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Job Description, Terms of Service and Person Specification for London General Practice Trainees 
Job Title: 

General Medical Officer 
Directorate:

Medicine and Paediatrics Directorate.


Reports to:

Senior Medical Superintendent or Physician if present.

Key relationships: 
Other GMO's within the directorate.




Ward in-charges on the medical and paediatric wards.




OPD in-charge and other staff in OPD.




Introduction
There is an increasing demand for Global Health experience to be made available to UK General Practice Trainees. To this end London General Practice in collaboration with St Francis’ Hospital Katete (www.saintfrancishospital.net) is offering twelve-month GHF posts in Zambia .
London General Practice sees GHF as opportunities for excellence. The aim of the GHF is to enable GP trainees to extend their training, enhance their knowledge and skills in areas that are difficult to achieve within the present three-year programme and develop experience in international health. It believes the trainee will bring added value to the post through the competencies developed in the ST1 and ST2 years.
Eligibility
The posts are available to GP trainees who are currently in their ST2 placements. Trainees must be able to demonstrate through ARCP approval, acceptable progression in their training. 
Job Purpose
General Medical Officer responsible for the care of patients on medical and paediatric wards and outpatient Departments. On arrival, there will be an orientation programme including a rotation through different in and out patient departments. 
Clinical Responsibilities

Responsible to the Medical Superintendent (or other senior doctor) and rotating at intervals through various departments.
Medical Officer working in one of the Medical Wards (40 beds) and the Paediatrics Unit. A Specialist Physician/Paediatrician or Senior General Medical Officer will be available for advice.
Participation in the Department of Obstetrics & Gynaecology following discussion with the Medical Superintendent
Medical Officer in charge of the Tuberculosis Unit, if requested by the Medical Superintendent.
Participation in the hospital HIV/AIDS clinics held and at health centres and outreach. The clinics prescribe ARV drugs:  at present 9000 patients are enrolled, about 60% of whom are on ARVs,increasing by about 100 every month.
General Out Patient duties with a team of doctors with responsibility for:
Patients referred from other hospitals and health centres 
All patients who are admitted
Those for review after discharge from hospital
Selected long-term patients.
Participation in the following if requested by the Medical Superintendent.
Specialist weekly medical clinic managing long term medical problems, such as diabetes, renal and heart disease, hypertension, asthma, and neurological problems. Medical consultations on request from colleagues working in other wards and out patients. Advice to colleagues, Licentiate Doctors and Clinical Officers on the diagnosis and management of medical and paediatric conditions.
On-call duties covering medicine and paediatrics at night and weekends, usually between 1 in 3 or 5 depending on how many staff are present. These are shared on a rota basis. The Registrars and Junior GMOs and less experienced GMOs are responsible for most first calls. The Senior GMOs, Senior Registrars and Specialists do more second calls. There is a minimum of 3 on duty during the weekend. Some responsibility for surgery or obstetrics, if experienced in these fields.
Staff Management

Liaise with ward staff to ensure efficient running of the wards
Service Planning
Member of the Medical and Paediatrics Directorate and participate in meetings.

Participate in the Drug and Therapeutics Committee meetings when required.

Staff training

Assist in teaching of Junior General Medical Officers and Licentiate Doctors (upgraded Clinical Officers), as well as the Zambian M Med. (Surgical, Obstetric & Gynaecology) trainees on medical matters
All Medical Officers through their daily contacts are important resource personnel for all health workers in the team, working at the hospital. These workers include Clinical Officers, Registered and Senior Enrolled Nurses in charge of wards or departments, Staff Nurses and Midwives, also pupil nurses and midwives in training. 

Medical students, normally in the final clinical year, come for electives 6-8 weeks. About 20 come each year from the University of Zambia, Britain, the Netherlands, Ireland, Australia, Canada, USA and other countries. Each student is attached to a specific medical officer for 2-3 weeks. 
Self-Development
Attendance and participation at clinical and mortality meetings.

Adapting skills to a resource limited environment in a different cultural setting
Educational Supervision and Assessment

Clinical supervision while in post will be from a named hospital based Principal Medical Officer who will meet regularly to assess progress. The GP Trainee should maintain links with their UK GP training throughout the year in Zambia. This can be organised on line by contact with the Training Programme Director and other trainees from their training programme as well as RCGP e learning packages.
The GP Trainee will continue to add to their WPBA e portfolio by submitting a report of their activities and learning. This will be appraised on line at six monthly intervals by a UK educational supervisor. This post is not recognised towards training for CCT. 
Terms and Conditions of Service

Trainees will be employed by St Francis’ Hospital and not London General Practice.
 

	Post
General Medical Officer at St Francis' Hospital, Katete, Zambia.
The appointment is for one year from date of arrival. In practice 11 months to allow for travel and 
settling both in Zambia and the UK. Usually starting in mid-August and leaving in mid-July.
Salary
£ 200/month: (The current cost of living at the hospital is about £150/month)
Housing
On the hospital campus, rent free, no charge for electricity or water plus one free meal a day.
House with basic furniture, probably shared with another single person own sitting room and bedroom,

or a small house alone with facilities for cooking with fridge, shower and WC.
Leave
18 days per annum, plus 6 days in lieu of public holidays worked.
Passage
Economy Fares from the UK to Lusaka/Zambia and return half payable by the Friends of St Francis
Registration
Fees for Registration with the Health Professions Council of Zambia and for the 

Employment Permit payable by the hospital.Medical Registration applied for in two 6 month periods
Medical/Dental Treatment
Free at any Government or grant-aided Church hospital in Zambia. (Any 'user-fees' payable by the hospital.) 

Emergency dental treatment at a private dental clinic in Zambia or Malawi by agreement with the 

Medical Superintendent. If medical treatment is required outside Zambia, fares are payable by the hospital. 

The need for this shall be agreed by two Medical Officers employed at St Francis' Hospital, one of whom 

shall be the Medical Superintendent, or his deputy in his/her absence.


Person Specification
	
	Essential
	Desirable
	When evaluated

	Eligibility, education, qualifications
	Current trainee in the London GP School having completed ST2. Available for one year.

Satisfactory Progression through ARCP panels to ST3
Broad-based clinical experience to date


	Postgraduate qualification in a relevant discipline 

Prizes or distinctions


	Application form

	Knowledge and skills
	Effective organisational, planning and administrative skills

A demonstrable understanding of International Health Development

Competence in Information Technology

Competence and experience of audit and working within guidelines


	Evidence of learning and teaching activity

Evidence of International Health Experience
	Application form and interview

	Personal attributes
	Effective written and oral communication skills

Able to work well individually and in a team

Good problem-solving skills

Tolerant and empathetic


	Evidence of leadership potential

Experience of a change process


	Application form and interview


Previous GP Trainees employed by St Francis’ Hospital
The following doctors can be contacted to provide further information 

Jessica Cooper (jessica.cooper@doctors.org.uk ) Friend of St Francis
Natalie Burrard-Lucas (nburrardlucas@gmail.com
Sarah Boehm        sarahdaisyboehm@yahoo.com
Connor O’Callaghan  (conordocallaghan@gmail.com )
Mark Williams      drmarkwilliams@icloud.com
Rebecca Hallgren   becca.hallgren@gmail.com
Daniel Harding       daniel.harding1@nhs.net

Dr Lalick Banda
Medical Superintendent
St Francis' Hospital 

Katete
Zambia
Dr Patrick Kiernan                                                                                                        

Programme Director 
Global Health Fellowships London General Practice
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