
 

 

Foundation Programme 

Individual Placement Descriptor* 

 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital 

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/FND/FY1/001 

LDN/R1K04/FND/FY1/039 

LDN/R1K04/FND/FY1/012 

Placement details (i.e. the specialty 

and sub-specialty) 
F1 Acute Medicine 

Department 

- All emergency medical admissions to the 

Hospital are admitted through the Acute 

Assessment Unit (AMU). After initial assessment 

and treatment on AMU, patients will either be 

admitted to a Specialty Medical Ward if they are 

thought to have a length of stay of greater than 

three days. We have five Consultant Physicians 

working in Acute Medicine to facilitate the 

running of AMU ward. Apart from the acute 

medical take, patients referred to acute medicine 

who are unlikely to require admission are 

assessed and treated on our busy Acute Care 

Unit or SDEC. All GIM consultants contribute to 

acute medical take.  

- When working on the Acute Medicine you will 

work several different shifts including long days, 

weekends and nights. 

Type of work to expect and 

learning opportunities 

Teaching and training 

- Ealing Hospital is a designated associated 

teaching hospital of the Imperial College School 

of Medicine, University of London. 

- Treating patients with common medical 

conditions. Variety and lots of experience in 

acute medicine. With specialty input from 

consultants the experience you will gain in the 

management of medical conditions will be broad 

and exciting. 

- Medical students have junior and senior 

attachments in medicine and many later become 

F1/F2 doctors at the hospital. There is an active 

postgraduate education department with weekly 



 

 

meetings in various specialties and a general 

weekly lunchtime meeting open to medical staff 

from all departments.  

 

 

 

 

 

The postgraduate centre has undergone extensive 

improvements in recent years with several well-

appointed seminar rooms and a very well-equipped 

library and literature search facility. The medical 

directorate as well as specialty teams has clinical 

governance meetings as well as morbidity and mortality 

meetings. There is separate Dept of Medicine teaching, 

AMU weekly teaching along with teaching organised by 

post graduate department.  

Where the placement is based Ealing Hospital  

Clinical supervisor(s) for the 

placement 

Dr R Hosein, Dr K Perinpanayagam, Dr P Mistry, Dr H 

Singh, Dr M Bhukari, Dr C Lonngren – AMU 

Main duties of the placement 

• Treating ward patients 

• Ward rounds with consultants 

• Requesting / Performing Tests and Procedures 

• Teaching Medical Students 

• Opportunity to participate in clinical audits and 

clinical governance 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

 

Mon:     AM – Ward Round  

Tues:    AM – Ward Round 

             PM – 12:30 FY1 teaching 

Wed:     AM – Ward Round SpR 

             PM – Department of Medicine Teaching 

             

Thurs:   AM – Ward Round SpR 

             PM – 2:00 AMU Teaching 

Fri:        AM – Ward Round 

             PM – Journal Club 

 

On call requirements: Approximately 2 sets of nights 

(half weekday and half weekend) and 2/3 weekends on 

call in the 4-month placement, dependent upon the 

Rota.   In addition, weekday on calls in line with the 

Rota. 

Local education provider (LEP) / 

employer information 
London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be subject 

to change.  



 

 

Foundation Programme 

Individual Placement Descriptor* 

 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital 

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/FND/FY1/005 
LDN/R1K04/FND/FY1/032 
LDN/R1K04/FND/FY1/006 
LDN/R1K04/FND/FY1/007 
LDN/R1K04/FND/FY1/044 

Placement details (i.e. the specialty 

and sub-specialty) 
F1 Cardiology 

Department 

The busy Cardiology department is based on 4S ward 

with a 12 bedded CCU including close liaison with 

Critical outreach team and ITU. There is excellent 

experience in full range of cardiology conditions with 

plenty of opportunity for training in procedures such as 

arterial line insertion and central line insertion. 

 

When working in Cardiology you will work several 

different shifts including twilights, long days, weekends 

and nights. 

Type of work to expect and 

learning opportunities 

 

 

 

Teaching and training 

Ealing Hospital is a designated associated teaching 

hospital of the Imperial College School of Medicine, 

University of London. 

 

Medical students have junior and senior attachments 

in medicine and many later become F1/F2 doctors at 

the hospital. There is an active postgraduate education 

department with weekly meetings in various specialties 

and a general weekly lunchtime meeting open to 

medical staff from all departments. The postgraduate 

centre has undergone extensive improvements in 

recent years with several well-appointed seminar 

rooms and a very well-equipped library and literature 

search facility. Weekly grand rounds are held at Ealing 

Hospital including a monthly Schwartz round to develop 

the delivery of compassionate care. The medical 

directorate as well as specialty teams has clinical 

governance meetings as well as morbidity and mortality 

meetings. 



 

 

Where the placement is based Ealing Hospital 

Clinical supervisor(s) for the 

placement 
Prof S Rosen, Dr A Sethi, Dr A Ali, Dr O Lakra 

Main duties of the placement 

• Taking care of patients and ward rounds 

• Teaching Medical Students 

• Opportunity to participate in clinical audits and 

clinical governance 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

 

Local education provider (LEP) / 

employer information London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be subject 

to change. 

  



 

 

Foundation Programme 

Individual Placement Descriptor* 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital 

Trainee Information System (TIS) 

Post Code (and local post number 

if known) 

LDN/R1K04/FND/FY1/013 

LDN/R1K04/FND/FY1/014 

LDN/R1K04/FND/FY1/015 

Placement details (i.e. the specialty 

and sub-specialty) 
FY1 Endocrinology and Diabetes Mellitus 

Department Endocrinology 

Type of work to expect and 

learning opportunities 

 

 

 

- General medical ward with 34 beds – shared 

between endocrinology (10 beds) and elderly 

care (24 beds) 

- Opportunities to learn about diabetic & endocrine 

emergency management e.g. DKA, HHS, 

diabetic foot infections, thyrotoxicosis, and 

general medical conditions e.g. advanced renal 

disease, neurological conditions on WRs 

- Weekly departmental teaching sessions on 

Tuesdays 

- Learn about endocrine dynamic function tests, 

e.g. short Synacthen test, prolonged fasting 

- Other GIM procedures, e.g. lumbar puncture, 

arterial blood gas 

- Work with multidisciplinary team – OT, PT, 

SALT, specialty nurses (diabetes nurses, 

palliative care), discharge & safeguarding teams  

- Part of the medical team in MDT meetings and 

decision making 

- Participate in audit, QIPP and case reports 

- Work to expect – engage in consultant and 

registrars’ ward rounds & manage patients on 

the ward 

Where the placement is based Ealing Hospital 

Clinical supervisor(s) for the 

placement 
Dr K Baynes, Dr S Mehta, Dr E Nemati, Dr R Ismail  

Main duties of the placement FY1 duties: 



 

 

- Ward work including facilitating discharge, 

referrals to other specialties, discussion with 

patients’ family/next of kin 

- Weekly departmental teaching 

- Weekly Tuesday hospital-wide FY1 teaching  

- Weekly Wednesday AMU general medical 

teaching 

- General medical on call admitting patients and 

ward cover GIM rota 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

 

- Fully supported daily medical ward rounds (on 

6N ward) in the morning with a senior member 

of the team e.g. consultant or registrar 

- Ward work including teaching in the afternoon 

- Weekly teaching sessions including dedicated 

FY1 teaching,  

- On-site acute medicine rota including night 

duties according to Acute Medical rota (in ED or 

Acute medical wards) 

- 1 SDT day per month 

- SIMS training and ALS course training 

Local education provider (LEP) / 

employer information 
London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be 

subject to change. 

  



 

 

Foundation Programme 

Individual Placement Descriptor* 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital 

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/FND/FY1/016 

LDN/R1K04/FND/FY1/017 

LDN/R1K04/FND/FY1/018 

Placement details (i.e. the specialty 

and sub-specialty) 
F1 Gastroenterology 

Department 
Gastroenterology ward 7 South  

7 Consultants, FY2, FY1’s, supported by registrars. 

Type of work to expect and 

learning opportunities 

An FY1 on our gastroenterology ward plays a key role in 

the day-to-day management of inpatients under the 

supervision of senior doctors. The role involves 

assessing new and existing patients, reviewing clinical 

progress, and escalating concerns appropriately. 

Core responsibilities include coordinating and 

supporting consultant-led ward rounds, presenting 

patient histories and management plans, requesting and 

chasing investigations, and ensuring accurate and 

timely clinical documentation. The FY1 is responsible for 

carrying out jobs arising from ward rounds, including 

prescribing, arranging imaging and procedures, and 

supporting safe and timely discharge planning. 

The role requires regular communication with patients 

and their families to provide updates on diagnoses, 

investigations, and treatment plans. Close collaboration 

with the multidisciplinary team—including nursing staff, 

pharmacists, dietitians, specialist nurses, and allied 

health professionals—is essential, as is liaison with 

other specialty teams. 

The post provides broad exposure to common 

gastroenterology and hepatology conditions such as 

gastrointestinal bleeding, inflammatory bowel disease, 

liver disease, ascites, and infections, alongside the 

management of general medical patients. There are 

opportunities to develop practical skills, including 

venepuncture, cannulation, ascitic taps, and 



 

 

involvement in ascitic drain care, under appropriate 

supervision. 

The post will give opportunity to work on Audit, Quality 

Improvement Projects and teaching.  

The role develops core FY1 competencies in clinical 

assessment, communication, teamwork, prioritisation, 

and patient safety within a fast-paced medical 

environment. 

Where the placement is based Ealing Hospital 

Clinical supervisor(s) for the 

placement 

Clinical Supervisor will be assigned for the duration of 

the placement  

Main duties of the placement 

• Assess and provide day-to-day care for 

inpatients on a busy gastroenterology ward 

under senior supervision 

• Support and coordinate consultant- and 

registrar-led ward rounds, including presenting 

patients and documenting plans 

• Carry out ward-round jobs such as requesting 

and following up investigations, prescribing, and 

arranging referrals 

• Monitor patients’ clinical progress, recognise 

deterioration, and escalate concerns 

appropriately 

• Communicate regularly with patients and 

relatives regarding diagnoses, investigations, 

and management plans 

• Work closely with the multidisciplinary team, 

including nursing staff, pharmacists, dietitians, 

and allied health professionals 

• Liaise with other medical and surgical specialties 

as required 

• Support safe, timely, and effective discharge 

planning, including completion of discharge 

summaries 

• Gain experience in common gastroenterology 

and hepatology conditions as well as general 

medical care 

• Develop practical skills, including venepuncture, 

cannulation, and supervised ascitic taps and 

ascitic drain care 



 

 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

 

Gastroenterology/Medical Outpatient service 

The department provides a comprehensive outpatient 

service for the full range of gastrointestinal illnesses 

including Dyspepsia, Inflammatory Bowel Disease, 

Irritable Bowel syndrome and Hepatology. 

Around 500 patients are seen a year including 

around 1500 new attendances. 

General gastroenterology and medical outpatient 

clinics are undertaken in the main outpatient 

department. 

Adequate reception and nursing support is available for 

these clinics. 

General gastroenterology/medical inpatients 

The main gastroenterology ward is on 7 South with 

around 34 beds dedicated to gastroenterology. 

Wards round are done daily by consultants supported 

by Registrars.  

Endoscopy service 

This includes a comprehensive range of endoscopic 

procedures including ERCP. Around 9 endoscopy lists 

a week are undertaken by Consultant Medical 

Gastroenterologists, supported by two Nurse 

Endoscopists. 

Mon:    

AM – Board round followed by Consultant Ward Round 

PM – 13:00 Benign Upper GI MDT, following up with 

jobs created from ward round 

Tues:    

AM – Board round followed by Consultant Ward Round 

PM – FY1 Teaching, follow up Jobs created from ward 

round 

Wed:     

AM – Board round followed by Consultant Ward Round 

PM – IBD MDT, AMU Teaching, follow up Jobs created 

from ward round             

Thurs:    

AM – Board round followed by Consultant Ward Round 



 

 

PM – All Hospital Grand Round, Departmental teaching, 

follow up Jobs created from ward round 

Fri:        

AM – Board round followed by Consultant Ward Round 

PM – All Hospital Grand Round, Departmental 

teaching, follow up Jobs created from ward round 

GIM On Call  

-The position holder will take a slot on the FY1 GIM On 

Call rota  

-This will involve weekday and weekend ‘On Take’ 

shifts seeing newly admitted patients and out of hours 

(including nights) Ward cover shifts  

Local education provider (LEP) / 

employer information. 
London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be subject 

to change. 

  



 

 

Foundation Programme  

Individual Placement Descriptor* 

 

Trust 
West London NHS Trust, Lead employing trust:  

London North West University Healthcare NHS Trust 

Site Ealing Hospital 

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/052/FY1/001 

Placement details (i.e. the specialty 

and sub-specialty) 
F1 General Psychiatry 

Department 
Female Recovery Ward (Finch Ward) at The Lakeside 

Unit 

Type of work to expect and learning 

opportunities 

The overall educational objectives of the FY are to 

provide the trainee with the knowledge, skills and 

attitudes to be able to: 

• Take a history and examine a patient with mental 

health presentation 

• Identify and synthesize problems making a diagnostic 

formulation and initial management plan  

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives and 

colleagues 

• Use evidence, guidelines and audit to benefit patient 

care 

• Act in a professional manner at all times 

• Learn key ethical and legal issues 

• Educate patients effectively 

Specific Learning Opportunities 

• Mandatory training consisting of Adult and 

Child safeguarding, use of Mental Health and 

Mental Capacity Act, Clinical Governance, use 

of patient electronic system, clinical risk 

assessment and refreshing AED etc.  

• Learning opportunities to conduct the 

psychiatric history, mental state examination, 

risk assessment and comprehensive physical 

health assessments 



 

 

 

• Experience of holistic care and patients with 

long term conditions through bio-psycho-social 

management in both acute and in long-term 

conditions 

• Opportunities to manage acute mental disorder 

and psychiatric emergencies (e.g., self-harm) 

• Recognising the interplay between long-term 

physical illness/psychological factors/mental 

disorder 

 

• Developing communication skills through 

opportunities to work with patients, their 

families and other professionals in 

straightforward and more complex situations 

• Working within an MDT by contributing to CPA, 

joint reviews and team meetings 

• Learning opportunities across acute and mental 

health services, primary & secondary care 

services, social care and voluntary sector 

services 

• Reflective Practice through weekly supervision, 

Balint group, reflective team meetings 

• Opportunities to learn about MHA & MCA  

• Opportunities to spend taster days in other 

psychiatric services/medical specialties to build 

medical skills 

• To attend and participate in journal clubs, case 

presentations, liaison supervision and 

junior/senior meetings 

• Opportunities to attend trust wide learning 

events 

• Opportunities for 

undergraduate/multidisciplinary teaching 

• Attendance at Foundation Teaching 

Programme, Audit and Quality Improvement 

(QI) through one half day per week protected 

for audit/QI/clinical governance  

• Experience beyond the curriculum that is post 

specific but could include psychotherapy 

experience, observing MHA 

assessments/hearings, seclusion reviews, ECT 



 

 

Where the placement is 

based 

Finch Ward (Female Acute Admissions)  

Lakeside MHU 

Twickenham Road 

Isleworth 

Middlesex TW7 6AF 

Clinical supervisor(s) for the 

placement 
Dr Thanakumar Thanulingam 

Main duties of the 

placement 

• Taking part in MDT handover meetings  

• Taking part in MDT patient reviews and CPA 

meetings to provide updates on patient’s 

mental and physical health, to take 

comprehensive notes reflecting risk 

management and treatment plans.  

• Clerking in new admissions and presenting 

them to senior medical team, i.e., consultants 

or middle grade doctors.  

• Carrying out comprehensive physical 

examinations, investigations and liaising with 

relevant professions to provide high quality of 

care.  

• Contributing to reflecting sessions in ward and 

other ward based clinical governance and 

quality improvement activities.   

• Attending to psychiatric and medical 

emergencies in ward  

• Ensuring adequate cover along with core 

trainees whilst arranging leave  

Typical working pattern in 

this placement (e.g. ward 

rounds, clinics, theatre 

sessions) 

• One Hour weekly Supervision 

• Academic Programme 

• Foundation Teaching 

• ½ session protected 

foraudit/QI/additional curriculum 

experience 

Availability of supervisor for trainee’s sessions 

Local education provider 

(LEP) / employer information 

London North West University Healthcare NHS Trust 

–  

Ealing Hospital 

*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 

  



 

 

Foundation Programme 

Individual Placement Descriptor* 

Trust West London NHS Trust  

Site Ealing Hospital  

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/052/FY1/002 

Placement details (i.e. the 

specialty and sub-specialty) 
F1 General Psychiatry 

Department 
Ealing CRISIS Team, at Wolsey Wing, St Bernards 
Hospital 

Type of work to expect and 

learning opportunities 

 

 

The F1 is ward based with Tuesdays spent at 

Cherington House.  

9am to 5pm duties from Monday to Friday. 

No on call or out of hours work was involved. 

Community work involves: 

History taking and examination. 

Investigation, chasing and interpreting the results. 

Involving other specialties input when required. 

Managing acute and chronic illnesses on the ward. 

Attending consultant led daily ward rounds. 

Once a week one to one tutorial with clinical 

supervisor. 

Departmental teaching every Wednesday. 

Doing detailed discharge summary with GP notification 

letters. 

Attending multidisciplinary and care plan meetings 

Where the placement is based 
Ealing CRISIS – West London Mental Health St 

Bernards 

Clinical supervisor(s) for the 

placement 
Dr Jaap Van Der Boom 

Main duties of the placement 

The main duties of the F1 are ward based and involve 

the management of patients. There are daily team 

meetings with the MDT.  The F1 arranges all the 

pending jobs and interpretation of investigations. For 

the rest of the day patients are managed by the F1 and 

GP VTS with advice given over the phone or via email 

when required. The consultant is very supportive and 

the management plan very clear.  

The Registrar and consultant when Registrar is not 

available are first point of contact for advice. 



 

 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

 

Mon:      ward round in the morning, completing ward 

jobs in the afternoon 

Tues:     one hour one to one tutorial with clinical 

supervisor.  

Wed:      Teaching in the afternoon. Encouraged to 

attend Balint group every Wednesday at midday. 

Thursday: Medical reviews with support in the morning, 

then ward jobs in the afternoon 

Fri:    Medical reviews with support in the morning, then 

completing ward jobs in the afternoon 

On-call requirements: 

No on call or out of hours work is involved. 

Local education provider (LEP) / 

employer information 
London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be 

subject to change. 

  



 

 

Foundation Programme 

Individual Placement Descriptor* 

 

Trust London North West University Healthcare NHS Trust 

Site 

West London NHS Trust 

(Ealing Hospital) 

The contract for this post will be with Ealing Hospital, 

and an honorary contract will be sought with WLT. 

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/052/FY1/003 

Placement details (i.e. the 

specialty and sub-specialty) 
F1 General Psychiatry 

Department 

Ealing Liaison Psychiatry Service 

Ealing Hospital (West London NHS Trust). 

 

WLT provides Liaison Psychiatry Services in three 

boroughs, Hammersmith & Fulham, Ealing and 

Hounslow, in partnership with the Acute Trusts in these 

areas. 

Type of work to expect and 

learning opportunities 

• This service was established in 2012 as part of 

an expansion of Core 24 hour Liaison Psychiatry 

Services across Acute Trusts in North West 

London building upon the success of the Rapid 

Assessment Interface and Discharge (RAID) 

team established in Birmingham. 

 

• Ealing Liaison Psychiatry Service is responsible 

for the provision of 24 hour / 7 day psychiatric 

support to the Urgent Treatment Centre, 

Emergency Department and inpatient wards of 

Ealing Hospital. There is no established 

outpatient service, although this may be a future 

development. 

 

• This post is a four-month Foundation Year 1 post 

in Liaison Psychiatry offered as part of the first 

year of the Foundation Programme. 

 

• The post would be highly suitable for any trainees 

to gain competencies in mental health 

irrespective of whether the trainees are 

considering a career in this field. 



 

 

 

• This post will allow the Foundation Trainee to 

gain all of the Foundation Programme 

Competencies for mental health and will offer 

them experience of working in an integrated 

mental health service in an Acute setting. 

Where the placement is based Ealing Hospital (team base is on 9 South) 

Clinical supervisor(s) for the 

placement 
Dr Mariam Alexander, Consultant Liaison Psychiatrist 

Main duties of the placement 

Duties will include: 

• Supervised direct delivery by post-holder of 

clinical care in a variety of acute hospital settings 

(Urgent Care Centre, Emergency Department, 

Inpatient Wards). 

• The post will include the opportunity to develop 

basic skills in undertaking mental health 

assessments including anxiety disorders, mood 

disorders, psychotic disorders, dementia, 

delirium, functional symptoms and substance 

misuse. 

• The post will include experience of working with 

patients from 16+, including older adults. 

• The post-holder will be exposed to the 

assessment of patients under the Mental Health 

Act (1983) and be able to develop an 

understanding of the application of the MHA and 

the Mental Capacity Act (2005) in the Acute 

hospital Setting. 

• The post will include close working with members 

of the multidisciplinary team including Psychiatric 

Liaison Nurses and STs. 

• The post-holder will interface with carers, staff 

from other teams, and members of services and 

organizations within the voluntary and statutory 

sectors advising on patient matters as 

appropriate. 

• The post-holder would be expected to participate 

in team teaching activities, including supporting 

medical students on attachment. 

• The post-holder will have the opportunity to 

engage in projects suited to their level of training 



 

 

and this will be supervised by the consultant. This 

could include undertaking an audit. 

• The post-holder will attend weekly one hour 1:1 

supervision sessions, which will be conducted by 

the Liaison Psychiatry Consultant and also attend 

regular MDT meetings. 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

 

Typical working pattern in this post  e.g. ward rounds, 

clinics, theatre sessions. 

On call requirements:  N/A 

Day AM Lunch PM 

Mon 
• Hand over 

• Clinical work 
Clinical work  

Tues 
• Hand over 

• Clinical work 

Weekly F1 

Teaching 

Clinical 

work 

Wed 
• Handover 

• Team meetings 

WLT Academic 

Afternoon 
 

Thurs 

• Handover 

• 1:1 Weekly 

Supervision 

• Clinical work 

Grand Round 
Clinical 

work 

Fri 
• Handover 

• Clinical work 
Clinical work  

 

Local education provider (LEP) / 

employer information 
London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be 

subject to change. 

 

 

 

  



 

 

Foundation Programme 
Individual Placement Descriptor* 

 

Trust 
London North West University Healthcare NHS Trust 
- Ealing Hospital 

Site Ealing Hospital 

Trainee Information System 
(TIS) Post Code (and local post 
number if known) 

LDN/R1K04/FND/FY1/002  

LDN/R1K04/FND/FY1/003  

LDN/R1K04/FND/FY1/008  

LDN/R1K04/FND/FY1/009  

LDN/R1K04/FND/FY1/010  

LDN/R1K04/FND/FY1/011 

LDN/R1K04/FND/FY1/020 

LDN/R1K04/FND/FY1/021 

LDN/R1K04/FND/FY1/022 

LDN/R1K04/FND/FY1/038 

Placement details (i.e. the 
specialty and sub-specialty) 

F1 General Surgery 

Department 
Department of Surgery. The team comprises of 7 
Consultants, 8 registrars, 5 F2 and 10 F1’s. 

Type of work to expect 
and learning 
opportunities 

• Ward work 

• Occasional theatre time 

• Organisational skills, prioritizing, becoming 

more confident in clinical situations 

• Audit projects 

• Teaching of medical students 

Where the placement is based 7 North, 10 North, 3 South Ealing Hospital 

Clinical supervisor(s) for the 
placement 

Mr T Agarwal, Mr H Sheth, Mr Raje, Mr Pore, 
Mr Drymousis, Miss S Abdalla, Miss F Soggiu, 
Miss Z Jawad 

Main duties of the placement 

• Ensure patients investigations have been 
ordered and carried out following ward round 
and following Senior review. 

• Ensure abnormal tests are appropriately 
escalated and actioned. 

• General patient management including 
writing drug charts, booking tests etc in a 
timely fashion. 

• Make sure relevant patients are placed on the 
MDT list if they need to be discussed 

Expected to occasionally support T&O out of 
hours. 



 

 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Mon: AM 08:00 Handover 

08:30 Ward Round with SpR 09:00 Daily 
Ward Jobs                           PM13:00 
Benign Upper G.I. MDT   PM Ward Jobs 
or go to theatres If free  

 

Tues: AM 08:00 handover 
08:30 ward round with SpR 
09:00 Daily ward tasks 
PM Ward Jobs or go to theatres If free 

12:30 – F1 teaching (PG Centre) 

Wed: AM 08:00 Handover 
08:30-9.15 Departmental Journal club 
08:30 ward round with SpR 09:00 
Daily Ward tasks 

PM 12:30 – Departmental Teaching  
(PG Centre) 

Ward tasks 

Thurs: AM 08:00 Handover 
08:30 ward round with SpR 09:00 
Daily ward tasks 
12:30 Grand Round (Lecture Theatre) Ward 
tasks 

Attend theatre if free 

Fri: AM 08:00 Handover 
08.30- ward round with SpR 
9:00 Daily ward tasks  
13:00 Friday dept teaching 
PM ward tasks or attend 
theatre if free 
 
On call requirements: General surgical on 
calls including Nights and weekends. 

Local education provider 
(LEP) / employer information 

London North West University Healthcare NHS 

Trust 

*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

  



 

 

Foundation Programme 

Individual Placement Descriptor* 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital  

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/FND/FY1/024 

LDN/R1K04/FND/FY1/025 

LDN/R1K04/FND/FY1/027 

LDN/R1K04/FND/FY1/031 

LDN/R1K04/FND/FY1/033 

Placement details (i.e. the specialty 

and sub-specialty) 
F1 Geriatric Medicine 

Department Geriatric Medicine 

Type of work to expect and 

learning opportunities 

 

 

 

 

 

 

 

 

 

 

 

Department Medicine for Elderly People [DMOP]  

There are 53 beds on 2 wards dedicated to the care of 

elderly and frail patients. There is a Trust post on each 

ward, as well as one in orthogeriatric. The Trust doctor 

is well supported by 2 geriatricians and a SpR on each 

ward, along with other SHO-level doctors and F1s. 

Ealing Hospital is developing a strong multi-disciplinary 

and multispecialty Same Day Emergency Care service, 

which includes reaching the frail and older patients and 

avoiding admissions where appropriate. The post-

holder will gain broad experience in Comprehensive 

Geriatric Assessment, working with multidisciplinary 

teams, advance care planning and advanced 

communication skills. Weekly on-site teaching and 

learning opportunities include MDT meetings, Radiology 

meetings, dedicated SHO teaching, Grand Round and 

access to a Library with excellent computer facilities. 

Audits and Quality Improvement Projects are 

encouraged and supported. When working in DMOP 

you will work a number of different shifts including 

twilights, long days, weekends and nights. 

Where the placement is based Ealing Hospital  

Clinical supervisor(s) for the 

placement 

Dr K Senger, Dr K Dhaliwal, Dr S Palliyage, Dr S 

Bertok, Dr E Chua, Dr A Pervaiz 

Main duties of the placement 

• Taking care of patients and ward rounds 

• Teaching Medical Students 

• Opportunity to participate in clinical audits and 

clinical governance 



 

 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

 

 

Local education provider (LEP) / 

employer information 
London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be 
subject to change. 
  



 

 

Foundation Programme  

Individual Placement Descriptor* 

 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1K04/FND/FY1/030 
LDN/R1K04/FND/FY1/029 
LDN/R1K04/FND/FY1/028 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 Infectious Disease 

Department 

• The Infectious Diseases (ID) Team at Ealing 

hospital runs an ID ward as well as HIV, TB, 

Hepatitis and General Infection outpatient clinics. 

The team provides an Infection referral service to 

the rest of the hospital, participates in weekly 

microbiology and ITU MDTs. The ID Team makes 

up 1 of 6 general medical firms and all Infectious 

Diseases consultants contribute to acute general 

Medicine On calls. Trainees are exposed to a wide 

variety of Infectious presentations including 

Sepsis, TB, HIV, returning travellers, 

immunocompromised hosts and hospital acquired 

infections. The Infectious Diseases ward is made 

up of 23 beds. 

• The team comprises of  5 Consultants (4 whole 
time equivalent), 3 registrars, 1 FY2, 1 ACCS SHO, 
2 trust grade SHOs and 3 FY1’s. 

Type of work to expect and 
learning opportunities 

• The F1 doctor will work under the supervision of the 
ID Consultants in the day to day work associated 

with the care of Infectious Diseases inpatients. 

• participate in the General medical on call rota. This 

will involve seeing patients on the acute unselected 

“take” and presenting these patients on the intra-

take and post take Consultant ward rounds. 

• will be expected to attend and actively participate 

in Departmental and other teaching sessions. 

• It is expected that the F1 Doctor will assist with the 

teaching of undergraduate medical students 

attached to the firm. 

• welcome to participate in clinical audit and clinical 

governance activities within the department of 

Infectious Diseases 

• Excellent range of patients with wide variety of 
Infectious Diseases including TB, fever in returning 



 

 

traveller (malaria / dengue), complex infection 
(meningitis / osteomyelitis / spinal infection, 
sepsis), pyrexia of unknown origin & HIV. 

 

• Broad general medical exposure both on the ward 

and via acute medical on calls (including take and 

ward cover) 

• Committed team creating a great Learning 

Environment. 

• Opportunity for procedures including lumbar 
puncture. 

• Opportunity to attend and present at weekly journal 
club. 

• Weekly ID teaching once a week (cross site with 

NPH) Thursdays at 1pm 

• Weekly radiology meeting (Tuesdays 3pm) 

• Opportunity to present interesting inpatient HIV 
cases at a regional HIV meeting (NowNet). 

• Opportunity to present interesting cases of fever in 

a returning traveller at an international conference 

call (Fever Service) 

Where the placement is based Level 8, Ealing Hospital 

Clinical supervisor(s) for the 
placement 

Dr V Parris, Dr Gabriel Wallis, Dr P Papineni, Dr C Dugan, 
Dr J Longley 

Main duties of the placement 

Taking care of ID patients and ward rounds 

Participate in Medical on-call rota 

Teaching undergraduate medical students 

Opportunity to participate in clinical audit and clinical 

governance. 

Typical working pattern in this 

placement (e.g. ward rounds, clinics, 

theatre sessions) 

On call requirements: 

Weekday / Weekend / Nights  
 

Local education provider (LEP) / 

employer information 
London North West University Healthcare NHS Trust 

 
*It is important to note that this description is a typical example of the placement and may be subject 
to change.  
  



 

 

Foundation Programme 

Individual Placement Descriptor* 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital & Northwick Park Hospital 

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/FND/FY1/004 

LDN/R1K04/FND/FY1/023 
 

Placement details (i.e. the specialty 

and sub-specialty) 
F1 Respiratory Medicine 

Department 

The busy respiratory department is based on 6S ward 

with enhanced care beds providing NIV/HFNO in close 

liaison with Critical outreach team and ITU. There is 

excellent experience in full range of respiratory 

conditions with plenty of opportunity for training in 

procedures such as arterial line insertion and pleural 

procedures. 

 

When working in Respiratory you will work several 

different shifts including twilights, long days, weekends 

and nights as part of on call medical rota. 

 

Type of work to expect and 

learning opportunities 

 

 

 

 

 

 

 

 

 

Teaching and training 

Ealing Hospital is a designated associated teaching 

hospital of the Imperial College School of Medicine, 

University of London. 

 

Medical students have junior and senior attachments 

in medicine and many later become F1/F2 doctors at 

the hospital.  

 

F1/F2 teaching usually Tuesday lunchtime 

AMU teaching usually Wednesday lunchtime 

Local respiratory teaching Thursday 1pm 

 

There is an active postgraduate education department 

with weekly meetings in various specialties and a 

general weekly lunchtime meeting open to medical staff 

from all departments. The postgraduate centre has 

undergone extensive improvements in recent years 

with several well-appointed seminar rooms and a very 

well- e q u i p p e d  library and literature search facility. 

Weekly grand rounds are held at Ealing Hospital 

including a monthly Schwartz round to develop the 



 

 

delivery of compassionate care. The medical 

directorate as well as specialty teams has clinical 

governance meetings as well as morbidity and mortality 

meetings. 

Where the placement is based Ealing Hospital  

Clinical supervisor(s) for the 

placement 

Dr Diwanji, Dr Karimjee, Dr. Li, Dr. Hopwood, Dr. 

Guthrie, Prof Mathur 

Main duties of the placement 

• Taking care of patients and ward rounds 

• Teaching Medical Students 

• Opportunity to participate in clinical audits and 

clinical governance 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

Ward rounds and ward work on normal working 

day. If staffing allows, can attend 

clinic/procedure lists.  

Local education provider (LEP) / 

employer information 
London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be 

subject to change. 

 

 

 

 

 

 

 

 

 

 

 

 

  



 

 

Foundation Programme 

Individual Placement Descriptor* 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital & Northwick Park Hospital 

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/FND/FY1/043 

Placement details (i.e. the specialty 

and sub-specialty) 
F1 Trauma and Orthopaedics  

Department 

Surgical departments are based on 7 North  

The ward houses upper GI surgery, and General 

Surgery as well as Trauma & Orthopaedics patients. 

Type of work to expect and 

learning opportunities 

Ward rounds, discharging patients, trauma meeting in 

the mornings, ward emergencies, and close inter-

disciplinary teamwork with nursing staff and 

rehabilitation team.  

Where the placement is based 7 North at Ealing Hospital  

Clinical supervisor(s) for the 

placement 

Name Consultant 

Mr E Saavedra Lower Limbs 

(Hips & Knees) 

Miss S Tross Lower Limbs 

(Hips & Knees) 

Mr P Baghla Foot & Ankle 

Mr T Zaman Upper Limb 

Mr P Peev Lower Limbs 

(Hips & Knees 

Mr D Shaerf Upper Limb 

 

T&O: 

Mr Paul Baghla, Mr Enrique Saavedra, Mr P Peev, Mr 

Dan Shaerf, Mr Tariq Zaman, Miss Samantha Tross 

Main duties of the placement 

Typical F1 duties (discharge summaries, clinical 

documentation, prescribing seeing to emergencies on 

ward).  Assisting in theatre (if time). Getting involved in 

monthly audit meeting. The F1 may not have an F2 on 

their team which results in more independent 

management of patients. The F1 may have very little 

notice and have to cover other teams, often will have a 

new team to cover every day of the week. Must be 

prepared to get to know new patients every day as you 



 

 

may be asked to cover another consultant’s patients at 

short notice. 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

 

Normal days: 08:00 – 17:30 

On call days: 08:00 – 20:30 

On call nights: 20:00 – 08:30 

Mon: 08:00 ward round, 09:00 – 15:00 theatre/MDT 

Tues: 08:00 – 18:00 ward work 

Wed: 09:00 – 12:30 ward round/Theatres 

Thurs: 08:30 – 09:30 ward round/Theatres 

Fri: 09:00 – 13:00 ward round/ handover/ 

theatre Sat:  

Sun: 

On call requirements: 

On call is at least one day a week. One in every 

4 weekends are on call 

Local education provider (LEP) / 

employer information 
London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be 

subject to change. 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Foundation Programme  

Individual Placement Descriptor 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital  

Trainee Information System (TIS) 

Post Code (and local post number 

if known) 

LDN/R1K04/FND/FY2/015 

Placement details (i.e. the 

specialty and sub-specialty) 

F2 Acute Medicine 

 

Department 

All emergency medical admissions to the Hospital are 

admitted through the Acute Assessment Unit (AMU). 

After initial assessment and treatment on AMU, 

patients will either be admitted to a Specialty Medical 

Ward if they are thought to have a length of stay of 

greater than three days. We have five Consultant 

Physicians working in Acute Medicine to facilitate the 

running of AMU ward. Apart from the acute medical 

take, patients referred to acute medicine who are 

unlikely to require admission are assessed and treated 

on our busy Acute Care Unit or SDEC. All GIM 

consultants contribute to acute medical take.   

  

When working on the Acute Medicine you will work 

several different shifts including twilights, long days, 

weekends and nights.  

Type of work to expect and 

learning opportunities 

Teaching and training  

Ealing Hospital is a designated associated teaching 

hospital of the Imperial College School of Medicine, 

University of London.  

  

Treating patients with common medical conditions. 

Variety and lots of experience in acute medicine. With 

specialty input from consultants the experience you 

will gain in the management of medical conditions will 

be broad and exciting.  

  

Medical students have junior and senior attachments 

in medicine and many later become F1/F2 doctors at 

the hospital. There is an active postgraduate education 

department with weekly meetings in various 

specialties and a general weekly lunchtime meeting 

open to medical staff from all departments. The 

postgraduate centre has undergone extensive 



 

 

improvements in recent years with several well-

appointed seminar rooms and a very well-equipped 

library and literature search facility. The medical 

directorate as well as specialty teams has clinical 

governance meetings as well as morbidity and 

mortality meetings. There is separate Dept of Medicine 

teaching, AMU weekly teaching along with teaching 

organised by post graduate department.  

Where the placement is based Ealing Hospital 

Clinical supervisor(s) for the 

placement 

Dr R Hosein, Dr P Kajani, Dr S Bhukari, Dr C 

Lonngren, Dr H Singh 

Main duties of the placement 

Taking care of patients and ward rounds 

Teaching Medical Students 

Opportunity to participate in clinical audits and clinical 

governance 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

Mon:     AM – Ward Round  

 

Tues:    AM – Ward Round 

             PM – 12:30 FY1 teaching 

 

Wed:     AM – Ward Round SpR 

             PM – Department of Medicine Teaching 

             

Thurs:   AM – Ward Round SpR 

             PM – 2:00 AMU Teaching 

 

Fri:        AM – Ward Round 

             PM – 1:00 Journal Club 

 

On calls as per rota 

Local education provider (LEP) / 

employer information 

London Northwest Healthcare NHS Trust – Ealing 

Hospital 

*It is important to note that this description is a typical example of the placement and may be 

subject to change. 

  



 

 

Foundation Programme  

Individual Placement Descriptor* 

 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital  

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/FND/FY2/020 

Placement details (i.e. the specialty 

and sub-specialty) 
F2 Cardiology 

Department 

The busy Cardiology department is based on 4S ward 

with a 12 bedded CCU including close liaison with 

Critical outreach team and ITU. There is excellent 

experience in full range of cardiology conditions with 

plenty of opportunity for training in procedures such as 

arterial line insertion and central line insertion. When 

working in Cardiology you will work several different 

shifts including twilights, long days, weekends and 

nights. 

Type of work to expect and learning 

opportunities 

Ealing Hospital is a designated associated teaching 

hospital of the Imperial College School of Medicine, 

University of London. 

 

Medical students have junior and senior attachments 

in medicine and many later become F1/F2 doctors at 

the hospital. There is an active postgraduate 

education department with weekly meetings in 

various specialties and a general weekly lunchtime 

meeting open to medical staff from all departments. 

The postgraduate centre has undergone extensive 

improvements in recent years with several well-

appointed seminar rooms and a very well-equipped 

library and literature search facility. 

 

Weekly grand rounds are held at Ealing Hospital 

including a monthly Schwartz round to develop the 

delivery of compassionate care. The medical 

directorate as well as specialty teams has clinical 

governance meetings as well as morbidity and 

mortality meetings. 

Where the placement is based Ealing Hospital 



 

 

Clinical supervisor(s) for the 

placement 
Prof S Rosen 

Main duties of the placement 

• Taking care of patients and ward rounds 

• Teaching Medical Students 

Opportunity to participate in clinical audits and clinical 

governance 

Typical working pattern in this 

placement (e.g. ward rounds, clinics, 

theatre sessions) 

Mon:     AM – Ward Round  

 

Tues:    AM – Ward Round 

             PM – 12:30 FY1 teaching 

 

Wed:     AM – Ward Round SpR 

             PM – Department of Medicine Teaching 

             

Thurs:   AM – Ward Round SpR 

             PM – 2:00 AMU Teaching 

 

Fri:        AM – Ward Round 

             PM – 1:00 Journal Club 

 

Local education provider (LEP) / 

employer information 
London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be 

subject to change 

  



 

 

Foundation Programme  

Individual Placement Descriptor* 

 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital & Northwick Park Hospital 

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/FND/FY2/027    
LDN/R1K04/FND/FY2/028    
LDN/R1K04/FND/FY2/029 
LDN/R1K04/FND/FY2/030 
LDN/R1K04/FND/FY2/031 
LDN/R1K04/FND/FY2/032 

Placement details (i.e. the specialty 

and sub-specialty) 
F2 Anesthetics/ Critical Care (ITU) 

Department 

The Critical Care provision within the Trust is based at 

both Northwick Park (NWP) and Ealing Hospital (EH). 

 

At EH, there are 9 ICU beds based on the third floor. 

There is a neighboring 5 bay surgical recovery. 

 

The unit treats over > 480 patients annually, of whom > 

1/3rd is ventilated. 

Approximately 80% are medical with a predicted 

mortality of close to 30% 

Type of work to expect and learning 

opportunities 

Clinical – The junior doctor will be responsible for the 

regular clinical assessment and management of all 

patients, in conjunction with consultants and intensive 

care SAS doctors. Close supervision will be available at 

all times, but incumbents of the posts will be trained and 

encouraged to develop initiative in clinical assessment, 

diagnosis and active management of their patients, 

rather than being limited to carrying out a daily list of 

tasks. 

 

Administrative – The junior doctor will have a prime 

responsibility for the regular and accurate 

documentation of history, examination, clinical 

progress, and results of investigations. This will include 

computerised record keeping, and an ability to cope with 

basic computer text entry will be expected. This role will 

also include the day-to-day audit of practice and 

standards of care. 



 

 

 

Communication – The junior doctor will work closely 

with nursing staff, physiotherapists and other associated 

health professionals, and act as a primary point of 

contact and referral with other medical teams and 

diagnostic services. Intensive care is a potentially 

stressful environment and much of the activity occurs 

out of hours.  Appointees will be expected to 

always communicate effectively and professionally, 

both with members of the public and with fellow staff of 

all ranks and disciplines 

 

TRAINING OPPORTUNITIES 

 

The educational objectives of this critical care 

placement are: 

• To become better able to recognise the very sick 

or rapidly deteriorating patient. 

• To be able to work in the multi-disciplinary teams 

that run critical care units 

• To recognise the limited resource of critical care 

and gain an understanding of how admission to critical 

care should be prioritised. 

• To recognise the ceiling of care and when 

escalation is appropriate. 

• To develop enhanced procedural skills such as 

placement of chest drains and central venous catheters. 

• To understand the additional responsibilities and 

mechanisms of out of hours working in critical care units 

• To experience the way that critical units operate 

in terms of human factors and technology. 

• To develop confidence in being involved with 

critical care units. In addition to these objectives, critical 

care experience will facilitate acquisition of other 

capabilities such as communication (particular 

discussion with family members) and palliative care 

skills. 

Where the placement is based Ealing Hospital and Northwick Park 

Clinical supervisor(s) for the 

placement 

Dr T Husain, Dr V Sathiananthan, Dr S El-Ghazali, Dr  F 

Kovari, Dr N Sabir 



 

 

Main duties of the placement 

MEDICAL STAFF OF LNWHT CRITICAL CARE 

SERVICE AT EALING 

 

Consultants 

 

There are five ITU consultants, all of whom are dual 

trained in anesthesia. 

 

SAS, Trust and Junior Doctors 

 

6 SAS doctors providing on-site cover including 

advanced airway support. All are dual trained in 

anesthesia and ICM. 

 

The post holder will work alongside these doctors in a 

supernumerary role. 

Typical working pattern in this 

placement (e.g. ward rounds, clinics, 

theatre sessions) 

The role requires working a full shift pattern. 

 

Your working pattern is arranged across a rota cycle of 

7 weeks, and includes: 

 

• Normal days (0800 – 1700 Monday – Friday) 

• Long days (0800 – 2000 Monday to Friday) 

• Weekend shifts (0800 – 2000 Saturday and 

Sunday) 

Local education provider (LEP) / 

employer information 
London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be subject 

to change. 

 

  



 

 

Foundation Programme  

Individual Placement Descriptor* 

 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital  

Trainee Information System (TIS) 

Post Code (and local post number 

if known) 

LDN/R1K04/FND/FY2/009  

LDN/R1K04/FND/FY2/010  

LDN/R1K04/FND/FY2/011  

LDN/R1K04/FND/FY2/012 

LDN/R1K04/FND/FY2/013 

LDN/R1K04/FND/FY2/014 

Placement details (i.e. the specialty 

and sub-specialty) 
F2 Emergency Medicine 

Department Emergency Department 

Type of work to expect and learning 

opportunities 

Seeing patients who are present to the Emergency 

Department of a busy district general hospital alongside 

EM team. 

 

Senior Decision Maker always present on shop floor 

(Consultant 0800 to midnight daily, Registrar Midnight 

to 0800) 

 

Opportunities to see undifferentiated patients, perform 

EM procedures, work as part of Resuscitation team. 

 

Regular departmental teaching is accessible via online 

teaching platform 

 

Weekly Clinical Governance meetings including 

monthly Quality Improvement Projects meeting –

opportunities for QIP and audit work 

Where the placement is based Ealing Hospital Emergency Department 

Clinical supervisor(s) for the 

placement 

Dr F Sackey, Dr R Taylor-Smith, Dr G Sond, Dr  

Castellanoso-Arango 

Main duties of the placement 

The ED F2, is expected to see patients who present to 

the ED, take a history and examine the patient, 

formulate a differential diagnosis and then discuss / 

review with the senior decision maker.  

 

Order appropriate investigations, document and then 

refer / discharge the patient. 



 

 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

All clinical duties take place on the shopfloor ( no clinics 

/ ward rounds), rolling rota which rotates between 

morning evening and nightshifts. 

Local education provider (LEP) / 

employer information 
London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be 

subject to change.  

  



 

 

Foundation 
Programme Individual 
Placement Descriptor* 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital 

Trainee Information System (TIS) 
Post Code (and local post number 
if known) 

LDN/R1K04/FND/FY2/021 

Placement details (i.e. the 
specialty and sub- specialty) 

F2 Gastroenterology 

Department 
Gastroenterology ward 7 South  
7 Consultants, FY2, FY1’s, supported by registrars. 

Type of work to expect and 
learning opportunities 

An FY2 on our gastroenterology ward plays a key role in 

the day-to-day management of inpatients under the 

supervision of senior doctors. The role involves assessing 

new and existing patients, reviewing clinical progress, 

and escalating concerns appropriately. The FY2 will also 

be expected to supervise and support FY1 colleagues.  

Core responsibilities include coordinating and supporting 

consultant-led ward rounds, presenting patient histories 

and management plans, requesting and chasing 

investigations, and ensuring accurate and timely clinical 

documentation. The FY2 is responsible for carrying out 

jobs arising from ward rounds, including prescribing, 

arranging imaging and procedures, and supporting safe 

and timely discharge planning. 

The role requires regular communication with patients 

and their families to provide updates on diagnoses, 

investigations, and treatment plans. Close collaboration 

with the multidisciplinary team—including nursing staff, 

pharmacists, dietitians, specialist nurses, and allied 

health professionals—is essential, as is liaison with other 

specialty teams. 

The post provides broad exposure to common 

gastroenterology and hepatology conditions such as 

gastrointestinal bleeding, inflammatory bowel disease, 

liver disease, ascites, and infections, alongside the 

management of general medical patients. There are 



 

 

opportunities to develop practical skills, including 

venepuncture, cannulation, ascitic taps, and involvement 

in ascitic drain care, under appropriate supervision. 

The post will give opportunity to work on Audit, Quality 

Improvement Projects and teaching. The team will be 

happy to support work with applications to specialities. 

The role develops core FY2 competencies in clinical 

assessment, communication, teamwork, prioritisation, 

and patient safety within a fast-paced medical 

environment. 

Where the placement is based Level 7 South, Ealing Hospital 

Clinical supervisor(s) for the 
placement 

Dr N Stafford, Dr V Mangalam, Dr S Shariq 

Main duties of the placement 

• Assess and provide day-to-day care for inpatients on 
a busy gastroenterology ward under senior 
supervision 

• Support and coordinate consultant- and registrar-led 
ward rounds, including presenting patients and 
documenting plans 

• Carry out ward-round jobs such as requesting and 
following up investigations, prescribing, and 
arranging referrals 

• Monitor patients’ clinical progress, recognise 
deterioration, and escalate concerns appropriately 

• Communicate regularly with patients and relatives 
regarding diagnoses, investigations, and 
management plans 

• Work closely with the multidisciplinary team, 
including nursing staff, pharmacists, dietitians, and 
allied health professionals 

• Liaise with other medical and surgical specialties as 
required 

• Support safe, timely, and effective discharge 
planning, including completion of discharge 
summaries 

• Gain experience in common gastroenterology and 
hepatology conditions as well as general medical 
care 

• Develop practical skills, including venepuncture, 
cannulation, and supervised ascitic taps and ascitic 
drain care 

Typical working pattern 
in this placement (e.g. 
ward rounds, clinics, theatre 

Gastroenterology/ Medical Outpatient service 

The department provides a comprehensive outpatient 
service for the full range of gastrointestinal illnesses 



 

 

sessions) including Dyspepsia, Inflammatory Bowel Disease, 
Irritable Bowel syndrome and Hepatology. 

Around 500 patients are seen a year including around 

1500 new attendances. 

General gastroenterology and medical outpatient clinics 
are undertaken in the main outpatient department. 

Adequate reception and nursing support is available for 
these clinics. 

General gastroenterology/medical inpatients 

The main gastroenterology ward is on 7 South with around 
26 beds dedicated to gastroenterology. 

Wards round are done daily by registrars supported by 
Consultant ward rounds twice weekly by each of the 
consultants. 

The Gastroenterology team is on-take I in 5 and post take 
rounds during weekdays is done by Acute Medicine 
consultants and at weekends are done by the 
Gastroenterology team Consultants. 

Endoscopy service 

This includes a comprehensive range of endoscopic 
procedures including ERCP. Around 9 endoscopy lists a 
week are undertaken by Consultant Medical 
Gastroenterologists, supported by two Nurse 
Endoscopists. 

Mon:     

AM – Board round followed by Consultant Ward Round 

PM – 13:00 Benign Upper GI MDT. Following up with jobs 

created from ward round 

Tues:    

AM Board round followed by Consultant Ward Round 

PM FY1 Teaching. Follow up Jobs created from ward 

round 

Wed:     

AM – Board round followed by Consultant Ward Round 



 

 

PM _ IBD MDT, AMU Teaching. Follow up Jobs created 

from ward round 

Thurs:    

AM – Board round followed by Consultant Ward Round 

PM – All Hospital Grand Round, Departmental teaching. 

Follow up Jobs created from ward round 

Fri:        

AM – Board round followed by Consultant Ward Round 

PM – All Hospital Grand Round, Departmental teaching. 

Follow up Jobs created from ward round 

 

GIM On Call  

-The position holder will take a slot on the SHO GIM On 

Call rota  

-This will involve weekday and weekend ‘On Take’ shifts 

seeing newly admitted patients and out of hours (including 

nights) Ward cover shifts 

Local education provider (LEP) / 
employer information 

London North West University Healthcare NHS Trust 

 

Shifts key 

0900 – 
      17:00 

Standard day with 0900 start 

09:00 - 
21:30 

On take 

21:00 - 
09:30 

On-take 

21:00 - 
09:30 

On-call ward cover 

16:00 - 
00:00 

Twilight on-take 

 
09:00 – 

     21:30 

Ward cover - Mon- Fri 0900-1700 with team, 1700-2130 ward cover. 
Weekends 0900 – 2130 ward cover whole shift. 

 

Rota template 

        



 

 

 Mon
day 

Tuesday Wednesd
ay 

Thursda
y 

Friday Saturday Sunday 

1 21:00 - 
09:30 

21:00 - 
09:30 

21:00 - 
09:30 

21:00 - 
09:30 

00:00 - 
00:00 

00:00 - 
00:00 

00:00 - 
00:00 

2 08:30 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

21:00 - 
09:30 

21:00 - 
09:30 

21:00 - 
09:30 

3 00:00 - 
00:00 

00:00 - 
00:00 

00:00 - 
00:00 

08:30 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

4 09:00 - 
21:30 

09:00 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

5 08:30 - 
17:00 

09:00 - 
21:30 

09:00 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

6 08:30 - 
17:00 

08:30 - 
17:00 

09:00 - 
21:30 

00:00 - 
00:00 

09:00 - 
21:30 

09:00 - 
21:30 

09:00 - 
21:30 

7 09:00 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

09:00 - 
21:30 

09:00 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

8 16:00 - 
00:00 

16:00 - 
00:00 

16:00 - 
00:00 

16:00 - 
00:00 

00:00 - 
00:00 

00:00 - 
00:00 

00:00 - 
00:00 

9 08:30 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

16:00 - 
00:00 

16:00 - 
00:00 

16:00 - 
00:00 

10 00:00 - 
00:00 

00:00 - 
00:00 

08:30 - 
17:00 

09:00 - 
21:30 

09:00 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

11 08:30 - 
17:00 

08:30 - 
17:00 

09:00 - 
21:30 

09:00 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

12 08:30 - 
17:00 

09:00 - 
21:30 

09:00 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

13 21:00 - 
09:30 

21:00 - 
09:30 

21:00 - 
09:30 

21:00 - 
09:30 

00:00 - 
00:00 

00:00 - 
00:00 

00:00 - 
00:00 

14 08:30 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

21:00 - 
09:30 

21:00 - 
09:30 

21:00 - 
09:30 

15 00:00 - 
00:00 

00:00 - 
00:00 

00:00 - 
00:00 

08:30 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

16 09:00 - 
21:30 

09:00 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

17 08:30 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

09:00 - 
21:30 

09:00 - 
21:30 

09:00 - 
21:30 

18 00:00 - 
00:00 

08:30 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

19 09:00 - 
21:30 

09:00 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

08:30 - 
17:00 

00:00 - 
00:00 

00:00 - 
00:00 

*It is important to note that this description is a typical example of the placement and may be 
subject to change. 



 

 

 
  



 

 

Foundation Programme 

Individual Placement Descriptor* 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital 

Trainee Information System  
(TIS) Post Code (and local post 
number if known) 

LDN/R1KGP/FND/FY2/003  

LDN/R1KGP/FND/FY2/006  

LDN/R1KGP/FND/FY2/008  

LDN/R1KGP/FND/FY2/009 

LDN/R1KGP/FND/FY2/010 

LDN/R1KGP/FND/FY2/012 

Placement details (i.e. the specialty 
and sub-specialty) GP Placement 

Department  

Type of work to expect and 
learning opportunities 

• Sitting in- learner with teacher and teacher with 
learner 

• Debriefing after consultations 

• Involve other clinicians in debriefs not just the 
supervisor 

• E portfolio 

• Home visits, with clinical supervisor or other 
professionals 

• Tutorials 

• Structured hospital-based teaching, curriculum 
based 

Where the placement is based 
The F2 will be placed in a GP Practice within a 90 mins 
radius, local to Ealing Hospital. 

Clinical supervisor(s) for the 
placement 

Depends on the Practice the F2 is allocated to. 

Main duties of the placement 

• F2 are expected to run their own surgeries, 

with one or two clinics daily. 

• The workload is a mixture of emergency 

appointments and long-term care. 

• There are opportunities to do supervised home 

visits, work with the district nurses, participate in 

minor surgery and attend nurse- led sessions. 

• In exceptional circumstances acute trusts may ask 

that trainees in community placements could help 

during emergencies, such as winter pressures/ an 

outbreak (Pandemic). 

Such arrangements must be agreed with the 



 

 

postgraduate dean in advance. 

• F2s work a 40-hour week, which is split into 32 
hours clinical and 8 hours education. The 40 hours 
should be worked from 7am to 9pm with a 12-hour 
rest period in between working days and a working 
day lasting no longer than 13 hours (more 
information at  

• https://www.nhsemployers.org/topicsnetworks/pa
y- pensions-and-reward/medical-and-dental-pay-
and- contracts) There are no split shifts, i.e. no 
gaps in the day and there should be a 30 minute 
break every 5 hours (2nd break at 9 hours) 
coming from clinical time 

• Generally, a 4-hour clinical session would be split 
into 3 hours clinical to 1hour administration 

• Clinical hours consist of patient contact, debrief 
time, patient administration time, visits, telephone 
consults, and repeat prescriptions etc. 

• Educational time consists of practice meetings, 
trust-based teaching (which the F2 must be 
released to attend), tutorials, personal study (max 
3-4 hours weekly) and study leave 

• Time in lieu or zero hours can be factored in to 

allow for sessions to match clinical supervisor’s 

rota. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

F2 doctors work a 10-session (max 40 hour) week, 
including structured learning, where a session is 4 
hours: 

o Seven clinical sessions 
o One session for supervision in practice 
o One session for half-day release to attend 
F2 teaching on Friday 1pm -2pm at their Trust 
o One session for shadowing, project work or 
study leave. 
o In the event of no half day release the 
clinical sessions can be increased to 8 
sessions. 
o The F2 doctor is not expected to do out-of- 
hours work during their General Practice 
rotation and should not work before 7am or 
after 7pm. 

Mon: 0900 - 1200 Own surgery 

 1530 – 1800 Own surgery 
Tues: As Monday  
Wed: Sitting in with supervisor 

Thurs: As Monday 

Fri: 0900 - 1200 Own surgery, F2 Teaching at Ealing in 



 

 

afternoon 

• On call requirements: Nil 

Local education provider (LEP)  
/ employer information 

London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 

  



 

 

Foundation Programme 

Individual Placement Descriptor* 

Trust London North West University Healthcare NHS Trust 

Site 

West London NHS Trust 

(Ealing Hospital) The contract for this post will be with Ealing 

Hospital and an honorary contract will be sought with WLT. 

Trainee Information 

System (TIS) Post 

Code (and local post 

number if known) 

LDN/R1K04/052/FY2/001 

Placement details (i.e. 

the specialty and sub-

specialty) 

F2 General Psychiatry 

Department 
Ealing Liaison Psychiatry Service 

Ealing Hospital (West London NHS Trust). 

Type of work to expect 

and learning 

opportunities 

WLT provides Liaison Psychiatry Services in three boroughs, 

Hammersmith & Fulham, Ealing and Hounslow, in partnership with 

the Acute Trusts in these areas. 

 

Ealing Liaison Psychiatry Service was established in 2012 as part 

of an expansion of Core 24hour Liaison Psychiatry Services across 

Acute Trusts in North West London building upon the success of 

the Rapid Assessment Interface and Discharge (RAID) team 

established in Birmingham. 

 

Ealing Liaison Psychiatry Service is responsible for the provision of 

24 hour / 7 day psychiatric support to the Urgent Treatment Centre, 

Emergency Department and inpatient wards of Ealing Hospital. 

There is no established outpatient service, although this may be a 

future development. 

 

This post is a four-month Foundation Year 2 post in Liaison 

Psychiatry offered as part of the first year of the Foundation 

Programme. 

 

The post would be highly suitable for any trainees to gain 

competencies in mental health irrespective of whether the trainees 

are considering a career in this field. 

This post will allow the Foundation Trainee to gain all of the 

Foundation Programme Competencies for mental health and will 



 

 

offer them experience of working in an integrated mental health 

service in an Acute setting. 

The post will include experience of working with patients from 16+, 

including older adults. 

Where the placement is 

based 
Ealing Hospital (team base is on 9 South) 

Clinical supervisor(s) 

for the placement 
Dr Mariam Alexander, Consultant Liaison Psychiatrist 

Main duties of the 

placement 

Duties will include: 

• Supervised direct delivery by post-holder of clinical care in a 

variety of acute hospital settings (Urgent Care Centre, 

Emergency Department, Inpatient Wards). 

• The post will include the opportunity to develop basic skills 

in undertaking mental health assessments including anxiety 

disorders, mood disorders, psychotic disorders, dementia, 

delirium, functional symptoms and substance misuse. 

• The post-holder will be exposed to the assessment of 

patients under the Mental Health Act (1983) and be able to 

develop an understanding of the application of the MHA and 

the Mental Capacity Act (2005) in the Acute hospital 

Setting. 

• The post will include close working with members of the 

multidisciplinary team including Psychiatric Liaison Nurses 

and STs. 

• The post-holder will interface with carers, staff from other 

teams, and members of services and organizations within 

the voluntary and statutory sectors advising on patient 

matters as appropriate. 

• The post-holder would be expected to participate in team 

teaching activities, including supporting medical students on 

attachment. 

• The post-holder will have the opportunity to engage in 

projects suited to their level of training and this will be 

supervised by the consultant. This could include 

undertaking an audit. 

• The post-holder will attend weekly one hour 1:1 supervision 

sessions, which will be conducted by the Liaison Psychiatry 

Consultant and also attend regular MDT meetings. 

Typical working pattern 

in this placement (e.g. 

Typical working pattern in this post  e.g. ward rounds, clinics, 

theatre sessions. 

On call requirements:  N/A 



 

 

ward rounds, clinics, 

theatre sessions) 

 

Monday  

AM Handover, Clinical work 

PM Clinical Work 

  

Tuesday  

AM Handover , Clinical Work 

Lunch Weekly Teaching 

PM Clinical Work 

  

Wednesday  

AM  Handover, Team Meetings 

PM WLT Academic afternoon 

  

Thursday  

AM Handover, 1:1 Weekly supervision, Clinical Work 

Lunch Grand Round 

PM Clinical Work 

  

Friday  

AM Handover, Clinical work 

PM Clinical Work 

Local education 

provider (LEP) / 

employer information 

London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be subject 

to change. 

  



 

 

Foundation Programme  

Individual Placement Descriptor* 

 

Trust 

West London NHS Trust 

Lead employing trust: 

London North West University Healthcare NHS Trust 

Site Ealing Hospital 

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/052/FY2/004 

Placement details (i.e. the specialty 

and sub-specialty) 
F2 General Psychiatry 

Department Psychiatry, Female Acute Admissions 

Type of work to expect and 

learning opportunities 

The overall educational objectives of the FY are to 

provide the trainee with the knowledge, skills and 

attitudes to be able to: 

• Take a history and examine a patient with mental 

health presentation 

• Identify and synthesize problems making a 

diagnostic formulation and initial management 

plan  

• Prescribe safely 

• Keep an accurate and relevant medical record  

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Learn key ethical and legal issues 

• Educate patients effectively 

Type of work to expect and 

learning opportunities 

• Learning opportunities across acute and mental 

health services, primary & secondary care 

services, social care and voluntary sector services 

• Reflective Practice through weekly supervision, 

Balint group, reflective team meetings 

• Opportunities to learn about MHA & MCA  

 

 

• Opportunities to spend taster days in other 

psychiatric services/medical specialties to build 

medical skills 



 

 

• To attend and participate in journal clubs, case 

presentations, liaison supervision and junior/senior 

meetings 

• Opportunities to attend trust wide learning events 

• Opportunities for undergraduate/multidisciplinary 

teaching 

• Attendance at Foundation Teaching Programme, 

Audit and Quality Improvement (QI) through one 

half day per week protected for audit/QI/clinical 

governance  

• Experience beyond the curriculum that is post 

specific but could include psychotherapy 

experience, observing MHA 

assessments/hearings, seclusion reviews, ECT 

Where the placement is 

based 

Finch Ward (Female Acute Admissions)  

Lakeside MHU, Twickenham Road 

Isleworth 

Middlesex TW7 6AF 

Clinical supervisor(s) for 

the placement 
Dr Thanakumar Thanulingam 

Main duties of the 

placement 

• Taking part in MDT handover meetings  

• Taking part in MDT patient reviews and CPA 

meetings to provide update on patient’s mental 

and physical health, to take comprehensive notes 

reflecting risk management and treatment plans.  

• Clerking in new admissions and presenting them 

to senior medical team, i.e., consultant or middle 

grade doctors.  

• Carrying out comprehensive physical 

examinations, investigations and liaising with 

relevant professions to provide high quality of 

care.  

• Contributing to reflecting sessions in ward and 

other ward based clinical governance and quality 

improvement activities.   

• Attending to psychiatric and medical emergencies 

in ward  

• Ensuring adequate cover along with core trainees 

whilst arranging leave  

 



 

 

Typical working pattern in 

this placement (e.g. ward 

rounds, clinics, theatre 

sessions) 

• One Hour weekly Supervision 

• Academic Programme 

• Foundation Teaching 

• ½ session protected for audit/ QI/ 

additional curriculum experience 

 

Availability of supervisor for trainee’s sessions 

Local education provider 

(LEP) / employer 

information 

London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be subject 

to change. 

 

  



 

 

Foundation Programme 
Individual Placement Descriptor* 

 

Trust 

West London Mental Health NHS Trust 
 
Lead employing trust: 
London North West University Healthcare NHS Trust 

Site Ealing Hospital 

Trainee Information System 
(TIS) Post Code (and local post 
number if known) 

LDN/R1K04/052/FY2/003 

Placement details (i.e. the 
specialty and sub-specialty) 

F2 General Psychiatry, Jubilee Ward 

Department . 

Type of work to expect and 
learning opportunities 

The overall educational objectives of the FY2 year are 
to provide the trainee with the knowledge, skills, and 
attitudes to be able to: 

 

• Take a history and examine a patient with mental 
health presentation. 

• Identify and synthesize problems making a diagnostic 
formulation and initial management plan 

• Prescribe safely. 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively. 

• Communicate effectively with patients, relatives and 
colleagues. 

• Use evidence, guidelines and audit to benefit patient 
care. 

• Act in a professional manner always. 

• Learn key ethical and legal issues. 

• Educate patients effectively. 

 
Specific Learning Opportunities 
Induction 

• Brief description of local & post induction with 
college tutor and trust induction 

 

Type of work to expect and 
learning opportunities 

History taking, mental state examination and core 
medical skills 

• Learning opportunities to conduct the psych hx & 
MSE, risk assessment. 

• Comprehensive physical health assessments 

 
Experience of holistic care and patients with long 

term conditions 



 

 

• Bio-psycho-social management in both acute and 
in long-term conditions 

• Opportunities for home visits (with appropriate risk 
assessment, supervision and lone working policy 
adherence) 

 
Recognising and managing the acutely unwell 

patient 

• Opportunities to manage acute mental disorder 
and psychiatric emergencies (eg self harm) 

• Recognising the interplay between long-term 
physical illness/psychological factors/mental 
disorder 

 
Communication Skills 

• Opportunities to work with patients, their families 
and other professionals in straightforward and 
more complex situations 

 
Working within an MDT 

• Opportunities to contribute to CPA, joint reviews 
and team meetings 

 
Working Across Services 

• Learning opportunities across acute and mental 
health services, primary & secondary care 
services, social care and voluntary sector services 

 
Reflective Practice 

• In weekly supervision, Balint group, psychotherapy 
supervision, reflective team meetings 

 
Medico-legal issues 

• Opportunities to learn about MHA & MCA 
Tasters 

• Opportunities to spend taster days in other 
psychiatric services/medical specialties to build 
medical skills 

 
Local Academic Programme & Teaching 

• Brief description of local academic programme 
(journal clubs, case presentations, liaison 
supervision & junior/senior meetings 

• Opportunities to attend trust wide learning events 

• Opportunities for undergraduate/multidisciplinary 
teaching 



 

 

Attendance at Foundation Teaching Programme 

Audit and Quality Improvement (QI) 

• One half day per week protected for 
audit/QI/clinical governance 

 
Experience beyond the Curriculum 
Post specific but could include psychotherapy 

experience, observing MHA assessments/hearings, 
seclusion reviews, ECT 

 

Where the placement is based St Bernard’s Hospital 

Clinical supervisor(s) for
 the placement 

Dr S Escudero 

Main duties of the placement 
West London Mental Health NHS Trust St. Bernard’s 

Hospital 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

• One Hour weekly Supervision 
• Foundation Teaching 
•  ½ session protected for 

audit/QI/additional curriculum 
experience 

• One Hour weekly Supervision 
Availability of supervisor for trainee’s sessions 

Local education provider 
(LEP) / employer information 

London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be 
subject to change. 
  



 

 

Foundation Programme 
Individual Placement Descriptor* 

 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

LDN/R1K04/FND/FY2/018 
 

Placement details (i.e. the specialty 
and sub-specialty) 

FY2 Infectious Disease 

Department 

The Infectious Diseases (ID) Team at Ealing hospital runs 
an ID ward as well as HIV, TB, Hepatitis and General 
Infection outpatient clinics. The team provides an 
Infection referral service to the rest of the hospital, 
participates in weekly microbiology and ITU MDTs. The 
ID Team makes up 1 of 6 general medical firms and all 
Infectious Diseases consultants contribute to acute 
general Medicine On calls. Trainees are exposed to a 
wide variety of Infectious presentations including Sepsis, 
TB, HIV, returning travellers, immunocompromised hosts 
and hospital acquired infections. The Infectious Diseases 
ward is made up of 23 beds. 

Type of work to expect and learning 
opportunities 

• The F2 doctor will work under the supervision of 
the ID Consultantsin the day to day work 
associated with the care of Infectious Diseases 
inpatients and outpatients. 

• participate in the General medical on call rota. 
This will involve seeing patients on the acute 
unselected “take” and presenting these patients 
on the intra-take and post take Consultant ward 
rounds. 

• will be expected to attend and actively participate 
in Departmental and other teaching sessions. 

• It is expected that the F2 Doctor will assist with 
the teaching of undergraduate medical students 
attached to the firm and postgraduate junior 
doctors. 

• welcome to participate in clinical audit and clinical 
governance activities within the department of 
Infectious Diseases. 

 

Excellent range of patients with wide variety of Infectious 
Diseases including TB, fever in returning traveller 
(malaria / dengue), complex infection (meningitis / 
osteomyelitis / spinal infection, sepsis), pyrexia of 
unknown origin & HIV. 

Broad general medical exposure both on the ward and 



 

 

via acute medical on calls (including take and ward cover) 

Committed team creating a great Learning Environment. 

Opportunity for procedures including lumbar puncture. 

Opportunity to attend and present at weekly journal club. 

Weekly ID teaching once a week (cross site with NPH) 
Thursdays at 1pm 

Weekly radiology meeting (Tuesdays 3pm) 

Opportunity to present interesting inpatient HIV cases at 
a regional HIV meeting (NowNet). 

Opportunity to present interesting cases of fever in a 
returning traveller at an international conference call 
(Fever Service) 

Where the placement is based Level 8, Ealing Hospital 

Clinical supervisor(s) for the 
placement 

Dr V Parris, Dr Gabriel Wallis, Dr P Papineni, Dr C 
Dugan, Dr J Longley 

Main duties of the placement 

Taking care of ID patients and ward rounds 
Participate in Medical on-call rota 
Teaching undergraduate medical students 
Opportunity to participate in clinical audit and clinical 
governance. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) On 

call requirements: 
Weekday / Weekend / Nights on call: Roughly ... 
On Take:  
Roughly ... days during Rotation 

Local education provider (LEP) / 
employer information 

London North West University Healthcare NHS Trust 

 
*It is important to note that this description is a typical example of the placement and may be subject 
to change. 

  



 

 

Foundation Programme 

Individual Placement Descriptor* 

 

Trust London North West University Healthcare NHS Trust 

Site Northwick Park  

Trainee Information System 

(TIS) Post Code (and local post 

number if known) 

LDN/R1K04/FND/FY2/033 

LDN/R1K01/FND/FY2/040 

Placement details (i.e. the 

specialty and sub-specialty) 

Ealing Post - FY2 Paediatrics 

Department Paediatric Services at The London North West University 

Healthcare NHS Trust are provided at Northwick Park 

Hospital (NPH). 

Type of work to expect and 

learning opportunities 

 

This busy attachment involves a combination of ward 

based Paediatrics and Emergency Medicine. With a 

dedicated Paediatric A&E located at Northwick Park, this post 

enables the F2 to develop their history taking and 

examination skills of acutely unwell children. to take part in an 

audit and to work in the ambulatory care unit. 

 

The F2 doctor is also rotated to cover day care at Northwick 

Park and works nights and weekends. 

There is a strong teaching program here and trainees will be 

expected to attend the Paediatric Grand Round (Tuesday 

lunchtime) and to attend early morning teaching sessions 

after handover and SIM training.  There are opportunities for 

trainees to lead a teaching session. 

Where the placement is based Northwick Park Hospital 

Clinical supervisor(s) for the 

placement 

CS/ES is assigned by Medical Education Centre, post-

graduate department 

Main duties of the placement • A&E clerking 

• ward rounds 

• day care work 

• blood taking 

• reviewing & escalating care appropriately.  

• It is a very SpR led service and well supported. 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

 

Day shifts: 

• 08:00-16:30, A&E days are the same. 

Late A&E shifts 

• 13:00-20:30 

Weekend and long days 

• 08:00-20:30 



 

 

This is a 1A rota. 

 

On call requirements: 

• Nights, long days, weekends. 

 

Local education provider (LEP) 

/ employer information 

London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be subject 

to change. 

  



 

 

Foundation Programme 

Individual Placement Descriptor* 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital & Northwick Park Hospital 

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/FND/FY2/019 
 

 
 

Placement details (i.e. the specialty 

and sub-specialty) 
F2 Respiratory Medicine 

Department 

The busy respiratory department is based on 6S ward 
with enhanced care beds providing NIV/HFNO in close 
liaison with Critical outreach team and ITU. There is 
excellent experience in full range of respiratory 
conditions with plenty of opportunity for training in 
procedures such as arterial line insertion and pleural 
procedures. 
 

When working in Respiratory you will work several 
different shifts including twilights, long days, weekends 
and nights as part of on call medical rota. 

Type of work to expect and 

learning opportunities 

 

 

 

 

 

 

 

 

 

Ealing Hospital is a designated associated teaching 

hospital of the Imperial College School of Medicine, 

University of London. 

 

Medical students have junior and senior attachments 

in medicine and many later become F1/F2 doctors at 

the hospital.  

 

F1/F2 teaching usually Tuesday lunchtime 

AMU teaching usually Wednesday lunchtime 

Local respiratory teaching Thursday 1pm 

 

There is an active postgraduate education department 

with weekly meetings in various specialties and a 

general weekly lunchtime meeting open to medical staff 

from all departments. The postgraduate centre has 

undergone extensive improvements in recent years 

with several well-appointed seminar rooms and a very 

well- e quipped library and literature search facility. 

Weekly grand rounds are held at Ealing Hospital 

including a monthly Schwartz round to develop the 

delivery of compassionate care. The medical 

directorate as well as specialty teams has clinical 



 

 

governance meetings as well as morbidity and mortality 

meetings. 

Where the placement is based Ealing Hospital  

Clinical supervisor(s) for the 

placement 

Dr Diwanji, Dr Karimjee, Dr. Li, Dr. Hopwood, Dr. 

Guthrie, Prof Mathur 

Main duties of the placement 

• Taking care of patients and ward rounds 

• Teaching Medical Students 

• Opportunity to participate in clinical audits and 

clinical governance 

Typical working pattern in this 

placement (e.g. ward rounds, 

clinics, theatre sessions) 

Ward rounds and ward work on normal working day. If 

staffing allows, can attend clinic/procedure lists.  

Local education provider (LEP) / 

employer information 
London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be subject 

to change. 

  



 

 

Foundation Programme 

Individual Placement Descriptor* 

Trust London North West University Healthcare NHS Trust 

Site Ealing Hospital & Northwick Park Hospital 

Trainee Information System (TIS) 

Post Code (and local post number if 

known) 

LDN/R1K04/FND/FY2/001  

LDN/R1K04/FND/FY2/002  

LDN/R1K04/FND/FY2/003  

LDN/R1K04/FND/FY2/004 

LDN/R1K04/FND/FY2/005 

LDN/R1K04/FND/FY2/006 

Placement details (i.e. the specialty 

and sub-specialty) 

F2 Trauma and Orthopaedics  

Department Trauma and Orthopaedics is a large Trust-wide 

department (EH, NPH & CMH) with over 30 Consultants.  

Ealing Hospital is as an acute hospital with an acute 

trauma service.   

Type of work to expect and 

learning opportunities 

• F2s work collectively with all consultants 

and team members in the trauma & 

orthopaedic team. 

• Regular clinics (fracture and orthopaedic) 

and theatre lists (trauma, elective and day 

surgery). 

• Elective surgery takes place at Central 

Middlesex hospital and Trauma surgery at 

the Ealing site. 

There are opportunities to participate in clinical 

governance projects (audits & QIP) and assist in 

preparation of the monthly audit meetings. There is also 

opportunity for research. 

Where the placement is based Predominantly Ealing  

Clinical supervisor(s) for the 

placement 

Name Consultant 

Mr E Saavedra Lower Limbs 

(Hips & Knees) 

Miss S Tross Lower Limbs 

(Hips & Knees) 

Mr P Baghla Foot & Ankle 

Mr T Zaman Upper Limb 

Mr P Peev Lower Limbs 

(Hips & Knees 

Mr D Shaerf Upper Limb 

 



 

 

T&O: 

Mr Paul Baghla, Mr Enrique Saavedra, Mr P Peev, Mr 

Dan Shaerf, Mr Tariq Zaman, Miss Samantha Tross 

Main duties of the placement • Working with health care professionals 

(including orthogeriatrics, anaesthetics and 

therapy teams) to optimise patient care before, 

during and after surgery. 

• Admitting new patients when on call, reviewing 

inpatients daily to ensure their care is optimised 

and assisting in theatre. 

• F1 and F2 surgery doctors will have the 

opportunity to work across both disciplines as 

and when service needs required 

Typical working pattern in this 

placement (e.g. ward rounds, clinics, 

theatre sessions) 

 

Normal days: 07:45 – 16:45 

On call days: 08:00 – 20:00 

On call nights: 20:00 – 08:00 

Weekend: Same as on call hours 

Overnight – the general surgery FY1 can be 

available to support the T&O ward work 

 

On call:  

1. Weekday nights (Mon-Thurs) 1:12 

2. Weekend Nights (Fri-Sun) 1:12 

3. Weekday on call 1: 8  

- Monday, Tuesday, followed by training 

weds half day 

- Weds, Thurs, - followed by training Friday 

half day 

4. Weekend day on call 1: 8 (Friday – Sunday, 

followed by training Monday half day) 

 

Theatre sessions allocated based on rota – minimum 

ward staffing is 2 SHO, with one SHO on call. All half 

day can be used as training opportunities when 

handover is complete.  

 

Theatre days – 07:45 – 1645 (Monday, Weds, Friday), 

07:45 – 1245 (Tues and Thurs) 

 

In the afternoon of Tues and Thurs, and on theatre days, 

SHOs are encouraged to go to clinic (if they prefer this 



 

 

to theatre).  

 

There is some opportunity to go to CMH elective theatre 

lists (but this is planned on an individual basis – the FY2 

should ask and arrange).  

 

Local education provider (LEP) / 

employer information 

London North West University Healthcare NHS Trust 

*It is important to note that this description is a typical example of the placement and may be subject 

to change. 

 


