.00-14.00 RLH Grand Round 
Wed:  12.30-13.45 FY1 teaching 
Fri:    13.15- Radiology Meeting- Respiratory  
 
FY1s in Respiratory and Cardiology share a 7 week 
rolling rota with blocks of evening ward cover (1500-
2100), respiratory and cardiology weekend cover  
0900 – 2130) and additional cover shifts on AAU for 
acute medicine on some weekends 

Local education provider (LEP) / 
employer information 

The employer for this post is Barts Health NHS Trust.  
The post will be based in the Royal London Hospital, 
Whitechapel, London. 

 
 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
 
Trust Barts Health Trust  
Site Royal London Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/001 
LDN/R1H12/FND/FY2/002 
LDN/R1H12/FND/FY2/041 

Placement details (i.e. the specialty 
and sub-specialty) 

FY2- Acute Internal Medicine  



 
 

Department Acute Admissions Unit – 11E&F wards 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor. 
FY2 Doctors will be expected to see all acute medical 
patients, including patients under the acute frailty and 
other specialty teams, and be involved in the 
management of all of those patients, under 
supervision.  They will also take part in the acute 
medical take. 
 

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 
 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 

• Be involved with a quality improvement project 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern: Shift 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
 
Trust Barts Health Trust  
Site Royal London Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/028  
LDN/R1H12/FND/FY2/029 
LDN/R1H12/FND/FY2/030 
LDN/R1H12/FND/FY2/031 
LDN/R1H12/FND/FY2/032 
LDN/R1H12/FND/FY2/033 
LDN/R1H12/FND/FY2/034 
LDN/R1H12/FND/FY2/035 



 
 

LDN/R1H12/FND/FY2/036 
LDN/R1H12/FND/FY2/037 
LDN/R1H12/FND/FY2/038 
 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 Emergency Medicine   

Department Emergency Department 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching (which occurs twice daily), 
the FY2 doctor is expected to attend the structured 
FY2 teaching and simulation training days.  There will 
also be opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor 
F2 Doctors will be expected to see all children and be 
involved in the management of all children, under 
supervision.   
 

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 
 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern:  Shift    
 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
Trust Barts Health Trust  
Site Royal London Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/052 

Placement details (i.e. the specialty 
and sub-specialty) 

ENT 

Department TBC 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor 
F2 Doctors will be expected to see all children and be 
involved in the management of all children, under 
supervision.   

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 
Become life-long learners and teachers 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Working pattern: Shift 
 

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

*It is important to note that this description is a typical example of the placement and may be  
subject to change. 

Foundation Programme 
Individual Placement Descriptor 

 
Trust Barts Health Trust  
Site St Bartholomew’s Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HM0/FND/FY2/004 

Placement details (i.e. the specialty 
and sub-specialty) 

Cardiology 

Department Cardiology Heart Centre 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical teacher.  A 
personalized work and training schedule will be 
developed with the Educational Supervisor.  

Where the placement is based St Bartholomew’s Hospital 
Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement The overall educational objectives of this F2 post are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern: Shift 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at St Bartholomew’s Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 

Foundation Programme 
Individual Placement Descriptor 

 

Trust Barts Health Trust 

Site Royal London Hospital 

Trainee Information System 
(TIS) Post Code (and local post 
number if 
known) 

LDN/R1H12/FND/FY2/017 LDN/R1H12/FND/FY2/018 
LDN/R1H12/FND/FY2/039 

Placement details (i.e. the 

specialty and sub-specialty) 

Geriatric Medicine 

Department TBC 



 
 

Type of work to expect and 
learning opportunities 

Training Opportunities: 
 
There are a variety of education and training opportunities during this placement 
to support you in obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) by the end of the 
foundation year. In addition to the local departmental teaching, the FY2 doctor 
is expected to attend the structured FY2 teaching and simulation training days. 
There will also be opportunities to develop skills as a clinical 
teacher.  
 
There are three F2 doctors in geriatric medicine who work mainly on the 14th 
floor and provide day to day ward cover and support with rounds and patient 
care. They are expected to supervise and support the F1s and work closely 
with the multidisciplinary team.  
There are some opportunities to attend community based MDT meetings 
which are still currently virtual and some opportunities to attend frailty rounds 
on the 11th floor. 

Where the placement is based Royal London Hospital 

Clinical supervisor(s) for the 

placement 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to provide the trainee with 
the knowledge, skills and attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives and colleagues 

• Use evidence, guidelines and audit to benefit patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur during the management 
of patients with general medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Working pattern: Shift 

Local education provider (LEP) 

/ employer information 

The employer for this post is Bart’s Health NHS Trust. The post will be based at 

Royal London Hospital. 

 
 
  

*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 

 
 

Foundation Programme 
Individual Placement Descriptor 

 
Trust Barts Health Trust  
Site The Royal London Hospital, GP Practices at various 

locations 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HGP/FND/FY2/001  
LDN/R1HGP/FND/FY2/002 
LDN/R1HGP/FND/FY2/003 
LDN/R1HGP/FND/FY2/004 
LDN/R1HGP/FND/FY2/005 

Placement details (i.e. the specialty 
and sub-specialty) 

General Practice 

Department TBC 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor 
F2 Doctors will be expected to see all children and be 
involved in the management of all children, under 
supervision.   

Where the placement is based A GP surgery in community 
Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Working pattern: Basic hours only  

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
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Foundation Programme 
Individual Placement Descriptor 

 
Trust Barts Health Trust  
Site Royal London Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/013 
 

Placement details (i.e. the specialty 
and sub-specialty) 

HIV Inpatient 

Department HIV Inpatient – Infection & Immunity 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 



 
 

obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor 
 

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and policies to benefit 
patient care 

• Take part in clinical audit/quality improvement 
projects 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern: Ward rounds, shift work. 
Opportunities to observe HIV outpatient clinics 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
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Foundation Programme 
Individual Placement Descriptor 

 

Trust Barts Health Trust  
Site Royal London Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/014 

Placement details (i.e. the specialty 
and sub-specialty) 

Genitourinary Medicine 

Department Ambrose King Centre 
Type of work to expect and 
learning opportunities 
 

 
This is a friendly and busy outpatient department. After 
an extended induction period, FY2 doctors undertake 
integrated sexual health clinics, contraception clinics 
and HIV pre-exposure prophylaxis clinics. They are 
supported at all times by a senior doctor on duty, and 
work closely with other members of the MDT including 



 
 

specialist nurses, laboratory staff and health advisors. 
The post provides a great opportunity to develop 
independent practise within a supportive environment. 
Skills will include taking a sexual history, discussing 
contraceptive options, genital examination and 
performing simple procedures such as cryotherapy. 
 
There is a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.   
 
Departmental teaching and meetings take place on 
Wednesday mornings and there is dedicated junior 
doctor teaching on Friday mornings. The post provides 
opportunities for junior doctors to teach and present at 
both local and regional meetings. Trainees are also 
encouraged to participate in audit/quality improvement 
and service development.   
 
In addition to the local departmental teaching, the FY2 
doctor is expected to attend the structured FY2 
teaching and simulation training days.  There will also 
be opportunities to develop skills as a clinical teacher.   
 
The personalised work schedule is to be discussed 
further with your Educational Supervisor 
F2 Doctors will be expected to see all children and be 
involved in the management of all children, under 
supervision.  
 

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 
 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 
 
 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern: 9am-5pm Monday to Friday 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

Trust Barts Health Trust  
Site St Barthomlew Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HM0/FND/FY2/001 
 

Placement details (i.e. the specialty 
and sub-specialty) 

Haem oncology  

Department TBC 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

discussed further with your Educational Supervisor 
F2 Doctors will be expected to see all children and be 
involved in the management of all children, under 
supervision.   

Where the placement is based St Bartholomew Hospital 
Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Working pattern: Shift 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based in St Bartholomew Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 

Foundation Programme 
Individual Placement Descriptor 

Trust Barts Health Trust  
Site St Barthomlew Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HM0/FND/FY2/005 
LDN/R1HM0/FND/FY2/002 
 

Placement details (i.e. the specialty 
and sub-specialty) 

Medical Oncology   

Department TBC 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

discussed further with your Educational Supervisor 
F2 Doctors will be expected to see all children and be 
involved in the management of all children, under 
supervision.   

Where the placement is based St Bartholomew Hospital 
Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Working pattern: Shift 

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based in St Bartholomew Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 

Foundation Programme 
Individual Placement Descriptor 

 

Trust Barts Health Trust  
Site Royal London Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/008 
 

Placement details (i.e. the specialty 
and sub-specialty) 

Neurology   

Department There are 10-15 neurology beds on wards 12E & 12F 
including a video-EEG telemetry bed. There are in 
addition approximately 35 adult neurosurgical beds 
including 10 neuro-HDU beds on wards 12E & F at the 
Royal London.  The adult intensive care unit in addition 
deals with many neuro-emergency cases per year and 
there are dedicated operating theatres as part of the 
main theatre suite. There is a 12 bedded Hyperacute 
stroke unit (HASU) on 11C together with 14 acute 
stroke unit (ASU) beds. There is a programmed 
investigations unit (PIU) on 11D ward where patients 
attend as a day case for procedures and infusions. 
 



 
 

Super-specialisation within the department includes 
epilepsy, stroke, movement disorders, headache, 
multiple sclerosis, neuro-rehabilitation, nerve and 
muscle, and MND.   
 
There are 20 consultant neurologists, 6 Neurology 
SpRs, 1 x IMT grades, 2 junior clinical fellows and 1 x 
FY2 grade (this post). There are 8 consultant 
neurosurgeons, plus 8 middle grades and 7 SHOs. 
There are 4 consultant clinical neurophysiologists plus 
1 SpRs and 10 Neuroradiologists. In addition there are 
3 neurosciences specialist nurses and an MND care 
centre coordinator. 

Type of work to expect and 
learning opportunities 
 

Type of work to expect: 
 
All F2 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the neurology 
inpatients.  
 
With Neurological cases representing approximately 
20% of all acute admissions and a similar proportion of 
the primary care workload, attachments in Neurology 
are highly valued as part of foundation training. 
 
There is generous exposure to a very wide range of 
clinical cases ranging from common neurological 
emergencies to unusual presentation of multi-system 
disease. As part of the on call, there is also a 
commitment to delivering the acute stroke assessment 
and thrombolysis/ thrombectomy service out of hours. 
There is also opportunity to attend outpatient clinics in 
rotation with the other SHOs.  
 
In additional to developing generic skills, there will be 
opportunities to perfect skills in neurological 
examination and assessment, to learn to do lumbar 
punctures, as well as to learn from and present 
complex cases at the weekly neurosciences meetings. 
There are ongoing audit and research projects and the 
post holder would be actively encouraged to pursue 
relevant training opportunities.   
 
Learning Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor. 
 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 
 

To be confirmed 

Main duties of the placement Duties will include: 
 

 Daily review of in-patients with StRs and 
Consultants 

 Ward duties including practical procedures, 
lumbar punctures, and attending MDT meetings 

 Presenting cases at weekly meetings 
 Clinics (rotated) 
 Attending A&E as part of the thrombolysis team 

out of hours 
 Looking after HASU and ASU patients out of 

hours and weekends 
 

Out of hours, the post holder works as part of the 
thrombolysis team attending thrombolysis calls from 
A&E with support from a HASU retrieval nurse (24/7 
rota) and full consultant support via telemedicine & 
teleradiology. 
 
The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

There is a daily handover meeting at 08.00 on the stroke 
unit, attended by the juniors covering the long day and 
the night shift. There is a daily board round on 12F at 
09.15. 
 
There is dedicated teaching for Neurology junior staff up 
to twice per week. 
 
Mon: Ward Rounds (am) Ward Work (pm) 
 
Tue: Ward Rounds, Neurology Teaching 
        Ward Work (pm) 
 
Wed: Ward Rounds, Neurology Teaching (am) 



 
 

         MDT 
         Video telemetry meeting (am) 
         Ward Work (pm) 
 
Thu: Neuroradiology Meeting 
        Weekly Case Presentations 
        Departmental academic meeting 
        Muscle Biopsy Meeting (bimonthly) 
        Multiple sclerosis MDT 
        Movement disorders educational meeting 
(monthly) 
        Ward Rounds 
 
Fri: Ward Rounds (am)  
      Ward work (pm) 
 
There are daily weekend consultant ward rounds (Sat 
and Sun) for Stroke when the post holder is on weekend 
duty 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 

Trust Barts Health Trust  
Site Royal London Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/003 
LDN/R1H12/FND/FY2/042 
 

Placement details (i.e. the specialty 
and sub-specialty) 

Obstetrics and Gynaecology 

Department O&G 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor 
F2 Doctors will be expected to see all children and be 
involved in the management of all children, under 
supervision. 
 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

In addition, there are specialist learning opportunities in 
this placement, which consists of general O&G in a 
teaching hospital.  These include learning on labour 
ward, antenatal and postnatal wards, gynae 
emergency work and gynae ward work, antenatal and 
gynae clinics, and theatre. 
 

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 
 

Rehan Khan 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern:  Shift 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
Trust Barts Health Trust  

Site Royal London Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/004 

Placement details (i.e. the specialty 
and sub-specialty) 

OMFS 

Department TBC 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor 
F2 Doctors will be expected to see all children and be 
involved in the management of all children, under 
supervision.   
 

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the  

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

placement 
 

Rishi Bhandari 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 
Become life-long learners and teachers 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Working pattern: Shift 
 

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 

Foundation Programme 
Individual Placement Descriptor 

Trust Barts Health Trust  
Site Royal London Hospital  

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/025 

Placement details (i.e. the specialty 
and sub-specialty) 

Ophthalmology 

Department TBC 

Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor 
F2 Doctors will be expected to see children as well as 
adults and be involved in the management of children 
again as well as adults, under supervision.   

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 

Mr Andrew Coombes 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

Main duties of the placement Focus is particularly on developing history and 
examination skills (as well as differential diagnosis and 
management plans) in ophthalmology (delivering 
patient centred care and maintaining trust). There is 
the expectation of professional behaviour at all times 
and behaviours in accordance with ethical and legal 
requirements. There will be the opportunity to develop 
and update practice through learning and teaching, as 
well as to engage in career planning. Communication 
skills will be required in a variety of settings and team 
working is important as are leadership skills. Focus will 
be directed to recognising, assessing and managing 
patients with long term conditions eg glaucoma & AMD 
(particularly in the context of understanding of the 
principles of health promotion and illness prevention). 
Requesting relevant investigations and acting upon 
results in addition to prescribing safely is expected. It is 
also expected that there will be the opportunity to learn 
to perform procedures safely (likely to include: sub-
Tenons local anaesthesia, syringe & probe tear duct, 
insertion of punctal plugs etc).  Patient safety in clinical 
practice is important particularly in the context of being 
able to recognise and work within limits of personal. 
Attendance at audit meetings (and involvement in 
audit) will ensure contributions to quality improvement. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Working pattern: Basic hours only  

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

*It is important to note that this description is a typical example of the placement and may be  
subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
Trust Barts Health Trust  
Site Royal London Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/024 

Placement details (i.e. the specialty 
and sub-specialty) 

Paediatrics Emergency Medicine 

Department TBC 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training opportunities during 
this placement to support you in obtaining the competences as 
required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) by the end 
of the foundation year.  In addition to the local departmental 
teaching, the FY2 doctor is expected to attend the structured FY2 
teaching and simulation training days.  There will also be 
opportunities to develop skills as a clinical teacher.  The 
personalised work schedule is to be discussed further with your 
Educational Supervisor 
F2 Doctors will be expected to see all children and be involved in 
the management of all children, under supervision.   
 

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 
 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to provide 
the trainee with the knowledge, skills and attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives and 
colleagues 

• Use evidence, guidelines and audit to benefit patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur during the 
management of patients with general medical problems 

• Educate patients effectively 
Become life-long learners and teachers 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern:  Shift . 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. The post 
will be based at Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 

Foundation Programme 
Individual Placement Descriptor 

 
 
Trust Barts Health Trust  
Site Royal London Hospital  

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/022 
LDN/R1H12/FND/FY2/023 
LDN/R1H12/FND/FY2/021 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 Renal Medicine  

Department TBC 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor 
F2 Doctors will be expected to see all children and be 
involved in the management of all children, under 
supervision.   
 
 
Teaching Program  
Monday 1400 - Structured teaching program  
Thursday 08:15 - Tutorial teaching  
Friday 0800 - Hot cases  
Friday 1300 - Journal Club. 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

 
Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 
 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern: Shift 

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Foundation Programme 
Individual Placement Descriptor 

 
Trust Barts Health Trust  
Site The Royal London Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/053 

Placement details (i.e. the specialty 
and sub-specialty) 

Respiratory Medicine  

Department TBC 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor.   

Where the placement is based The Royal London Hospital 

Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems and be able to 

present them succinctly 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit/ quality 

improvement to benefit patient care 

• Act in a professional manner at all times 

• Understand the ethical and legal issues that 

can occur during the management of patients  

• Communicate with patients in an effective and 

empathetic manner so that patients are able to 

understand the medical care they are receiving  

• Become life-long learners and teachers 

 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Working pattern: Shift 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at The Royal London hospital 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
Trust Barts Health Trust  
Site The Royal London Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/019 

Placement details (i.e. the specialty 
and sub-specialty) 

Respiratory Medicine  

Department TBC 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor.   

Where the placement is based The Royal London Hospital 

Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems and be able to 

present them succinctly 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit/ quality 

improvement to benefit patient care 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

• Act in a professional manner at all times 

• Understand the ethical and legal issues that 

can occur during the management of patients  

• Communicate with patients in an effective and 

empathetic manner so that patients are able to 

understand the medical care they are receiving  

• Become life-long learners and teachers 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working pattern: Shift 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at The Royal London hospital 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
Trust Barts Health Trust  
Site Royal London Hospital  

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/012 

Placement details (i.e. the specialty 
and sub-specialty) 

Rheumatology 

Department TBC 
Type of work to expect and 
learning opportunities 
 

Training Opportunities: 
 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor 
F2 Doctors will be expected to see all children and be 
involved in the management of all children, under 
supervision.   
 

Where the placement is based Royal London Hospital 
Clinical supervisor(s) for the 
placement 
 

 
To be confirmed 

Main duties of the placement The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 

•  
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Working pattern: Shift 

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor 

 
 
Trust Barts Health Trust  
Site Royal London Hospital  
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1H12/FND/FY2/044 
LDN/R1H12/FND/FY2/045 

Placement details (i.e. the specialty 
and sub-specialty) 

Stroke Medicine  

Department The stroke medicine department at the Royal London 
Hospital incorporates a 12-bedded Hyperacute Stroke 
Unit (HASU), one of eight in London, serving the inner 
north east London sector. Also an 14-bedded ASU for 
Tower Hamlets patients. There are 8 stroke 
consultants participating in the HASU/ on call rota, 6 
Trust- grade registrars, 1 StRs in Neurology, 6 x clinical 
fellows, 1 x CMT2 and 2 x FY2.  The HASU admits 
1400 patients per year. 

Type of work to expect and 
learning opportunities 
 

Type of work to expect: 
 
All F2 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty.  
 
Stroke medicine lends itself exceptionally well to 
providing crucial foundation training. There is a large 
and rapid turnover of patients with acute presentations 
covering a large spectrum of pathologies.  There is a 
strong emphasis on MDT management and the unit is 
consultant led. 
 
The candidate, in additional to learning generic skills, 
will develop valuable expertise in acute neurological 
assessment, thrombolysis and vascular radiology. 
There also opportunities to attend clinics and gain 
experience in neurological rehabilitation on the ASU as 
well as develop their clinical leadership abilities. There 
are opportunities for participation in several ongoing 
audits and research projects.    
 
Training Opportunities: 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year.  In addition to the 
local departmental teaching, the FY2 doctor is 

http://www.foundationprogramme.nhs.uk/curriculum/


 
 

expected to attend the structured FY2 teaching and 
simulation training days.  There will also be 
opportunities to develop skills as a clinical 
teacher.  The personalised work schedule is to be 
discussed further with your Educational Supervisor 
 

Where the placement is based Royal London Hospital, Wards 11C, 12E/F 
Clinical supervisor(s) for the 
placement 
 

To be confirmed. 

Main duties of the placement Duties will include: 
 

 Daily review of in-patients and new referrals 
usually with the SpR and/or Consultant 

 Ward duties including practical procedures and 
MDT meetings 

 Presenting cases at weekly neurovascular 
meeting 

 TIA Clinics (where daytime duties allow) 
 Attending A&E as part of the thrombolysis team 

 
Out of hours, the post holder covers the inpatient 
neurology beds also (approximately 10 beds) and 
deals with new admissions including thrombolysis calls 
from A&E with support from a HASU retrieval nurse 
(24/7 rota) and full consultant support via telemedicine 
& teleradiology. 
 
The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 
Become life-long learners and teachers 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

The post holder will work a 1:12 full-shift resident on call 
rota shared between 8 stroke juniors and 4 neurology 
juniors. 
 
Mon am: HASU WR, ASU MDT 
Mon pm: Ward Work & Thrombolysis calls 
 
Tue am: HASU WR + Stroke SHO Teaching 
Tue pm: Ward Work & Thrombolysis calls  
               Stroke Teaching 



 
 

 
Wed am: HASU WR 
Wed pm: Ward Work & Thrombolysis calls 
 
Thu am: HASU WR 
              Neurovascular meeting 
              Audit meeting 
Thu pm: Ward Work & Thrombolysis calls 
               Stroke teaching 
 
Fri am: HASU WR 
Fri pm: Ward Work & Thrombolysis calls 
 
There are daily weekend consultant ward rounds (Sat 
and Sun) when the post holder is on duty. 
 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust. 
The post will be based at Royal London Hospital. 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 



 
 

 
 

Foundation Programme 
Individual Placement Descriptor 

 
 
Trust East London NHS Foundation Trust 
Site CAMHS, Greatorex Street 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/RWK28/FND/FY1/003 

Placement details (i.e. the specialty 
and sub-specialty) 

Child and Adolescent Psychiatry 

Department CAMHS 
Type of work to expect and 
learning opportunities 
 

See attached JD below 

Where the placement is based CAMHS, 16-18 Greatorex Street, Whitechapel, London 
Clinical supervisor(s) for the 
placement 
 

Dr Justin Wakefield (Dr Chris Kowalski covering JW’s 
extended parental leave from Nov 2020) 

Main duties of the placement See attached JD below 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

See attached JD below 

Local education provider (LEP) / 
employer information 
 

Barts Health NHS Trust 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

East London Foundation NHS Trust 

Community CAMHS, Tower Hamlets East Locality  

Psychiatry Foundation Post 

Base: Tower Hamlets CAMHS, 16-18 Greatorex Street E1 5NF 

Trainer: Dr Justin Wakefield 

The Service 

The Tower Hamlets Child and Adolescent Mental Health Service is a multi-disciplinary Tier 
2/3 mental health, providing comprehensive assessment and treatment to a population of 
around 80,000 children and young people and their families from a wide variety of cultural 
and ethnic backgrounds and with a high level of deprivation.    
 
The service includes a wide variety of professional disciplines including child 
psychotherapy, clinical psychology, family therapy, psychiatric nursing, psychiatry, social 
work and administrative staff. 
 
Professional relationships 

Child Psychiatry in Tower Hamlets consists of 2 CAMHS localities, the Emanuel Miller 
Centre, serving the Eastern community of Tower Hamlets (E3 and E14) and the Children 
and Young People’s Centre at Greatorex Street, serving the Western community of Tower 
Hamlets (E1 and E2). The service has 4 FT Consultants, 2 ST4-6s and 2 CT 2-3s. There is 
a great opportunity for trainees to gain experience in the assessment and treatment of key 
conditions in child psychiatry: ADHD, autistic spectrum disorders, emotional and affective 
disorders, early onset psychosis and conduct disorder. The trainee will be encouraged to 
gain a wider range of experience by also working with the other consultants and other 
professions of the multidisciplinary team, such as family therapy and child psychotherapy.  

There are several established clinical teams with care pathways for several clinical 
presentations. The core trainee is encouraged to participate in all of the teams, including 
the Emotional and Behavioural Disorders Team, the CAMHS in Social Care Team (Looked 
after Children and children subject to a Child Protection Plan), the Psychosis and Bipolar 
Disorder Team and the Neuro-developmental Disorder/Disability Team. There is good 
access to and liaison with the Tier4 inpatient service at the Coborn Centre for Adolescent 
Mental Health in Newham and the Paediatric Liaison Team based at the Royal London 
Hospital. Good working relationships have been established with schools and Children 
Social Care.  

Induction 

At the beginning of the placement you will take part in an induction programme. Induction 
will introduce you to the organisation if you have not worked at the Trust before. You will 
also be introduced to the workplace and informed of the requirements of the post, including 
the nature of your on-call commitment. You also will have an educational induction with 
your trainer that will help you write your individual learning plan for the placement. 

Clinical Supervision 

Dr Justin Wakefield will provide regular supervision, with additional supervision in 



 
 

therapeutic modalities provided by appropriate personnel as needed. 

The name of the clinical supervisor and the advice given must be clearly documented in 
the patient’s clinical record. 

Educational Supervision 

Educational supervision will be provided by your educational tutor. 

Duties and opportunities   

The duties of the post, performance criteria and the learning opportunities available are set 
out following the structure of the Psychiatry Specialty Curriculum as approved by the GMC 
2013, based on the headings of the GMC’s Good Medical Practice. 

1. Providing a good standard of practice and care 

• UNDERTAKE CLINICAL ASSESSMENT OF PATIENTS WITH MENTAL HEALTH PROBLEMS 

You will undertake clinical assessments under the supervision of Dr Bruce. Additional 
opportunities include participation in a fortnightly family therapy clinic, observation of 
specialist assessments for autism and a wide variety of other modalities, including CBT 
supervision. 

You will ensure that all patients under your care are fully assessed and that paperwork is 
completed in accordance with the service protocols. You will maintain accurate, legible, 
contemporaneous and useful clinical records for all patients in whose care you are 
involved.  

All patients should have a Comprehensive Needs and Mental Health Assessment 
completed on the proforma in the notes and uploaded on RIO. Similarly the proforma for 
risk assessment should be filled in during the assessment period. For patients on 
medication, regular mental state examinations should be conducted and any changes in 
medication and side effects documented in the RIO progress notes and communicated to 
the referrer and GP. All blood tests and results of investigations as well as physical health 
monitoring should be clearly documented in the relevant section of the notes. 

You will also ensure that all patients are enrolled on CAMHS outcome measuring at case 
opening, 6-montthly review and case closure.   

Training in communication and interview skills as appropriate to the practice of psychiatry 
is available and will be tailored to the needs of the trainee. 

2. Decisions about access to care 

• USE THE RESULTS OF THE CLINICAL ASSESSMENT TO ENSURE EFFECTIVE PATIENT 

MANAGEMENT 

Under the supervision of a clinical supervisor, you will discuss pharmacological and 
psychosocial treatments for the patients that you are working with. You will refer them 
promptly to other professionals as directed by your clinical supervisors.  

3. Treatment in emergencies  

• MANAGE EMERGENCIES 

You will have the opportunity to take part in emergency assessments both in the accident 



 
 

and emergency department and in the community under supervision. 

The junior medical staff in CAMHS provide the first on-call service for psychiatry during the 
day, supported by a Consultant. The first point of contact is a generic, duty CAMHS worker, 
who will contact you if necessary.  

4. Maintaining good medical practice 

During the placement you will follow the Psychiatry Specialty Curriculum and maintain an 
up-to-date learning portfolio that you will bring to meetings with the trainer when asked to 
do so. As a minimum, this will be at the beginning, mid-term and the end of the placement. 

We also welcome the presentation of a child psychiatry-related case at our fortnightly Open 
Forum and value the input of Trainees towards educating the MDT about topics of interest 
in psychiatry. 

5. Maintaining performance 

• MONITOR AND MAINTAIN PROFESSIONAL PERFORMANCE 

You will participate fully in the foundation assessment programme of the Psychiatry 
Specialty Training Curriculum and will use the feedback that you receive from this process 
to inform your critical self-awareness. You will discuss every item of assessment with your 
trainer. 

6.  Teaching and training, appraising and assessing 

• PLAN, DELIVER, AND EVALUATE TEACHING AND LEARNING IN A VARIETY OF ENVIRONMENTS 

You will participate in the teaching of medical students (e.g. Medicine in Society 
programme) attached to the unit. This will include assisting the ‘bedside’ teaching of junior 
and senior students by helping identify and consent suitable patients for the students to 
see and by helping the students develop their clinical skills by giving them opportunities to 
present and discuss the patients they have seen. You may also have the opportunity to be 
involved in small group teaching and lecturing to clinical medical students under the 
supervision of senior colleagues.  
 

• ASSESS, APPRAISE AND EVALUATE LEARNING AND LEARNERS 

You will evaluate your own learning and progress, using self-assessment forms that you 
may retain in your learning portfolio. You will participate in the assessment of others, 
including clinical medical students and colleagues using multi-source feedback tools. 

7. Relationships with patients 

• Conduct professional patient relationships 

Whenever possible, you will obtain informed consent from patients for whom you provide 
treatment. You will observe patient confidentiality at all times. When guided by your clinical 
supervisors, you should share information appropriately with colleagues. Whenever 
possible, and especially towards the end of the placement, you will inform your patients of 
the ending of your relationship with them in a timely manner. 

8. Dealing with problems in professional practice 

• CONDUCT OR PERFORMANCE OF COLLEAGUES 



 
 

 
If you become aware of problems with the conduct or performance of a colleague, you 
must bring this to the attention of a senior colleague. 

• COMPLAINTS AND FORMAL INQUIRIES 

You must always cooperate fully with any complaints procedure or formal inquiry 

• PROVIDING ASSISTANCE AT INQUIRIES AND INQUESTS 

You must always cooperate fully with any formal inquiry or inquest into a patient’s death. 

• INDEMNITY INSURANC 

Early in the placement, you must discuss the provisions of the NHS indemnity insurance 
with your trainer. 

9. Working with colleagues 

• CONTINUOUSLY PROMOTE VALUE BASED NON PREJUDICIAL PRACTICE  

You must maintain a legal, ethical and fair approach toward working with colleagues and 
respect diversity. 

• WORK EFFECTIVELY AS A MEMBER AND A LEADER OF MULTIDISCIPLINARY TEAM  

• DEMONSTRATE APPROPRIATE LEADERSHIP 

During this placement you will be a full member of the various Tower Hamlets CAMHS 
multi-disciplinary teams (MDTs) and will attend their meetings as appropriate at Greatorex 
Street. You will discuss your experience of the MDTs in meetings with your trainer. 

• COMMUNICATE EFFECTIVELY WITH OTHER HEALTHCARE PROFESSIONALS 

You will keep clear, accurate and contemporaneous clinical records on RIO. You will send 
regular written reports on patients to general practitioners and other professionals involved 
in patient care.  

• APPROPRIATELY ASSUME, DELEGATE AND DEVOLVE RESPONSIBILITY  

• ACCESS ADVICE, ASSISTANCE AND SECOND OPINION WHEN DELEGATING AND MAKING 

REFERRALS 

Your trainer and clinical supervisors will give you guidance as to the level of responsibility 
you should assume in individual clinical situations. If you are unsure, you must always 
obtain advice and assistance 
 

10. Maintaining probity 

• ENSURE THAT REPORTS, EVIDENCE AND DOCUMENTS YOU HAVE A RESPONSIBILITY FOR ARE 

COMPLETE, HONEST AND ACCURATE 

Your written reports, including Specialist Assessment Reports, other Mental Health Reports 
and Out-patient letters will use the standard report format and be sent out within two weeks 
of the consultation, copied to the family where appropriate. All reports and letters must be 
signed by the author. Until instructed otherwise, all reports that you write must be checked 



 
 

by one of your clinical supervisors before being sent out. You will not provide any other 
written reports about patients, unless this has been sanctioned by one of your clinical 
supervisors. 
 

• PROPERLY MANAGE FINANCIAL AND COMMERCIAL DEALINGS 

You must report receiving any gift from patients with your trainer and you must not solicit 
any fee or payment from a patient or third party unless your trainer has sanctioned this. 
You will not meet with any representatives of the pharmaceutical industry during work time, 
unless this is at a postgraduate meeting that has been organised within ABPI Guidelines. 

• AVOID CONFLICTS OF INTEREST AND ADVISE OTHERS ON PREVENTING AND DEALING WITH 

CONFLICTS OF INTEREST 

Inform your trainer of any real or potential conflict of interest you may have. 

11. Health 

• ENSURE THAT YOUR HEALTH AND THE HEALTH OF OTHERS DOES NOT PUT PATIENTS AT RISK 

You must always obtain advice and treatment for mental and physical health problems and 
must ensure that your health does not put patients at risk. You must comply with the 
Trust’s occupational health policy. 

Typical weekly programme  

NB, this programme is indicative only, it may vary in the light of the trainee’s learning needs 
and the needs of the clinical service. 

 Monday Tuesday Wednesday Thursday Friday 

 
AM 

9.30-10.30 
Supervision 

Out-patient 
clinic 

 

 

 

 

Autism clinic 9.15 Junior 
doctors/Consul
tants meeting 
(one a month)    

9-11 Out-
patient clinic 

 

 

9.00-10.30 
CAMHS 
Business 
Meeting/CPD 

10.30-12 E+B 
MDT meeting 
(weekly) 

 

Out patient 
clinic 

Once monthly 
joint clinic 
between 
CAMHS and 
Community 
Paediatrics 

 

PM 

13.30-17.00 
Family therapy 
workshop 
(fortnightly)  

 

 

13:00-14.30  
MDT meeting  

Out-patient 
clinic 

 

1-5 Foundation 
Teaching 

Local Academic 
Meeting/Journ
al Club Mile 
End Hospital  

Out patient 
clinic 

Out patient 
clinic 

 

Foundation Programme 
Individual Placement Descriptor* 

 
 



 
 

Trust East London NHS Foundation Trust 
Site Mile End Hospital 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/RWK28/FND/FY1/002 

Placement details (i.e. the specialty 
and sub-specialty) 

Psychiatry of Intellectual Disability 

Department ID 
Type of work to expect and 
learning opportunities 
 

See attached JD below 

Where the placement is based Community Learning Disability Service, Beaumont 
House, Mile End Hospital 

Clinical supervisor(s) for the 
placement 
 

Dr Nicole Eady 

Main duties of the placement See attached JD below 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

See attached JD below 

Local education provider (LEP) / 
employer information 
 

Barts Health 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

1) INTRODUCTION 
1.1 Grade of Post  Foundation Year 1  

1.2 Specialty/Sub-Specialty Psychiatry/Psychiatry of Learning Disability 

1.3 Type of Contract/WTE Foundation School Contract 

1.4 Duration of Post 4 months 
1.5 Trainer Name Dr Nicole Eady  

1.6 Base/Address Community Learning Disability Service 
Beaumont House 
Mile End Hospital 
Bancroft Road 
London E1 4DG 

1.7 Service Line Specialist Services 
 

2) DESCRIPTION OF THE POST and TRAINING OPPORTUNITIES 

2.1 Qualifications and Experience of 
the Trainer 

Qualification: MB BS, MSc, MRCPsych, PGcert Medical Education.  
 
Substantive consultant psychiatrist with experience of supervising 
both core and higher trainees for educational and clinical 
supervision. For the past year I have also held the post of Training 
Program Director for Higher Trainees in Intellectual Disability 
Psychiatry as a job share. 
 
Experience in providing medical student clinical placements, and 
special interest sessions. Experience in examining medical students 
in both formative and summative OSCE examinations. I have 
experience in both large group and workshop based teaching for 
medical and multidisciplinary audiences.  
 
I am currently the deputy chair of the Royal College of Psychiatrists 
Examinations Standard Setting committee and have been a 
member of this examinations committee since 2013.  
 
Educational Portfolio and Appraisal (London Deanery Framework) 
completed. 

2.2 Description of the Clinical Service  The Community Learning Disability Service provides specialist 
healthcare services for adults with learning disability and also 
organises social care for them.   
 
The Foundation Year Doctor would join the Mental Health Care 
Program part of the service which provides specialist assessment 
and treatment for adults with mental health problems in 
community settings. 

2.2 Description of Clinical/Medical 
Team 

The Foundation trainee will join a medical team of 1 Consultant 
Psychiatrist, 1 ST4-6 trainee in Psychiatry of Learning Disability and 
1 ST2/3 Core Psychiatry trainee.  
 
The clinical team also includes psychologists, nurses, social 
workers, occupational therapists, physiotherapists and speech and 
language therapists 

2.3 Training Opportunities The trainee will be encouraged to undertake programmed 



 
 

Supervised Learning Activities (SLEs) and Work Place Based 
Activities in accordance with the Foundation Curriculum.  
 
We see a very wide range of psychiatric disorders, as well as 
developmental disorders such as autism, so the trainee will gain 
experience of the assessment and treatment of all such conditions 
in a multidisciplinary context.  There is the opportunity to further 
develop specialist clinical communication skills.  There are also 
opportunities for liaison work particularly with neurology and 
paediatrics as part of transition to adult services.   
 
The development of safe and effective community practice skills is 
an essential element of this placement. 
 
The work is highly structured, with a well-defined caseload, and 
clear role definition so that the work is appropriate for a doctor at 
this level of training. 
 
One day every two weeks is allocated to closely supervised 
psychiatric liaison work at the Royal London Hospital.  
 

2.5 Additional comments  Skills and knowledge gained are readily transferable to other 
psychiatric specialities, to general practice and also all medical 
settings where people with mental health problems or with 
learning disability present with physical problems. 
 
The trainee will be offered information and advice about careers in 
psychiatry. 
 

3) CLINICAL SUPERVISION 

3.1 Clinical Supervision arrangements Trainee will receive structured close clinical supervision at all 
times. Trainer or named deputy will be available for advice at all 
times, and meet for one hour a week supervision session. 

3.2 One to One Trainer Educational 
Supervision Arrangements 

Educational Supervision is provided by the North Thames 
Foundation School. 

3.3 Trainer cover arrangements Trainer cover is provided by a Consultant Psychiatrist for people 
with learning disability from a neighbouring service (Hackney or 
Newham) with senior cover from the ST4-6 in the service on site 
when the trainer is away 

3.4 Additional comments  A strong specialist multidisciplinary team experienced at working 
with junior doctors provides excellent additional support and 
training for all trainees.  
Supervised experience in Quality Improvement Projects is also 
available 

4) INDUCTION – describe the arrangements including any out of service leave required 

4.3 Team/Departmental Induction Trainee will be inducted to the team/department following 
standard local induction for all trainees. They will shadow other 
members of the medical team during their first two weeks of 
placement. 

4.4 Additional comments                       Out of service leave will be provided for any mandatory  
                                                                    training required at induction such as the Acute site      
                                                                    induction 



 
 

5) SPECIFIC CURRICULA PRIORITIES – describe how these are met in the post 
5.1 Community Orientation This is a very community orientated post.  The team base is in the 

hospital, but all the patients live in community settings, often living 
with families or carers that support them. 
 
Initial assessments and, where appropriate, interventions are often 
carried out in community settings, and close liaison with GPs and 
other community services is a crucial part of the work.  The team 
has clear guidelines to do this safely.  The Foundation Doctor 
would always be with another staff member when working in 
community settings. 
 

5.2 Long Term Conditions The Trainee will gain experience of management and care of 
patients with several long term conditions, both Learning Disability 
itself and major mental disorders such as schizophrenia, bipolar 
affective disorder, and autism.  

5.3 Holistic Care An holistic approach to care is integral to the way the team 
delivers interventions, and is essential because of the complex 
nature of the problems presented. ‘Personalisation’ or an 
individualised, needs led approach is central to the team’s 
philosophy. 
The team therefore provides an excellent environment for the 
trainee to achieve competencies in this area.  

5.4 Inter-professional and integrated 
Working 

Multidisciplinary assessments are the norm, and joint 
interventions are very common.  The trainee would participate in 
these as part of their placement.   
 
The team is integrated with social services, so that social care is 
provided that supports people’s health needs to be met. 
 
Integrated working is also required with other mental health 
services (e.g. the out of hours home treatment team, the inpatient 
services), with general practice, and with social care providers e.g. 
day services. 
 

6) LOCAL ACADEMIC SUPPORT 
6.1 Local academic programme  Trainee will attend the weekly academic program based on site the 

Tower Hamlets Centre for Mental Health at Mile End Hospital, and 
the monthly Psychiatry of Learning Disability academic program 
based at Barts. 
 
They would also attend Foundation Year teaching at the acute site 
as required 

6.2 Local Knowledge eg Library 
Resources 

Available as for all current trainees.  Comprehensive collection of 
e-resources available via Athens including the ProQuest Psychology 
Journal Collection and BMJ.  Training in searching the health 
databases and making the most of Athens is also available. 

7) TIMETABLE – pls insert or append 

7.1 Trainee timetable   

Monday Tuesday Wednesday Thursday Friday 



 
 

 

 

 

 

 
Foundation Programme 

Community Visits/ 

Monthly Psychiatry of 

Learning Disability 

academic program 

(Barts) 

Community 

Visits  

New 

assessments 

Team 

meetings 

 

 

Admin/Project work 

Psychiatric Liaison 

work at the Royal 

London Hospital 

(alternate weeks) 

  Tower Hamlets 

Centre for Mental 

Health case 

presentation 

  

Clinical/Educational 

supervision (1 hour) 

Clinical Admin 

Supervised 

outpatient 

Clinic  

Local psychiatric 

trainee teaching 

(Mile End)/ 

Monthly Trust 

academic 

afternoon (Barts) 

New 

assessments 

Clinical work 

Psychiatric Liaison 

work at the Royal 

London Hospital 

(alternate weeks) 

 

7.2 Trainer timetable  

Monday Tuesday Wednesday Thursday Friday 

Monthly Psychiatry 

of Learning 

Disability academic 

program (Barts) 

Lead Clinician: 

medical staffing and 

program director 

Lead Clinician: 
Management/ 

clinical 
governance 

 

CPA meetings 

Joint allocation 
meeting 

Clinical Admin  

ST4-6 Supervision 

(1 hour) 

Team meeting 

 

Team clinical 

consultation 

 

 

Lead Clinician: 
Service 
Development 

  Tower Hamlets 
Centre for Mental 
Health case 
presentation 

  

ST2/3 supervision 
(1 hour) 

 

FY1 supervision (1 

hour) 

Liaison with 
inpatient services  

Clinic Home Visits 

 

Trust academic 

afternoon (monthly) 

New 
assessments 

Research/ 
Teaching 

 

 



 
 

Individual Placement Descriptor 
 
 
Trust East London NHS Foundation Trust 

Site Royal London Hospital 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/RWK28/FND/FY2/004 
LDN/RWK28/FND/FY2/002 
LDN/RWK28/FND/FY2/001 
LDN/RWK28/FND/FY2/003 
 

Placement details (i.e. the specialty 
and sub-specialty) 

Adult Psychiatry 

Department Liaison Psychiatry 
Type of work to expect and 
learning opportunities 
 

See attached JD below for type of work to expect. 
Learning opportunities - in addition to their Foundation 
Year training programme the trainee will be expected 
when possible to attend the local academic programme 
which occurs weekly on a Wednesday afternoon. Once 
a month they will also be able to attend the ELFT Barts 
Academic afternoon 

Where the placement is based Department of Psychological Medicine, David Hughes 
Building, Royal London Hospital 

Clinical supervisor(s) for the 
placement 
 

Dr Nick Walsh 

Main duties of the placement See attached JD below 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

See attached JD below 

Local education provider (LEP) / 
employer information 
 

Barts Health 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 

 
 
 
 

Job Description 
  



 
 

FY2 in Liaison Psychiatry 
Clinical Supervisor: Dr Nick Walsh 

Locality: Tower Hamlets 
Main Base: Royal London Hospital 

  
Address / Contact details: Department of Psychological Medicine, David Hughes Building, Royal 

London Hospital, Stepney Way, E1 1BB 

 
Introduction & Summary 
 

This job description is for a Foundation Year 2 post in Liaison Psychiatry, working at the Royal 
London and St Barts Hospitals 

The post holder will spend four months in this post, under the Clinical Supervision of Dr Nick Walsh 
but also providing some clinical support to other Consultants as appropriate. 
 
The post-holder will gain experience in assessment and management of: psychiatric emergencies 
in the Emergency Department and general medical/surgical wards, medically unexplained 
symptoms, cardiac, cancer, neuroscience, intensive care, HIV, renal and trauma liaison.   
 

Brief description / profile of Clinical Supervisor 

Dr Nick Walsh is Consultant Psychiatrist, with a special interest in HIV liaison and trauma.   

 

The team (including staffing) / service description 

The team members come from multiple disciplines with individual expertise.  The team consists of: 
3 WTE consultant psychiatrists, 2 WTE ST4-6, 1 CT3, 1 FY2 (this post), 1 nurse/CBT therapist, 1 
WTE senior clinical psychologist, 1 nurse consultant, 1 team manager, and a team of PLNs 
providing the core ED liaison service. 

 

Role of the Trainee / Main Duties and Responsibilities 

The post-holder will provide a clinical psychiatric service, including emergency, urgent and routine 
assessments at the Royal London and St Barts Hospitals.  All clinical work is supervised by a 
consultant psychiatrist. 

 

Any other specific characteristics of this job 
 
The Royal London Hospital has the UK’s busiest trauma service.  The service is acute and sees a 
large number of patients each year. St Barts Hospital is a specialist cardiac and cancer centre. 
 
  



 
 

Timetable 
 
 
This is an example with special interest and non-fixed sessions negotiable on commencing post. 
 
 

 Monday  
 

Tuesday  Wednesday Thursday  Friday  

AM 
Team 
handover 
Clinical work 

MDT 
Clinical work 

Team handover 
Supervision 
Clinical work 

Team handover 
Clinical work 

Team 
handover 
Clinical work 

PM Clinical work Clinical work 

Local/Trust-wide 
teaching 

Clinical work 

 
Clinical work 

 
 
 

Clinical Supervisor Timetable 
 
 
This is an example with special interest and non-fixed sessions negotiable on commencing post. 
 
 

 Monday  
 

Tuesday  Wednesday Thursday  Friday  

AM HIV clinic RLH MDT RLH 
SPA 
 

Mildmay Hospital 
Clinical work 
RLH 

PM HIV clinic RLH Clinical work RLH 

SPA 
Clinical work 
SPA 
 

Clinical work 
RLH 

 

 

 

 

 

 

 

 

 
 
 
 
Whipps Cross IPDs 
 



 
 

Foundation Programme 
Individual Placement Descriptor 

 

 
Trust Barts Health 

Site Whipps Cross University Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY1/002 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 Acute Medicine 

Department The Department of Acute Medicine comprises 11 
Consultants of whom 4 are Nephrologists, 2 are 
Infectious Diseases Physicians, with 1 Cardiologist, 1 
Rheumatologist, 1 Maternal Medicine and 1 
Respiratory Physician with 1 Acute Medicine 
Consultant. the Acute Medicine consultants are 
involved in acute unselected general medical on call. 
The department also has dedicated acute medicine 
SpRs and a a renal SpR who work with a team of 16 
SHOs and 2 FY1s. 

The department serves a diverse local population of 
East London with a catchment of over 350,000 people 
from Waltham Forest, Redbridge, Epping Forest and 
further afield. It has close links with tertiary cardiology 
services at St Bartholomew’s Hospital and with the 
Hyperacute Stroke Unit atThe Royal London Hospital. 



 
 

Type of work to expect and 
learning opportunities 

All F1/F2 doctors are ward based and are expected 
to attend daily consultant led ward rounds and work 
within the team to deliver the daily ongoing medical 
care to all patients on their ward. 
Whilst on call, the F1/F2 will be involved with the 
generic clerking of acute unselected medical patients 
and will subsequently be involved with their ongoing 
care. They will also have to provide emergency 
medical ward cover. 
The overall educational objectives of the F1/F2 year 
are to provide the trainee with the knowledge, skills, 
and attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical 
record 

• Manage time and clinical priorities 
effectively 

• Communicate effectively with patients, 
relatives and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which 
occur during the management of patients with 
general medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Whipps Cross University Hospital Acute Assessment 
Unit (AAU) 



 

 

Clinical supervisor(s) for the 
placement 

Dr Chinenye Ilozue (Clinical Lead), Dr Victoria Shivji 
(Education Lead). Named clinical supervisor will be 
allocated from within the acute medical consultant body 

Main duties of the placement The F1/F2 doctor is responsible with other staff for 
patients admitted to the acute medical ward and 
deals with problems arising in these patients under 
the close supervision of senior doctors. Daily duties 
include attending consultant led wards rounds, 
organising investigations, maintaining accurate 
patient medical records and performing venous 
thromboembolism and delirium score assessments 
for all acute admissions. They will have the 
opportunity to learn practical procedures and to 
attend out- patient clinics on at least 6 occasions 
over 4 months in a specialty of their choice and 
interest. They should aim to complete an audit or 
quality improvement project during their placement in 
acute medicine. 
They are expected to attend various teaching 
programmes including the weekly F1/F2 lecture-
based teaching, weekly clinical skills teaching where 
practical procedures and simulation teaching for 
acute medical emergencies are taught, weekly acute 
medicine departmental teaching and the hospital 
grand round. 

They are also expected to attend a weekly Xray Meeting 
 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Daily: 0900- 1700 or 0800 - 1600 

Consultant ward round/ daily duties 
Other: 
Monday   1530-1630 Radiology meeting 
Tues: 1300-1400 Grand Round 

 
Weds:  1300-1400 Formal F1/F2 Teaching 

1400-1600 Simulation Teaching 
 

Thurs: 1200-1300 Acute Medicine 
Departmental Teaching 
 

 
On call requirements: 

 
Whipps Cross Hospital currently has 42 Foundation 
Year One (FY1) trainee doctors working in 
Specialist Medicine, Surgical Directorate as well as 
one FY1 doctor assigned to Obs & Gynae 
speciality. 

 
Out of 42 FY1 doctors, 32 doctors work on on- call 
rotas at any one rotation of 4 months. The other ten 
doctors do not receive banding as they only work 
during standard hours of 8a.m. to 5.00. 
p.m. Respiratory, Stroke/Cardiology, Psychiatry, 
Gastroenterology, ITU Anaesthetics, Paediatrics, 
DMEP and 2month of Urology rotas are un- banded 
as FY1 doctors work 40 hours per week. 



 

 
On current surgical rota, 12 FY1 doctors work 46:41 
per week each. Two doctors from 16 FY1 doctors work 
long day shifts from 08:00 a.m. to 9:00p.m. during 
weekdays as well as weekends. 

 
FY2 - Intensity of their on-call commitments depends 
on number of doctors on the on-call Rota. The Trust 
has three shift patterns of standard day from 08:00 
am to 17:00, Long Day shift starts at 08:00 to 20:30 
and night shift 20:30 p.m. to 08:30 a.m. across the 
SHO grade doctors. 

Local education provider (LEP) / 
employer information 

The employer for this post is Barts Health 
NHS Trust. This post will be based at 
Whipps Cross Hospital, an acute NHS 
hospital which provides a full range of 
general inpatient, outpatient, and day 
case services, as well as maternity 
services and a 24-hour Emergency 
Department and Urgent Care Centre. It 
also provides specialist services, 
including urology, ENT, audiology, 
cardiology, colorectal surgery, and 
cancer care and currently employs 3,400 
staff. 

 
 
 

 

*It is important to note that this description is a typical example of the placement and 
may be subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 



 

Trust  Barts Health 
Site  Whipps Cross Hospital 

Trainee Information System (TIS) LDN/R1HKH/FND/FY1/007 
Post Code (and local post number if LDN/R1HKH/FND/FY1/005 
known)   

   
Placement details (i.e. the specialty FY1 Cardiology/Stroke [LDN/R1HKH/FND/FY1/007] 
and sub-specialty)   Stroke/Cardiology [LDN/R1HKH/FND/FY1/005] 

Department  The Dept of Cardiology/Stroke comprises 5 Consultant 
  Cardiologists and 1 Associate Specialist. 
  The department is closely linked with tertiary services 
  in Barts. 
Type of work to expect and  All F1 Doctors in hospital posts will generally be ward 

learning opportunities  based during the ‘normal’ working day and expected to 
  deliver the daily medical and cardiological care of all 
  the patients on their ward irrespective of specialty. 
  The overall educational objectives of the F1 year are to 
  provide the trainee with the knowledge, skills and 
  attitudes to be able to 
  • Take a history and examine a patient 
  • Identify and synthesise problems 
  • Prescribe safely 
  • Keep an accurate and relevant medical record 
  • Manage time and clinical priorities effectively 
  • Communicate effectively with patients, relatives 
  and colleagues 
  • Use evidence, guidelines and audit to benefit 
  patient care 
  • Act in a professional manner at all times 
  • Cope with ethical and legal issues which occur 
  during the management of patients with general 
  medical problems 
  • Educate patients effectively 
  • Become life-long learners and teachers. 

Where the placement is based Whipps Cross Hospital 

Clinical   supervisor(s)  for the 
Dr Anil Taneja, Dr Raj Amersey, Dr Sandy Gupta, Dr 
Debashish Das, Dr Shanti Velmurugan 

placement    

   

Main duties of the placement  The F1 doctor is responsible with other staff for the 
  ward care of patients and the maintenance of the 
  patient’s medical record. They will participate in daily 
  CCU rounds and in the management of patients 
  referred for an inpatient cardiological opinion They are 
  expected    to    attend    the   structured    teaching 
  programmes provided by the department. The doctor 
  will be responsible for such other specific clinical duties 
  as allocated by consultants including performing other 
  duties in occasional  emergencies  and  unforeseen 
  circumstances. 

  Like the F2 doctors to gain experience in weekly DC 
  Cardioversion list. 

Typical  working  pattern  in  this Daily: 08.30 Ward round 



 

placement (e.g.  ward  rounds, clinics,  1200/1700/ Board Round/Handover 
 

heatre sessions) Opportunities to observe angiography, PCI, pacing, 
 TOES, transthoracic echo 

 Wednesdays 13.00 foundation Teaching 

 Fridays, 12.30-2pm alternating MDT with cardiac 
 surgeons and Cardiology case teaching/seminars 
 On call requirements: 
 Nil 

Local education provider (LEP) / The employer for this post is Barts Health NHS 

employer information Trust 
 The post will be based at Whipps Cross Hospital, 
 which is a medium sized acute NHS Trust and 
 provides an extensive range of secondary services 
 for the growing local community of approximately 
 280,000. About 25% of the population is over 65. 
 In the summer months the population increases by 
 up to 100,000 visitors 
 

*It is important to note that this description is a typical example of the placement and may 
be subject to change. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 

 

Trust Barts Health 



 

Site Whipps Cross Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY1/004 
LDN/R1HKH/FND/FY1/006 
LDN/R1HKH/FND/FY1/008 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 Cardiology 

Department The Dept of Cardiology comprises 5 Consultant 
Cardiologists and 1 Associate Specialist. 
The department is closely linked with tertiary services 
in Barts. 

Type of work to expect and 
learning opportunities 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical and cardiological care of all 
the patients on their ward irrespective of specialty. 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to 
• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record 
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 
and colleagues 
• Use evidence, guidelines and audit to benefit 
patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 
• Educate patients effectively 
• Become life-long learners and teachers. 

Where the placement is based Whipps Cross Hospital 

 

Clinical supervisor(s) for the 
placement 

Dr Anil Taneja, Dr Raj Amersey, Dr Sandy Gupta, Dr 
Debashish Das, Dr Shanti Velmurugan 

Main duties of the placement The F1 doctor is responsible with other staff for the 
ward care of patients and the maintenance of the 
patient’s medical record. They will participate in daily 
CCU rounds and in the management of patients 
referred for an inpatient cardiological opinion They are 
expected to attend the structured teaching 
programmes provided by the department. The doctor 
will be responsible for such other specific clinical duties 
as allocated by consultants including performing other 
duties in occasional emergencies and unforeseen 
circumstances. 

 

Like the F2 doctors to gain experience in weekly DC 
Cardioversion list. 



 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 

Daily: 08.30 Ward round 
1200/1700/ Board Round/Handover 

 

 
 
 

*It is important to note that this description is a typical example of the placement and 
may be subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 

 

Trust Barts Health 

Site Whipps Cross Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY1/001 
LDN/R1HKH/FND/FY1/009 
LDN/R1HKH/FND/FY1/010 
LDN/R1HKH/FND/FY1/040 

Placement details (i.e. the specialty 
and sub-specialty) 

F1 

theatre sessions) Opportunities to observe angiography, PCI, pacing, 
TOES, transthoracic echo 

 
Wednesdays 13.00 foundation Teaching 

 
Fridays, 12.30-2pm alternating MDT with cardiac 
surgeons and Cardiology case teaching/seminars 
On call requirements: 
Nil 

Local education provider (LEP) / 

employer information 

The employer for this post is Barts Health NHS 
Trust 
The post will be based at Whipps Cross Hospital, 
which is a medium sized acute NHS Trust and 
provides an extensive range of secondary services 
for the growing local community of approximately 
280,000. About 25% of the population is over 65. 
In the summer months the population increases by 
up to 100,000 visitors 



 

Department Diabetes &Endocrinology (D&E, Gillian Hanson 
Centre). The department comprises 5 full-time D&E 
consultants and 1 LTFT consultant. 
. Key supporting staff include 3 diabetes 
specialist nurses, all located in the Gillian Hanson 
Centre, 2 specialist registrars and one IMT3 grade 
trainee. 

Type of work to expect and 
learning opportunities 

Acute and inpatient general medicine; specialist 
diabetes – acute and inpatient 

 

The parent base ward is Curie Ward. The majority of 
patients are acute general medical 
inpatients, but several patients will have predominantly 
diabetes-related problems, especially hyperglycemic 
emergencies and complex foot problems. 
We currently operate a consultant of the week (COW) 
rota, shared between the 5 consultants. COW is 
responsible additionally for complex diabetes patients 
around the hospital. 

 

Specific learning opportunities of the post include: 

• Management of acute diabetes emergencies 

• Routine management of inpatient diabetes 
(especially insulin treatment) 

• Occasional acute endocrinology (pituitary, 
adrenal, thyroid, hypercalcaemia and electrolyte 
problems) 

• We expect F1 trainees to attend at least one 
diabetes outpatient clinic and spend a few 
hours with the diabetes specialist nurses, to 
develop their skills in ambulatory diabetes care 

• We expect FY1 trainees to be actively involved 
in the journal club and present on the 
departmental M&M meetings in addition to 
other talks. 

Where the placement is based Wards and Gillian Hanson Centre, WXUH 

Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement In addition to general duties of F1: 

• General ward work, with particular emphasis on 
history taking and clinical examination, 
development of differential diagnoses and 
short- and medium-term management plans. 
Discharge planning with other members of the 



 

*It is important to note that this description is a typical example of the placement and 

may be subject to change. 

 MDT. 

• Maintaining accurate, concise records, with 
updating of clinical problem lists. 

• Communications with other professionals and 
patients and carers. 

• Seeking senior support and guidance where 
appropriate. 

• Attendance at weekly radiology and academic 
meetings. 

• Maintaining an adequate rate of acquisition of 
required assessments. 

• Safe prescribing of diabetes medications, 
including insulin, and appropriate day to day 
dosage adjustments. 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Typical working pattern in this post e.g. ward rounds, 
clinics, theatre sessions 
Daily/weekly/monthly (if applicable) 

 
Mon - Fri: 9-00: Ward round with COW (every day) 
Mon: 8-30: Radiology meeting (optional till 9 am for 
trainees) 
Tues: 13-00 Grand Round 
Wed: 13-00 Foundation Teaching 
Thurs: 12-30 Academic meeting (journal club) 

 
 

On call requirements: 
As per medical rota 

Local education provider (LEP) / 
employer information 

Barts Health Whipps Cross University Hospital NHS 
Trust. 



 

Foundation Programme 
Individual Placement Descriptor* 

 
Trust Barts Health 

Site Whipps Cross University Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY1/027 
LDN/R1HKH/FND/FY1/028 
LDN/R1HKH/FND/FY1/043 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 DMEP 

Department The Dept of Medicine for Elderly People (DMEP) sits 
within Older People’s Services (OPS) part of the 
Division of Medicine at Whipps Cross University 
Hospital. It comprises of 16 consultant Geriatricians 
covering 3 General Geriatrics Wards, Orthogeriatrics 
and Surgical Liaison, a Frailty Unit, 
daily clinics and daily Acute On-Call. There are 3 
ST4+ Registrars and 7 GPVTS trainees as well as up 
to 3 IMT3 and 4 IMT 1-2 
trainees, up to 12 Trust SHO-level doctors and 2 FY1s. 
There is one F2 trainee rotating through the 
department at any time. 

Type of work to expect and learning 
opportunities 

All F1 Doctors in hospital posts will be ward based 
during the ‘normal’ working day. 
The overall educational objectives of the F1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to 
• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record 
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 
and colleagues 
• Use evidence, guidelines and audit to benefit 
patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which 
occur during the management of patients with 
general medical problems 
• Educate patients effectively 
• Become life-long learners and teachers. 
Specific Objectives with regard to the Geriatrics 
Placement are to expose the trainee to: 
• Frailty and the ‘Geriatric Giants’ 
• The holistic approach to the Older Patient and 
the Comprehensive Geriatric Assessment 
• Legal Aspects of the Mental Capacity Act 
• Breaking bad news 
 
 

Where the placement is based Whipps Cross University Hospital. 



 

Clinical supervisor(s) for the 
placement 

Dr Simon Green (or other colleague if more 
appropriate) 

Main duties of the placement The F1 doctor is responsible with the Multidisciplinary 
Team for the ward-based care of patients, the 
maintenance of patient’s medical records and timely 
and accurate discharge summaries. They are 
expected to attend the structured teaching 
Programmes provided by the department. The doctor 
will be responsible for such other specific clinical 
duties as allocated by consultants including 
performing other duties in occasional emergencies 
and unforeseen circumstances. 
The F1 participates in the General Medical full shift 
rota as one of 30 SHOs providing 3 tiers of SHO 
cover. 
While on departmental duties the SHO will generally 
be based on the same acute Elderly Medicine ward, 
but may have to move to other Elderly wards when 
cross covering leave or shifts. There will also be 
opportunity to provide medical cover to the Day 
Hospital. 
 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Daily: am Board round, consultant post-take 
and sick patient review round 
SHO round 1700 Handover 
Twice weekly Consultant round 
Tues: 1300 Grand Round 
Wed: 1300 Foundation Teaching 
Thurs:           0845 Registrar-led Morning Report  
Fri:                0845 XR CPC 
 
Any generic teaching/training based in MEC or skills 
suite to be attended by arrangement with colleagues 
for ward cover. 

Local education provider (LEP) / 
employer information 

The employer for this post is Barts Health NHS Trust. 
The post is based at Whipps Cross Hospital. 

 
 
 
 
*It is important to note that this description is a typical example of the placement 
and may be subject to change. 

 
 
 
 
 
 
 

Foundation Programme 



 

Individual Placement Descriptor* 

*It is important to note that this description is a typical example of the placement and may be subject to 
change. 

Trust Barts Health 

Site Whipps Cross University Hospital 

Trainee Information System (TIS) Post Code 
(and local post number if known) 

LDN/R1HKH/FND/FY1/012 
LDN/R1HKH/FND/FY1/013 
LDN/R1HKH/FND/FY1/014 
LDN/R1HKH/FND/FY1/015 

Placement details (i.e. the specialty and sub-
specialty) 

FY1 Gastroenterology 

Department The department of Gastroenterology work together 
as a team. This comprises 7 Consultant 
Gastroenterologists who work a Consultant of the 
week rotation for inpatient duties, 2 SpRs and 2 CT 
trainees as well as 4 FY1 Drs AND ONE Staff grade 
doctor and a 1 clinical research fellow 

 
The team has 2 main wards but also looks after 
outlying gastroenterology patients on other wards 
throughout the hospital. The consultants are on a daily 
specialty rota for Gastroenterology, accepting specialty 
patients on a daily basis and the team are also on call for 
acute medicine. 

Type of work to expect and learning 
opportunities 

The Gastroenterology F1 Doctors are ward based 
during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on 
their ward irrespective of specialty. They are also 
expected to participate in the care of the outlying 
patients, with one of the 4 FY1s taking 
responsibility for this each week. The F1 will be 
involved with the generic clerking of patients being 
admitted and the on-going care of the patients in the 
unit. 
The overall educational objectives of the F1 year are 
to provide the trainee with the knowledge, skills, and 
attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical 
record 

• Manage time and clinical priorities 
effectively 

• Communicate effectively with patients, 
relatives and colleagues 

• Use evidence, guidelines and audit to 
benefit patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which 
occur during the management of patients 
with general medical problems 

Educate patients effectively Become life-long 
learners and teachers. 



 

Where the placement is based Whipps Cross University Hospital NHS Trust. 
; Wards Conifer and Cedar & outlying wards. 

Clinical supervisor(s) for the placement Dr Hoque (clinical Lead), Dr Carty, Dr Watson, Dr El-
Sherif, Dr Tanwar, Dr Albusoda, Dr Zabron, Dr Papadia, 
Dr Caviglia 

Main duties of the placement The main duties of the placement are described 
above. 

The F1 doctor is responsible with other staff for the ward 
care of patients and the maintenance of the patient’s 
medical record. They are expected to attend the 
structured teaching programmes provided by the 
department. The doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, theatre 
sessions) 

Daily: 0900 Consultant ward round 
1200/1700/2100 Handover 

 
Tues: 08.30 Xray meeting & Upper GI Cancer 

MDT meeting 
1300 Grand round 

 
Weds:     1300-1500 Foundation teaching programme 

 
On call requirements: 
The Trust currently has 42 Foundation Year One 
(FY1) trainee doctors working in Specialist Medicine, 
Surgical Directorate as well as one FY1 doctor 
assigned to Obs & Gynae speciality. 

 
Out of 42 FY1 doctors, 32 doctors work on on- call 
rotas at any one rotation of 4 months. Other ten 
doctors do not receive banding as they only work 
during standard hours of 8a.m. to 5.00 p.m. 
Respiratory, Stroke/Cardiology, Psychiatry, 
Gastroenterology, ITU Anaesthetics, Paediatrics, 
DMEP and 2month of Urology rotas are un- banded 
as FY1 doctors work 40 hours per week. 

 
On current surgical rota, 10 FY1 doctors work 46:41 
per week each. Two doctors from 16 FY1 doctors work 
long day shifts from 08:00 a.m. to 9:00p.m during 
weekdays as well as weekends. 

Local education provider (LEP) / employer 
information 

The employer for this post is Barts Health NHS 
Trust. The post will be based at Whipps Cross 
Hospital, which is a medium sized acute NHS Trust 
and provides an extensive range of secondary 
services for the growing local community of 
approximately 280,000. About 25% of the 
population is over 65. In the summer months 
the population increases by up to 100,000 visitors. 



 

Foundation Programme 
Individual Placement Descriptor* 

 

 
Trust Barts Health 

Site Pine Lodge 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/RATLW/FND/FY1/002 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 

Department General Psychiatry 

Type of work to expect and 
learning opportunities 

There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year. This 
includes mandatory, bleep free, lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher. A personalised work 
schedule meeting will take place with your Educational 
Supervisor. 

 
The overall educational objectives are to provide the 
FY1 trainee with the knowledge, skills and confidence 
to be able to 
• Take a history and examine a patient 
• Identify and synthesise problems across a variety of 
acuity of presentation 
• Prescribe safely under supervision 
learn multidisciplinary team working 
• Keep an accurate and relevant medical record 
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives and 
colleagues 
• Use evidence, guidelines and audit to benefit patient 
care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur during 
the management of patients with a combination of 
general medical and acute psychiatric problems 
• Educate patients effectively 
• Become life-long learners and teachers. 
Particular learning opportunities in psychiatry include: 
• Managing and assessing acute psychiatric 
presentations 
• Diagnosis and treatment of common and complex 
psychiatric problems 
• Understanding of mental health legislation and role of 
Tribunals 
• Assessing and managing acutely unwell patient with a 
holistic approach to their physical and mental health. 
• Taster sessions in other sub-specialities can be 
organised along with on-call experience if requested. 



 

Where the placement is based Pine Lodge 

Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement They will have the opportunity to 
follow the care pathway of acutely unwell psychiatric 
patients, giving the role a joint focus on mental and 
physical health. 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Shift 

Local education provider (LEP) / 
employer information 

Barts Health, Whipps Cross Hospital 

 

*It is important to note that this description is a typical example of the placement and 
may be subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 



 

Individual Placement Descriptor* 
 

 
Trust Barts Health 

Site Whipps Cross University Hospital 

Trainee Information System 

(TIS) Post Code (and local post 

number if known) 

LDN/R1HKH/FND/FY1/016 
LDN/R1HKH/FND/FY1/018 
LDN/R1HKH/FND/FY1/019 
LDN/R1HKH/FND/FY1/020 
LDN/R1HKH/FND/FY1/021 
LDN/R1HKH/FND/FY1/022 
LDN/R1HKH/FND/FY1/023 
LDN/R1HKH/FND/FY1/024 
LDN/R1HKH/FND/FY1/026 

 
Placement details (i.e. the 
specialty and sub-specialty) 

 
FY1 

 
Department 

 
General Surgery 

 
Type of work to expect and 
learning opportunities 

 
There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
by the end of the foundation year. This includes 
mandatory, bleep free, lunchtime teaching, simulation 
training days and opportunities to develop skills as a 
clinical teacher. The personalised work schedule is to 
be discussed further with your Educational Supervisor. 
 
The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to: 
• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record 
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 
and colleagues 
• Use evidence, guidelines and audit to benefit 
patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 
during the management of patients with general medical 
problems 
• Educate patients effectively 
• Become life-long learners and teachers. 
 
Daily:  0900 – Daily ward round 
Tues: 13:00 Grand Round 
Wed: 13:00-15:00 Formal teaching programme 
Thurs: 07:45-08:30 Departmental Teaching 
 

 
Where the placement is based 

 
Whipps Cross University Hospital 

 
Clinical supervisor(s) for the 
placement 

 
To be confirmed 



 

 
Main duties of the placement 

 
All Foundation Year 1 (FY1) doctors in hospital posts 
will generally be ward based during the ‘normal’ working 
day and expected to deliver the daily medical care of all 
the patients on their ward irrespective of specialty. 
Whilst in this attachment the FY1 doctors will be involved 
with the generic clerking of patients being admitted and 
the on-going care of the patients on the unit. 
 

 
Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

 
Full Shift 

 
Local education provider (LEP) 
/ employer information 

 
Barts Health, Whipps Cross Hospital 

  
 

*It is important to note that this description is a typical example of the placement and 
may be subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 



 

 
Trust Barts Health 

Site Goodmayes 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/RATGM/FND/FY1/006  

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 

Department Goodmayes, General Psychiatry 

Type of work to expect and 
learning opportunities 

There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year. This 
includes mandatory, bleep free, lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher. A personalised work 
schedule meeting will take place with your Educational 
Supervisor. 

 
The overall educational objectives are to provide the 
FY1 trainee with the knowledge, skills and confidence 
to be able to 
• Take a history and examine a patient 
• Identify and synthesise problems across a variety of 
acuity of presentation 
• Prescribe safely under supervision 
learn multidisciplinary team working 
• Keep an accurate and relevant medical record 
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives and 
colleagues 
• Use evidence, guidelines and audit to benefit patient 
care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur during 
the management of patients with a combination of 
general medical and acute psychiatric problems 
• Educate patients effectively 
• Become life-long learners and teachers. 
Particular learning opportunities in psychiatry include: 
• Managing and assessing acute psychiatric 
presentations 
• Diagnosis and treatment of common and complex 
psychiatric problems 
• Understanding of mental health legislation and role of 
Tribunals 
• Assessing and managing acutely unwell patient with a 
holistic approach to their physical and mental health. 
• Taster sessions in other sub-specialities can be 
organised along with on-call experience if requested. 

Where the placement is based Goodmayes Hospital, Ilford, Monet inpatient Ward 
Team 



 

Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement The doctor will be based in the Goodmayes Hospital in 
 

 Ilford with Monet Ward inpatient team full-time. The 
medical team consists of a consultant, CT and 
specialty doctor. They will have the opportunity to 
follow the care pathway of acutely unwell psychiatric 
patients, giving the role a joint focus on mental and 
physical health. 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Shift 

Local education provider (LEP) / 
employer information 

Barts Health, Whipps Cross Hospital 

 

*It is important to note that this description is a typical example of the placement and 
may be subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 



 

 
Trust Barts Health NHS Trust 

Site Whipps Cross 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY1/029 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 Intensive Care Medicine 

Department Anaesthesia 

Type of work to expect and 
learning opportunities 

2 months experience in anaesthesia gaining 
experience of a range of specialties 
2 months ICM experience 

Where the placement is based Theatres and ICU 

Clinical supervisor(s) for the 
placement 

Dr Claire Waters 

Main duties of the placement Supernumerary shadowing in theatre and ICU 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 

theatre sessions) 

2 months allocated to theatres (07:30-17:30) 
 
2 months in ICU (daily ward rounds and management 
of acute admissions) 

Local education provider (LEP) / 
employer information 

Barts Health NHS Trust 

 

*It is important to note that this description is a typical example of the placement 

and may be subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 



 

Trust Barts Health 

Site Whipps Cross University Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY1/033 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 

Department Obstetrics & Gynaecology 

Type of work to expect and learning 
opportunities 

There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year. This 
includes mandatory, bleep free, lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher. The personalised work 
schedule is to be discussed further with your 
Clinical and Educational Supervisor. 

 
All Foundation Year 1 (FY1) doctors in hospital posts 
will generally be ward based during the ‘normal’ 
working day and expected to deliver the daily medical 
care of all the patients on their ward irrespective of 
specialty. Whilst in this attachment the FY1 doctors will 
be involved with the generic clerking of patients being 
admitted and the on-going care of the patients on the 
unit. 

The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 
Daily: 0900 – Daily ward round 
Tues: 13:00 Grand Round 
Wed:  13:00-15:00 Formal teaching 



 

programme  

Fri:      0815 Departmental teaching 
Where the placement is based Whipps Cross University Hospital 

Clinical supervisor(s) 
for the placement 

To be confirmed 

Main duties of the placement The FY1 doctor is responsible with other staff for the care of 
ward patients and the maintenance of the patients’ medical 
records. They will have opportunity to work with the 
consultants in the outpatient department for at least one clinic 
each week, as well as attending Theatre. The FY1 doctor will 
take responsibility for any problems arising in ward patients 
with direct supervision. They are expected to attend the 
structured teaching programmes provided by the department 
and the hospital. The FY1 doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 

Typical working pattern in this 
placement (e.g. ward 
rounds, clinics, theatre 
sessions) 

Shift 

Local education provider 
(LEP) / employer information 

Barts Health, Whipps Cross 

 

*It is important to note that this description is a typical example of the placement and 
may be subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 

 
Trust Barts Health 

Site Whipps Cross University Hospital 



 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY1/003; LDN/R1HKH/FND/FY1/044 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 Palliative and Acute Medicine 

Department Situated in the grounds of Whipps Cross University 
Hospital, the Margaret Centre is the base for local 
Specialist Palliative Care services (SPCS). Services 
available are: 

• Community Macmillan Nurses covering the 
London Borough of Waltham Forest 

• Hospital Palliative Care Team 

• 11-bedded Inpatient Unit 

• Psychological Support Service: 
o Zig Zag children’s counseling 

service 
o Young People’s’ counseling 

service 
o Adult counseling service 

• Complementary Therapies 

• Occupational Therapy 

• Social Work 

• Chaplaincy 

 
These services are offered to inpatients of Whipps 
Cross University Hospital NHS Trust, the community of 
Waltham Forest, and people who look to the Trust for 
their care. It is also available to their families and 
carers. 

Type of work to expect and learning 
opportunities 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected 
to deliver the daily medical care of all the patients on 
their ward. The overall educational objectives of the 
F1 year are to provide the trainee with the knowledge, 
skills and attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical 
record 

• Manage time and clinical priorities 
effectively 

• Communicate effectively with patients, 
relatives and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with 
general medical problems 

• Educate patients effectively 
Become life-long learners and teachers. 



 

Where the placement is based The Margaret Centre, Whipps Cross University 
Hospital NHS Trust. 

Clinical supervisor(s) for the 
placement 

Dr Elisabeth Bjorndal and Dr Chris Farnham 

Main duties of the placement The FY1 doctor is responsible with other staff for the 
ward care of patients and the maintenance of the 
patient’s medical record. 
As well as gaining experience in in-patient palliative 
care, it is expected that the FY1 doctor spends time 
with other members of the MDT, including doing home 
visits with members of the community palliative care 
team, to get an idea of the breadth of services 
available and who may best benefit from referral. 

It is also expected that the FY1 doctor participate in 
audit and quality improvement activity and attend 
departmental teaching events. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Daily: 09.30 MDT meeting and handover followed by 
ward work. 

In addition: 
Mon: Ward cover 
Tues: Grand round 

Wed: Foundation Teaching 
Thurs: Ward cover 
Fri: Ward cover 

On call requirements: 
As part of acute medical rota 

Local education provider (LEP) / 
employer information 

The employer for this post is Barts Health NHS 
Trust. 
The post will be based at Whipps Cross Hospital, 
which is a medium sized acute NHS Trust and 
provides an extensive range of secondary services 
for the growing local community of approximately 
280,000. About 25% of the population is over 65. 
In the summer months the population increases by 
up to 100,000 visitors. 

 

*It is important to note that this description is a typical example of the placement and 
may be subject to change. 

 

 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 

 

Trust Barts Health 

Site Whipps Cross University Hospital 



 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY1/031 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 

Department Paediatrics 

Type of work to expect and learning 
opportunities 

There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year. This 
includes mandatory, bleep free, lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher. The personalised work 
schedule is to be discussed further with your 
Educational Supervisor. 

 
All Foundation Year 1 (FY1) doctors in hospital posts 
will generally be ward based during the ‘normal’ 
working day and expected to deliver the daily medical 
care of all the patients on their ward irrespective of 
specialty. Whilst in this attachment the FY1 doctors will 
be involved with the generic clerking of patients being 
admitted and the on-going care of the patients on the 
unit. 

The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills, and 
attitudes to be able to: 

• Take a history and examine a patient 

• Identify and synthesize problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 
Become life-long learners and teachers. 

Where the placement is based Whipps Cross University Hospital 

Clinical supervisor(s) for the To be confirmed 

placement  



 

Main duties of the placement All Foundation Year 1 (FY1) doctors in hospital posts 
will generally be ward based during the ‘normal’ 
working day and expected to deliver the daily medical 
care of all the patients on their ward irrespective of 
specialty. Whilst in this attachment the FY1 doctors will 
be involved with the generic clerking of patients being 
admitted and the on-going care of the patients on the 
unit. 

The FY1 doctor is responsible with other staff for the 
care of ward patients and the maintenance of the 
patients’ medical records. 
 
The FY1 doctor will take responsibility for any problems 
arising in ward patients. They are expected to attend the 
structured teaching programmes provided by the 
department and the hospital. The FY1 doctor will be 
responsible for such other specific clinical duties as 
allocated by consultants including performing other 
duties in occasional emergencies and unforeseen 
circumstances. 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Shift 

Local education provider (LEP) / 
employer information 

Barts Health, Whipps Cross Hospital 

 

*It is important to note that this description is a typical example of the placement 
and may be subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 
Trust Barts Health 

Site Whipps Cross Hospital 



 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY1/017 
LDN/R1HKH/FND/FY1/034 
LDN/R1HKH/FND/FY1/035 
LDN/R1HKH/FND/FY1/036 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 

Department The department of Respiratory Medicine work 
together as a team. This comprises 6 Consultants 
who work a Consultant of the week rota for inpatient 
duties, 3 SpRs and 2 IMT trainees, 1FY2, 4FY1 and 
1 staff grade SHO. 

 

The team has 2 main wards, Nightingale, and Faraday, 
comprising 29 beds in total 

Type of work to expect and 
learning opportunities 

The Respiratory F1 Doctors are ward based during 
the ‘normal’ working day and expected to deliver 
the daily medical care of all the patients on their 
ward irrespective of specialty. The F1 will be 
involved with the generic clerking of patients being 
admitted and the ongoing care of the patients in the 
unit. 
The F1 is responsible with other staff for the ward 
care of patients and the maintenance of the 
patient’s medical record. They are expected to 
attend the structured teaching programmes 
provided by the department. 
The overall educational objectives of the F1 year are 
to provide the trainee with the knowledge, skills, and 
attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical 
record 

• Manage time and clinical priorities 
effectively 

• Communicate effectively with patients, 
relatives and colleagues 

• Use evidence, guidelines and audit to 
benefit patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which 
occur during the management of patients 
with general medical problems 

• Educate patients effectively 
Become life-long learners and teachers 

Where the placement is based Whipps Cross University Hospital NHS Trust 

Clinical supervisor(s) for the 
placement 

Simon Quantrill (clinical Lead), Mathina Darmalingam 
(clinical director), Ali Mohammed, Savitri Kibe, 

Nadia Gildeh, Rowena Taylor 

Main duties of the placement These include daily ward round of patients with a more 



 

 senior colleague, care of patients throughout the 
normal working day, organisation of relevant tests and 
referrals, procedures when needed, liaison with the 
multi-professional team. The F1 will usually participate 
in the general medical on-call rota as well, admitting 
patients to the medical admissions unit. One F1 post is 
unbanded. 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Daily: 0900 – 1300 Consultant ward 
round 

                13.30 – 1700 
Hard work/Handover 

 

Mon:           13.15pm –15.15pm X-ray and clinical 
meeting/governance 

 

Tues:        1300 - 1400 Grand round 
 

Weds:        1300-1500 Foundation teaching programme 
 

On call requirements: 
 

The Trust currently has 42 Foundation Year One 
(FY1) trainee doctors working in Specialist Medicine, 
Surgical Directorate as well as one FY1 doctor 
assigned to Obs & Gynae speciality. 

 
Out of 42 FY1 doctors, 32 doctors work on on- call 
rotas at any one rotation of 4 months. Other ten 
doctors do not receive banding as they only work 
during standard hours of 8a.m. to 5.00 p.m. 
Respiratory, Stroke/Cardiology, Psychiatry, 
Gastroenterology, ITU Anaesthetics, Paediatrics, 
DMEP and 2month of Urology rotas are un- banded 
as FY1 doctors work 40 hours per week. 

 
On current surgical rota, 10 FY1 doctors work 46:41 
per week each. Two doctors from 16 FY1 doctors work 
long day shifts from 08:00 a.m. to 9:00p.m during 
weekdays as well as weekends. 

Local education provider (LEP) / 
employer information 

The employer for this post is Barts Health NHS 
Trust 
The post will be based at Whipps Cross Hospital, 
which is a medium sized acute NHS Trust and 
provides an extensive range of secondary services 
for the growing local community of approximately 
280,000. About 25% of the population is over 
65. In the summer months the population 
increases by up to 100,000 visitors. 

*It is important to note that this description is a typical example of the placement and 
may be subject to change. 

 
Foundation Programme 

Individual Placement Descriptor* 
 



 

Trust Barts Health 

Site Whipps Cross University Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY1/002 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 Rheumatology with Acute Medicine 

Department The Department of Acute Medicine comprises 8 
Consultants and 1 Rheumatologists, 1 is a 
Respiratory Physicians, 4 are Nephrologists, and 1 
has an interest in Cardiology. All of the consultants 
are involved in acute unselected general medical on 
call. The department also has a dedicated acute 
medicine SpR and 2 rheumatology SpRs who work 
with a team of 9 SHOs and 2 FY1s. 
The department serves a diverse local population of 
East London with a catchment of over 350,000 
people from Waltham Forest, Redbridge, Epping 
Forest and further afield. It has close links with 
tertiary cardiology services at The London Chest and 
St Bartholomew’s Hospital and with the Hyperacute 
Stroke Unit at The Royal London Hospital. 

Type of work to expect and 
learning opportunities 

All F1/F2 doctors are ward based and are expected 
to attend daily consultant led ward rounds and work 
within the team to deliver the daily ongoing medical 
care to all patients on their ward. 
Whilst on call, the F1/F2 will be involved with the 
generic clerking of acute unselected medical patients 
and will subsequently be involved with their ongoing 
care. They will also have to provide emergency 
medical ward cover. 
The overall educational objectives of the F1/F2 year 
are to provide the trainee with the knowledge, skills 
and attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesize problems 

• Prescribe safely 

• Keep an accurate and relevant medical 
record 

• Manage time and clinical priorities 
effectively 

• Communicate effectively with patients, 
relatives and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which 
occur during the management of patients with 
general medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 



 

Where the placement is based Whipps Cross University Hospital Acute Assessment 
Unit (AAU) 

Clinical supervisor(s) for the 
placement 

Dr Ananda Chapagain, Dr Sherine Thomas 
Dr Simon Donnelly 

Main duties of the placement The F1/F2 doctor is responsible with other staff for 
patients admitted to the acute medical wards and deal 
with problems arising in these patients under the close 
supervision of senior doctors. Daily duties include 
attending consultant led wards rounds, organising 
investigations, maintaining accurate patient medical 
records and performing venous thromboembolism and 
delirium score assessments for all acute admissions. 
They will have the opportunity to learn practical 
procedures and to attend out-patient clinics on at least 
6 occasions over 4 months in a specialty of their 
choice and interest. They should aim to complete an 
audit during their placement in acute medicine. 
They are expected to attend various teaching 
programmes including the weekly F1/F2 lecture-based 
teaching, weekly clinical skills teaching where 
practical procedures and simulation teaching for acute 
medical emergencies are taught, weekly acute 
medicine and rheumatology departmental teaching 
and the hospital grand round. 
They are expected to attend a weekly Xray Meeting 
also. 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Daily: 0900- 1700 or 0700 – 1500 
 
Consultant ward round/ daily duties  
 
Other: 
Tues: 1300-1400 Grand Round 
 
Weds:1300-1400 Formal F1/F2 Teaching 1400-1600 
Simulation Teaching 
 
Thurs: 13.00-14.00 1400-1500 Departmental 
Teaching 
Fri: 1215-1300 X-Ray Meeting 
 
On call requirements: 
 
Whipps Cross Hospital currently has 42 Foundation 
Year One (FY1) trainee doctors working in Specialist 
Medicine, Surgical Directorate as well as one FY1 
doctor assigned to Obs & Gynae speciality. 
 
Out of 42 FY1 doctors, 32 doctors work on on- call 
rotas at any one rotation of 4 months. The other ten 
doctors do not receive banding as they only work 
during standard hours of 8a.m. to 5.00 
p.m. Respiratory, Stroke/Cardiology, Psychiatry, 
Gastroenterology, ITU Anaesthetics, Paediatrics, 
DMEP and 2month of Urology rotas are un- banded 
as FY1 doctors work 40 hours per week. 
 
On current surgical rota, 12 FY1 doctors work 46:41 
per week each. Two doctors from 16 FY1 doctors 
work long day shifts from 08:00 a.m. to 9:00p.m. 



 

during weekdays as well as weekends. 
 
FY2 - Intensity of their on-call commitments depends 
on number of doctors on the on-call rota. The Trust 
has three shift patterns of standard day from 08:00 am 
to 17:00, Long Day shift starts at 08:00 to 20:30 and 
night shift 20:30 p.m. to 08:30 a.m. across the SHO 
grade doctors. 

Local education provider (LEP) / 
employer information 

The employer for this post is Barts Health NHS Trust. 
This post will be based at Whipps Cross Hospital, an 
acute NHS hospital which provides a full range of 
general inpatient, outpatient and day case services, as 
well as maternity services and a 24-hour Emergency 
Department and Urgent Care Centre. It also provides 
specialist services, including urology, ENT, audiology, 
cardiology, colorectal surgery, and cancer care and 
currently employs 3,400 staff 

 
*It is important to note that this description is a typical example of the placement and may 
be subject to change. 
 

 
Foundation Programme 

Individual Placement Descriptor* 
 

 
Trust Barts Health 

Site Whipps Cross University Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY1/037 
LDN/R1HKH/FND/FY1/038 
LDN/R1HKH/FND/FY1/039 
LDN/R1HKH/FND/FY1/041 
LDN/R1HKH/FND/FY1/042 
 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 

Department Urology 



 

Type of work to expect and 
learning opportunities 

There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(add link) by the end of the foundation year. This 
includes mandatory, bleep free, lunchtime teaching, 
simulation training days and opportunities to develop 
skills as a clinical teacher. The personalised work 
schedule is to be discussed further with your 
Educational Supervisor. 

 
The FY1 post in Urology is generally ward based during 

the day with full support from the Registrar of the  week 

and the opportunity to attend and participate in operating 

sessions. 

Each week there is an Oncology MDT Meeting, X-ray 

meetings, Audit Meeting and Educational session. The 

trainee is expected to attend the weekly FY1 teaching 

sessions and to complete their web-based 

assessments. In addition, there is opportunity to see and 

experience other aspects of the Surgical Directorate. 

These include: Haematuria and Prostate Clinics, 

Urodynamic investigations, Specialist Andrology, Uro-

oncology, Paediatric & Stone Clinics, Interventional 

Radiology Lists, ITU Ward Rounds, Endoscopy 

sessions, Catheterisation Clinics and Minor Operations 

lists. 

The overall educational objectives of the F1 year are to 

provide the trainee with the knowledge, skills and 

attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 



March 2021 

 

 

 • Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 

Where the placement is based Whipps Cross University Hospital 

Clinical supervisor(s) for the 
placement 

Mr Stuart Graham, Mr James Green, Ms Paula Pal & 
Mr Shafiul Chowdhury & Mr Simon Holden 
Other consultants who form part of the PSG; Mr John 
Peters, Ms Chi Li  

Main duties of the placement The FY1 doctor is responsible with other staff for the 

ward care of patients and the maintenance of the 

patient’s medical record. They are expected to attend 

the structured teaching programmes provided by the 

department. The doctor will be responsible for such 

other specific clinical duties as allocated by consultants 

including performing other duties in occasional 

emergencies and unforeseen circumstances. The FY1 

will be encouraged to participate in audit and research 

within the department and the Trust. Cross cover 

between firms may occasionally be required but should 

not be the norm. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Shift 

Local education provider (LEP) / 
employer information 

Barts Health, Whipps Cross Hospital 

 

*It is important to note that this description is a typical example of the placement and 
may be subject to change. 
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Individual Placement Descriptor* 
 

 

Trust Barts Health 

Site Whipps Cross University Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if known) 
Placement details (i.e. the specialty 
and sub-specialty) 

LDN/R1HKH/FND/FY2/023 

 
FY2 Acute Internal Medicine 

Department The Department of Acute Medicine comprises of 11 
consultants with specialist interests in nephrology, cardiology, 
respiratory medicine, maternal medicine, infectious diseases, and 
rheumatology. 
Consultants are involved in acute unselected general medical 

on call. 

The department also has a renal  SpRwho works with a team of 
trainee and trust grade SpRs and SHOs. 
The department serves a diverse local population of 

East London with a catchment of over 350,000 
people from Waltham Forest, Redbridge, Epping 

Forest and further afield. It has close links with 
tertiary cardiology services at St Bartholomew’s 

Hospital and with the Hyperacute 
Stroke Unit at The Royal London Hospital. 

Type of work to expect and 
learning opportunities 

All F1/F2 doctors are ward based and are expected 
to attend daily consultant led ward rounds and work 
within the team to deliver the daily ongoing medical 

care to all patients on their ward. 
Whilst on call, the F1/F2 will be involved with the 
generic clerking of acute unselected medical patients 

and will subsequently be involved with their ongoing 

care. They will also have to provide emergency 
medical ward cover. 

The overall educational objectives of the F1/F2 year 

are to provide the trainee with the knowledge, skills, 

and attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines, and audit to benefit patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur during 
management of patients with general medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 

 

Where the placement is based Whipps Cross University Hospital Acute Assessment 
Unit (AAU) 
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Clinical supervisor(s) for the placement Chinenye Ilozue (Clinical Lead), Dr Victoria Shivji (Education Lead). 
Named clinical supervisor will be allocated from within the acute 
medical consultant body 

Main duties of the placement The F1/F2 doctor is responsible with other staff for patients 
admitted to the acute medical wards and deal with problems 
arising in these patients under the close supervision of senior 
doctors. 
 
Daily duties include participating in consultant-led wards rounds, 
organising investigations, maintaining accurate patient medical 
records, and performing venous thromboembolism and delirium 
score assessments for all acute admissions. They will have the 
opportunity to learn practical procedures and to attend out- 
patient clinics on at least 6 occasions over 4 months in a specialty 
of their choice and interest. They should aim to complete an audit 
or quality improvement project during their placement in acute 
medicine. 
They are expected to attend various teaching programmes 
including the weekly F1/F2 lecture-based teaching, weekly clinical 
skills teaching where practical procedures and simulation teaching 
for acute medical emergencies are taught, weekly acute 
medicine departmental teaching (including radiology meetings) and 
the hospital grand round. 
 

Typical working pattern in this placement 
(e.g. ward rounds, clinics, theatre sessions) 

Daily: 0900- 1700 or 0800 - 1600 
Consultant ward round/ daily duties 
 
Other: 
Mon: 15:30-16:30 Radiology meeting Tues: 1300-1400 
Grand Round 
 
Weds: 1300-1400 Formal F1/F2 Teaching 1400-1600 Simulation 
Teaching 
 
Thurs: 12.00-13.00 Acute Medicine Departmental teaching 
 
 
On call requirements: 
 
Whipps Cross Hospital currently has 42 Foundation Year One (FY1) 
trainee doctors working in Specialist Medicine, Surgical Directorate 
as well as one FY1 doctor assigned to Obs & Gynae speciality. 
 
Out of 42 FY1 doctors, 32 doctors work on on-call rotas at any one 
rotation of 4 months. The other ten doctors do not receive banding 
as they only work during standard hours of 8a.m. to 5.00. 
p.m. Respiratory, Stroke/Cardiology, Psychiatry, Gastroenterology, 
ITU Anaesthetics, Paediatrics, DMEP and 2month of Urology rotas 
are un- banded as FY1 doctors work 40 hours per week. 
 
On current surgical rota, 12 FY1 doctors work 46:41 per week each. 
Two doctors from 16 FY1 doctors work long day shifts from 08:00 
a.m. to 9:00p.m. during weekdays as well as weekends. 
 
FY2 - Intensity of their on-call commitments depends on number of 
doctors on the on-call rota. The Trust has three shift patterns of 
standard day from 08:00 am to 17:00, Long Day shift starts at 08:00 
to 20:30 and night shift 20:30 p.m. to 08:30 a.m. across the SHO 
grade doctors. 
 

Local education provider (LEP) / employer  
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information The employer for this post is Barts Health NHS Trust. This post will 
be based at Whipps Cross Hospital, an acute NHS hospital which 
provides a full range of general inpatient, outpatient, and day case 
services, as well as maternity services and a 24-hour Emergency 
Department and Urgent Care Centre. It also provides specialist 
services, including urology, ENT, audiology, cardiology, colorectal 
surgery, and cancer care and currently employs 3,400 staff. 
 

 
*It is important to note that this description is a typical example of the placement and may be subject to 
change.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 
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Trust Barts Health 

Site Whipps Cross Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY2/004 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 

Department The Dept of Cardiology comprises 5 Consultant 
Cardiologists and 1 Associate Specialist. 
The department is closely linked with tertiary services 
in Barts. 

Type of work to expect and 
learning opportunities 

All F2 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical and cardiological care of all 
the patients on their ward irrespective of specialty. 
The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to 
• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record 
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 
and colleagues 
• Use evidence, guidelines and audit to benefit 
patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 
• Educate patients effectively 
• Become life-long learners and teachers. 

Where the placement is based Whipps Cross Hospital 

 

Clinical supervisor(s) for the 
placement 

Dr Anil Taneja, Dr Raj Amersey, Dr Sandy Gupta, Dr 
Debashish Das, Dr Shanti Velmurugan 

Main duties of the placement The F2 doctor is responsible with other staff for the 
ward care of patients and the maintenance of the 
patient’s medical record. They will participate in daily 
CCU rounds and in the management of patients 
referred for an inpatient cardiological opinion They are 
expected to attend the structured teaching 
programmes provided by the department. The doctor 
will be responsible for such other specific clinical duties 
as allocated by consultants including performing other 
duties in occasional emergencies and unforeseen 
circumstances. 

 

Like the F2 doctors to gain experience in weekly DC 
Cardioversion list. 
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Typical working pattern in this 

placement (e.g. ward rounds, clinics, 

theatre sessions) 

Daily: 08.30 Ward round 
1200/1700/ Board Round/Handover 

Opportunities to observe angiography, PCI, pacing, 
TOES, transthoracic echo 

*It is important to note that this description is a typical example of the placement 
and may be subject to change. 

 Wednesdays 13.00 foundation Teaching 
 
Fridays, 12.30-2pm alternating MDT with cardiac 
surgeons and Cardiology case teaching/seminars 
On call requirements: 
Nil 

Local education provider (LEP) / 

employer information 

The employer for this post is Barts Health NHS 

Trust 
The post will be based at Whipps Cross Hospital, 
which is a medium sized acute NHS Trust and 
provides an extensive range of secondary services 
for the growing local community of approximately 
280,000. About 25% of the population is over 65. 
In the summer months the population increases by 
up to 100,000 visitors 



 

Foundation Programme 
Individual Placement Descriptor* 

 
Trust Barts Health 

Site Whipps Cross University Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY2/006 

Placement details (i.e. the specialty 
and sub-specialty) 

FY2 DMEP 

Department The Dept of Medicine for Elderly People (DMEP) sits 
within Older People’s Services (OPS) part of the 
Division of Medicine at Whipps Cross University 
Hospital. It comprises of 16 consultant Geriatricians 
covering 3 General Geriatrics Wards, Orthogeriatrics 
and Surgical Liaison, a Frailty Unit, 
daily clinics and daily Acute On-Call. There are 3 
ST4+ Registrars and 7 GPVTS trainees as well as up to 
3 IMT3 and 4 IMT 1-2 
trainees, up to 12 Trust SHO-level doctors and 2 FY1s. 
There is one F2 trainee rotating through the department 
at any time. 
 

Type of work to expect and learning 
opportunities 

All F2 Doctors in hospital posts will be ward based 
during the ‘normal’ working day. 

The overall educational objectives of the F2 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical 
record 

• Manage time and clinical priorities 
effectively 

• Communicate effectively with patients, 
relatives and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which 
occur during the management of patients with 
general medical problems 

• Educate patients effectively 

• Become life-long learners and teachers. 

Specific Objectives with regard to the Geriatrics 
Placement are to expose the trainee to: 

• Frailty and the ‘Geriatric Giants’ 

• The holistic approach to the Older Patient 
and the Comprehensive Geriatric 
Assessment 

• Legal Aspects of the Mental Capacity Act 
Breaking bad news 



 

Where the placement is based Whipps Cross University Hospital. 

Clinical supervisor(s) for the 
placement 

Dr Simon Green (or other colleague if more appropriate) 

Main duties of the placement The F2 doctor is responsible with the Multidisciplinary 
Team for the ward-based care of patients, the 
maintenance of patient’s medical records and timely and 
accurate discharge summaries. They are expected to 
attend the structured teaching Programmes provided by 
the department. The doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 
The F2 participates in the General Medical full shift rota 
as one of 30 SHOs providing 3 tiers of SHO cover. 
While on departmental duties the SHO will generally be 
based on the same acute Elderly Medicine ward, but 
may have to move to other Elderly wards when cross 
covering leave or shifts. There will also be opportunity to 
provide medical cover to the Day Hospital. 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Daily: am Board round, consultant post-take and sick 
patient review round 
SHO round 1700 Handover 
Twice weekly Consultant round 
Tues: 1300 Grand Round 
Wed: 1300 Foundation Teaching 
Thurs:           0845 Registrar-led Morning Report  
Fri:                0845 XR CPC 
 
Any generic teaching/training based in MEC or skills 
suite to be attended by arrangement with colleagues for 
ward cover 

Local education provider (LEP) / 
employer information 

The employer for this post is Barts Health NHS Trust. 
The post is based at Whipps Cross Hospital. 

 
 
*It is important to note that this description is a typical example of the placement 
and may be subject to change.



 

Foundation Programme 
Individual Placement Descriptor* 

 
Trust Barts Health 

Site Whipps Cross University Hospital 
Trainee Information System (TIS) LDN/R1HKH/FND/FY2/010 
Post Code (and local post number if LDN/R1HKH/FND/FY2/012 
known) LDN/R1HKH/FND/FY2/013 

 LDN/R1HKH/FND/FY2/014 
 LDN/R1HKH/FND/FY2/015 
 LDN/R1HKH/FND/FY2/016 
 LDN/R1HKH/FND/FY2/017 
 LDN/R1HKH/FND/FY2/018 
 LDN/R1HKH/FND/FY2/019 
 LDN/R1HKH/FND/FY2/020 
 LDN/R1HKH/FND/FY2/021 

LDN/R1HKH/FND/FY2/033 
Placement details (i.e. the specialty 
and sub-specialty) 

F2 Emergency Medicine 

Department Whipps Cross University Hospital Emergency 
Department in Leytonstone aims to deliver high quality 
clinical care to the people of East London and further 
afield. 
 
Barts health NHS Trust offers a full portfolio of services 
that serve the needs of the local community and is home 
to some of Britain’s leading specialist centres including 
cancer, cardiac, trauma and emergency care. Barts 
Health also has one of the UK’s busiest children’s 
hospitals and internationally renowned surgical facilities. 
 
The ED at Whipps Cross Hospital is located in a new 
purpose-built department with a co-located GP lead 
Urgent Care Centre, an ED lead Clinical Decision Unit 
and a Medically lead Acute assessment Unit and 
Ambulatory Care Service 
 
It has 24/7 CT scanning availability. 
 
The site offers a variety of services which includes some 
specialities not often seen in some hospitals such as 
Urology, Ophthalmology and ENT. These services are 
located on site. 
 
The Whipps Cross site has 11 whole time equivalent 
Consultants, with 1 working LTFT. Amongst this cohort 
we have consultant expertise in Paediatric Emergency 
Medicine, Simulation training, and Medical Education. 
 
The department is staffed 24/7 and 365 days a week with 
senior middle grade doctor cover. 
 
We have a mix of FY2, GPVTS, ACCS and trust Grade 
junior trainees. 



 

 

Type of work to expect and 

learning opportunities 

The overall educational objectives of the F2 year 
are to provide the trainee with the knowledge, 
skills, and attitudes to be able to 

• Take a history and examine a patient 

• Provide emergency care in a timely and 
safe manner 

• Identify and synthesise problems 
• Prescribe safely 

• Keep an accurate and relevant 
medical record 

• Manage time and clinical priorities 
effectively 

• Communicate effectively with patients, 
relatives and colleagues 

• Use evidence, guidelines and audit to 
benefit patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which 
occur during the management of patients 
with general medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 
Teaching: 

The FY trainees are expected to attend the 
paid in house structured weekly held teaching 
Programme. Furthermore, on top of this, the FY 
trainees are released to attend weekly generic 
Foundation Training held in the Medical 
Education Centre. 

 

FY2 doctors are encouraged to participate in 
departmental audits and presentations. The 
department is passionate about quality 
improvement and have a lead who has a 100% 
record for passed FRCEM QIP examination in the 
department. 

Where the placement is based Whipps Cross University Hospital NHS Trust 

Clinical supervisor(s) for the 

placement 

Clinical supervisors will be allocated at the start of 
their placement 



 

Main duties of the placement • To work and provide clinical care to 
ensure patient safety and safe clinical 
practice 

• To work with the nursing and allied 
health care staff to ensure good clinical 
care is provided 

• To work under the guidance of the 
consultants and related teams and seek 
their advice as appropriate 

• To continue to maintain their own CPD 
and address their learning needs as 
determined by local, regional and 
national directives. 

 
CLINICAL 

• To provide, under supervision clinical care 
for inpatients and to participate in the on-
call commitments for each respective 
section of the department as determined by 
the rota. 

 
ADMINISTRATIVE 
 

• To provide, under supervision, clinical care 
for patients and to participate in the on-
call commitments for each respective 
department as determined by the rota. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 

theatre sessions) 

All doctors are on a fixed rolling rota which 
includes early and late starts on both weekdays 

and weekends. 
 

The night shifts are split so there is no 7 day 
stretch of working nights. 

 
The annual leave is built into the rota. 

 

There is fixed ring fenced and paid 
teaching on a weekly basis for 2 
hours each week in the department 

Local education provider (LEP) / 
employer information 

Barts Health NHS Trust is one of Britain’s 
leading healthcare providers and the largest 
trust in the NHS. It was created on 1 April 2012 
by bringing together three trusts: Barts and The 
London NHS Trust, Newham University Hospital 
NHS Trust and Whipps Cross University 
Hospital NHS Trust. The new trust has a 
turnover of approximately £1.1 billion and 
approximately 15,000 employees. 
 
Together our hospitals - Newham University 
Hospital in Plaistow, St Bartholomew’s (Barts) in 



 

the City, The Royal London in Whitechapel, and 
Whipps Cross in Leytonstone - deliver high 
quality clinical care to the people of east London 
and further afield. 
 
Our vision is to create a world-class health 
organisation that builds on strong relations with 
our partners and the communities we serve – 
one dedicated to ending the historic health 
inequalities in east London. 
We will build an international reputation for 
excellence in patient care, research and 
education. And as members of UCLPartners, the 
largest academic health sciences system in the 
world, we will ensure that our patients are some 
of the first in the country to benefit from the 
latest drugs and treatments. 
 
We are looking for the best talent to lead our 
ambitious new healthcare organisation. In return, 
the Barts Health will provide unsurpassed 
professional development opportunities, 
enabling investment in a range of new initiatives 
that would mean: 
 
• doctors and nurses in training will be able to 
gain experience in different hospitals along the 
whole patient pathway; 
 
• there would be greater opportunity for 
career progression – we could retain good staff 
who might otherwise leave to gain promotion; 
 
• becoming world-class will enable us to 
recruit some of the best doctors and researchers 
in the world – who can share their knowledge 
and experience; 
 
• Success breeds success. An organisation 
that is recognised as a world-leader will find it 
easier to recruit more staff, meaning we can 
work to reduce the number of persistent 
vacancies; 
 
Joining forces with other partners in an 
Academic Health Science System will mean that 
staff would be better able to secure funds and 
pool their talents to develop new technology, 
techniques and treatments. 

 
 

 
 



 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, 

theatre sessions) 

All doctors are on a fixed rolling rota which 
includes early and late starts on both weekdays 
and weekends. 
 
The night shifts are split so there is no 7 day 
stretch of working nights. 
 
The annual leave is built into the rota. 
 
There is fixed ring fenced and paid teaching on 
a weekly basis for 2 hours each week in the 
department. 

Local education provider (LEP) / 
employer information 

Barts Health NHS Trust is one of Britain’s 
leading healthcare providers and the largest 
trust in the NHS. It was created on 1 April 2012 
by bringing together three trusts: Barts and The 
London NHS Trust, Newham University Hospital 
NHS Trust and Whipps Cross University 
Hospital NHS Trust. The new trust has a 
turnover of approximately £1.1 billion and 
approximately 15,000 employees. 
 
Together our hospitals - Newham University 
Hospital in Plaistow, St Bartholomew’s (Barts) in 
the City, The Royal London in Whitechapel, and 
Whipps Cross in Leytonstone - deliver high 
quality clinical care to the people of east London 
and further afield. 
 
Our vision is to create a world-class health 
organisation that builds on strong relations with 
our partners and the communities we serve – 
one dedicated to ending the historic health 
inequalities in east London. 
We will build an international reputation for 
excellence in patient care, research and 
education. And as members of UCLPartners, the 
largest academic health sciences system in the 
world, we will ensure that our patients are some 
of the first in the country to benefit from the 
latest drugs and treatments. 
 
We are looking for the best talent to lead our 
ambitious new healthcare organisation. In return, 
the Barts Health will provide unsurpassed 
professional development opportunities, 
enabling investment in a range of new initiatives 
that would mean: 
 
• doctors and nurses in training will be able to 
gain experience in different hospitals along the 
whole patient pathway; 
 
• there would be greater opportunity for 
career progression – we could retain good staff 
who might otherwise leave to gain promotion; 



 

 
• becoming world-class will enable us to 
recruit some of the best doctors and researchers 
in the world – who can share their knowledge 
and experience; 
 
• Success breeds success. An organisation 
that is recognised as a world-leader will find it 
easier to recruit more staff, meaning we can 
work to reduce the number of persistent 
vacancies; 
 
Joining forces with other partners in an 
Academic Health Science System will mean that 
staff would be better able to secure funds and 
pool their talents to develop new technology, 
techniques and treatments. 
 
 

March 2024 
 
 
*It is important to note that this description is a typical example of the placement and may be 
subject to change  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 

 
Trust Barts Health 

Site Whipps Cross University Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HKH/FND/FY2/009 

Placement details (i.e. the specialty 
and sub-specialty) 

FY2 

Department ENT 



 

Type of work to expect and 
learning opportunities 

There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year. In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days. There will also be 
opportunities to develop skills as a clinical 
teacher. The personalised work schedule is to be 
discussed further with your Educational Supervisor 

F2 Doctors will be expected to see all children and be 
involved in the management of all children, under 
supervision. 

The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Whipps Cross University Hospital 

Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement During foundation year 2 (F2), doctors remain under 

http://www.foundationprogramme.nhs.uk/curriculum/


 

*It is important to note that this description is a typical example of the placement and 
may be subject to change. 

 clinical supervision (as do all doctors in training) but 
take on increasing responsibility for patient care. They 
will be exposed to more clinical environments e.g. 
outpatients and emergency departments where there 
will be new challenges and greater time constraints. In 
particular, they begin to make more complex 
management decisions as part of maturing 
professional responsibility. F2 doctors will further 
develop their core generic skills and contribute more to 
the supervision, education and training of the wider 
healthcare workforce e.g. nurses, medical students and 
less experienced doctors. At the end of F2, they will 
have begun to demonstrate clinical effectiveness, 
leadership and decision-making responsibilities that 
are essential for general practice, core or specialty 
training.. 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Shift 

Local education provider (LEP) / 
employer information 

Barts Health, Whipps Cross Hospital 



 

Foundation Programme 
Individual Placement Descriptor* 

 
Trust Barts Health 

Site Whipps Cross University Hospital, GP Practices at 
various locations 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1HGP/FND/FY2/010 
LDN/R1HGP/FND/FY2/011 
LDN/R1HGP/FND/FY2/012 
LDN/R1HGP/FND/FY2/013 
LDN/R1HGP/FND/FY2/014 
LDN/R1HGP/FND/FY2/015 

Placement details (i.e. the specialty 
and sub-specialty) 

FY2 General Practice 

Department General Practice 

Type of work to expect and learning 
opportunities 

There are a variety of education and training 

opportunities during this placement to support you in 

obtaining the competences as required of the UKFPO 

(http://www.foundationprogramme.nhs.uk/curriculum/) 

by the end of the foundation year. In addition to the 

local departmental teaching, the FY2 doctor is 

expected to attend the structured FY2 teaching and 

simulation training days. There will also be 

opportunities to develop skills as a clinical 

teacher. The personalised work schedule is to be 

discussed further with your Educational Supervisor 

F2 Doctors will be expected to see all children and be 

involved in the management of all children, under 

supervision. 

The overall educational objectives of the F2 year are to 

provide the trainee with the knowledge, skills and 

attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems 
Educate patients effectively 

http://www.foundationprogramme.nhs.uk/curriculum/


 

 

 

*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 • Become life-long learners and teachers 

Where the placement is based A GP surgery in community 

Clinical supervisor(s) for the 
placement 

Allocated before starting 

Main duties of the placement During foundation year 2 (F2), doctors remain under 
clinical supervision (as do all doctors in training) but 
take on increasing responsibility for patient care. They 
will be exposed to more clinical environments e.g. 
outpatients and emergency departments where there 
will be new challenges and greater time constraints. In 
particular, they begin to make more complex 
management decisions as part of maturing 
professional responsibility. F2 doctors will further 
develop their core generic skills and contribute more to 
the supervision, education and training of the wider 
healthcare workforce e.g. nurses, medical students and 
less experienced doctors. At the end of F2, they will 
have begun to demonstrate clinical effectiveness, 
leadership and decision-making responsibilities that 
are essential for general practice, core, or specialty 
training. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Shift 

Local education provider (LEP) / 
employer information 

The employer for this post is Barts Health. 



 

Foundation Programme 
Individual Placement Descriptor 

 

Trust Barts Health 

Site Jane Atkinson Centre 

Trainee Information 

System (TIS) Post 

Code (and local post 

number if 

known) 

 

LDN/RATLW/FND/FY2/001; LDN/R1HKH/FND/FY2/031 

Placement details 

(i.e. the specialty 

and sub-specialty) 

 
FY2 

Department General Psychiatry 

Type of work to 

expect and 

learning opportunities 

 
There are a variety of education and training 
opportunities during this placement to support 
you in obtaining the competences as required of 
the UKFPO 

In addition to the local departmental teaching, 
the FY2 doctor is expected to attend the 
structured FY2 teaching and simulation 
training days. There will also be opportunities 
to develop skills as a clinical teacher. The 
personalised work schedule is to be 
discussed further with your Educational 
Supervisor 

The overall educational objectives of the F2 year 
are to provide the trainee with the knowledge, 
skills and attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with 
general medical problems 

• Educate patients effectively 
Become life-long learners and teachers 

Where the placement is 

based 

Jane Atkinson Centre,  
Location for 031 changed to JAC 



 

Clinical supervisor(s) 

for the 

placement 

 
To be confirmed 

Main duties of the 

placement 

During foundation year 2 (F2), doctors remain under clinical 
supervision (as do all doctors in training) but take on increasing 
responsibility for patient care. They will be exposed to more clinical 
environments e.g. outpatients and emergency departments where 
there will be new challenges and greater time constraints. In 
particular, they begin to make more complex management 
decisions as part of maturing professional responsibility. F2 
doctors will further develop their core generic skills and contribute 
more to the supervision, education and training of the wider 
healthcare workforce e.g. nurses, medical students and less 
experienced doctors. At the end of F2, they will have begun to 
demonstrate clinical effectiveness, leadership and decision-making 
responsibilities that 
are essential for general practice, core or specialty training. 

Typical working pattern 

in this placement (e.g. 

ward rounds, clinics, 

theatre sessions) 

Shift 

Local education 

provider (LEP) / 

employer information 

Barts Health, Whipps Cross Hospital 

 

*It is important to note that this description is a typical example of the 

placement and may be subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 



 

Individual Placement Descriptor* 
 

 
Trust Barts Health 

Site Whipps Cross University Hospital 

Trainee Information System 

(TIS) Post Code (and local post 

number if known) 

LDN/R1HKH/FND/FY2/007 
LDN/R1HKH/FND/FY2/008 

Placement details (i.e. the 
specialty and sub-specialty) 

FY2 

Department General Surgery 

Type of work to expect and 
learning opportunities 

There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 
(http://www.foundationprogramme.nhs.uk/curriculum/) 
by the end of the foundation year. In addition to the 
local departmental teaching, the FY2 doctor is 
expected to attend the structured FY2 teaching and 
simulation training days. There will also be 
opportunities to develop skills as a clinical 
teacher. The personalised work schedule is to be 
discussed further with your Educational Supervisor 

The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 

Daily:  0900 – Daily ward round 

Tues: 13:00 Grand Round 

Wed: 13:00-15:00 Formal teaching programme 

Thurs:   07:45-08:30 Departmental Teaching 

http://www.foundationprogramme.nhs.uk/curriculum/


 

 

 
 

Where the placement is based Whipps Cross University Hospital 

Clinical supervisor(s) for the 
placement 

To be confirmed 

Main duties of the placement During foundation year 2 (F2), doctors remain under 
clinical supervision (as do all doctors in training) but 
take on increasing responsibility for patient care. They 
will be exposed to more clinical environments e.g. 
outpatients and emergency departments where there 
will be new challenges and greater time constraints. In 
particular, they begin to make more complex 
management decisions as part of maturing professional 
responsibility. F2 doctors will further develop their core 
generic skills and contribute more to the supervision, 
education and training of the wider healthcare workforce 
e.g. nurses, medical students and less experienced 
doctors. At the end of F2, they will have begun to 
demonstrate clinical effectiveness, leadership and 
decision-making responsibilities that 
are essential for general practice, core or specialty 
training. 
 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Shift 

Local education provider (LEP) 
/ employer information 

Barts Health, Whipps Cross Hospital 

  
 

*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Foundation Programme 
Individual Placement Descriptor* 

 



 

 
Trust Barts Health 

Site Goodmayes 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/RATGM/FND/FY2/004 
LDN/RATGM/FND/FY2/005 

Placement details (i.e. the specialty 
and sub-specialty) 

FY2 

Department Goodmayes, General Psychiatry 

Type of work to expect and 
learning opportunities 

There are a variety of education and training 
opportunities during this placement to support you in 
obtaining the competences as required of the UKFPO 

In addition to the local departmental teaching, the FY2 
doctor is expected to attend the structured FY2 
teaching and simulation training days. There will also 
be opportunities to develop skills as a clinical 
teacher. The personalised work schedule is to be 
discussed further with your Educational Supervisor 

The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Goodmayes, General Psychiatry 

Clinical supervisor(s) for the 
placement 

To be confirmed 



 

Main duties of the placement During foundation year 2 (F2), doctors remain under 
clinical supervision (as do all doctors in training) but take 
on increasing responsibility for patient care. They will be 
exposed to more clinical environments e.g. outpatients 
and emergency departments where there will be new 
challenges and greater time constraints. In 

*It is important to note that this description is a typical example of the placement and may be 
subject to chang 

 

 particular, they begin to make more complex 
management decisions as part of maturing professional 
responsibility. F2 doctors will further develop their core 
generic skills and contribute more to the supervision, 
education and training of the wider healthcare workforce 
e.g. nurses, medical students and less experienced 
doctors. At the end of F2, they will have begun to 
demonstrate clinical effectiveness, leadership and 
decision-making responsibilities that 
are essential for general practice, core or specialty 
training. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Shift 

Local education provider (LEP) / 
employer information 

Barts Health, Whipps Cross Hospital 


	Duties
	FY1 Doctors are largely supernumerary, and rostered to give a range of experience in both Obstetrics and Gynaecology. These include acute obstetric cover, acute gynaecology cover,  obstetric and gynaecology ward rounds, ward cover, elective obstetric ...
	The rolling rota will be provided prior to commencement of the post. A weekly rota is sent out each Friday, detailing daily duties.
	Standard working days       0800-1730
	Duties
	FY2 Doctors are on the deneral SHO rota (consisting of ST trainees, GP trainees, FY2, and staff grades) and rostered to give a range of experience in both Obstetrics and Gynaecology.
	These include acute obstetric cover, acute gynaecology cover,  obstetric and gynaecology ward rounds, ward cover, elective obstetric theatre and gynaecology theatre.
	Depending on staffing levels, you may also be scheduled to assist in elective antenatal and gynaecology clinics, and Maternity triage/ Maternity Assessment Unit. Presence in the hospital is required for all shifts.
	The rolling rota consists of a variety of day and nights shifts, and will be provided prior to commencement of the post. A weekly rota is sent out each Friday, detailing daily duties.

