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F1 - Individual Placement Descriptors 
  



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Bart’s Health NHS Trust
Site 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

Oral and Maxillofacial Surgery 

Department Oral and Maxillofacial Surgery
Type of work to expect and 
learning opportunities 

Outpatients, inpatients, on call, departmental teaching, 
locals clinics and theatre sessions. 

Where the placement is based Royal London Hospital
Clinical supervisor(s) for the 
placement 

Maxillofacial consultants 

Main duties of the placement As above.
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

AS above starting at 8am till 5pm. 

Local education provider (LEP) / 
employer information 

 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust
Site Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F1 Cardiology and Respiratory 

Department The cardiology and respiratory medicine firms at the 
Royal London share two wards 

Type of work to expect and 
learning opportunities 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
Become life-long learners and teachers. 

Where the placement is based Royal London Hospital 13E and 13F wards. 
Clinical supervisor(s) for the 
placement 

Dr Richa Singh, Dr Lianne Castle & Dr Will Ricketts 
Dr Ceri Davies, Dr Carl Haywood & Dr Fu Ng - 
Cardiology and Clinical Pharmacology 

Main duties of the placement The F1 doctor is responsible with other staff for the ward 
care of patients and the maintenance of the patient’s 
medical record. They are expected to attend the 
structured teaching programmes provided by the 
department. The doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Normal Working Day  
Monday – Friday 8am - 4pm Ward Based.  
Cardiology and respiratory medicine have daily TTMs 
(08.30) and Consultant ward rounds (09.00). 
 
Mon:  12.30-13.30 Respiratory meeting     
Wed:  12.30-13.45 FY1 teaching 
          15.30 MDT Meeting 
Thu:   2.30 Hot Cases  
Fri:     13.15 Radiology Meeting 



 
FY1s are on the standard general medicine on call: 
acute blocks of 5 days or blocks of nights (9pm-10am), 
one per 4-month placement. In addition there are late 
shifts 2pm – 9.30pm in cardiology / respiratory, 
weekend cover  9am – 9pm and one post take 
weekend 8am – 3pm

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust.  
The post will be based in the Royal London Hospital, 
Whitechapel,  London.

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust
Site Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F1  Gastroenterology  Medicine 

Department The gastroenterology and hepatology firms at the 
Royal London share ward 10E. There are 18 
consultants between Gastroenterology and Hepatology

Type of work to expect and 
learning opportunities 
 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
Become life-long learners and teachers. 

Where the placement is based Royal London Hospital 10E
Clinical supervisor(s) for the 
placement 

Gastroenterology and Hepatology: Drs Langmead, 
Preston, Parkes, Glynn, Marley, Kallis, Lindsay and Prof 
Foster and Aziz. Dr. Asma Fikree, Dr.Bel Kok, Dr.Gareth 
Parkes, Dr.Vikram Sharma, Dr.Sushma Saksena,  

Main duties of the placement The F1 doctor is responsible with other staff for the ward 
care of patients and the maintenance of the patient’s 
medical record. They are expected to attend the 
structured teaching programmes provided by the 
department. The doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Normal Working Day 
Monday – Friday 8am - 5pm Ward Based.  
Both Gastroenterology and  hepatology have daily 
consultant ward rounds and regular MDT meetings 
Mon:       
Tues: 
Wed:      12.30 – 13.45 FY1 teaching 



Thurs:       
Fri:           12.30 – Breakfast teaching 
FY1s are on the standard general medicine on call: 
acute blocks of 5 days or blocks of nights, one per 4 
month placement. In addition there are late shifts 2pm 
– 9pm in metabolic / care of the elderly / 
gastroenterology, weekend cover  9am – 9pm and one 
post take weekend 8am – 3pm

Local education provider (LEP) / 
employer information 

The employer for this post is Barts and the London NHS 
Trust.  
The post will be based in the Royal London Hospital, 
Whitechapel,  London

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust
Site Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F1  Acute Medicine 

Department The Acute medicine department at the Royal London 
hospital comprises 12 consultants. 

Type of work to expect and 
learning opportunities 
 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
Become life-long learners and teachers. 

Where the placement is based Royal London Hospital 11E & 11F 
Clinical supervisor(s) for the 
placement 
 

Drs Barmania, Bodetoft, Cavlan, Cheeroth, DeFreitas, 
Glynn, Gorrigan, Hettiaratchi, Vaughan, Nuila, Oates, 
Siddiqi, Sze, Thomas.  
 
The F1 doctor is expected to make early contact with 
their allocated clinical supervisor to schedule an 
induction meeting to happen within the first two weeks 
of the post.

Main duties of the placement The F1 doctor is responsible with other staff for the ward 
care of patients and the maintenance of the patient’s 
medical record.  
They are expected to attend all educational meetings 
(including the weekly acute medicine meeting and 
radiology meetings, and monthly grand round, as well as 
the FY1 teaching sessions).  
They will be responsible for such other specific clinical 
duties as allocated by consultants including performing 
other duties in occasional emergencies and unforeseen 
circumstances.



Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Normal Working Day:
Monday – Friday 8am - 4pm Ward Based 
Late shifts: 12.30 – 09.30. 
There is an inpatient ward round and post take ward 
round every day (running parallel) 08.30 – 12.30 with 
CT / SpR. 
There are also board rounds at 11.30am and 3.00pm; 
the F1 doctor is expected to routinely attend the 
3.00pm board round, and the 11.30am board round if 
workload allows. 
FY1 teaching is Wed 12.45 – 1.45pm . 

Local education provider (LEP) / 
employer information 
 

The employer for this post is Bart’s Health NHS Trust.  
The post will be based in the Royal London Hospital, 
Whitechapel,  London

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust
Site Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

General surgery consists of sub-specialties in Trauma, 
Vascular, Colorectal, Upper GI and HPB. There are 24 
consultants 

Department General Surgery
Type of work to expect and 
learning opportunities 

The FY1s are firm based during the ‘normal’ working 
day and expected to deliver, under supervision of their 
consultants, the daily medical care of all the patients on 
their firm. 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history, examine and presenting elective 
and emergency patients 

• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
• Attend mandatory clinical teaching sessions. 
• Become life-long learners and teachers; fully 

engage in the Educational Supervisor/Clinical 
Supervisor/ePortfolio systems. 

Where the placement is based Royal London Hospital
Clinical supervisor(s) for the 
placement 

Trauma/Vascular – Prof Brohi, Mr Tai, Mr Griffiths, Mr 
Konig, Mr Davenport 
Vascular – Mr Flora, Mr Kyriakides, Mr Srodon, Mr 
Sarkar, Mr Sharma, Mr Sapsford 
Colorectal – Mr Ahmed, Mr Chan, Mr Knowles, Mr 
Thaha, Miss Minicozzi 
Upper GI – Ms Hughes, Mr Patel 
HPB – Mr Bhattacharya, Mr Hutchins, Mr Kocher, Mr 
Abraham, Mr Yip, Mr Hariharan 

Main duties of the placement The F1 doctor, under the supervision of their senior 
colleagues, will work closely with other medical staff for 
the ward care of patients and the maintenance of the 
patient’s medical record. This will, when appropriate 
include managing the preadmission of surgical patients 
and learning to manage acute surgical emergencies. 
They are also expected to attend regular audit; present 
firm morbidity and mortality data monthly and the 



participate in the FY1 structured teaching programme. 
The doctor will be responsible for such other specific 
clinical duties as allocated by consultants including 
performing other duties in occasional emergencies and 
unforeseen circumstances.

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

FY1s will be firm based on a rolling rota – shift pattern. 
 
FY1s also participate in a surgical assessment unit 
(SAU) / emergency rota (which excludes nights).  
 
There is provision for consultant ward rounds and 
MDTs/ audit specific to each firm. Presenting patients 
to consultants and SpRs along with regular evidence of 
Work-Based Assessments via the ePortfolio system 
will be encouraged. 
 
FY1 teaching is Wed 12.45 – 1.45pm; Consultant 
Clinical Teaching is Mon 2pm – 3.30pm; these are 
mandatory learning opportunities when rota’d to be at 
work

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust.  
The post will be based in the Royal London Hospital, 
Whitechapel, London

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust
Site Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F1  Metabolic Medicine (Royal London Hospital) 

Department The Metabolic firm is a medical firm based at the Royal 
London Hospital. We take all diabetes and endocrine 
admissions triaged daily, plus general medical patients 
on wards 11C, 4E and 4F (ITU/HDU). We have two 
FY1s, one CMT, one clinical fellow and five specialist 
registrars, one of whom is always designated to the 
ward, so senior cover is always excellent. 

Type of work to expect and 
learning opportunities 

The post is predominantly ward based, on ward 11C, 
which is a metabolic/general medical/haematology 
ward. You will see patients with diabetes, endocrine, 
general medical and haematological (predominantly 
sickle cell) problems. The ward is busy, and has a 
rapid turnover of patients, along with a complex case 
load. There is a huge amount of clinical material, and 
many opportunities for learning. There are also 
opportunities for getting involved in quality 
improvement, case presentations and other activities.  
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively become life-long 
learners and teachers.  

 
Teaching: 

• Tues: 4.00-5.00 Clinical diabetes meeting 
• Wed: 12.30-13.45 FY1 teaching 
• Thu: 12.30 Hot Cases  

Monthly: Clinical Governance Meetings 
Where the placement is based Royal London Hospital 11C
Clinical supervisor(s) for the 
placement 

Consultants rotate two weekly on the wards: Dr SA 
Akker Prof TA Chowdhury, Dr SW Coppack, Dr MSB 
Huda (Lead Clinician), Dr K Metcalfe (Clinical Director), 



Dr A Zalin, Dr M Waterhouse and Prof WM Drake. There 
is a CMT attached to 11C, who rotates in and out of the 
acute rota, but is usually replaced by an acute CMT. 
There are five Specialist Trainees in Diabetes and 
Endocrinology, one of whom is allocated to ward 11C at 
all times.

Main duties of the placement The FY1 doctor is responsible with other staff for the 
ward care of patients and the maintenance of the 
patient’s medical record. They are expected to attend 
the structured teaching programmes provided by the 
department. The doctor will be responsible for such 
other specific clinical duties as allocated by Consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Normal Working Day  
Monday – Friday 8.30am – 5.00pm Ward Based.  
Every morning starts with the ward 11C MDT, followed 
by the 9.00am TTM (take triage meeting). There is a 
Consultant ward round every day.   
FY1s are on the standard general medicine on call: 
there are late shifts 2pm-10.00pm and weekend on-
calls 9am-9pm.

Local education provider (LEP) / 
employer information 

The employer for this post is Barts Health NHS Trust.  
The post will be based in the Royal London Hospital, 
Whitechapel,  London

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust
Site Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F1  Older People’s Services 

Department The department comprises 8 Consultants. There are 
interests in dementia, ortho geriatrics, perioperative 
care of older adults, frailty and community geriatrics

Type of work to expect and 
learning opportunities 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 
• Identify and synthesize problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
Become life-long learners and teachers. 

Where the placement is based Royal London Hospital 14E and 14F 
Clinical supervisor(s) for the 
placement 

Drs Edwards, Sivapathasuntharam, Dow, Feather, 
Robinson and Tan

Main duties of the placement The F1 doctor is responsible with other staff for the ward 
care of patients and the maintenance of the patient’s 
medical record. They are expected to attend the 
structured teaching programmes provided by the 
department. The doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working Day Monday – Friday 9am - 5pm Ward Based 
Mon:          09.00 Board round then Consultant (or 
middle grade) ward round  
Tues:         09.00 Board Round Then Consultant ward 
round                 
Wed:        09:00 Board Round Then Ward Round 
Thurs:       09.00 Board Round Then Consultant ward 
round  
                 12.30 Departmental teaching 



                  13.30 X-Ray meeting  
Fri:            09:00 Board Round Then Consultant (or 
Middle Grade) ward round  
16:00 Weekend handover meeting  
 
FY1s are on the ward cover rota shared with the gastro 
wards (10E). The rota for this is 1 in 7 with blocks of 
Mon-Thurs 15:00-22:00 or Fri 15:00-22:00 and Sat and 
Sun 09:00-22:00. There is also 1 weekend in 7 of 
Acute admissions unit (AAU) late ward cover shifts (Sat 
and Sun 15:00-22:00) and 1 Sat in 7 AAU Extra shift 
(12:00-19:00) to be able to join the acute medical take 
and clerk patients to be admitted under the supervision 
of the Acute Medical Consultant on call. 

Local education provider (LEP) / 
employer information 

The employer for this post is Barts Health NHS Trust.  
The post will be based in the Royal London 
Hospital, Whitechapel,  London 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust
Site St. Bartholomew’s Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F1  Endocrinology 

Department The Department of Endocrinology of Barts Health NHS 
Trust, based at St Bartholomew’s Hospital, provides 
secondary and tertiary endocrine services to East 
London, The City and further afield including 
international referrals. The department has developed a 
high international reputation for its research, teaching 
and clinical activities.  It employs a multidisciplinary 
approach incorporating adult and paediatric clinical 
endocrinology and basic science in biochemistry and 
molecular biology to facilitate the investigation and 
treatment of endocrine disorders throughout the 
lifespan.  
There are 8 dedicated endocrinology beds (medical and 
surgical) with an intensive day case investigation facility 
nearby. The dynamic and other special endocrine 
investigations are performed by a designated team of 
specialist endocrine nurses, supervised by doctors in 
training and 4 consultants.

Type of work to expect and 
learning opportunities 
 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
• Become life-long learners and teachers. 

Particular learning opportunities in endocrinology 
include:  

• Exposure to complex general medical and 
endocrinology cases 

• Exposure to endocrinology surgery cases 
• Regular case presentations 



• Opportunities to participate in audit, case write 
ups and research

Where the placement is based Ward 5B, King George V Block, Barts 
Clinical supervisor(s) for the 
placement 

Dr Akker 

Main duties of the placement The F1 doctor is responsible with other staff for the ward 
care of patients and the maintenance of the patient’s 
medical record. They are expected to attend the 
structured teaching programmes provided by the 
department and the Trust. The doctor will be responsible 
for such other specific clinical duties as allocated by 
consultants including performing other duties in 
occasional emergencies and unforeseen 
circumstances.

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Normal Working Day  
Monday – Friday 8.30am – 5.30pm Ward Based.  
 
Mon 08.00  Consultant Ward Round 
         PM:    Ward Work 
                    TCIs/PreAdmits/Med student teaching 
         17.00 Board Round 
 
Tues 08.00  SpR Ward Round 
          PM     Ward Work/Clerkings 
         17.00  Board Round 
 
Wed  08.30  FY1 Ward Round/ XR meeting 
         10.00  Board Round at XR meeting 
         10.30  Ward Work 
         12.30  FY1 teaching 
          17.00 Board Round         
 
Thu    08.00  Consultant Ward Round (Teaching WR) 
          11.30  Coding meeting (fortnightly) 
          14.00  Ward Work/Clerkings 
          17.00  Board Round 
 
Fri      08.00  Board Round 
          09.30  SpR Ward round 
           Ward Work/Clerkings 
          14.30  Dept academic clinical meeting 
          16.00 Weekend handover 
          17.00 Board Round  
 
FY1s are not part of the on call rota            

Local education provider (LEP) / 
employer information 

Employer Barts Health NHS Trust 
Placement based at St Bartholomew’s Hospital, London

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust
Site Barts Heart Centre
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2  Cardiology 

Department 
The Cardiology Department of Barts Health NHS Trust 
provides tertiary level care for a population of >2 million 
people in the North East and North Central London 
sector plus secondary level cardiac care to the local 
population.  

The Trust invasive and interventional cardiology 
services are provided at The Barts Heart Centre 
(where this post is based). The Barts Heart Centre is 
home to the regional Heart Attack Centre which 
provides emergency PCI. Its other services include 
non-emergency coronary angiography and PCI, 
Cardio-Oncology, advanced heart failure, 
cardiomyopathy, electrophysiology including 
radiofrequency ablation of arrhythmia and implantation 
of pacemakers, ICDs and CRT, TAVI, & non-invasive 
imaging including echocardiography, cardiac MRI and 
cardiac CT and Adult Congenital Heart Disease.  

Type of work to expect and 
learning opportunities 
 

The F2 doctor will be based on the wards at The Barts 
Heart Centre. He or she will be responsible for the 
delivery of the day-to-day care of cardiology inpatients. 
There is a high turnover of patients with a range of acute 
and chronic cardiac conditions including acute coronary 
syndromes, heart failure, valve disease, and arrhythmia. 
Some patients are acutely unwell and require 
cardiorespiratory support, for example, with CPAP 
and/or an intra-aortic balloon pump. 
Many cardiac patients either have pre-existing medical 
conditions or develop acute medical conditions such as 
gastrointestinal haemorrhage, pneumonia, renal failure, 
or stroke. This post therefore provides many learning 
opportunities.  
The overall educational objectives of this post include 
many of the generic competencies in the Foundation 
curriculum plus the development of competency in many 
of the symptom and disease-specific competencies:   

• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues, including presentation skills 
• Understand the use of evidence, guidelines and 

audit to benefit patient care 
• Act in a professional manner at all times



• Cope with ethical and legal issues which occur 
during the management of patients  

• Take a history and examine a patient 
• Identify the acutely unwell patient 
• Perform an initial assessment and initiate

management in the acutely unwell patient 
• Prescribe safely 
• Assess patients with chest pain, palpitation, 

breathlessness, hypotension, neurological 
deficit.  

• Perform and interpret an ECG 

Where the placement is based Barts Heart Centre
Clinical supervisor(s) for the 
placement 
 

Dr Arjun Ghosh 

Main duties of the placement The F2 doctor will contribute to the provision of the day-
to-day care and medical record keeping for the 
cardiology inpatients under the immediate supervision of 
ward-based SpRs. Daily consultant ward rounds are 
held which operate on a ‘Consultant of the week’ model 
to direct the care of inpatients. The F2 doctor rota 
includes night shifts. There is always a cardiology SpR 
on site. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Variable according to shift pattern.  
 
Working day is 8.30-17.00 
On call include long days (8.30-9pm, nights and 
weekend work) 
There 5 “float” weeks to allow annual leave/study leave 
and pursue training objective agreed with supervisor

Local education provider (LEP) / 
employer information 
 

The employer for this post is Barts Health NHS Trust. 
The post will be based at The Bart Heart Centre, St. 
Bartholomew’s Hospital, West Smithfield, London 
EC1A. This hospital provides secondary level cardiac 
care to the local population and tertiary level cardiac and 
cardiothoracic care to the wider population of north east 
and north central London.

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 



 
																																	

Whipps Cross University Hospital 
Barts Health NHS Trust 

Individual Placement Description  
 

 
Placement FY1/FY2 Acute Medicine
The department The Department of Acute Medicine comprises 8 

Consultants of whom 2 are Rheumatologists, 1 
is a Respiratory Physicians, 4 are Nephrologists, 
and  1 has an interest in Cardiology. All of the 
consultants are involved in acute unselected 
general medical on call.  The department also 
has a dedicated acute medicine SpR and 2 
rheumatology SpRs who work with a team of 9 
SHOs and 2 FY1s. 
The department serves a diverse local 
population of East London with a catchment of 
over 350,000 people from Waltham Forest, 
Redbridge, Epping Forest and further afield. It 
has close links with tertiary cardiology services 
at The London Chest and St Bartholomew’s 
Hospital and with the Hyperacute Stroke Unit at 
The Royal London Hospital.

The type of work to expect and 
learning opportunities 

All F1/F2 doctors are ward based and are 
expected to attend daily consultant led ward 
rounds and work within the team to deliver the 
daily ongoing medical care to all patients on their 
ward.  
Whilst on call, the F1/F2 will be involved with the 
generic clerking of acute unselected medical 
patients and will subsequently be involved with 
their ongoing care. They will also have to 
provide emergency medical ward cover. 
The overall educational objectives of the F1/F2 
year are to provide the trainee with the 
knowledge, skills and attitudes to be able to  

 Take a history and examine a patient 
 Identify and synthesise problems 
 Prescribe safely 
 Keep an accurate and relevant medical 

record  
 Manage time and clinical priorities 

effectively 
 Communicate effectively with patients, 

relatives and colleagues 
 Use evidence, guidelines and audit to 

benefit patient care 
 Act in a professional manner at all times 
 Cope with ethical and legal issues which 

occur during the management of patients 
with general medical problems 

 Educate patients effectively 
 Become life-long learners and teachers

Where the placement is based Whipps Cross University Hospital  
Acute Assessment Unit (AAU)



Clinical Supervisor(s) for the 
placement 

Dr Ananda Chapagain, Dr Sherine Thomas 

Main duties of the placement The F1/F2 doctor is responsible with other staff 
for patients admitted to the acute medical wards 
and deal with problems arising in these patients 
under the close supervision of senior doctors. 
Daily duties include attending consultant led 
wards rounds, organising investigations, 
maintaining accurate patient medical records 
and performing venous thromboembolism and 
delirium score assessments for all acute 
admissions.  They will have the opportunity to 
learn practical procedures and to attend out-
patient clinics on at least 6 occasions over 4 
months in a specialty of their choice and interest. 
They should aim to complete an audit during 
their placement in acute medicine. 
They are expected to attend various teaching 
programmes including the weekly F1/F2 lecture 
based teaching, weekly clinical skills teaching 
where practical procedures and simulation 
teaching for acute medical emergencies are 
taught, weekly acute medicine and 
rheumatology departmental teaching and the 
hospital grand round. 
They are expected to attend a weekly Xray 
Meeting also. 

Typical working pattern in this 
placement 

Daily:        0900- 1700 or 0700 - 1500 
                  Consultant ward round/ daily duties 
                  
Other: 
Tues:      1300-1400 Grand Round 
                
Weds:    1300-1400 Formal F1/F2 Teaching 
              1400-1600 Simulation Teaching 
 
Thurs: 13.00-14.00 1400-1500 Departmental 
Teaching 
Fri:         1215- 1300 X-Ray Meeting 
 
On call requirements:  
 
Whipps Cross Hospital currently has 42 
Foundation Year One (FY1) trainee doctors 
working in Specialist Medicine, Surgical 
Directorate as well as one FY1 doctor assigned 
to Obs & Gynae speciality.  

Out of 42 FY1 doctors, 32 doctors work on on-
call rotas at any one rotation of 4 months. The 
other ten doctors do not receive banding as they 
only work during standard hours of 8a.m. to 5.00 
p.m. Respiratory, Stroke/Cardiology, Psychiatry, 
Gastroenterology, ITU Anaesthetics, Paediatrics, 
DMEP and 2month of Urology rotas are un-
banded as FY1 doctors work 40 hours per week. 

On current surgical rota, 12 FY1 doctors work 
46:41 per week each. Two doctors from 16 FY1 
doctors work long day shifts from 08:00 a.m. to 



9:00p.m. during week days as well as 
weekends.  

 
FY2 - Intensity of their on call commitments 
depends on number of doctors on the on call 
rota. The Trust has three shift patterns of 
standard day from 08:00 am to 17:00, Long 
Day shift starts at 08:00 to 20:30  and night 
shift 20:30 p.m. to 08:30 a.m. across the 
SHO grade doctors.  
 
 

Employer information The employer for this post is Barts Health NHS 
Trust. This post will be based at Whipps Cross 
Hospital, an acute NHS hospital which provides 
a full range of general inpatient, outpatient and 
day case services, as well as maternity services 
and a 24-hour Emergency Department and 
Urgent Care Centre. It also provides specialist 
services, including urology, ENT, audiology, 
cardiology, colorectal surgery, and cancer care 
and currently employs 3, 400 staff. 

 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 



  
Glossary of terms 
 
 
Placement 
A structured and supervised training opportunity within a community or hospital 
setting, lasting no less than four months and no more than six months.  

 
Rotation 
A combination of placements configured to deliver one year training at F1 or F2.  
One year stand alone rotations are offered by some schools. As an organisational 
unit, a programme is made up of two rotations”. 
Some schools may refer to ‘rotations’ as ‘tracks’. 
 
Foundation Programme:  
A two year programme for an individual trainee/doctor made up of F1 and F2 
rotations.  
Some schools offer a full two year integrated programme and others which allocate 
to F1 and F2 as two separate processes.   

 
 

 
 

 



	
Barts Health Whipps Cross University Hospital  

Individual Placement Description  
 
Placement FY1 Gastroenterology
The department The department of Gastroenterology work 

together as a team. This comprises 7 
Consultant Gastroenterologists who work a 
Consultant of the week rotation for inpatient 
duties , 2 SpRs and 2 CT trainees as well as 
4 FY1 Drs AND ONE Staff grade doctor and 
a 1 clinical research fellow  
 
The team has 2 main wards but also looks 
after outlying gastroenterology patients on 
other wards throughout the hospital. The 
consultants are on a daily specialty rota for 
Gastroenterology, accepting specialty 
patients on a daily basis and the team is 
also on call for acute medicine. 

The type of work to expect and 
learning opportunities 

The Gastroenterology F1 Doctors are ward 
based during the ‘normal’ working day and 
expected to deliver the daily medical care of all 
the patients on their ward irrespective of 
specialty. They are also expected to participate 
in the care of the outlying patients, with one of 
the 4 FY1s taking responsibility for this each 
week. . The F1 will be involved with the generic 
clerking of patients being admitted and the 
ongoing care of the patients in the unit. 
The overall educational objectives of the F1 year 
are to provide the trainee with the knowledge, 
skills and attitudes to be able to  

 Take a history and examine a patient 
 Identify and synthesise problems 
 Prescribe safely 
 Keep an accurate and relevant medical 

record  
 Manage time and clinical priorities 

effectively 
 Communicate effectively with patients, 

relatives and colleagues 
 Use evidence, guidelines and audit to 

benefit patient care 
 Act in a professional manner at all times 
 Cope with ethical and legal issues which 

occur during the management of patients 
with general medical problems 

 Educate patients effectively 
 Become life-long learners and teachers.

Where the placement is based Whipps Cross University Hospital NHS Trust. 
; Wards Conifer and Cedar & outlying wards. 

Clinical Supervisor(s) for the 
placement 

Drs Hoque (clinical Lead) , Elizabeth Carty, 
Chris Ardley, Alan Watson, Dr El-sherif, Dr 
Tanwar and Dr Ahmed albusoda. 

Main duties of the placement The main duties of the placement are described 



above. 
The F1 doctor is responsible with other staff for 
the ward care of patients and the maintenance 
of the patient’s medical record. They are 
expected to attend the structured teaching 
programmes provided by the department. The 
doctor will be responsible for such other specific 
clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 

Typical working pattern in this 
placement 

Daily:        0900 Consultant  ward round 
                 1200/1700/2100   Handover 
 
Tues:     08.30 Xray meeting & Upper GI Cancer  
                       MDT meeting    
             1300  Grand round 
                  
Weds: 1300  Foundation teaching programme 
 
On call requirements:  
 
The Trust currently has 42 Foundation Year One 
(FY1) trainee doctors working in Specialist 
Medicine, Surgical Directorate as well as one 
FY1 doctor assigned to Obs & Gynae speciality.  

Out of 42 FY1 doctors, 32 doctors work on on-
call rotas at any one rotation of 4 months. Other 
ten doctors do not receive banding as they only 
work during standard hours of 8a.m. to 5.00 p.m. 
Respiratory, Stroke/Cardiology, Psychiatry, 
Gastroenterology, ITU Anaesthetics, Paediatrics, 
DMEP and 2month of Urology rotas are un-
banded as FY1 doctors work 40 hours per week. 

On current surgical rota, 10 FY1 doctors work 
46:41 per week each. Two doctors from 16 FY1 
doctors work long day shifts from 08:00 a.m. to 
9:00p.m during week days as well as weekends. 

 
 
 
 
 
 
 
 
 

Employer information The employer for this post is Barts Health NHS 
Trust 
The post will be based at Whipps Cross 
Hospital, which is a medium sized acute NHS 
Trust and provides an extensive range of 
secondary services for the growing local 
community of approximately 280,000. About 
25% of the population is over 65.   In the 
summer months the population increases by up 



to 100,000 visitors. 

 
 



  
Appendix K – Glossary of terms 
 
 
Placement 
A structured and supervised training opportunity within a community or hospital 
setting, lasting no less than four months and no more than six months.  

 
Rotation 
A combination of placements configured to deliver one year training at F1 or F2.  
One year stand alone rotations are offered by some schools. As an organisational 
unit, a programme is made up of two rotations”. 
Some schools may refer to ‘rotations’ as ‘tracks’. 
 
Foundation Programme:  
A two year programme for an individual trainee/doctor made up of F1 and F2 
rotations.  
Some schools offer a full two year integrated programme and others which allocate 
to F1 and F2 as two separate processes.   

 
 

 
 

 



 

 Barts Health Whipps Cross University Hospital NHS Trust 
Individual Placement Description  

 

 
Placement FY1 Palliative Medicine
The department Situated in the grounds of Whipps Cross 

University Hospital, the Margaret Centre is the 
base for local Specialist Palliative Care services 
(SPCS).  Services available are: 

 Community Macmillan Nurses covering 
the London Borough of Waltham Forest 

 Hospital Palliative Care Team  
 11-bedded Inpatient Unit  
 Psychological Support Service: 

o Zig Zag children’s counseling 
service 

o Young People’s’ counseling 
service  

o Adult counseling service 
 Complementary Therapies 
 Occupational Therapy 
 Social Work 
 Chaplaincy 

 
These services are offered to inpatients of 
Whipps Cross University Hospital NHS Trust, the 
community of Waltham Forest, and people who 
look to the Trust for their care.  It is also 
available to their families and carers.	

The type of work to expect and 
learning opportunities 

All F1 Doctors in hospital posts will generally be 
ward based during the ‘normal’ working day and 
expected to deliver the daily medical care of all 
the patients on their ward. The overall 
educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills 
and attitudes to be able to:  

 Take a history and examine a patient 
 Identify and synthesise problems 
 Prescribe safely 
 Keep an accurate and relevant medical 

record  
 Manage time and clinical priorities 

effectively 
 Communicate effectively with patients, 

relatives and colleagues 
 Use evidence, guidelines and audit to 

benefit patient care 
 Act in a professional manner at all times 
 Cope with ethical and legal issues which 

occur during the management of patients 
with general medical problems 

 Educate patients effectively 
 Become life-long learners and teachers. 

 
Where the placement is based The Margaret Centre, Whipps Cross University 



Hospital NHS Trust. 

Clinical Supervisor(s) for the 
placement 

Dr Elisabeth Bjorndal and Dr Chris Farnham 

Main duties of the placement The FY1 doctor is responsible with other staff for 
the ward care of patients and the maintenance 
of the patient’s medical record. 
As well as gaining experience in in-patient 
palliative care, it is expected that the FY1 doctor 
spends time with other members of the MDT, 
including doing home visits with members of the 
community palliative care team, to get an idea of 
the breadth of services available and who may 
best benefit from referral. 
It is also expected that the FY1 doctor 
participate in audit and quality improvement 
activity and attend departmental teaching 
events. 

Typical working pattern in this 
placement 

Daily:        09.30 MDT meeting and handover 
followed by ward work. 
 
In addition:  
Mon:         Ward cover 
Tues:        Grand round 
Wed:         Foundation Teaching 
Thurs:       Ward cover 
Fri:            Ward cover  
 
On call requirements:  
As part of acute medical rota 

Employer information The employer for this post is Barts Health NHS 
Trust. 
The post will be based at Whipps Cross 
Hospital, which is a medium sized acute NHS 
Trust and provides an extensive range of 
secondary services for the growing local 
community of approximately 280,000. About 
25% of the population is over 65.  In the summer 
months the population increases by up to 
100,000 visitors. 

 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 



  
Glossary of terms 
 
 
Placement 
A structured and supervised training opportunity within a community or hospital 
setting, lasting no less than four months and no more than six months.  

 
Rotation 
A combination of placements configured to deliver one year training at F1 or F2.  
One year stand alone rotations are offered by some schools. As an organisational 
unit, a programme is made up of two rotations”. 
Some schools may refer to ‘rotations’ as ‘tracks’. 
 
Foundation Programme:  
A two year programme for an individual trainee/doctor made up of F1 and F2 
rotations.  
Some schools offer a full two year integrated programme and others which allocate 
to F1 and F2 as two separate processes.   

 
 

 
 

 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust
Site Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2 Emergency Department   

Department The Royal London is a major trauma and hyperacute 
stroke centre.  There is resident ED consultant in the 
department 24/7. There are >20 consultants, 10 StRs, 
6 CT3s, 2 ACCS, 1 GP and 11 FY2s in the department.

Type of work to expect and 
learning opportunities 

All F2 Doctors in hospital posts will based in the ED 
and expected to deliver the daily medical care of all the 
patients  
The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
• Become life-long learners and teachers

Where the placement is based Accident and Emergency Dept Royal London Hospital
Clinical supervisor(s) for the 
placement 

Drs Sadek, Rush, Kim, Woodgate, Ahmad, Hicks 

Main duties of the placement The F2 doctor is responsible with other staff for the care 
of patients and the maintenance of the patient’s medical 
record. They are expected to attend the FY2 structured 
teaching programmes on Friday mornings and generic 
FY2 teaching days. The doctor will be responsible for 
such other specific clinical duties as allocated by 
consultants including performing other duties in 
occasional emergencies and unforeseen 
circumstances.

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

 FY2s never work alone there is a 24/7 resident 
shopfloor based senior cover at night (consultant, SpR 
and fellow). From 08.00 – 22.00 there are as many as 
5 shopfloor consultants and at least as many SpRs. 
The rota is New Deal and EWTD compliant and 
attracts a 1A banding supplement. FY2s work 10 hour 
shifts (08.00 – 18.00, 13.30 – 23.30, 20.00- 06.00 or 
22.00 – 08.00) 



Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s and the London NHS 
Trust.  
The post will be based in the Royal London Hospital, 
Whitechapel,  London

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust
Site Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2  GUM 

Department The Dept comprises 10 Consultants specialising in 
genitor-urinary medicine, HIV and other aspects of 
sexual health.

Type of work to expect and 
learning opportunities 

All F2 Doctors in hospital posts will be outpatient clinics 
based at both the Ambrose King Centre at the Royal 
London and Barts Sexual Health Centre. The overall 
educational objectives of the F2 year are to provide the 
trainee with the knowledge, skills and attitudes to be 
able to  

• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
• Become life-long learners and teachers. 

Particular learning opportunities in GU medicine 
include: 

• Management of patients with sexually 
transmitted / HIV infection 

Managing patients with more complex sexual health 
issues such as contraception, erectile dysfunction, and 
sexual assault

Where the placement is based Ambrose King Centre, Royal London Hospital
Clinical supervisor(s) for the 
placement 

Dr Andy Williams 

Main duties of the placement The F2 doctor is responsible with other staff for 
outpatient care of patients and the maintenance of the 
patient’s medical record. They are expected to attend 
the structured teaching programmes provided by the 
department and the FY2 generic teaching programme (1 
day per month) The doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 



Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

 Trainees working day is 9.00 – 17.00 and there is no on 
call. 
Trainees do 10 sessions (4 hours per session) each 
week. 8 sessions will be clinical, 1 training / teaching 
and 1 administration. Trainees have protected teaching 
every Wed morning and appraisals at month 2 and 
month 4 in post.

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust. 
The Royal London Hospital Whitechapel E1 2AJ

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 



 
 
 
 
 

 

 

F2 - Individual Placement Descriptors 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Bart’s Health NHS Trust
Site Royal London hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2  HIV 

Department The Dept comprises 10 Consultants specialising in HIV 
and genitor-urinary medicine and Infectious Diseases.

Type of work to expect and 
learning opportunities 

All F2 Doctors in hospital posts will be outpatient clinics 
based on Ward 13F with the HIV team. The overall 
educational objectives of the F2 year are to provide the 
trainee with the knowledge, skills and attitudes to be 
able to  

• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
• Become life-long learners and teachers. 

Particular learning opportunities in HIV medicine 
include: 

• Management of patients with advanced HIV 
infection, new diagnoses of HIV and associated 
issues regarding disclosure to contacts 

Managing patients with opportunistic infection
Where the placement is based Royal London hospital
Clinical supervisor(s) for the 
placement 

Dr Nashaba Matin 

Main duties of the placement The F2 doctor is responsible with other staff for inpatient 
care of patients and the maintenance of the patient’s 
medical record. They are expected to attend the 
structured teaching programmes provided by the 
hospital and the FY2 generic teaching programme (1 
day per month) The doctor will be responsible for such 
other specific clinical duties as allocated by consultants/ 
registrar including performing other duties in occasional 
emergencies and unforeseen circumstances. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Trainees standard working day is 9.00 – 17.00 
however this will depend on the rota of the trainee at 
the time as well as out of hours duties. 

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust.  
The Royal London Hospital Whitechapel E1 2AJ

 



*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Bart’s Health NHS Trust
Site Royal London hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2  Neurology 

Department There are 10-15 dedicated neurology beds on wards 
12E & 12F including a video-EEG telemetry bed. There 
are in addition approximately 35 adult neurosurgical 
beds including 10 neuro-HDU beds on wards 12E & F 
at the Royal London.  The adult intensive care unit in 
addition deals with many neuro-emergency cases per 
year and there are dedicated operating theatres as part 
of the main theatre suite. There is a 12 bedded 
Hyperacute stroke unit (HASU) on 3E together with 14 
acute stroke unit (ASU) beds. There is a programmed 
investigation unit (PIU) on 12D ward where patients 
attend as a day case for procedures and infusions. 
 
Super-specialisation within the department includes 
epilepsy, stroke, movement disorders, headache, 
multiple sclerosis, neuro-rehabilitation and neuro-
muscular/peripheral nerve/MND.  In neurosurgery 
interests include; head injury, complex spine, skull 
base surgery including pituitary, vascular, and 
functional including trigeminal neuralgia.  There is a 
Gamma Knife unit at St Barts Hospital. 
 
There are 15 consultant neurologists, 5 Neurology 
SpRs, 3 x CMT grades and 1 x FY2 grade (this post). 
There are 8 consultant neurosurgeons, plus 8 middle 
grades and 7 SHOs. There are 4 consultant clinical 
neurophysiologists plus 1 SpRs and 8 
Neuroradiologists. In addition there are 3 
neurosciences specialist nurses. 

Type of work to expect and 
learning opportunities 

All F2 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. The overall educational 
objectives of the F2 year are to provide the trainee with 
the knowledge, skills and attitudes to be able to  

· Take a history and examine a patient 
· Identify and synthesise problems 
· Prescribe safely 
· Keep an accurate and relevant medical record  
· Manage time and clinical priorities effectively 
· Communicate effectively with patients, relatives 

and colleagues 
· Use evidence, guidelines and audit to benefit 

patient care 
· Act in a professional manner at all times



· Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems 

· Educate patients effectively 
· Become life-long learners and teachers. 

 
With Neurological cases representing approximately 
20% of all acute admissions and a similar proportion of 
the primary care workload, attachments in Neurology 
are highly valued as part of foundation training. 
 
There is generous exposure to a very wide range of 
clinical cases ranging from common neurological 
emergencies to unusual presentation of multi-system 
disease. As part of the on call, there is also a 
commitment to delivering the acute stroke assessment 
and thrombolysis service out of hours. There is also a 
weekly neurology outpatients’ clinic through which the 
FY2s rotate. 
 
In additional to developing generic skills, there will be 
opportunities to perfect skills in neurological 
examination and assessment as well to learn from and 
present complex cases at the weekly neurosciences 
meetings. There are ongoing audit and research 
projects and the post holder would be actively 
encouraged to pursue relevant training opportunities.  

Where the placement is based Royal London Hospital, Wards 12E & F. Also covering 
3E (HASU) out of hours.

Clinical supervisor(s) for the 
placement 

Dr A Salek-Haddadi 

Main duties of the placement Duties will include:
 

· Daily review of in-patients with firm-based StRs 
and Consultants 

· Ward duties including practical procedures, 
lumbar punctures, and attending MDT meetings 

· Presenting cases at weekly meetings 
· Friday Clinics (rotated) 
· Attending A&E as part of the thrombolysis team 

out of hours 
· Looking after HASU and ASU patients out of 

hours and weekends 
 

Out of hours, the post holder works as part of the 
thrombolysis team attending thrombolysis calls from 
A&E with support from a HASU retrieval nurse (24/7 
rota) and full consultant support via telemedicine & 
teleradiology.

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

The post holder will work a 1:11 full-shift resident on call 
rota shared between 7 stroke juniors and 4 neurology 
juniors (including this post).  The rota is EWTD 
compliant with compensatory off days and fixed annual 
leave. This rota attracts a 1a banding supplement 
(equivalent to 50% of basic salary). 
 
There is a daily handover meeting at 08.00 followed by 
a daily board round on 12F at 09.15. 



There is dedicated teaching for Neurology junior staff up 
to twice per week. 
 
Mon: Ward Rounds (am) Ward Work (pm) 
 
Tue: Ward Rounds, Neurology Teaching 
        Ward Work (pm) 
 
Wed: Ward Rounds, Neurology Teaching (am) 
         Ward Work (pm) 
 
Thu: Neuroradiology Meeting 
        Weekly Case Presentations 
        Muscle Biopsy Meeting (monthly) 
        Video Telemetry Meeting (weekly) 
        MDT Meeting 
        Ward Rounds 
 
Fri: Ward Rounds (am)  
      OPD (pm - rotated) 
 
There are daily weekend consultant ward rounds (Sat 
and Sun) for Stroke when the post holder is on weekend 
duty

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust.  
The post will be based in the Royal London Hospital, 
Whitechapel,  London

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Bart’s Health NHS Trust
Site Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2  Obstetrics and Gynaecology 

Department The Department comprises 14 consultants with 
interests in general specialist gynaecology including 
urogynaecology, menstrual disorders, 
endometriosis/pelvic pain, problems in early pregnancy 
and recurrent miscarriage. The departments provide 
obstetric services including high risk pregnancy, 
intrapartum care, fetal medicine and maternal 
medicine.

Type of work to expect and 
learning opportunities 

All F2 Doctors in hospital posts will be based on wards 
and in clinics based during the ‘normal’ working day 
and expected to deliver the daily medical care of all the 
patients irrespective of specialty. Trainees will also be 
1st on call on the rota. 
The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
• Become life-long learners and teachers. 

FY2s also have an option to complete the RCOG 
curriculum if they wish to do so. 

Where the placement is based Royal London Hospital
Clinical supervisor(s) for the 
placement 

Rehan Khan 

Main duties of the placement General day to day duties include ward work, assisting 
on labour ward, in theatre, in clinics and in A&E.  
Bespoke O&G F2/GPVTS teaching is after handover on 
Friday. 
The F2 doctor is responsible with other staff for the ward 
care of patients and the maintenance of the patient’s 
medical record. They are expected to attend the 
structured teaching programmes provided by the 
department for F2/GPVTS trainees (Wednesday 
morning) and the FY2 generic teaching programme.  



The doctor will be responsible for such other specific 
clinical duties as allocated by consultants including 
performing other duties in occasional emergencies and 
unforeseen circumstances.

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

O&G at the Royal London is a consultant/registrar led 
service and direct supervision is always available. F2s 
are part of a 9 person, full shift rota which is compliant 
with the JDC.

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust.  
The Royal London Hospital Whitechapel E1 1BB

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Bart’s Health NHS Trust
Site Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2  Older People’s Services 

Department The Dept. comprises 8 Consultants. There are 
interests in dementia, ortho geriatrics, perioperative 
care of older adults, frailty and community geriatrics

Type of work to expect and 
learning opportunities 

All F2 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. There are 2 posts which 
allow for experience working in the community 
alongside the community geriatrician. 
The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a detailed history and examine a patient 
• Identify differential diagnosis and synthesize 

problems  
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues / contribute actively to Multi-
disciplinary team working 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
Become life-long learners and teachers. 

Where the placement is based Royal London Hospital 14E and 14F as well as work on 
the Acute Admissions Unit working with patients triaged 
to OPS team

Clinical supervisor(s) for the 
placement 

Drs Edwards, Sivapathasuntharam, Dow, Feather, 
Robinson and Tan

Main duties of the placement The F2 doctor is responsible with other staff for the ward 
care of patients and the maintenance of the patient’s 
medical record. They are expected to attend the 
structured teaching programmes provided by the 
department and monthly FY2 generic teaching 
programme. The doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

 Working Day; Monday – Friday 9am - 5pm Ward 
Based. Rotation between 14th floor wards and acute 
admissions unit



 Mon:          09.00 Board round then Consultant (or 
middle grade) ward round  
Tues:         09.00 Board Round Then Consultant ward 
round  
                   
Wed:        09:00 Board Round Then Ward Round 
Thurs:       09.00 Board Round Then Consultant ward 
round  
12.30 Departmental teaching 
                  13.30 X-Ray meeting  
Fri:            09:00 Board Round Then Consultant (or 
Middle Grade) ward round  
16:00 Weekend handover meeting  
 
For those FY2s who are working in the community 
there will be a more flexible timetable in the 9-5 
sessions but will include working in nursing and 
residential homes and home visits to patients 
accompanied by the Consultant Community 
Geriatrician.  
 
FY2 on call – 10-week cycle. Within this are 2 sets of 
night shifts (Mon-Thurs and Fri-Sun working with the 
admitting teams and split between ward cover and 
admissions). 2 sets of Long days (Mon-Thurs and Fri-
Sun) providing inpatient cover to the 14th floor wards and 
any “outliers” under Older People’s services on other 
wards

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust.  
The post will be based in the Royal London Hospital, 
Whitechapel,  London

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Bart’s Health NHS Trust
Site The Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

FY2 Oral & Maxillofacial Surgery 

Department The Dept comprises 9 Oral & Maxillofacial Surgery 
Consultants, 1 Oral Surgery Consultant, 4 OMFS 
Specialist registrars, 2 Oral Surgery Specialist 
registrars, 1 OMFS Clinical Fellow, 9 Dental 
Foundation Year 2 junior trainees, 1 FY2 Trainee and 8 
Trust Dental SHO’s

Type of work to expect and 
learning opportunities 

The FY2 OMFS Doctor will generally be based with the 
Head & Neck Oncology Firm. During the ‘normal’ 
working day and expected to deliver the daily medical 
care of all the patients on their ward under the 
supervision of the Oncology Consultants and Specialist 
Registrars. In addition, they will gain exposure to 
outpatient clinics and operating lists. They will also 
have the opportunity to gain experience in the 
management of dental / maxillofacial pathology, facial 
deformity and trauma. The on-call element of the post 
will expose the trainee to the management of OMFS 
emergencies. 
The overall educational objectives of the FY2 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 
• Identify specific OMFS problems 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
• Become life-long learners and teachers. 
 

Particular learning opportunities in OMFS: 
• Assessment, investigation and management 

head & neck oncology patients 
• Reconstruction techniques available in Head & 

Neck Surgery including microvascular 
reconstruction.



• Recognise dental pathology and the potential 
consequences. 

• Techniques in routine dentoalveolar surgery 
under supervision. 

• Recognise patterns of maxillofacial trauma and 
its management 

• Recognise patterns of facial deformity and its 
management. 

• Management of the compromised airway. 
• Recognition of the importance of working in 

multidisciplinary teams. 
• Exposure to working with other teams such as 

Neurosurgeons, Ophthalmic Surgeons, ENT 
Surgeons, Oncologists and Anaesthetists.

Where the placement is based The Royal London Hospital
Clinical supervisor(s) for the 
placement 

Mr J Blythe 

Main duties of the placement The FY2 doctor is responsible with other staff for the 
ward care of patients and the maintenance of the 
patient’s medical record. They are expected to attend 
the structured weekly Friday morning teaching 
programmes provided by the department and the FY2 
generic teaching programme (1 day per month). 
The doctor will be expected to attend outpatient clinics 
to learn about the assessment of OMFS patient as 
outlined above. 
The trainee will also contribute to the on-call rota to gain 
experience in the assessment and management of 
OMFS emergencies.

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Monday – Friday 8.00am – 5.00pm  
Daily handover meetings occur every day at 08.00am 
followed by consultant led ward rounds.  
Monday – All day Theatre 
Tuesday – Ward based duties 
Wednesday am – Outpatient Clinic 
Wednesday pm – Head & neck Multidisciplinary meeting 
followed by Head& neck Clinic 
Thursday am – Trauma theatre 
Thursday pm – Trauma Clinic 
Friday am – Dept Post-graduate teaching 
Friday pm – Admin  
FY2s are included in the 2nd tier SHO 1:8 on-call rota 
during the day shift(8am-8pm) and the night shift (8pm-
8am). Rest period and leave are allocated within the on-
call rota.

Local education provider (LEP) / 
employer information 

The employer for this post is:
Barts Health NHS Trust.  
The Royal London Hospital  
Whitechapel 
E1 1BB

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Bart’s Health NHS Trust
Site Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2  Paediatric Emergency Department / A&E 

Department The Royal London is a major trauma centre and there 
is always an ED consultant in the department 24/7. The 
paediatric emergency department is one of the busiest 
in London but it has also developed an excellent 
reputation for training; being voted Top Training 
Experience by the London School of Paediatrics in 
2018! There are 7 consultants who sub-specialise in 
Paediatric Emergency Medicine and 6 SpR posts. The 
junior doctor rota has a mixture of ST1-3s, CT3s, 
Clinical Fellow and F2 posts.

Type of work to expect and 
learning opportunities 

F2 Doctors will be expected to see all children and be 
involved in the management of all emergencies in 
children who attend the PED, under supervision.   
The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
• Become life-long learners and teachers 

Where the placement is based Paediatric Emergency Dept, The Royal London Hospital 
Clinical supervisor(s) for the 
placement 

Drs Walsh, Morrison, Parikh, Ramadhan, Carrick-White, 
Armstrong and Davis

Main duties of the placement The F2 doctor is responsible with other staff for the care 
of patients and the maintenance of the patient’s medical 
record. They are expected to attend the FY2 structured 
teaching programmes on Wednesday afternoons and 
generic FY2 teaching days. The doctor will be 
responsible for such other specific clinical duties as 
allocated by consultants including performing other 
duties in occasional emergencies and unforeseen 
circumstances.

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

FY2s never work alone there is a 24/7 resident ED 
based senior cover at night (consultant, SpR and 
fellow). From 09.00-17.00 there is always a consultant 



based in the PED. The Registrars typically cover the 
department between 08.00-22.00. The junior doctor 
rota is an 8-week cycle, going through 08.00-17.00, 
11.00-20.00, 14.00-23.00, 17.00-23.00 and 22.00-
08.00 shifts. A typical week is shown below:  
Mon: OFF 
Tues: OFF 
Wed 11.00-20.00 
Thurs  11.00-20.00 
Fri    11.00-20.00 
Sat   17.00-23.00 
Sun  17.00-23.00

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust.  
The post will be based in the Royal London Hospital, 
Whitechapel,  London

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Bart’s Health NHS Trust
Site Royal London Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

All F2 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. 
The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
• Become life-long learners and teachers. 

Particular learning opportunities in renal medicine 
include: 

• Management of immunocompromised patients 
• Management of critically ill patients 
• Management of patients in a level 2 

environment (Renal HDU) 
• Acute care following renal transplantation 
• Chronic care following renal transplantation 
• Haemodialysis and peritoneal dialysis related 

complications 
• Management of acute systemic disease (eg 

lupus, vasulitis, myeloma) 
• Insertion of temporary dialysis catheter lines 

using central venous access 
• Insertion of arterial lines 
• Bridging of primary and secondary care through 

vCKD
Department Renal Medicine and Transplantation 
Type of work to expect and 
learning opportunities 

- Working Day Monday – Friday 8.30am - 6pm Ward 
Based.  
- Daily handover meetings occur every day at 08.30am 
and ward rounds at 09.30am.  
- Ward rounds are consultant or SPR led but with 
opportunities for observed F2 sessions. 
- FY2s are included in the SHO / CMT on call rota for 
renal medicine.



- There is daily teaching in a variety of formats as well 
as an academic half day with radiology and 
histopathology MDTs which juniors are expected to 
attend. 
- Opportunities to attend multiple clinics across the 
specialty with specific clinic days rota’d 9am – 5pm

Where the placement is based 9th Floor, Royal London Hospital 
Clinical supervisor(s) for the 
placement 

Dr Suzanne Forbes (Educational Lead) 
Plus Drs Byrne, Youssouf, Dobbie and McCafferty

Main duties of the placement The F2 doctor is responsible with other staff for the ward 
care of patients and the maintenance of the patient’s 
medical record. They are expected to attend the 
structured teaching programmes provided by the 
department and the FY2 generic teaching programme (1 
day per month) The doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

See above 

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust.  
The Royal London Hospital Whitechapel E1 1BB

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Bart’s Health NHS Trust
Site Royal London and Mile End Hospitals 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

Ophthalmology 

Department Ophthalmology
Type of work to expect and 
learning opportunities 

Based in clinics and in theatre during the ‘normal’ 
working day and expected to deliver the daily medical 
care of all the patients irrespective of sub-specialty.  
The relevant educational objectives in this placement 
consistent with the F2 year are to provide the trainee 
with the knowledge, skills and attitudes to be able to  

• Take a history and examine a patient 
• Identify and synthesis problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
• Become life-long learners and teachers. 

Particular learning opportunities in ophthalmology 
include: 

• Experience in general and Emergency 
Ophthalmology 

• Competency in using the slit lamp including 
intraocular pressure assessment and 
fundoscopy 

Undertaking straight forward procedures and 
investigations in clinic eg syringe & probe of tear ducts, 
insertion of punctal plugs

Where the placement is based Royal London (and Mile End Hospitals) 
Clinical supervisor(s) for the 
placement 

Mr Andrew Coombes 
Mr Vasilios Papastefanou 
Mr Ashwin Reddy 
Mr Mark Westcott 
Ms Naz Raoof

Main duties of the placement 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Days  Session FY2 
Consultant 
supervisor

Site 

Mon 

AM Theatre  Coombes  MEH

PM 
Cataract/Ant‐seg 
clinic  Coombes  RLH 



Tues 

8:30 to 
9:00 
am Journal club  Coombes  RLH 
AM Cataract/Ant‐seg  Coombes  RLH 

PM 
Oculo‐plastic 
clinic  Coombes  RLH 

Wed 

8:30 to 
9:00 
am

Medical retina 
teaching  Papastafanou RLH 

AM 
Medical Retina 
clinic  Papastafanou RLH 

PM **Study**       

Thurs

8:30 to 
9:00 
am

Paediatric 
Teaching  Reddy  RLH 

AM General clinic  Papastafanou RLH 
PM Glaucoma clinic  Westcott  RLH 

Fri 

8:30 to 
9:00 
am

Neuro‐Ophth 
teaching  Raoof  RLH 

AM 
Neuro‐Ophth 
clinic  Raoof  RLH 

PM 
Regional 
Teaching       

Local education provider (LEP) / 
employer information 

 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Bart’s Health NHS Trust
Site Royal London Hospital & Mile End Hospital (see 

timetable)
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2  Ophthalmology 

Department The Dept comprises 9 consultants with interests in 
general, chronic and acute ophthalmology treating 
adult and paediatric patients. The department is also 
an international centre for ocular oncology. It is 
supported by a range of allied health professionals 
including orthoptists and optometrists as well as 
nurses. This is in addition to staff providing 
administrative, managerial and secretarial support. It is 
based at Royal London (RLH) although some adult 
operating takes place at Mile End Hospital (MEH)

Type of work to expect and 
learning opportunities 

 All F2 Doctors in hospital posts will be based on 
wards, in clinics and in theatre during the ‘normal’ 
working day and expected to deliver the daily medical 
care of all the patients irrespective of sub-specialty.  
The overall educational objectives of the F2 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to  

• Take a history and examine a patient 
• Identify and synthesis problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 
• Use evidence, guidelines and audit to benefit 

patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems 

• Educate patients effectively 
• Become life-long learners and teachers. 

Particular learning opportunities in ophthalmology 
include: 

• Experience in general and Emergency 
Ophthalmology 

• Competency in using the slit lamp including 
intraocular pressure assessment and 
fundoscopy 

Undertaking straight forward procedures and 
investigations in clinic eg syringe & probe of tear ducts, 
insertion of punctal plugs

Where the placement is based Royal London Hospital & Mile End Hospital (see 
timetable)



Clinical supervisor(s) for the 
placement 

Mr Andrew Coombes 
Mr Vasilios Papastefanou 
Mr Ashwin Reddy 
Mr Mark Westcott 
Ms Naz Raoof

Main duties of the placement The F2 doctor is primarily based in clinic, working with 
other staff for the care of patients. There is also a theatre 
session with duties including the maintenance of the 
patient’s medical record. Attendance at the structured 
teaching programmes provided by the department and 
the FY2 generic teaching programme (1 day per month) 
is expected. The doctor will be responsible for such 
other specific clinical duties as allocated by consultants 
including performing other duties in occasional 
emergencies and unforeseen circumstances. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

A typical working week would be: 
 

Days Session FY2 
Consultant 
supervisor

Site

Mon
AM Theatre  Coombes  MEH
PM Cataract/Ant‐seg clinic  Coombes  RLH 

Tues

8:30 to 
9:00 
am Journal club  Coombes  RLH 
AM Cataract/Ant‐seg  Coombes  RLH 
PM Oculo‐plastic  clinic  Coombes  RLH 

Wed

8:30 to 
9:00 
am Medical retina teaching  PapastafanouRLH 
AM Medical Retina clinic  PapastafanouRLH 
PM **Study**       

Thurs

8:30 to 
9:00 
am Paediatric Teaching  Reddy  RLH 
AM General clinic  PapastafanouRLH 
PM Glaucoma clinic  Westcott  RLH 

Fri 

8:30 to 
9:00 
am Neuro‐Ophth teaching  Raoof  RLH 
AM Neuro‐Ophth clinic  Raoof  RLH 
PM Regional Teaching       

Local education provider (LEP) / 
employer information 

The employer for this post is Barts Health NHS Trust;
The Royal London Hospital Whitechapel E1 2AJ

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Barts Health NHS Trust
Site St.Bartholomew’s Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

Haemato-Oncology 

Department Haemato-Oncology
Type of work to expect and 
learning opportunities 

The trainee will work as part of a team delivering care 
under the supervision of more senior doctors. 
 
The team comprises: 
 
15 Consultants in Haemato-Oncology 
5 Specialist Registrars in Haematology 
1 Specialist Registrar in Medical Oncology 
1 Bone Marrow Transplant Fellow 
1 Physician Associate 
7 ‘SHO’ level doctors (CMT/FY2/Clinical Fellows) 
2 FY1 doctors 
8 Clinical Nurse Specialists 

Where the placement is based Department of Haemato-Oncology, St.Bartholomew’s 
Hospital. 
Inpatient wards 5C and 5D, 7A day unit 

Clinical supervisor(s) for the 
placement 

Dr Simon Hallam will allocate a dedicated Clinical 
Supervisor for each trainee.

Main duties of the placement Provide daily medical care for adult in-patients under the 
care of the Department of Haemato-Oncology. 
 
Attend all compulsory training and local teaching 
sessions 
 
The overall educational objectives of the FY1 year are 
to provide the trainee with the knowledge, skills and 
attitudes to be able to  
• Take a history and examine a patient 
• Identify and synthesise problems 
• Prescribe safely 
• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 
and colleagues 
• Use evidence, guidelines and audit to benefit 
patient care 
• Act in a professional manner at all times
Cope with ethical and legal issues which occur during 
the management of patients with general medical 
problems 
• Educate patients effectively 
• Become life-long learners and teachers 
•          Gain an appreciation for clinical governance 
•          Participate in quality improvement projects 



Particular learning opportunities in Haemato-Oncology 
include: 
• Involvement in complex diagnostic pathways 
• Management of the immunocompromised 
            including those receiving chemotherapy, 
            immunotherapy and stem cell transplantation. 
• Use of antibiotics 
• Use of blood products 
• Management of critically ill patients 
•          Clinical trials 
• Breaking bad news 
• Care of the dying

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Monday to Friday: 0830-1730 ward based 
 
No evening or night duties 
 
3 in 14 Weekends: Sat & Sun 0830-1700 supervised 
work with a team of an SHO level doctor, SpR and 
Consultant followed by two zero days 
 
Mon:   09.00 Consultant/SpR ward round         
Tues:  08.30 Haematology teaching for junior doctors 
           10.30 Consultant/SpR ward round  
Wed:   09.00 Consultant/SpR ward round   
Thurs: 09.00 Consultant/SpR ward round 
           12.30 Generic FY1 teaching       
Fri:      08.30 Lymphoma & X-Ray meetings 
           09.00 Consultant/SpR ward round   
           13.00 Departmental Teaching 
          16.30 Weekend Handover    

Local education provider (LEP) / 
employer information 

 

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Bart’s Health NHS Trust
Site St Bartholomew’s Hospital
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

F2  Haemato-Oncology 

Department The department for Haemato-Oncology provides a 
comprehensive blood cancer service for our local 
population and a tertiary level specialist service for 
North East London and Essex providing treatment for 
acute leukaemia’s, lymphomas and myeloma including 
chemotherapy, immunotherapy and stem cell 
therapies, including clinical trials. 
 
The trainee will work as part of a team delivering care 
under the supervision of more senior doctors. 
 
The team comprises: 
 
15 Consultants in Haemato-Oncology 
5 Specialist Registrars in Haematology 
1 Specialist Registrar in Medical Oncology 
1 Bone Marrow Transplant Fellow 
1 Physician Associate 
7 ‘SHO’ level doctors (1xCMT/1xFY2/5xClinical 
Fellows) 
2 FY1 doctors 
8 Clinical Nurse Specialists

Type of work to expect and 
learning opportunities 

• Provide daily medical care for adult in-patients 
under the care of the Department of Haemato-
Oncology. 

•  
• Attend all compulsory training and local 

teaching sessions 
•  
• The overall educational objectives of the FY1 

year are to provide the trainee with the 
knowledge, skills and attitudes to be able to  

•  Take a history and examine a patient 
•  Identify and synthesise problems 
•  Prescribe safely 
•  Keep an accurate and relevant medical 

record  
•  Manage time and clinical priorities 

effectively 
•  Communicate effectively with patients, 

relatives and colleagues 
•  Use evidence, guidelines and audit to 

benefit patient care 
• Act in a professional manner at all times



•  Cope with ethical and legal issues which 
occur during the management of patients with 
general medical problems 

•  Educate patients effectively 
• Become life-long learners and teachers 
•         Gain an appreciation for clinical 

governance 
•         Participate in quality improvement projects 
•  
• Particular learning opportunities in Haemato-

Oncology include: 
•  Involvement in complex diagnostic 

pathways 
•  Management of the 

immunocompromised 
•             including those receiving chemotherapy, 
•             immunotherapy and stem cell 

transplantation. 
•  Use of antibiotics 
•  Use of blood products 
•  Management of critically ill patients 
•        Clinical trials 
•  Breaking bad news 
•  Care of the dying 
•  

FY2s also participate in the Hospital at Night which 
provides experience of a wider range of medical 
conditions including working in a multi-disciplinary team 
& prioritization, and cover at night for the medical 
oncology inpatients

Where the placement is based St Bartholomew’s Hospital, wards 5C & 5D and ward 7A 
KGV block.

Clinical supervisor(s) for the 
placement 

Dr Simon Hallam will allocate a dedicated Clinical 
Supervisor for each trainee.

Main duties of the placement The F2 doctor is responsible, with other staff, for the 
ward care of patients and the maintenance of the 
patient’s medical record. They are expected to attend 
the structured teaching programmes provided by the 
department and the FY2 generic teaching programme. 
The doctor will be responsible for such other specific 
clinical duties as allocated by consultants including 
performing other duties in occasional emergencies and 
unforeseen circumstances.

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 
 

Working Day Monday – Friday 9am - 5pm Ward Based 
The F2s do long day on calls (08.30 – 20.30 Mon - 
Thurs), long day weekends (08.30 – 20.30 Fri-Sun), 
nights (20.30 – 08.30) and short day weekends (09.00-
17.00 Sat and Sun). 
 
FY2s participate in the FY2/CT1/CT2 rota. Hybrid shifts 
combined with medical oncology team. 
 
Mon:   09.00 Consultant/SpR ward round         
Tues:  08.30 Haematology teaching for junior doctors 
           10.30 Consultant/SpR ward round  
Wed:   09.00 Consultant/SpR ward round   
Thurs: 09.00 Consultant/SpR ward round 
           12.30 Generic FY1 teaching       
Fri:      08.30 Lymphoma & X-Ray meetings 
09.00 Consultant/SpR ward round   



           13.00 Departmental Teaching 
          16.30 Weekend Handover    

Local education provider (LEP) / 
employer information 

The employer for this post is Bart’s Health NHS Trust.  
The post will be based in the St Bartholomews Hospital 
West Smithfield London

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 



 

 
 

Foundation Programme 
Individual Placement Descriptor* 

 
 
Trust Bart’s Health NHS Trust
Site St Bartholomew’s
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

 

Placement details (i.e. the specialty 
and sub-specialty) 

Respiratory Medicine 

Department Respiratory Medicine
Type of work to expect and 
learning opportunities 

The F2 doctor will be based on the wards at the St. 
Bartholomew’s Hospital (SBH). He or she will be 
responsible for the delivery of the day-to-day care of 
inpatients. Many inpatients either have pre-existing 
medical conditions or develop acute medical conditions 
such as gastrointestinal haemorrhage, pneumonia, 
renal failure, or stroke. This post therefore provides 
many learning opportunities.  
The overall educational objectives of this post include 
many of the generic competencies in the Foundation 
curriculum plus the development of competency in many 
of the symptom and disease-specific competencies:   

• Keep an accurate and relevant medical record  
• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues, including presentation skills 
• Understand the use of evidence, guidelines and 

audit to benefit patient care 
• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients  
• Take a history and examine a patient 
• Identify the acutely unwell patient 
• Perform an initial assessment and initiate 

management in the acutely unwell patient 
• Prescribe safely 

Assess patients with breathlessness, cough, oedema, 
haemoptysis and conditions including sleep apnoea, 
CF, bronchiectasis, TB and lung cancer. 

Where the placement is based Barts Health NHS Trust; Wards 4D and 4E, St. 
Bartholomew’s Hospital

Clinical supervisor(s) for the 
placement 

Dr Will Ricketts 

Main duties of the placement The F2 doctor is part of a team which also includes core 
medical trainees and clinical fellows. Between them, 
they provide the day-to-day care and medical record 
keeping for the respiratory inpatients under the 
immediate supervision of three ward-based SpRs. Daily 
Consultant or SpR ward rounds are held. 
The F2 doctor’s night time on call rota involves covering 
the Cardiology and Respiratory inpatients under the 
supervision of a resident Cardiology SpR and a non-
resident Respiratory SpR.  This includes the Heart 
Attack Centre.



Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Variable according to shift pattern which includes ‘days’ 
08:00 or 9:00-17:00, ‘lates’ 12:30-20:30, and ‘nights’ 
20:00-08.30. 

Local education provider (LEP) / 
employer information 

The employer for this post is Barts Health NHS Trust. 
The post will be based at St. Bartholomew’s Hospital 
which is in the City of London. This hospital provides 
secondary level cardiac care to the local population and 
tertiary level cardiac, cardiothoracic, and respiratory 
care to the wider population of north east London.

 
*It is important to note that this description is a typical example of the placement and may be  
subject to change. 
 
 



 
	
	

Barts Health Whipps Cross University Hospital  
Individual Placement Description  

 
 
Placement FY2  Emergency Medicine 

The department Whipps Cross University Hospital 
Emergency Department in 
Leytonstone aims to deliver high 
quality clinical care to the people of 
East London and further afield. 
 
The hospital offers a full portfolio of 
services that serve the needs of the 
local community, and are home to 
some of Britain’s leading specialist 
centres including cancer, cardiac, 
trauma and emergency care. Barts 
Health also has one of the UK’s 
busiest children’s hospitals and 
internationally renowned surgical 
facilities.  
 
The ED at Whipps Cross Hospital is 
located in a new purpose built 
department with a co-located GP 
lead Urgent Care Centre, an ED lead 
Clinical Decision Unit and a 
Medically lead Acute assessment 
Unit.  
 
It has 24/7 CT scanning availability.  
 
The site offers a variety of services 
which includes some specialities not 
often seen in some hospitals such as 
Urology, GUM, Ophthalmology ENT, 
Maxillofacial surgery. These services 
are located on site. 
 
The Whipps Cross site has 9 whole 
time equivalent Consultants, some of 
whom are part time. Amongst this 
cohort we have consultant expertise 
in Pre-Hospital Care Medicine, 
Academic research, Intensive Care 
Medicine, Paediatric Emergency 
Medicine and Medical Education. 



The department is staffed 24/7 and 
365 days a week with senior middle 
grade doctor cover. 
 
We have a mix of FY2, GPVTS, 
ACCS and trust Grade junior 
trainees. 

The type of work to expect and 
learning opportunities 

The overall educational objectives of 
the F2 year are to provide the trainee 
with the knowledge, skills and 
attitudes to be able to  

 Take a history and examine a 
patient 

 Provide emergency care in a 
timely and safe manner 

 Identify and synthesise 
problems 

 Prescribe safely 
 Keep an accurate and 

relevant medical record  
 Manage time and clinical 

priorities effectively 
 Communicate effectively with 

patients, relatives and 
colleagues 

 Use evidence, guidelines and 
audit to benefit patient care 

 Act in a professional manner 
at all times 

 Cope with ethical and legal 
issues which occur during the 
management of patients with 
general medical problems 

 Educate patients effectively 
 Become life-long learners and 

teachers 
 
Teaching: 
The FY trainees are expected to 
attend the paid in house structured 
weekly held teachingProgramme. 
Furthermore on top of this, the FY 
trainees are released to attend 
weekly generic Foundation Training 
held in the Medical Education 
Centre. 
 
FY2 doctors are encouraged to 
participate in departmental audits 
and presentations.  



Where the placement is based Whipps Cross University Hospital 
NHS Trust

Assigned Clinical Supervisor for 
the placement 

Clinical Lead  

Main duties of the placement  To work and provide clinical 
care to ensure patient safety 
and safe clinical practice 

 To work with the nursing and 
allied health care staff to 
ensure good clinical care is 
provided 

 To work under the guidance 
of the consultants and related 
teams and seek their advice 
as appropriate 

 To continue to maintain their 
own CPD and address their 
learning needs as determined 
by local, regional and national 
directives. 
 

CLINICAL 
 

 To provide, under supervision 
clinical care for inpatients and 
to participate in the on-call 
commitments for each 
respective section of the 
department as determined by 
the rota. 

 
ADMINISTRATIVE 
 

 To provide, under supervision, 
clinical care for patients and 
to participate in the on-call 
commitments for each 
respective department as 
determined by the rota. 

Typical working pattern in this 
placement 

All doctors are on a fixed rolling rota 
which includes early and late starts 
on both weekdays and weekends.  
 
The night shifts are split so there is 
no 7 day stretch of working nights.  
 
The annual leave is built into the 
rota. 



There is fixed ring fenced and paid 
teaching on a weekly basis for 2 
hours each week in the department. 
 

Employer information Barts Health NHS Trust is one of 
Britain’s leading healthcare providers 
and the largest trust in the NHS. It 
was created on 1 April 2012 by 
bringing together three trusts: Barts 
and The London NHS Trust, 
Newham University Hospital NHS 
Trust and Whipps Cross University 
Hospital NHS Trust. The new trust 
has a turnover of approximately £1.1 
billion and approximately 15,000 
employees. 
 
Together our hospitals - Newham 
University Hospital in Plaistow, St 
Bartholomew’s (Barts) in the City, 
The Royal London in Whitechapel, 
The London Chest in Bethnal Green 
and Whipps Cross in Leytonstone - 
deliver high quality clinical care to 
the people of east London and 
further afield.  
 
The hospitals offer a full portfolio of 
services that serve the needs of the 
local community, and are home to 
some of Britain’s leading specialist 
centres including cancer, cardiac, 
trauma and emergency care. Barts 
Health also has one of the UK’s 
busiest children’s hospitals and 
internationally renowned surgical 
facilities.  
 
Our vision is to create a world-class 
health organisation that builds on 
strong relations with our partners 
and the communities we serve – one 
dedicated to ending the historic 
health inequalities in east London. 
We will build an international 
reputation for excellence in patient 
care, research and education. And 
as members of UCLPartners, the 
largest academic health sciences 
system in the world, we will ensure 
that our patients are some of the first 



in the country to benefit from the 
latest drugs and treatments.  
 
We are looking for the best talent to 
lead our ambitious new healthcare 
organisation. In return, the Barts 
Health will provide unsurpassed 
professional development 
opportunities, enabling investment in 
a range of new initiatives that would 
mean: 
 
• doctors and nurses in training will 

be able to gain experience in 
different hospitals along the 
whole patient pathway; 

 
• there would be greater 

opportunity for career 
progression – we could retain 
good staff who might otherwise 
leave to gain promotion; 

 
• becoming world-class will enable 

us to recruit some of the best 
doctors and researchers in the 
world – who can share their 
knowledge and experience; 

 
• Success breeds success. An 

organisation that is recognised as 
a world-leader will find it easier to 
recruit more staff, meaning we 
can work to reduce the number of 
persistent vacancies; 

 
• Joining forces with other partners 

in an Academic Health Science 
System will mean that staff would 
be better able to secure funds 
and pool their talents to develop 
new technology, techniques and 
treatments. 

 

 
 



	



	
Barts Health Whipps Cross University Hospital  

Individual Placement Description  
 
Placement FY2 DMEP
The department The Dept of Medicine for Elderly People (DMEP) 

sits within Older People’s Services (OPS) part of 
the Division of Medicine at Whipps cross 
University Hospital. It comprises of 11 
consultant Geriatricians covering 5 General 
Geriatrics Wards, a Frailty Unit, Daily clinics and 
daily Acute On-Call. There are 2 StRs and 6 
GPVTS trainees as well as up to 3 CMT 
trainees, 7 Trust SHO-level doctors and 2 FY1s. 
There is one F2 trainee rotating through the 
department at any time.

The type of work to expect 
and learning opportunities 

All F2 Doctors in hospital posts will be ward 
based during the ‘normal’ working day. 
 
The overall educational objectives of the F2 year 
are to provide the trainee with the knowledge, 
skills and attitudes to be able to  

 Take a history and examine a patient 
 Identify and synthesise problems 
 Prescribe safely 
 Keep an accurate and relevant medical 

record  
 Manage time and clinical priorities 

effectively 
 Communicate effectively with patients, 

relatives and colleagues 
 Use evidence, guidelines and audit to 

benefit patient care 
 Act in a professional manner at all times
 Cope with ethical and legal issues which 

occur during the management of patients 
with general medical problems 

 Educate patients effectively 
 Become life-long learners and teachers. 

 
Specific Objectives with regard to the Geriatrics 
Placement are to expose the trainee to: 

 Frailty and the ‘Geriatric Giants’ 
 The holistic approach to the Older 

Patient and the Comprehensive 
Geriatric Assessment 

 Legal Aspects of the Mental Capacity 
Act 

 Breaking bad news 

Where the placement is based Whipps Cross University Hospital. 

Clinical Supervisor(s) for the 
placement 

Dr Simon Green (or other colleague if more 
appropriate)

Main duties of the placement The F2 doctor is responsible with the 
Multidisciplinary Team for the ward-based care 



of patients, the maintenance of patient’s medical 
records and timely and accurate discharge 
summaries. They are expected to attend the 
structured teaching Programmes provided by 
the department. The doctor will be responsible 
for such other specific clinical duties as allocated 
by consultants including performing other duties 
in occasional emergencies and unforeseen 
circumstances. 
The F2 participates in the General Medical full 
shift rota as one of 30 SHOs providing 3 tiers of 
SHO cover. 
While on departmental duties the SHO will 
generally be based on the same acute Elderly 
Medicine ward, but may have to move to other 
Elderly wards when cross covering leave or 
shifts. There will also be opportunity to provide 
medical cover to the Day Hospital 

Typical working pattern in this 
placement 

Daily:        am Board round, consultant post-take 
and sick patient review round 
                  SHO round 
                 1700   Handover 
 
Twice weekly Consultant round 
 
Tues:        1300  Grand Round 
Wed:        1300   Foundation Teaching 
Thurs:       0845  Registrar-led Morning Report  
Fri:            0845 XR CPC 
 
Any generic teaching/training based in MEC 
or skills suite to be attended by arrangement 
with colleagues for ward cover. 

Employer information The employer for this post is Barts Health NHS 
Trust. 
The post is be based at Whipps Cross Hospital

 
It is important to note that this description is a typical example of your 
placement and may be subject to change. 
 
 
Glossary of terms 
 
 
Placement 
A structured and supervised training opportunity within a community or hospital setting, 
lasting no less than four months and no more than six months.  

 
Rotation 
A combination of placements configured to deliver one year training at F1 or F2.  
One year stand alone rotations are offered by some schools. As an organisational unit, 
a programme is made up of two rotations”. 
Some schools may refer to ‘rotations’ as ‘tracks’. 
 
Foundation Programme:  
A two year programme for an individual trainee/doctor made up of F1 and F2 rotations.  



Some schools offer a full two year integrated programme and others which allocate to 
F1 and F2 as two separate processes.   
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