Foundation Programme
Individual Placement Descriptor*

Trust

London Northwest University Healthcare NHS Trust -
Ealing Hospital

Site

Ealing Hospital

Trainee Information System (TIS)
Post Code (and local post number if
known)

Placement details (i.e. the specialty
and sub-specialty)

F1 General Surgery

Department

Department of Surgery. The team comprises of 5
Consultants, 2 registrars, 5 F2 and 10 F1’s.

Type of work to expect and
learning opportunities

e Ward work

e Occasional theatre time

e Organisational skills, prioritizing, becoming
more confident in clinical situations

e Audit projects

e Teaching of medical students

Where the placement is based

7 North Ealing Hospital

Clinical supervisor(s) for the
placement

Mr T Agarwal, Mr H Sheth, Mr Raje, Mr Pore, Mr
Drymousis

Main duties of the placement

Ensure patients investigations have been ordered and
carried out following ward round and following Senior
review.

Ensure theatre lists are completed the day before
operations and signed by appropriate anaesthetist.

General patient management including writing drug
charts, booking tests etc in a timely fashion.

Make sure relevant patients are placed on the MDT list
if they need to be discussed
Expected to cover Urology and Breast inpatients.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Mon: AM 08:00 Handover
08:30 Ward Round with SpR
09:00 Daily Ward Jobs
12:00 - Hand in theatre list for Tues by 12:00
PM13:00 Upper G.I. MDT. Bring
notes if patient is an inpatient




Tues: AM 08:00 handover

08:30 ward round with SpR

09:00 Daily ward tasks

PM Ward Jobs or go to Mr Sheth’s theatres If
free

12:30 — F1 teaching (PG Centre)

Wed: AM 08:00 Handover
08:30 ward round with SpR
09:00 Daily Ward tasks
12:00 - Hand in theatre list for Thurs by 12:00. Mr
Raje list on
Thurs is every week
PM 12:30 — Departmental Teaching
(PG Centre)
Ward tasks

Thurs: AM 08:00 Handover
08:30 ward round with SpR
09:00 Daily ward tasks
12:30 Grand Round (Lecture Theatre)
Ward tasks
Attend Raje theatre if free

Fri: AM 08:00 Handover
08:30-9.15 Departmental Journal club
09.30- ward round with SpR

10:00 Daily ward tasks
PM ward tasks

On call requirements: General surgical on calls
including Nights and weekends.

Local education provider (LEP) /
employer information

London NorthWest Healthcare NHS Trust — Ealing
Hospital

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust

London North West Healthcare NHS Trust -Ealing
Hospital

Site

Ealing Hospital

Trainee Information System (TIS)
Post Code (and local post number if
known)

Placement details (i.e. the specialty
and sub-specialty)

F1 Infectious Disease

Department

The team comprises of 3 Consultants, registrars, FY2
and FY1’s.

Type of work to expect and
learning opportunities

Excellent range of patients with wide variety of
Infectious Diseases

Committed team creating a great Learning
Environment.

Plenty of opportunity for procedures (particularly
Lumbar Punctures)

Managing and Assessing: Commonly Pyelonephritis,
TB, Abscess, and Meningitis in addition to other Acute
Medical conditions on the take.

Where the placement is based

Level 8, Ealing Hospital

Clinical supervisor(s) for the
placement

Dr V Parris, Dr Gabriel Walllis, Dr P Papineni

Main duties of the placement

Morning:  ward round

Afternoon: Chasing Results
Arranging investigations
MDT

Weekday / Weekend / Nights on call:
Assessing /Managing patients

On Take: Clerking in new patients
Suggesting management plans




Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Morning: ward round
Afternoon: ward work

On call requirements:
Weekday / Weekend / Nights on call:
Roughly 10-12 days during the Rotation

On Take: Roughly 5-8 days during Rotation

Local education provider (LEP) /
employer information

London North West Healthcare NHS Trust — Ealing
Hospital

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust
Jubilee Ward, St Bernard’s Hospital
West London Mental Health NHS Trust (Honorary
Contract to be arranged)
The lead employer for this post is: London North West
Healthcare NHS Trust -Ealing Hospital

Site

Ealing Hospital

Trainee Information System (TIS)
Post Code (and local post number if
known)

Placement details (i.e. the specialty
and sub-specialty)

F1 Old Age Psychiatry

Department

Jubilee Ward

St Bernard’s Hospital

(Ealing Hospital Site)

West London Mental Health Trust

The Old Age Service provides inpatient services on
Jubilee Ward, as well as two community sites (West
and East) covered by consultants

Dr T Thanulingam and Dr M Alexander , Dr J Van Der
Boom

The service consists of a Cognitive Impairment in
Dementia Service managing all patients with a
diagnosis of dementia in the community and patients
with functional illness are managed by the adult
services.

Jubilee Ward admits patients who have a mental
disorder with complex physical health needs and/or
dementia.

We also have close links with Ealing Hospital, Social
Services, the Continuing Care team and charitable
services.

Type of work to expect and
learning opportunities

This post is a four-month Foundation Year 1 post in
Old Age Psychiatry offered as part of the first year of
the Foundation Programme.

The post would be highly suitable for any trainees are
considering a career in this field.

This post will allow the foundation Trainee to gain all of
the Foundation Programme competencies for mental
health and will offer them experience of working in an
integrated mental health service within acute and
community settings.




Where the placement is based

Jubilee Ward

St Bernard’s Hospital

(Ealing Hospital Site)

West London Mental Health Trust

Clinical supervisor(s) for the
placement

Dr T Thanulingam, Dr M Alexander, Dr J Van Der
Boom

Main duties of the placement

The foundation Year 1 Trainee will be responsible for
contributing to the day-to-day management of 18
inpatients on Jubilee Ward as part of a multidisciplinary
team including other medical trainees, under the
supervision of Dr M Alexander, Consultant Psychiatrist.
General Clinical duties of the post include:

e The assessment and initial treatment of new
admissions, performing physical examinations
and the organization of clinically indicated
physical investigations.

¢ The ongoing assessment and management of
patients, including contributing to
multidisciplinary reviews by presenting updated
clinical information on patients and documenting
the multidisciplinary discussion.

e Participation in Care Planning meetings and
relevant documentation.

e Liaison with other professionals within and
external to the service, voluntary agencies and
careers, in particular with medical teams in the
General Hospital.

e The preparation of relevant correspondence to
mental health and physical health services.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Typical working pattern in this post e.g. ward rounds,
clinics, theatre sessions

Daily/weekly/monthly (if applicable)

AM

Mon: Ward Round

Tues: Ward Work & F1 Teaching

Wed: Academic Meeting

Thurs: Ward Round

Fri: Ward Work 1:1 Supervision

Sat: NA
Sun: NA
PM

Mon: CPA’s

Tues: Ward Work
Wed: Teaching Programme

Thurs: CPA’s

Fri: Ward Work
Sat: NA

Sun: NA

On call requirements: N/A

Local education provider (LEP) /
employer information




London NorthWest Healthcare NHS Trust — Ealing
Hospital

*It is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme Individual Placement Descriptor*

Trust West London Mental Health NHS Trust

Lead employing trust:

London Northwest University Healthcare NHS Trust
Site

Ealing Hospital

Trainee Information System (TIS)
Post Code (and local post number if
known)

Placement details (i.e. the specialty
and sub-specialty)

F2 Psychiatry

e Acute Adult Inpatient Psychiatry
Old Age Psychiatry
e Child & Adolescent Psychiatry

Department

Type of work to expect and
learning opportunities

The overall educational objectives of the FY2 year are
to provide the trainee with the knowledge, skills and
attitudes to be able to:

¢ Take a history and examine a patient with mental
health presentation

¢ |dentify and synthesize problems making a diagnostic

formulation and initial management plan

Prescribe safely

Keep an accurate and relevant medical record

Manage time and clinical priorities effectively

Communicate effectively with patients, relatives and

colleagues

e Use evidence, guidelines and audit to benefit patient
care

¢ Act in a professional manner at all times

e Learn key ethical and legal issues

¢ Educate patients effectively

Specific Learning Opportunities

Induction

e Brief description of local & post induction with
college tutor and trust induction

History taking, mental state examination and core
medical skills

e Learning opportunities to conduct the psych hx &
MSE, risk assessment

e Comprehensive physical health assessments

Experience of holistic care and patients with long
term conditions




e Bio-psycho-social management in both acute and
in long-term conditions

e Opportunities for home visits (with appropriate risk
assessment, supervision and lone working policy
adherence)

Recognising and managing the acutely unwell
patient

e Opportunities to manage acute mental disorder
and psychiatric emergencies (eg self harm)

e Recognising the interplay between long-term
physical illness/psychological factors/mental
disorder

Communication Skills

e  Opportunities to work with patients, their families
and other professionals in straightforward and
more complex situations

Working within an MDT

e Opportunities to contribute to CPA, joint reviews
and team meetings

Working Across Services

e Learning opportunities across acute and mental
health services, primary & secondary care
services, social care and voluntary sector services

Reflective Practice

¢ In weekly supervision, Balint group, psychotherapy
supervision, reflective team meetings

Medico-legal issues
e  Opportunities to learn about MHA & MCA

Tasters

e Opportunities to spend taster days in other
psychiatric services/medical specialties to build
medical skills

Local Academic Programme & Teaching

e Brief description of local academic programme
(journal clubs, case presentations, liaison
supervision & junior/senior meetings

e Opportunities to attend trust wide learning events

e  Opportunities for undergraduate/multidisciplinary
teaching

Attendance at Foundation Teaching Programme

Audit and Quality Improvement (QI)
e One half day per week protected for
audit/Ql/clinical governance




Experience beyond the Curriculum

e Post specific but could include psychotherapy
experience, observing MHA
assessments/hearings, seclusion reviews, ECT

Where the placement is based

Clinical supervisor(s) for the
placement

Dr M Alexander, Dr Gabriel Wallis, Dr V Parris, Dr T
Thanulingam

Main duties of the placement

West London Mental Health NHS Trust
St.Bernard’s Hospital

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

One Hour weekly Supervision
Academic Programme
Foundation Teaching
4 session protected foraudit/Ql/additional
curriculum experience
e  One Hour weekly Supervision
Availability of supervisor for trainee’s sessions

Local education provider (LEP) /
employer information

London North West Healthcare NHS Trust— Ealing
Hospital

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust West London NHS Trust

Lead employing trust:
London Northwest University Healthcare NHS Trust

Site
Ealing Hospital

Trainee Information
System (TIS) Post
Code (and local post
number if known)

Placement details (i.e.
the specialty and sub- F2 Gastroenterology

specialty) e Gastro/ Medical Outpatients
e General Gastro/ Medical Inpatients
e Endoscopy

Department .
The F2 doctor is required to work in the busy and friendly Gastro
department at Ealing Hospital.
The work primarily on the wards supporting the busy gastroenterology
department.

Type of work to (@) The F2 will have consultant supervision.

expect and learning (b) The care of all patients who have been admitted under the

opportunities Gastroenterology team and in addition cross cover for

colleagues as required in a flexible and professional manner.

(c) The F2 will have teaching responsibility for undergraduate
medical staff.

(d) Research and study leave are actively encouraged. The doctor
will be encouraged to undertake audit and quality improvement
projects. Support will be offered to pursue Membership
examinations in their chosen specialty.

(e) There are regular weekly MDTs sessions and a weekly grand
round for the whole Trust. Audit takes place on an ongoing
basis with monthly review.

) There may be occasions when the doctor may have to perform
duties in occasional emergencies and unforeseen circumstances.
Commitments arising in such circumstances are, however,
exceptional and the post holder will not be required to undertake
work of this kind for prolonged periods or on a regular basis. All
efforts will be made to ensure that work of this kind does not
result in continuous hours of duty which exceed the new deal
continuous hours of duty limits.

Where the placement
is based Level 7 South, Ealing Hospital

Clinical supervisor(s) | Dr C Bearcroft, Dr S Shariq,
for the placement

Main duties of the e Taking care of Gastro patients and ward rounds
placement




e Participate in Medical on-call rota
e Teaching undergraduate medical students

e Opportunity to participate in clinical audit and clinical
governance

e Opportunity to participate in MDT

Typical working
pattern in this
placement (e.g. ward
rounds, clinics, theatre
sessions)

Gastroenterology/Medical Outpatient service

The department provides a comprehensive outpatient service for the full
range of gastrointestinal illnesses including Dyspepsia, Inflammatory
Bowel Disease, Irritable Bowel syndrome and Hepatology.
Around 500 patients are seen a year including around 1500 new
attendances.

General gastroenterology and medical outpatient clinics are undertaken in
the main outpatient department.
Adequate reception and nursing support is available for these clinics.

General gastroenterology/medical inpatients

The main gastroenterology ward is on 7 South with around 26 beds
dedicated to gastroenterology.

Wards round are done daily by registrars supported by Consultant ward
rounds twice weekly by each of the consultants.

The Gastroenterology team is on-take | in 5 and post take rounds during
weekdays is done by Acute Medicine consultants and at weekends are
done by the Gastroenterology team Consultants.

Endoscopy service
This includes a comprehensive range of endoscopic procedures including

ERCP. Around 9 endoscopy lists a week are undertaken by Consultant
Medical Gastroenterologists, supported by two Nurse Endoscopists.

Local education
provider (LEP) /
employerinformation

London Northwest University Healthcare NHS Trust — Ealing
Hospital

*|t is important to note that this description is a typical example of the placement and may be

subject to change.

Shifts
key

[ 09:00-

17:00 Standard day with 0900 start

09:00 -
21:30 On take

21:00 -
09:30 On-take

21:00 -

09:30 On-call ward cover

Twilight on-take

09:00 - Ward cover - Mon- Fri 0900-1700

21:30

| with team, 1700-2130 ward cover.




Weekends0900-2130 ward cover

whole shift
Rota
templat
e
Monday Tuesday Wednesday Thursday Friday Saturday Sunday
1 21:00 - 09:30 | 21:00 - 09:30 (21:00 - 09:30 | 21:00 - 09:30
2
3
4
5
e
7
8
9

I —
11 09:00 - 21:30
12 09:00 - 21:30

14 ]




Foundation Programme
Individual Placement Descriptor*

Trust West London NHS Trust

Lead employing trust:

London Northwest University Healthcare NHS Trust
Site

Ealing Hospital

Trainee Information
System (TIS) Post
Code (and local post
number if known)

Placement details (i.e.
the specialty and sub-
specialty)

F2 Infectious Disease

e HIV
e« TB
e Hepatitis and General Infection Outpatient Clinic

Department

The Infectious Diseases (ID) Team at Ealing hospital runs an ID ward
as well as HIV, TB, Hepatitis and General Infection outpatient clinics.
The team provides an Infection referral service to the rest of the
hospital, participates in weekly microbiology and ITU MDTs. The ID
Team makes up 1 of 6 general medical firms and all Infectious
Diseases consultants contribute to acute general Medicine On calls.
Trainees are exposed to a wide variety of Infectious presentations
including Sepsis, TB, HIV, returning travellers, immunocompromised
hosts and hospital acquired infections. The Infectious Diseases ward
is made up of 15 side rooms and the team looks after patients on
outlying wards too.

Type of work to
expect and learning
opportunities

(&) The F2 doctor will work under the supervision of the ID
Consultantsin the day to day work associated with the care of
Infectious Diseases inpatients and outpatients.

(b) participate in the General medical on call rota. This will involve
seeing patients on the acute unselected “take” and presenting
these patients on the intra-take and post take Consultant ward
rounds.

(c) will be expected to attend and actively participate in
Departmental and other teaching sessions.

(d) It is expected that the F2 Doctor will assist with the teaching
of undergraduate medical students attached to the firm and
postgraduate junior doctors.

(e) welcome to participate in clinical audit and clinical governance
activities within the department of Infectious Diseases.

Teaching and training




Ealing Hospital is a designated associated teaching
hospital of the Imperial College School of Medicine,
University of London.

Medical students have junior and senior attachments in
medicine and many later become F1/F2 doctors at the
hospital.

There is an active postgraduate education department
with weekly meetings in various specialties and a general
weekly lunchtime meeting open to medical staff from all
departments. The postgraduate centre has undergone
improvements in recent years with modern IT rooms and
a very well equipped library and literature search facility.

e Weekly grand rounds are held at Ealing Hospital
including a monthly Schwartz round to develop the
delivery of compassionate care. The medical directorate
as well as speciality teams have clinical governance
meetings as well as morbidity and mortality meetings.

Where the placement
is based

Level 8, Ealing Hospital

Clinical supervisor(s)
for the placement

Dr P Papineni, Dr Gabriel Wallis, Dr V Parris

Main duties of the
placement

Taking care of ID patients and ward rounds
Participate in Medical on-call rota

Teaching undergraduate medical students
Opportunity to participate in clinical audit and

clinical governance

Opportunity to participate in ITU/MDT

B dvt™

ID Provisional Timetable (subject to change)

MORNING

AFTERNOON

08.30 Tracking Meeting

Ward work

MONDAY 09.00 Consultant teaching ward Medical student teaching
Round
08.30 Tracking Meeting — 1300 Ward work
TUESDAY Consultant review new patients
09.00 SHO Ward round
08.30 Tracking Meeting 14:00 Microbiology/Infectio
WEDNESDAY | 09.00 Consultant review new Diseases/ Infection control
patients
08.30 Tracking Meeting 14.00 ITU MDT
THURSDAY 09.00 Consultant review new Ward work
patients + Registrar lead ward
round
1245-1345 Grand Round
08.30 Tracking Meeting Ward work
FRIDAY 09.00 Consultant teaching ward

round

Time for audit activity

Local education
provider (LEP) /
employerinformation

London Northwest University Healthcare NHS Trust — Ealing

Hospital

*|t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust

London Northwest University Healthcare NHS Trust

Site

Ealing Hospital

Trainee Information System
(TIS) Post Code (and local post
number if known)

Placement details (i.e. the
specialty and sub-specialty)

GP Placement

Department

Type of work to expect and
learning opportunities

Sitting in- learner with teacher and teacher with
learner

Debriefing after consultations

Involve other clinicians in debriefs not just the
supervisor

E portfolio

Home visits, with clinical supervisor or other
professionals

Tutorials

Structured hospital-based teaching, curriculum
based

Where the placement is based

The F2 will be placed in a GP Practice within a 90 mins
radius, local to Ealing Hospital.

Clinical supervisor(s) for the
placement

Depends on the Practice the F2 is allocated to.

Main duties of the placement

F2 are expected to run their own surgeries,
with one or two clinics daily.

The workload is a mixture of emergency
appointments and long-term care.

There are opportunities to do supervised

home visits, work with the district nurses,
participate in minor surgery and attend nurse-
led sessions.

In exceptional circumstances acute trusts may
ask that trainees in community placements
could help during emergencies, such as winter
pressures/ an outbreak (Pandemic).
Such arrangements must be agreed with the
postgraduate dean in advance.

F2s work a 40-hour week, which is split into 32
hours clinical and 8 hours education. The 40 hours
should be worked from 7am to 9pm with a 12-hour
rest period in between working days and a working
day lasting no longer than 13 hours (more




information at
https://www.nhsemployers.org/topicsnetworks/pay-
pensions-and-reward/medical-and-dental-pay-and-
contracts)

e There are no split shifts, i.e. no gaps in the day
and there should be a 30 minute break every 5
hours (2nd break at 9 hours) coming from clinical
time

e Generally, a 4-hour clinical session would be split
into 3 hours clinical to 1hour administration

¢ Clinical hours consist of patient contact, debrief
time, patient administration time, visits, telephone
consults, and repeat prescriptions etc.

e Educational time consists of practice meetings,
trust-based teaching (which the F2 must be
released to attend), tutorials, personal study (max
3-4 hours weekly) and study leave

e Time in lieu or zero hours can be factored in to
allow for sessions to match clinical supervisor’'s
rota.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

F2 doctors work a 10-session (max 40 hour) week,
including structured learning, where a session is 4
hours:

o Seven clinical sessions
o One session for supervision in practice
o One session for half-day release to attend
F2 teaching on Friday 1pm -2pm at their Trust
o One session for shadowing, project work or
study leave.
o Inthe event of no half day release the
clinical sessions can be increased to 8
sessions.
o The F2 doctor is not expected to do out-of-
hours work during their General Practice
rotation and should not work before 7am or
after 7pm.

Mon: 0900 - 1200 Own surgery

1530 - 1800 Own surgery

Tues: As Monday

Wed: Sitting in with supervisor

Thurs: As Monday

Fri: 0900 - 1200 Own surgery, F2 Teaching at Ealing in

afternoon

On call requirements: Nil

Local education provider (LEP)
/ employer information

London North West Healthcare NHS Trust — Ealing
Hospital

*|t is important to note that this description is a typical example of the placement and may be

subject to change.



http://www.nhsemployers.org/topicsnetworks/pay-

Foundation Programme
Individual Placement Descriptor*

Trust

London Northwest University Healthcare NHS Trust

Site

Ealing Hospital

Trainee Information System (TIS)
Post Code (and local post number if

known)

Placement details (i.e. the specialty

and sub-specialty)

F2 General Surgery

Upper Gl Surgeons
General Surgery

Colorectal Surgery ( exposure to both St
.Marks and CMH hospital site)
Trauma & Orthopaedic Surgeons

Department

Surgical departments are based on 7 North
The ward houses upper Gl surgery, and General
Surgery as well as Trauma & Orthopaedics patients.

Type of work to expect and
learning opportunities

T&O Consultants

Name Consultant
Mr E Saavedra Lower Limbs
(Hips & Knees)
Miss S Tross Lower Limbs
(Hips & Knees)
Mr P Baghla Foot & Ankle
Mr T Zaman Upper Limb
Mr P Peev Lower Limbs
(Hips & Knees
Mr D Shaerf Upper Limb

F2 Supervise F1 and Medical Students

Organise teaching for both F1 and Medical
Students

Ward — looking after pre and post op
patients.

Theatre — Assisting with elective and
emergency operations

Opportunities to attend Theatre and Clinics
at ~CMH (Colorectal Surgery)

On Call — Clerking new patients via the
Emergency Department.

Regular weekly journal club meetings
Monthly Clinical Governance Meetings

F2 work collectively with all consultants as
member of the whole trauma & orthopaedic
team.

regular clinics (fracture and orthopaedic)
and theatre lists (Trauma, elective and day
surgery).

Elective surgery will take place at Central
Middlesex hospital and Trauma will remain
in the Ealing site.




e There will be an opportunity to participate in
Audits and assist in preparation of the
monthly audit meetings. Analyse data and
provide research and development to the
department for clinical governance.

Where the placement is based

7 North at Ealing

Clinical supervisor(s) for the
placement

General Surgery:

Mr Naresh Pore, Mr Ahish Sinha, Mr A Mehta,Mr Diwaniji
Raje, Mr Hemant Sheth, Mr Gregory Thomas, Mr Tushar
Agarwal, Mr Niam Kadougolou

T&O:
Mr Paul Baghla, Mr Enrique Saavedra, Mr P Peev, Mr
Dan Shaerf, Mr Tariq Zaman, Miss Samantha Tross

Main duties of the placement

e Working with health care professionals to
optimise patient care before, during and after
surgery.

¢ This involves admitting new patients when on
call, reviewing inpatients daily to ensure their
care is optimised and assisting in theatre.

e F1 and F2 surgery doctors will have the
opportunity to work across both disciplines as
and when service needs required.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Normal days: 08:00 — 17:30
On call days: 08:00 — 20:30
On call nights: 20:00 — 08:30

Mon: 08:00 ward round, 09:00 — 15:00 theatre/MDT
Tues: 08:00 — 18:00 ward work

Wed: 09:00 — 12:30 ward round/Theatres

Thurs: 08:30 — 09:30 ward round/Theatres

Fri: 09:00 — 13:00  ward round/ handover/ theatre
Sat:

Sun:

On call requirements:
On call is at least one day a week.
One in every 4 weekends are on call

Local education provider (LEP) /
employer information

London North West Healthcare NHS Trust — Ealing
Hospital

*[t is important to note that this description is a typical example of the placement and may be

subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY1/036
LDN/R1KO1/FND/FY1/015
LDN/R1KO01/FND/FY1/007

Placement details (i.e. the specialty and
sub-specialty)

FY1 Acute Medicine

Department

Acute Medicine

Type of work to expect and learning
opportunities

1.

w

Ensure all your Cerner and mandatory training
including ALS is complete.

Ward rounds, ward jobs; discuss cases with SPR’s
and consultants. Support them by following their
management plans which will facilitate ongoing
treatment/discharge.

Order investigations

Send and chase-up referrals; learn from the
specialist reviews.

Careful documentation and discharge planning with
senior advice.

Review trust and speciality society guidelines when
seeing cases on AMU.

Learn how to manage multiple patients in a shift.

Engage with Horus portfolio and the GMC guidance
on Good Medical Practice; be responsible for your
own learning and continuous professional
development.

Learning opportunities

You will learn how to clerk, present, investigate
and manage acutely unwell patients.

You will learn how to prescribe medication
safely and communicate with GP’s and other
specialities to facilitate ongoing patient care.
You will learn how to hand over patients when
they move wards/areas.

You are required to communicate with seniors
(SPR/consultant) to discuss cases; the
discussions often involve teaching points.

With thrice daily board rounds; you will learn to
work with an MDT with in a collaborative and
effective manner.

You may be able to do a number of procedures
independently/under supervision (e.g.
venepuncture, cannulation, blood gases, knee
aspirate, lumbar puncture, ascitic drain, pleural
aspirate and/or drainage)

There are multiple opportunities for audits,
local, regional and national plus quality
improvement projects.

Where the placement is based

Acute Medicine




Clinical supervisor(s) for the | ES & CS is assigned by Medical Education Centre, post-
placement graduate department

You will have a clinical supervisor in acute medicine- one of
the acute medicine consultants in addition to an educational
supervisor (usually your first clinical supervisor of your F1
year).

All cases seen are to be discussed with an SPR or a
consultant. Please ensure you obtain work based
assessments as appropriate for your placement.

Main duties of the placement 1. You are expected to attend morning and night
handover on your long days; this will be in the Levi
Lecture Theatre and attendance is monitored.

2. You may occasionally be asked to cover another
area with greater clinical need, e.g. the acute take or
another ward deplete of juniors.

3. There are some fantastic teaching opportunities
available to you either in person or via teams. All
acute medicine sessions are recorded.

4. Monday- obstetric medicine clinic and local obstetric
medicine MDT; endocrine and ID journal clubs.

5. Tuesday - foundation teaching

6. Wednesday - morning report and acute medicine
teaching

7. Thursday - grand round

8. Friday - obs med regional MDT, research grand
rounds, IMT teaching.

9. You may obtain access to the trust library and

resources such as UpToDate/some revision
resources for examinations/journals as required.

Typical working pattern in this 1. You will work 9am-5pm Monday to Friday with

placement (e.g. ward rounds, clinics, occasional weekend cover.

theatre sessions) 2. There will be daily consultant/SPR ward rounds
and thrice daily MDT board/paper rounds to
attend.

Local education provider (LEP) / London North West University Healthcare NHS Trust

employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme



Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY1/037
LDN/R1KO01/FND/FY1/009
LDN/R1KO01/FND/FY1/008

Placement details (i.e. the specialty and
sub-specialty)

FY1 Cardiology

Department

The cardiology department is based on Jenner ward (9th
floor). The department is split into CCU (coronary care unit)
and the cardiology ward. The CCU is staffed by SHOs and
more senior doctors, not FY1s. The ward includes areas
including the Chest Pain Assessment Unit (CPAU) and the
heart failure unit. There are 3 FY1s and 2-3 SHOs in total.
One of SHOs staffs the CCU with 8-10 patients every week.
SHOs are doing the ward cover shifts for cardiology
(including cross-cover for other wards like haematology).

Type of work to expect and learning
opportunities

F1s are ward based throughout their weekly schedule
and are expected to look after all aspects of patient
care, admin work and seeking help from the relevant
medical/surgical specialty when needed. They are also
expected to do acute medicine shifts for their on-calls.
There are opportunities to shadow in the cardiac
catheter lab when the ward is well staffed.

Where the placement is based

Northwick Park — Cardiology department

Clinical supervisor(s) for the

placement

CS is assigned by Medical Education Centre, post-graduate
department

Main duties of the placement

Daily ward rounds. Half of the patients are seen by

the consultant and the other half are seen by the
registrar. Each junior doctor (FY1 or SHO) prepares

the notes for a set of patients and sees the patient

with the registrar or the consultant.

After the ward round they will need to carry out relevant jobs
including booking investigations, prescribing medications,
specialty referrals, chasing results and working with MDT to
ensure successful and timely discharge of patients.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Daily ward rounds normally start around 0900, both on
Jenner and CCU. F1/SHOs are expected to

summarise patients’ issues and progress in the notes
before a senior comes to review the patient with them.

Every Tuesday there is a weekly Joint Cardiology-
Cardiothoracic (JCC) meeting, where
patients considered for cardiac surgery are
discussed. F1s must ensure relevant paperwork
for such patients are completed in advance of this
meeting.

On call requirements: On call shifts take place in
acute medicine (clerking in ED or AMU cover).
They include 3 weekends in the 4-month
placement.




Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY1/038
LDN/R1KO01/FND/FY1/011

Placement details (i.e. the specialty and
sub-specialty)

FY1 Endocrinology and Diabetes Mellitus

Department

Endocrinology Department

Type of work to expect and learning
opportunities

General medical ward with 34 beds

Opportunities to learn about diabetes & endocrine
emergencies management e.g. DKA, HHS, thyrotoxicosis on
WRs and weekly endocrine journal club and X-ray meetings
Learn about endocrine dynamic function tests, e.g. short
Synacthen test, prolonged fasting

Other GIM procedures, e.g. lumbar puncture, arterial blood
gas

Work with multidisciplinary team — OT, PT, SALT, specialty
nurses (palliative care, diabetes nurses), discharge &
safeguarding teams

As part of the medical team in MDT meetings and decision
making

Participate in audit, QIP and case report

Attend Endocrine and Diabetes clinics (optional)

Work to expect — engage in consultant and registrars’ ward
round & manage patients on the ward

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the

placement

CS is assigned by Medical Education Centre, post-graduate
department

Main duties of the placement

FY1 duties:
- Ward work including facilitate discharge,

referrals to other specialties, discussion with
patients’ family/next of kin

- Weekly Tuesday FY1 teaching

- Attend weekly Monday Endocrine Journal club
and Friday X-ray MDT

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

- Fully supported daily medical ward rounds (on
James ward) in the morning with a senior
member of the team e.g. consultant or registrar

- Ward work including teaching in the afternoon

- Weekly teaching sessions including dedicated
FY1 teaching, morning case report, Grand
Round

- On-site acute medicine rota including night
duties according to Acute Medical rota (in ED or
Acute medical wards)

Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust

*|t is important to note that this description is a typical example of the placement and may be subject to change.




Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO01/FND/FY1/006
LDN/R1KO01/FND/FY1/010
LDN/R1KO1/FND/FY1/049
LDN/R1KO01/FND/FY1/053

Placement details (i.e. the specialty and
sub-specialty)

FY1 ENT

Department

ENT Department

Type of work to expect and learning
opportunities

FY1s will be able to

1. perform procedures without supervision once comfortable
e.g., FNE, nasal cauterising etc.

2. if you are shadowing the on-call, you will be able to
practice needle aspiration and 1&D of quinsies and facial
abscesses, suturing, manipulation of broken noses etc.

3. Revise relevant head and neck anatomy esp. during
theatres.

4. assist or even perform parts of the surgery under
consultant/SpR supervision

5. familiarise with common post op complications and their
management

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the

placement

Ward rounds are usually led by the SpR of the week. They
oversee the ward patients and any acute emergencies that
can lead to urgent surgical intervention.

If there are any questions whilst on the ward, they can be
contacted if needed.

FY1s are also able to easily reach their educational/clinical
supervisor if there are any concerns regarding work or your
own learning.

Main duties of the placement

Day-to-day duties are mostly ward based:

1. liaising with other healthcare professionals

2. chasing labs, altering medications etc.

3. A-E examination if patients have an increased NEWS
score

4. escalating to seniors if needed

5. updating and printing the patient lists

6. ensuring patients are safe for discharge incl. writing
discharge summaries and preparing their medications
7. be able to perform several procedures when familiar e.g.,
flexible nasoendoscopy, removal of nasal packing,
cauterising etc.

8. booking outpatient appointments via email if needed

There is a minimum requirement of 2 FY1s on the ward
If there are more than 2 - there are opportunities to join the
on-call SHO, clinics or theatres.

Otherwise, if the ward is quiet and the jobs are done — 1 of
the ward FY1s can also join the on-call/theatres

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

FY1s can decide between 2 different types of schedules that
are offered.
1. Mon-Fri 8-4pm




2. arotating 4 day week 8-6pm - the extra day can be used
to improve your portfolio or observe other specialties
depending on career aspirations.

There are no on-call, nights or weekend shifts that are
scheduled into your rota.

However, there are locum weekend shifts offered from 8-
12pm on Saturday and Sundays

Annual leave is sorted out between FY1s and as long as
there is a minimum staffing of 2 on the ward, it will be
approved by the ENT rota coordinator.

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme
Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY1/043
LDN/R1KO1/FND/FY1/042
LDN/R1KO1/FND/FY1/012

Placement details (i.e. the specialty and
sub-specialty)

FY1 Gastroenterology

Department

Gastroenterology department

Type of work to expect and learning
opportunities

Type of work:

General Ward admin including:

Maintaining patient lists.

Note taking on ward rounds.
Discharge summaries.

Ordering of a variety of investigations

Clinical skills:

Clinical examination skills
Venupuncture

Cannulation of difficult patients
Procedures — Ascitic Taps/Drains

Learning opportunities:

Supported freedom to review patients, identify
issues and form and implement management
plans

Numerous interesting cases for discussion with
seniors, members of other teams / MDT.
Especially management of palliative patients
with Macmillan

Formal teaching program organised through the
postgraduate centre

Weekly x-ray & MDT meetings

Opportunity to experience endoscopy / ERCP
lists

On Call provides opportunity to clerk and
present new patients on the post take ward
round

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the | CS is assigned by Medical Education Centre, post-graduate
placement department

Main duties of the placement As above

Typical working pattern in this | There is a consultant ward round every day of the

placement (e.g. ward rounds, clinics,
theatre sessions)

week. All consultants usually see any new/sick
patients

Usually the day involves coming in for 8:30 am update
the list with any new patients that have arrived.




Handover 9-09:30 attended by one member of the
team. Most consultants begin the ward round on FSW
at 10:00 so after handover we have to summarise any
new patients, and print up the updated list. During the
consultant ward round, jobs include scribing/doing
jobs generated. This can include blood, investigations
requests, consultant referrals. After the ward round
any practical procedures e.g Ascitic drains/taps and
TTA's can be done. In the afternoon, we then update
the list with bloods and outcomes of any
investigations. We usually have a paper round with
the reg/SHOs in the afternoon as well to update the
whole team (this is very much dependent on the
team).

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust

Central & North West London Mental Health Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO01/FND/FY1/001

Placement details (i.e. the specialty and
sub-specialty)

FY1 General Adult Inpatient Psychiatry

Department

Ferneley Ward is a busy 20 bedded ward, catering to
adult psychiatry. The ward was extensively renovated
within the last five years and 20 beds are individual
rooms with ensuite facilities Rich learning
opportunities, with a mix of different diagnoses.
Expertise on site with consultant and well-staffed
team. Site is regional Centre for ECT. Dr Whelan is
the consultant lead for ECT. The entire Harrow
service has many trainees, both GPVTS and core
psychiatry all-preparing for higher exams. It has a
strong middle tier, of experienced psychiatrists.

Type of work to expect and learning
opportunities

Type of work:

Clinical:
e Inpatient work — majority
¢ A/E assessments with SHO (occasional)

Academic:
e Wednesday PM journal club/case presentations

Professional:
e Audit
Management/Performance meetings weekly
Balint Group/ Reflection Group
Mentor
Supervision and clinical teaching
1-2-1 with consultant, minimum one hour per
week plus ward supervision
e All work supervised daily by middle grade and
consultant
Closely supervised
Daily board rounds

If interested can have additional special experience:
e ECT experience and opportunity for service
developments
Session with home treatment
Session with liaison
e Possibility of attendance at ADHD clinic with
consultant colleague

Where the placement is based

Mental Health Centre - Northwick Park Hospital site

Clinical for the

placement

supervisor(s)

CS is assigned by Medical Education Centre, post-graduate

department




Main duties of the placement e Clerking of patients and reaching a
differential diagnosis

Treatment decisions.

Assessment of risk

Discussion of findings with senior at each stage.
Involvement in Audit

Typical working pattern in this | Every morning half hour team review. 9.15am
placement (e.g. ward rounds, clinics,
theatre sessions) Mon:

AM: Ward Round. Specialty doctor and consultant
PM audit/ Admin/ ward work

Tues:
AM: Ward Work or A/lE Work / ECT
PM: Bed Management meeting / Ward work

Wed:

AM: Ward round specialty doctor and consultant
PM: Academic afternoon including case presentation
and journal club. Balint group

Thurs:

AM: Ward round core trainee doctor and
consultant. PM: ward work
Supervision/Administration

Fri:

AM: ECT/ward
work PM: ward
work

Special interest clinic or prison visit, if interested.

On call requirements: none

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*[t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO01/FND/FY1/004
LDN/R1KO01/FND/FY1/002
LDN/R1KO01/FND/FY1/016

Placement details (i.e. the specialty and
sub-specialty)

FY1 General Surgery

Department

General Surgery Department

Type of work to expect and learning
opportunities

FY1:
e Ward round with chronic or acute team

e Assessing patients in the surgical assessment
unit

e Assisting in theatre (CEPOD or elective
procedures)

Where the placement is based

Northwick Park Hospital

placement (e.g. ward rounds, clinics,
theatre sessions)

Clinical supervisor(s) for  the | To be notified to the trainee by the Postgraduate Office —

placement Foundation Coordinator
FY1s are also able to easily reach their educational/clinical
supervisor if there are any concerns regarding work or your
own learning.

Main duties of the placement Ward round during standard weeks, assisting in theatre or
assessing patients in the Surgical Assessment Unit (SAU)
during on call weeks

Typical working pattern in this | Within 15 week placement: No nights for FY1

1. 8 weeks of standard day on chronic ward round
(08:00 — 18:00)

2. 4 weeks on call being in CEPOD, or with the on
call team (08:00 — 18:00)

3. 2 weeks of HDU (Post anaesthetic care unit)

(08:00 — 18:00)

1 zero week

Theatre sessions and attend Ward rounds

SAU patient assessment

Weekly teaching

No oas

Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust

*|t is important to note that this description is a typical example of the placement and may be subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS)
Post Code (and local post number if
known)

LDN/R1KO1/FND/FY1/047
LDN/R1KO01/FND/FY1/046

Placement details (i.e. the specialty
and sub-specialty)

FY1 Geriatric Medicine (Unbanded)

Department

Department of Medicine for Older People (DMOP)

Type of work to expect and
learning opportunities

These posts are based on one of our wards for older people
(Hardy, Fielding, Dickens). People in these wards are mainly
80+ and are usually living with frailty or cognitive impairment, or
both. The FY1 works in a large team of doctors including other
FY doctors, SHO grades, a registrar and consultants.
Multidisciplinary work is core to geriatric medicine and you will
be expected to work closely with our therapists, nursing staff,
pharmacists and discharge co-ordinators.

The main learning opportunities are

¢ Developing skills to contribute to the medical
component of a comprehensive geriatric assessment

¢ Developing communication skills particularly giving
information to families,

e Start learning skills in managing complex
multimorbidity and polypharmacy

e Writing comprehensive and concise clinical
communication

¢ Learning to manage the acutely deteriorating patient
(under supervision)

Procedural skills including catheterisation, venepuncture,
cannulation, ABGs.

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the

placement

CS is assigned by Medical Education Centre, post-graduate
department

Main duties of the placement

¢ Maintaining accurate contemporaneous clinical notes
from ward rounds or other discussions.

e Executing jobs generated from ward rounds, eg
requesting investigations, liaising with other specialties.

e Regular updates to patients’ families as many of our
patients are cognitively impaired.

e Preparing discharge documents including the clinical
summary and prescribing discharge medications.

e Managing acutely unwell patients on the ward, with
supervision/assistance from other resident doctors.




Typical working pattern in this

Fr::gterrenggés(iiﬁé)ward rounds, clinics, Monday Tuesday | Wednesday | Thursday | Friday
Board Board Board Board Board
round, round, round, round, round,
Consultant | SHO or Consultant | SHO or Consultant
ward FY led ward round | FY led ward
round ward ward round

round round

FY1 Department | Grand

teaching | teaching Round
Ward jobs, | Ward Ward jobs, | Ward Ward jobs,
family jobs, family jobs, family
meetings family meetings family meetings

meetings meetings

This is an unbanded post with no evening, weekend or night
work.

Self development time for working on your portfolio or Quality
Improvement Project is allocated by the rota co-ordinator.

Annual leave is 9 days in 4 months (pro rata if LTFT) and study
leave is given for Foundation programme events such as Sim
training.

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*[t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS)
Post Code (and local post number if
known)

LDN/R1KO1/FND/FY1/014
LDN/R1KO1/FND/FY1/019
LDN/R1KO01/FND/FY1/024

Placement details (i.e. the specialty
and sub-specialty)

FY1 Geriatric Medicine

Department

Department of Medicine for Older People (DMOP)

Type of work to expect and
learning opportunities

These posts are based on three of our wards for older people
(Hardy, Dickens, Fielding). People in these wards are mainly
80+ and are usually living with frailty or cognitive impairment, or
both. The FY1 works in a large team of doctors including other
FY doctors, SHO grades, a registrar and consultants.
Multidisciplinary work is core to geriatric medicine and you will
be expected to work closely with our therapists, nursing staff,
pharmacists and discharge co-ordinators.

The main learning opportunities are
¢ Developing skills to contribute to the medical
component of a comprehensive geriatric assessment
o Developing communication skills particularly giving
information to families,
e Start learning skills in managing complex multimorbidity
and polypharmacy
e Writing comprehensive and concise clinical
communication with other specialties and primary care
e Learning to manage the acutely deteriorating patient
(under supervision)
Procedural skills including catheterisation, venepuncture,
cannulation, ABGs.

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the
placement

CS is assigned by Medical Education Centre, post-graduate
department

Main duties of the placement

e Maintaining accurate contemporaneous clinical notes
from ward rounds or other discussions.

e Executing jobs generated from ward rounds, eg
requesting investigations, liaising with other specialties.

¢ Regular updates to patients’ families as many of our
patients are cognitively impaired.

e Preparing discharge documents including the clinical
summary and prescribing discharge medications.

e Managing acutely unwell patients on the ward, with
supervision/assistance from other resident doctors.

e On call weekends with acute medicine will be either
clerking or post take. On a clerking shift you will assess
newly referred patients and make initial management
plans, under the supervision of the medical registrar and
on call consultant. On post take shifts you work with the
on call consultant to review all clerked patients in your
area, and execute any jobs generated from the ward
round.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Monday Tuesday | Wednesday | Thursday | Friday




Board Board Board Board Board
round, round, round, round, round,
Consultant | SHO or Consultant | SHO or Consultant
ward FY led ward round | FY led ward
round ward ward round
round round
FY1 Department | Grand
teaching | teaching Round
Ward jobs, | Ward Ward jobs, | Ward Ward jobs,
family jobs, family jobs, family
meetings family meetings family meetings
meetings meetings

On call duties are weekends in acute medicine ie clerking new
admissions, or on the post take ward round. There are no nights
or weekday evening on calls in this post.

Self development time for working on your portfolio or Quality
Improvement Project is allocated by the rota co-ordinator.

Annual leave is 9 days in 4 months (pro rata if LTFT) and study
leave is given for Foundation programme events such as Sim
training.

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme
Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS)
Post Code (and local post number if
known)

LDN/R1KO1/FND/FY1/025
LDN/R1KO1/FND/FY1/026

Placement details (i.e. the specialty
and sub-specialty)

FY1 Geriatric Stroke Medicine

Department

Department of Medicine for Older People (DMOP)

Type of work to expect and
learning opportunities

This posts are based on one of our wards for older people
(Hardy) for 2 months, and on the stroke wards (Herrick and
Haldane) for 2 months. People in these wards are mainly 80+
and are usually living with frailty or cognitive impairment, or
both. The FY1 works in a large team of doctors including other
FY doctors, SHO grades, a registrar and consultants.
Multidisciplinary work is core to geriatric medicine and you will
be expected to work closely with our therapists, nursing staff,
pharmacists and discharge co-ordinators.

The main learning opportunities are

e Developing skills to contribute to the medical
component of a comprehensive geriatric assessment

e Developing communication skills particularly giving
information to families,

e Start learning skills in managing complex
multimorbidity and polypharmacy

e Writing comprehensive and concise clinical
communication with other specialties and primary care

e Learning to manage the acutely deteriorating patient
(under supervision)

¢ Learning to manage stroke both in the immediate post
stroke period, and rehabilitation phase. Learning
appropriate investigation and management of risk
factors and complications of stroke.

e Procedural skills including catheterisation,
venepuncture, cannulation, ABGs.

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the

placement

CS is assigned by Medical Education Centre, post-graduate
department

Main duties of the placement

e Maintaining accurate contemporaneous clinical notes
from ward rounds or other discussions.

e Executing jobs generated from ward rounds, eg
requesting investigations, liaising with other specialties.

e Regular updates to patients’ families as many of our
patients are cognitively impaired.

e Preparing discharge documents including the clinical
summary and prescribing discharge medications.




e Managing acutely unwell patients on the ward, with
supervision/assistance from other resident doctors.

e On call weekends with acute medicine will be either
clerking or post take. On a clerking shift you will assess
newly referred patients and make initial management
plans, under the supervision of the medical registrar
and on call consultant. On post take shifts you work with
the on call consultant to review all clerked patients in
your area, and execute any jobs generated from the

ward round.
Typical working pattern in . t.h's Monday Tuesday | Wednesday | Thursday | Friday
placement (e.g. ward rounds, clinics,
theatre sessions) Board Board Board Board Board
round, round, round, round, round,
Consultant | SHO or Consultant | SHO or Consultant
ward FY led ward round | FY led ward
round ward ward round
round round
FY1 Department | Grand
teaching | teaching Round
Ward jobs, | Ward Ward jobs, | Ward Ward jobs,
family jobs, family jobs, family
meetings family meetings family meetings
meetings meetings

On call duties are weekends in acute medicine ie clerking new
admissions, or on the post take ward round. There are no nights
or weekday evening on calls in this post.

Self development time for working on your portfolio or Quality
Improvement Project is allocated by the rota co-ordinator.

Annual leave is 9 days in 4 months (pro rata if LTFT) and study
leave is given for Foundation programme events such as Sim
training.

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY1/051

Placement details (i.e. the specialty and
sub-specialty)

FY1 Haematology

Department

Haematology Department

Type of work to expect and learning
opportunities

The FY1 will gain experience on both the non-malignant
haematology (sickle cell anaemia, autoimmune haematology
including ITP/AIHA) and malignant (leukaemia, lymphoma,
myeloma) teams.

Haematology patients frequently have a range of general
medical problems so the post can provide excellent
experience of both the specifics of haematology and general
medical management of conditions such as sepsis, cardiac,
endocrine and renal issues as well as more specific
haematological emergencies such as spinal cord
compression, acute leukaemia and sickle cell emergencies.

Where the placement is based

The predominant duty of the role involves work on the
haematology ward.

All FY1 doctors are allocated a clinical and educational
supervisor and our feedback has been that the supervision
within the department is particularly good and that resident
doctors feel very well supported.

The FY1 will join a multidisciplinary team and will always be
working with a registrar on the ward as supervision. We have
a total of 3 SHOs and 9 registrars across the haematology
department. There is an opportunity to attend our weekly
teaching programme (both FY1/SHO focused and full
departmental) teaching. We have a multitude of audits and
research being conducted in our department and many of our
prior resident doctors have engaged in projects leading to
posters and even publications during their haematology block.
There are active clinical trials within the department too.

Clinical supervisor(s) for the
placement

Main duties of the placement

Typical working pattern in this

placement (e.g. ward rounds, clinics,
theatre sessions)

The haematology FY1 role is 9am-5pm and does not include
any on-call, weekend or bank holiday shifts.

Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust

*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme




Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS)
Post Code (and local post number if
known)

LDN/R1KO1/FND/FY1/017

Placement details (i.e. the specialty
and sub-specialty)

FY1 Intermediate Care — Fletcher Ward

Department

Department of Medicine for Older People (DMOP)

Type of work to expect and
learning opportunities

These posts are based on one of our wards for older people
(Fletcher). People in these wards are mainly 80+ and are
usually living with frailty or cognitive impairment, or both. The
FY1 works in a large team of doctors including other FY doctors,
SHO grades, a registrar and consultants. Multidisciplinary work
is core to geriatric medicine and you will be expected to work
closely with our therapists, nursing staff, pharmacists and
discharge co-ordinators. Fletcher ward has a mix of patients
admitted via acute medicine and post operative people with a
fracture neck of femur.

The main learning opportunities are

e Developing skills to contribute to the medical
component of a comprehensive geriatric assessment

e Developing communication skills particularly giving
information to families,

e Start learning skills in managing complex
multimorbidity and polypharmacy

e Writing comprehensive and concise clinical
communication

e Learning to manage the acutely deteriorating patient
(under supervision)

e Procedural skills including catheterisation,
venepuncture, cannulation, ABGs.

¢ Learning about bone health and osteoporosis.

e Experience in community geriatric care, through
participation in acute frailty and community MDTs for
people with frailty and complex needs.

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the

placement

CS is assigned by Medical Education Centre, post-graduate
department

Main duties of the placement

e Maintaining accurate contemporaneous clinical notes
from ward rounds or other discussions.

e Executing jobs generated from ward rounds, eg
requesting investigations, liaising with other specialties.

e Regular updates to patients’ families as many of our
patients are cognitively impaired.

e Preparing discharge documents including the clinical
summary and prescribing discharge medications.




e Managing acutely unwell patients on the ward, with
supervision/assistance from other resident doctors.

Typical working pattern in . t.h's Monday Tuesday | Wednesday | Thursday | Friday
placement (e.g. ward rounds, clinics,
theatre sessions) Board Board Board Board Board
round, round, round, round, round,
Consultant | SHO or Consultant | SHO or Consultant
ward FY led ward round | FY led ward
round ward ward round
round round
FY1 Department | Grand
teaching | teaching Round
Ward jobs, | Ward Ward jobs, | Ward Ward jobs,
family jobs, family jobs, family
meetings family meetings family meetings
meetings meetings

This is an unbanded post with no evening, weekend or night
work.

Self development time for working on your portfolio or Quality
Improvement Project is allocated by the rota co-ordinator.

Annual leave is 9 days in 4 months (pro rata if LTFT) and study
leave is given for Foundation programme events such as Sim
training.

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust London North West University Healthcare NHS Trust based
at Central & North West London Mental Health Trust
Site Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY1/045
LDN/R1KO1/FND/FY1/034

Placement details (i.e. the specialty and
sub-specialty)

FY1 Liaison Psychiatry

Department

Mental health Centre based at Northwick Park Hospital

Type of work to expect and learning
opportunities

e Ward rounds
e Weekly supervision sessions
¢ Weekly departmental teaching

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the

placement

To be notified to the trainee by the Postgraduate Office —
Foundation Coordinator

Main duties of the placement

e Attending ward rounds.

e Seeing new patients referred to Liaison
Psychiatry and discussing the case with
seniors.

e Reviewing patients that are on your case load.

Discussing with families, next of kin and ward

staff.

Attending best interest meetings.

Referrals for HTT, CMHT and GP letters.

Attending weekly MDT.

Completing diagnostic tests.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

9 — 5pm

Ward rounds

New referrals
Attending teaching
Attendance to MDTs

Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust

*|t is important to note that this description is a typical example of the placement and may be subject to change.




Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS)
Post Code (and local post number if
known)

LDN/R1KO1/FND/FY1/039

Placement details (i.e. the specialty
and sub-specialty)

FY1 Orthogeriatric

Department

Department of Medicine for Older People (DMOP)

Type of work to expect and
learning opportunities

This post is based in the orthogeriatric team. You will be looking
after older people who have fallen and fractured their neck of
femur. The orthogeriatric team provide care alongside the
orthopaedic team and you will be responsible primarily for the
medical care of these patients.

The FY1 works in a team of doctors including an F2, SHO, and
consultants. Multidisciplinary work is core to geriatric medicine
and you will be expected to work closely with our therapists,
nursing staff, pharmacists and discharge co-ordinators.

The main learning opportunities are
¢ Developing skills to contribute to the medical

component of a comprehensive geriatric assessment

e Developing communication skills particularly giving
information to families,

e Start learning skills in managing complex
multimorbidity and polypharmacy

e Writing comprehensive and concise clinical
communication with other specialties and primary care

e Learning to manage the acutely deteriorating patient
(under supervision)

e Learning about bone health and osteoporosis.

e Experience of managing medical care of complex
patients in the perioperative period.

e Procedural skills including catheterisation,
venepuncture, cannulation, ABGs.

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the

placement

CS is assigned by Medical Education Centre, post-graduate
department - Dr S Bhattacharyya or Dr J Cook

Main duties of the placement

e Maintaining accurate contemporaneous clinical notes
from ward rounds or other discussions.

e Executing jobs generated from ward rounds, eg
requesting investigations, liaising with other specialties.

e Regular updates to patients’ families as many of our
patients are cognitively impaired.

e Preparing discharge documents including the clinical
summary and prescribing discharge medications.

e Managing acutely unwell patients on the ward, with
supervision/assistance from other resident doctors.




e On call weekends with acute medicine will be either
clerking or post take. On a clerking shift you will assess
newly referred patients and make initial management
plans, under the supervision of the medical registrar
and on call consultant. On post take shifts you work with
the on call consultant to review all clerked patients in
your area, and execute any jobs generated from the

ward round.
Typical working pattern in . t.h's Monday Tuesday | Wednesday | Thursday | Friday
placement (e.g. ward rounds, clinics,
theatre sessions) Board Board Board Board Board
round, round, round, round, round,
Consultant | SHO or Consultant | SHO or Consultant
ward FY led ward round | FY led ward
round ward ward round
round round
FY1 Department | Grand
teaching | teaching Round
Ward jobs, | Ward Ward jobs, | Ward Ward jobs,
family jobs, family jobs, family
meetings family meetings family meetings
meetings meetings

On call duties are weekends in acute medicine ie clerking new
admissions, or on the post take ward round. There are no nights
or weekday evening on calls in this post.

Self development time for working on your portfolio or Quality
Improvement Project is allocated by the rota co-ordinator.

Annual leave is 9 days in 4 months (pro rata if LTFT) and study
leave is given for Foundation programme events such as Sim
training.

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme



Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY1/028
LDN/R1KO1/FND/FY1/027
LDN/R1KO1/FND/FY1/062

Placement details (i.e. the specialty and
sub-specialty)

FY1 Paediatrics

Department

Paediatric Services at The North West London
Hospitals NHS Trust are provided at Northwick
Park Hospital (NPH).

The service at NPH provides inpatient beds on Jack’s
Place children’s ward, a ‘day care’ unit (PDCU) and
outpatients department.

There is a dedicated 24hr children’s accident and
emergency department within main A&E.

NPH also has a dedicated neonatal intensive care unit
and a community paediatric unit for Harrow. The F1
has the opportunity to spend 2 weeks in the neonatal
unit and 1 week in community paediatrics.

Type of work to expect and learning
opportunities

F1 Doctors will alternate their work in the ward and

A&E

weekly. In the ‘normal’ working day on the ward the

F1 is expected to deliver the daily medical care of all

the patients on their ward irrespective of specialty.

During A&E the F1 will be involved with the generic

clerking of patients being admitted and the ongoing

care of the patients in the unit.

The overall educational objectives of the F1 year are to

provide the trainee with the knowledge, skills and

attitudes to be able to

» Take a history and examine a patient

* ldentify and synthesise problems

* Prescribe safely

» Keep an accurate and relevant medical record

* Manage time and clinical priorities effectively
Communicate effectively with patients, relatives
and colleagues

Use evidence, guidelines and audit to benefit
patient care

+ Act in a professional manner at all times

» Cope with ethical and legal issues which occur
during the management of patients with general
medical problems

» Educate patients effectively

» Become life-long learners and teachers.

* To regularly liaise with tertiary centres like
GOSH and the Royal Brompton and to attempt
supervised procedures like venepuncture, heel
pricks and cannulation.




Where the placement is based

Northwick Park Hospital, Jack’s Place and Paediatric A&E

Clinical supervisor(s) for the

placement

CS is assigned by Medical Education Centre, post-graduate
department

Main duties of the placement

The F1 doctor is responsible with other staff for the ward
care of patients and the maintenance of the patient’s
medical record. They are expected to attend the
structured teaching programmes provided by the
department.

The doctor will be responsible for other specific clinical
duties as allocated by consultants, registrars and SHOs
including performing other duties in occasional
emergencies and unforeseen circumstances.

During A&E the F1 doctor has the opportunity to initially clerk
and examine patients and present and review them with the
registrar/consultant. This is a great opportunity for learning
and case-based discussion.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Ward Week:
Mon-Fri: 8am handover; 9am Ward round and ward
jobs;
Finish 4:30pm
Mon
e 12.30 Radiology Meeting
Tues
e 12:00 Psychosocial
Meeting
e 13:00 Paediatric Grand
round / F1 teaching

Wed
e 8.45am SHO teaching
Thus
e 8.45am Consultant
teaching
Fri

e 8.45am Registrar teaching

A&E Week:
e Mon - Fri: Discharge Summaries
and A&E

e Finish 4.30pm

Sat & Sun
e 1in4-8am Handover
e 9am Ward Round
e finish 8:30pm

Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust




*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme
Individual Placement Descriptor*

Trust London North West University Healthcare NHS Trust
Site Northwick Park Hospital

Trainee Information System (TIS) Post | LDN/R1KO1/FND/FY1/029

Code (and local post number if known) LDN/R1KO1/FND/FY1/030
LDN/R1KO01/FND/FY1/040
LDN/R1KO01/FND/FY1/041

Placement details (i.e. the specialty and | FY1 Respiratory

sub-specialty)

Department Respiratory Department
Type of work to expect and learning e Inpatient respiratory ward (Gaskell, 33 beds). Supervised by consultant
opportunities of the week (available all day) and registrar (additional support in

mornings), working with 3-4 other FY1s/SHOs. Learning about
management of respiratory conditions, liaison with other specialties,
multidisciplinary working.

A ‘typical’ day on Gaskell is as follows:

» The ward is split up so each junior has 1 - 2
bays each depending on staffing.

» 9am - Board round with the nurse in charge,
physio and medical team in the morning.
Running through any potential discharges, new
patients or unwell patients overnight.

» Ward round then usually finishes around
midday. As an F1 you will normally see the
patients with the registrar or consultant.

» On a Wednesday/Thursday there is a MDT
meeting (including discharge co-ordinators,
chest physios, medical team and wider ward
team) to discuss complex discharges and
estimated discharge dates of every patient

» Completion of ward jobs, family updates and
referrals typically done in the afternoon. There
will often be a quick run through with the
consultant in the late afternoon, to troubleshoot
any concerns from the day and review any
scans or blood results that are back after the
ward round.

> Leave by 5pm and hand over any jobs to
evening SHO (chasing bloods/scans, unwell
patients etc)

On Gaskell there are often very unwell patients. You
will gain experience of looking after acutely sick
patients on the ward, in a supported environment.
Particular clinical skills to get signed off are ABGs and
chest drain flushes.

You will have lots of opportunity to observe chest drain
insertion and pleural taps too.




On take shifts — clerking new unselected medical admission in the
emergency department under supervision of the medical
registrar/medical consultant. Learning about management of acutely
unwell patients and undifferentiated medical problems.

Post take shifts — reviewing medical admissions
with medical consultant. You are in a team
including: a reg, an SHO and 2 x F1s. You
complete the jobs from the PTWR until the patients
move onto a ward. From 5pm you then cover either
Crick or Darwin (acute wards) with another SHO
until 8pm. PTWR is good opportunity to practise
problem solving and understanding differential
diagnoses for patients presenting to the hospital.
Here you will learn acute or first line management
for many common conditions.

Nights — out of hours cover of medical inpatients
throughout the hospital, supervised by medical
registrar overnight. You cover the ‘tower block’
wards. You are paired with an SHO and will often
review patients and complete jobs together. You
will gain experience in MET calls and often arrest
calls throughout the hospital. You will be managing
acutely unwell patients but very supported in a
team. You have lots of opportunity to get
experience in A-Es either during MET calls or when
patients need a review and making your own
medical assessments of patients.

Where the placement is based

Gaskell Ward for inpatient respiratory days
Emergency department / acute medical unit
(Crick/Darwin/level 5) for on take / post take
Main ward block for nights

Clinical supervisor(s) for
placement

the

Clinical supervision will be provided by an allocated member
of the respiratory consultant team.

There are 10 consultants based at Northwick Park, with most
also contributing to the acute medical rota.

Main duties of the placement

e Ward rounds — reviewing patients with
registrar/consultant.

e Completion of ward jobs — ordering tests, blood
gases, assisting with ward based procedures.

e Liaison with other professionals and discharge
teams.

e Clerking and reviewing new patients while on
take / post take.

e Reviewing of acutely unwell patients while on
night cover.

e Departmental teaching Monday 1pm

e X-ray meeting Tuesday 12.30pm

e Foundation teaching Tuesday 1pm




e Acute medicine teaching Wednesday 1pm
e Grand round Thursday 1pm

Typical working pattern in this | Inpatient respiratory ward days — these are Monday — Friday
placement (e.g. ward rounds, clinics, | 9am — 5pm.

theatre sessions) On take — 9am-9.30pm, blocks of 1-2 days

Post take — 8am-8pm, blocks of 2-3 days

Nights — 9pm-9.30am, blocks of 3-4 nights

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme
Individual Placement Descriptor*



Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY1/032
LDN/R1KO01/FND/FY1/031

Placement details (i.e. the specialty and
sub-specialty)

FY1 Rheumatology

Department

Rheumatology Department

Type of work to expect and learning
opportunities

General medical ward with 34 beds.

Opportunities to learn about acute rheumatology
presentations and their management e.g. septic arthritis,
complex CTD and vasculitis, patients with unexplained
symptoms on WRs and weekly rheumatology teaching and
X-ray meetings.

Learn about critical thinking, detailed wholistic clinical
examinations, rheumatology investigations, including
autoimmune blood tests, imaging, among others

Other GIM procedures, e.g. lumbar puncture, arterial blood
gas.

Work with multidisciplinary team — OT, PT, SALT, specialty
nurses (palliative care, diabetes nurses), discharge &
safeguarding teams.

As part of the medical team in MDT meetings and decision
making.

Participate in audit, QIP and case report.

Attend rheumatology clinics (optional), including once a
month injection clinic.

Work to expect — engage in consultant and registrars’ ward
round & manage patients on the ward.

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the

placement

CS is assigned by Medical Education Centre, post-graduate
department

Main duties of the placement

FY1 duties:
- Ward work including facilitate discharge,

referrals to other specialties, discussion with
patients’ family/next of kin
- Weekly Tuesday FY1 teaching

Attend weekly Monday postgraduate rheumatology teaching
and (optional) Tuesday X-ray MDT

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

- Fully supported daily medical ward rounds (on
Jonson ward) in the morning with a senior
member of the team e.g. consultant or registrar

- Ward work including teaching in the afternoon

- Weekly teaching sessions including dedicated
FY1 teaching, morning case report, Grand
Round

- On-site acute medicine rota including night
duties according to Acute Medical rota (in ED or
Acute medical wards)

Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust




*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme
Individual Placement Descriptor*



Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO01/FND/FY1/050
LDN/R1KO01/FND/FY1/052

Placement details (i.e. the specialty and
sub-specialty)

FY1 Trauma and Orthopaedics

Department

Trauma and Orthopaedics

Type of work to expect and learning
opportunities

1. Managing acutely unwell orthopaedic patients
which includes trauma patients and patients
post elective and trauma surgery

2. Access to operating theatres to gain surgical
skills and develop knowledge of the orthopaedic
speciality

3. Supporting the on call service during training
days

4. Departmental teaching is provided on Tuesday
mornings and Friday lunchtime, and you will
also be given time to attend FY1/FY2 teaching

Where the placement is based

Northwick Park Hospital - Evelyn Ward, Paul Warren Room

placement (e.g. ward rounds, clinics,
theatre sessions)

Clinical supervisor(s) for the | Will be allocated — one of: Alex Magnussen, Ghias Bhattee,
placement Ali Najefi, Hani Abdul Jabar, Aroon Baskaradas, Sherif El-
Tawil
Main duties of the placement 1. Ward responsibility — organise ward rounds, co-
ordinate multi-disciplinary team meetings and
plans, prepare trauma / unwell patients for
operating theatre, manage acutely unwell
medical patients
2. Continuity of care with ward rounds
3. One training day provided every 2 weeks for
access to trauma theatre to get exposure to
surgery, and also shadow the on call to gain
confidence managing acute trauma patients
Typical working pattern in this 1. Ward rounds and managing ward patients

2. Theatres / On call — one day every 2 weeks
(training)

3. Weekend ward cover — 1 in 6 weekends
(separated as one weekend day every 3 weeks)

Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust

*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme

Individual Placement Descriptor*




Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY1/044
LDN/R1KO1/FND/FY1/033
LDN/R1KO01/FND/FY1/005
LDN/R1KO01/FND/FY1/048

Placement details (i.e. the specialty and
sub-specialty)

FY1 Urology

Department

The department of urology comprises 7 consultant
urologists, each spending one week on call. The team also
comprises 9 registrars (with one assigned to ward cover at
all times), 3 SHOs and 3 F1s (all of which are based on the
ward).

Type of work to expect and learning
opportunities

Essentially a ward based job comprising the day-to-day
management of ward based patients, but with ample
opportunities to attend theatre or clinics for learning,
usually there is plenty of ward cover if you would like
to get away from the ward for other purposes ie. audits
etc..

The urology job includes spending 2 weeks in the
surgical elective high dependency unit (eHDU) which
involves overseeing approximately 8-10 eHDU
patients with consultant anesthetist and relevant
teams looking after the patients.

Where the placement is based

Northwick Park — Urology department

Clinical supervisor(s) for the

placement

Mr Erik Havranek & Mr Rajesh Kavia

Main duties of the placement

Responsible for the ward care of urology patients,
including maintenance of medical record, updating
handover lists, ordering radiological investigations and
interventions and facilitating patient discharge.
Frequent opportunities to engage in lecture based/practical
teaching organised by postgraduate education department
and urology department.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Mon — Friday 8am -5pm, with 1 in 6 long days

(8am — 8pm).

Daily 8am ward round led by registrar or Consultant,
opportunity for theatre any weekday afternoon when
ample ward cover

Monday: Ward jobs

Tuesday: Ward jobs / FY1 teaching at 1pm
Wednesday: Ward jobs / Urology teaching at 1pm
Thursday: Ward jobs

Friday: Ward jobs/FY optional teaching at

2:15pm

Saturday: 1in 6 on call

Sunday: 1in 6 on call

Urology weekend cover requirements: 1 in 6 (8am — 8pm)
ward cover

Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust

*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme




Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

FY1 - LDN/R1KO1/FND/FY1/018
FY2 - LDN/R1KO1/FND/FY2/006

Placement details (i.e. the specialty and
sub-specialty)

FY1 & FY2 Vascular Surgery

Department

Northwick Park Hospital

Type of work to expect and learning
opportunities

Inpatient and Outpatient

Where the placement is based

Galen Unit, 7th Floor, NPH

Clinical supervisor(s) for the | To be notified to the trainee by the Postgraduate Office —
placement Foundation Coordinator
7 Consultant vascular surgeons and 6 Senior Clinical
Fellows/Trainee Registrars.
Main duties of the placement e Ward Rounds
e Admitting urgent patients via Hot clinic or A&E
e Attending Hot clinics. Preparing inpatients for
theatre and attending operating theatres
(elective and emergency)
e Discharge summaries and coordinating
discharge with Community
e Completing ‘to take-out’" prescriptions for
patients and updating medications/antibiotics
e Post-op reviews
e Discussing/updating NOK
e Completing Treatment escalation plans
e Escalating and discussing with other specialities
to optimise medical care
¢ Wound care/VAC therapy
e Requesting and interpreting investigations
(blood tests, x-ray foot, CT angiograms, duplex,
handheld doppler signals)
e Teaching medical students
e Participating in audits/quality improvement
projects
e Attending MDT
e Once a month full day Self Development Time
e FY2 also has Weekends and Night shifts (Night
shift covers vascular and urology inpatients)
e FY1 has atotal of 3 weeks rotation in PACU
Typical working pattern in this

placement (e.g. ward rounds, clinics,
theatre sessions)

Standard days 08:00-18:00
FY2: 1in 6 night and weekend shifts




e FY1: Monday to Friday 08:00-18:00

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme



Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY2/029,
LDN/R1KO1/FND/FY2/033,
LDN/R1KO1/FND/FY2/020,
LDN/R1KO1/FND/FY2/024,
LDN/R1KO01/FND/FY2/018,
LDN/R1KO1/FND/FY2/028,
LDN/R1KO1/FND/FY2/035,
LDN/R1KO1/FND/FY2/056,

LDN/R1KO01/FND/FY2/019,
LDN/R1KO1/FND/FY2/025,
LDN/R1KO1/FND/FY2/027,
LDN/R1KO1/FND/FY2/021,
LDN/R1KO1/FND/FY2/022,
LDN/R1KO1/FND/FY2/026,
LDN/R1KO1/FND/FY2/023,

LDN/R1KO01/FND/FY2/058

Placement details (i.e. the specialty and
sub-specialty)

FY2 A&E

Department

Accident & Emergency Department

Type of work to expect and learning
opportunities

Manging patients of different clinical presentations of various
level of acuteness.

Gaining the skills of decision making and independent
management of common emergency presentations.

Where the placement is based

Northwick Park Hospital - Emergency department (including
minors, majors, resuscitation area, paediatrics, and CDU)

Clinical for the

placement

supervisor(s)

Each FY doctor has an EM consultant as ES, who provide
mentorship and support, monitor progress and competence,
observe WPBA and educational goals, addresses concern
and remediation and complete the ESR.

Main duties of the placement

Assessing patients with various acute illnesses. This
includes initial assessment and triage, diagnosing and
stabilising patients with acute illnesses, providing acute and
definitive care, and referring, admitting, or discharging
patients. FY doctors are supported by SpRs and Consultants
in the Emergency Department.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Working in ED is mainly in shift pattern. FY doctor is
expected to do shifts in minors, majors, paediatric and resus
areas.

FYs will typically rotate around the following shift patterns:
10am-6pm, 8am-4pm, 3pm-midnight, 6pm-2am, and 10pm-
8:30am. FYs will typically work 1 in 3 weekends.

Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust

*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme




Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

Placement details (i.e. the specialty and
sub-specialty)

FY2 Acute Medicine/MTC block

Department

Acute Medicine

Type of work to expect and learning
opportunities

Ensure all your Cerner and mandatory training
including Advanced Life Support is complete.
Assess patients and (discuss with SpR/Consultant);
use their support to provide an appropriate
management plan which will facilitate patient
admission/further reviews with test results/discharge.
Order investigations

Send and chase-up referrals; learn from the
specialist reviews.

Careful documentation and discharge planning with
senior advice.

Review trust guidelines when seeing cases on
SDEC/the acute take.

Learn how to manage multiple patients in a shift.
Engage with Horus portfolio and the GMC guidance
on Good Medical Practice; be responsible for your
own learning and continuous professional
development.

F2 residents will rotate through being part of the take team,
post take team, work on ambulatory care SDEC and have
their one clinic week. Specifics to each shift:

Take team - clerk in new patients from the medical
take.

Assess whether they can be discharged, followed up
in SDEC or will require admitting. May the necessary
arrangements for the plan (e.g. discharge papers,
referrals and/or initial investigations/management).

Then review with SPR or post-take with the
Consultant oncall.

Post take team — as part of a team, post-take the
patients that have been clerked in overnight. Carry
out

the jobs for those patients. Then rotate to acute
wards that require extra help.

SDEC/Ambulatory care — outpatient setting to see
stable medical patients that require urgent
investigation. Common

presentations include chest pain, palpitations,
headache, syncope.

Clinic — self-arranged week to partake in clinics of
any specialty. Ensure that the rota coordinators and




your educational/clinical supervisors are aware of
this.

Learning opportunities

e This block is an opportunity to treat acutely unwell
patients with a wide variety of presenting complaints
within a supported environment. It’s fast-paced with
high turnover but there are countless learning
opportunities.

e You will also practice assessing deteriorating
patients/very unwell patients with an ABCDE
approach and practice ALS when appropriate as part
of the resuscitation team on your oncalls.

Where the placement is based

Acute Medicine

Clinical supervisor(s) for the | ES & CS is assigned by Medical Education Centre, post-
placement graduate department
You will have a clinical supervisor in acute medicine - one of
the acute medicine consultants in addition to an educational
supervisor (usually your first clinical supervisor of your F2
year).
All cases seen are to be discussed with an SPR or a
consultant. Please ensure you obtain work-based
assessments as appropriate for your placement.

Main duties of the placement 1. You are expected to attend morning and night
handover in the ED glass room at the start of
your shift and alert your SPR/consultant to your
presence.

2. You may occasionally be asked to cover
another area with greater clinical need, e.g. the
acute take or another ward deplete of juniors.

3. There are some fantastic teaching opportunities
available to you either in person or via teams.
All acute medicine sessions are recorded.

4. Monday- obstetric medicine clinic and local
obstetric medicine MDT; endocrine and ID
journal clubs.

5. Tuesday - foundation teaching Wednesday -
morning report and acute medicine teaching
Thursday - grand round Friday - obs med
regional MDT, research grand rounds, IMT
teaching.

6. You may obtain access to the trust library and
resources such as UpToDate/some revision
resources for examinations/journals as
required.

Typical working pattern in this 1. Shift work ranging from 8 hour to 12-hour shifts,

placement (e.g. ward rounds, clinics,
theatre sessions)

weekdays and weekends including night shifts.

2. These will be either on the clerking floor in ED, the
acute medical wards or SDEC ambulatory care.

3. Compensatory zero days will be rostered in during
the placement.




Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme
Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

Placement details (i.e. the specialty and
sub-specialty)

FY2 Ambulatory Care / SDEC

Department

Ambulatory Care / SDEC - 12 consultants, SpRs, other IMTs

and F2s
Type of work to expect and learning 1. Ensure all your Cerner and mandatory training
opportunities including Advanced Life Support is complete.

2. Assess patients and (discuss with SpR/Consultant);
use their support to provide an appropriate
management plan which will facilitate patient
admission/further reviews with test results/discharge.

3. Order investigations

4. Send and chase-up referrals; learn from the
specialist reviews.

5. Careful documentation and discharge planning with
senior advice - these are day zero take patients in
an emergency clinic setting.

6. Review trust guidelines when seeing cases on
SDEC.

7. Learn how to manage multiple patients in a shift.

8. Engage with Horus portfolio and the GMC

guidance on Good Medical Practice; be
responsible for your own learning and
continuous professional development.

Learning opportunities

You are required to communicate with seniors
(SPR/consultant) to discuss cases; the discussions
often involve teaching points.

You will learn to work with a friendly MDT with ANPs
in a quick and effective manner.

You will be able to do a number of

procedures under supervision (e.g. lumbar puncture,
ascitic drain, pleural aspirate and/or drainage).
We have 2-3 pleural clinics per week which can be

booked with the respiratory team.

There are cardiac physiologists within the team who
can guide you towards ultrasound/ECHO
accreditation.

There are multiple opportunities for audits, local,
regional and national plus quality improvement
projects.

Where the placement is based

Ambulatory Care / SDEC

Clinical supervisor(s) for the

placement

ES & CS is assigned by Medical Education Centre, post-
graduate department




You will have a clinical supervisor in acute medicine - one of
the acute medicine consultants in addition to an educational
supervisor (usually your first clinical supervisor of your F2
year).

All cases seen are to be discussed with an SPR or a
consultant. Please ensure you obtain work-based
assessments as appropriate for your placement.

Main duties of the placement 1. You are expected to attend morning and night
handover on your long days; this will be in the Levi
Lecture Theatre and attendance is monitored.

2. You may occasionally be asked to cover another
area with greater clinical need, e.g. the acute take
before returning to SDEC.

3. There are some fantastic teaching opportunities
available to you either in person or via teams. All
acute medicine sessions are recorded.

4. Monday- obstetric medicine clinic and local obstetric
medicine MDT; endocrine and ID journal clubs.

5. Tuesday - foundation teaching

6. Wednesday - morning report and acute medicine
teaching

7. Thursday - grand round

8. Friday - obs med regional MDT, research grand
rounds, IMT teaching.

9. You may obtain access to the trust library and
resources such as UpToDate/some revision
resources for examinations/journals as required.

Typical working pattern in this 1. You are part of a 6-doctor SHO rota which is 9am-
placement (e.g. ward rounds, clinics, 5pm four days a week with a weekly long day; where
theatre sessions) you cover ambulatory 9am to 5pm and proceed to

cover Gaskell ward from 5pm-9pm.

2. You will also do lin 3 weekends, 9am-9pm on
ambulatory care and have compensatory zero
days over the placement.

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme



Individual Placement Descriptor*

Trust

Central & North West London Mental Health Trust

Site

Monks Park Clinic

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/RV301/052/FY2/001

Placement details (i.e. the specialty and
sub-specialty)

FY2 Child & Adolescent Mental Health Service - CAMHS

Department

CAMHS

Type of work to expect and learning
opportunities

Psychiatric history taking

Mental state examination

Multidisciplinary working

Involvement in (running) Al trial (Anathem)
Writing up assessments and care plan letters
Working with parents/families

Multi-agency liaison

School observations

Observation/experience in talking therapies
(psychotherapy, CBT, family therapy)
Experience with screening questionnaires
Experience with specialist assessments eg 3DI,
ADOS

Common CAMHS conditions - including mood
disorders, ADHD, ASD, OCD, trauma,
psychosis, learning disability

Where the placement is based

Monks Park Clinic, HA9 6JE

Clinical supervisor(s) for the

placement

Dr Salim Jakhra

Main duties of the placement

Job responsibilities as an FY2 in Brent CAMHS (prepared by
previous FY2)
1. Familiarise yourself with S1, including obtaining

appropriate logins and access

Maryanne (admin team) will talk you through
this including printer logins

2. Prescribing

You will be doing most of the prescribing for Dr

Jakhra (& sometimes other doctors if they are

not in the office)

Familiarise yourself with the prescription pad

and common medications to prescribe (Dr

Jakhra will always be able to help)

Familiarise with how to write controlled drugs

(copy of this will be on your desk)

Maryanne again will be able to provide you with

your prescription pad

Ensure to write down the prescriptions and the

11-digit number (found the bottom of the script)

in the ‘record forms’ that Maryanne will give you

= Ensure to keep any cancelled

prescriptions

Once prescribed, take a photo copy

Refer to CAMHS prescribing choices document




3. Note taking during clinics

- Mostly done by Anathem but you will check
through the notes produced by Anathem and +/-
any details

4. Writing GP letters

- Template of this will be on S1 (Dr Jakhra will be
able to show you)

- These letters tend to be brief and give the GP
an overview of what actions have been
undertaken by Brent CAMHS

5. Talking to parent(s) & carer(s)

- This will often be after the YP has been
reviewed to determine how they have
responded to medication +/- side effects

6. Liaising with social workers

- Discussing with social workers to either update
them or gain further input from them (their
contact details will be provided)

7. Requesting investigations (mostly ECGS)

- Paper form (will be provided) to be completed,
photocopied and provided to parent(s)/carer(s)
so that the investigation can be done at the
hospital

8. ADHD meds portal to be kept updated

- Once YP has been diagnosed with ADHD,
admin will send them a link to the ADHD meds
portal and the parent(s) will need to respond to
this to indicate if they are interested in trialling
meds for the YP.

- Dr Jakhra keeps a grid (on SharePoint with all
the details of the YP that have been sent a link.
This grid needs to be checked once a month to
see if parent(s) have responded and if not, to
close the case.

- This will involve looking through the notes on
S1 to see if there has been a response, and if
not, and if not open to any other teams, case
can be closed - to inform Dr Jakhra so he can
update grid and admin to close the case

9. Allocations

- If parent(s) have responded that they would like
to trial meds, Dr Jakhra will allocate the YP to
certain prescribers (e.g. doctors), you will then
need to allocate the person on S1.

- S1 - Referral allocations - double click the
team - Change status to ‘allocated’ > + >
search for consultant name by surname - save

= Add entry onto progress note
‘Allocated to Dr X for psychiatry
input’
10. Chasing ADHD meds feedback




- Dr Jakhra will keep a list of patients started on
ADHD meds. Family and YP are informed to let
us know of tolerance/efficacy within 2 weeks.
Look through this list. If no response received
within approx. 2-3 weeks, send a chaser email
(with opt-in letter to be sent). If no response
after this, can close the case by informing Dr
Jakhra and admin

11. Anathem Project

- Liaise with Declan and Aadam to find out your

role

Typical working pattern in this | 9am-5pm clinic based
placement (e.g. ward rounds, clinics,
theatre sessions)

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*1t is important to note that this description is a typical example of the placement and may be
subject to change.

Foundation Programme



Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

Placement details (i.e. the specialty and
sub-specialty)

FY2 Endocrinology and Diabetes Mellitus with Acute Medicine

Department

Endocrinology & Acute Medicine (SDEC) Department

Type of work to expect and learning
opportunities

The 4-month rotation is split into 2 blocks.

1. Endocrinology & Diabetes

Opportunities to learn about diabetes & endocrine
emergencies management e.g. DKA, HHS, thyrotoxicosis on
WRs and weekly endocrine journal club and X-ray meetings
Learn about endocrine dynamic function tests, e.g. short
Synacthen test, prolonged fasting

Other GIM procedures, e.g. lumbar puncture, arterial blood
gas

Work with multidisciplinary team — OT, PT, SALT, specialty
nurses (palliative care, diabetes nurses), discharge &
safeguarding teams

As part of the general medical ward team in MDT meetings
and decision making

Participate in audit, QIP and case report

Attend Endocrine and Diabetes clinics (optional)

Work to expect — engage in consultant and registrars’ ward
round & manage patients on the ward

2. Acute Medicine (SDEC)

Based in busy ambulatory care unit. Supervised by acute
medicine consultants and registrar. Hugely varied same day
emergency medicine service aiming to manage unwell
patients and safely keep them out of hospital. F2 trainees
would usually see between 6-8 patients per shift depending
on complexity increasing towards end of placement.
Emphasis on safe, accurate and efficient clinical history and
examination and the supervised decision making about
management.

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the | CS is assigned by Medical Education Centre, post-graduate
placement department
Main duties of the placement - Ward work including facilitate discharge,
referrals to other specialties, discussion with
patients’ family/next of kin
- Weekly FY2 teaching
- Attend weekly Monday Endocrine Journal club
and Friday X-ray MDT
- SDEC
Typical working pattern in this e Fully supported daily medical ward rounds (on

placement (e.g. ward rounds, clinics,
theatre sessions)

James ward) in the morning with a senior
member of the team e.g. consultant or registrar
e Ward work including teaching in the afternoon




e Weekly teaching sessions including dedicated
FY2 teaching, morning case report, Grand
Round

¢ On-site acute medicine rota including night
duties according to Acute Medical rota (in ED or
Acute medical wards)

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

Placement details (i.e. the specialty and
sub-specialty)

FY2 Endocrinology and Diabetes Mellitus with Acute Medicine

Department

Endocrinology & Acute Medicine (SDEC) Department

Type of work to expect and learning
opportunities

The 4-month rotation is split into 2 blocks.

1. Endocrinology & Diabetes

Opportunities to learn about diabetes & endocrine
emergencies management e.g. DKA, HHS, thyrotoxicosis on
WRs and weekly endocrine journal club and X-ray meetings
Learn about endocrine dynamic function tests, e.g. short
Synacthen test, prolonged fasting

Other GIM procedures, e.g. lumbar puncture, arterial blood
gas

Work with multidisciplinary team — OT, PT, SALT, specialty
nurses (palliative care, diabetes nurses), discharge &
safeguarding teams

As part of the general medical ward team in MDT meetings
and decision making

Participate in audit, QIP and case report

Attend Endocrine and Diabetes clinics (optional)

Work to expect — engage in consultant and registrars’ ward
round & manage patients on the ward

2. Acute Medicine (SDEC)

Based in busy ambulatory care unit. Supervised by acute
medicine consultants and registrar. Hugely varied same day
emergency medicine service aiming to manage unwell
patients and safely keep them out of hospital. F2 trainees
would usually see between 6-8 patients per shift depending
on complexity increasing towards end of placement.
Emphasis on safe, accurate and efficient clinical history and
examination and the supervised decision making about
management.

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the | CS is assigned by Medical Education Centre, post-graduate
placement department
Main duties of the placement - Ward work including facilitate discharge,
referrals to other specialties, discussion with
patients’ family/next of kin
- Weekly FY2 teaching
- Attend weekly Monday Endocrine Journal club
and Friday X-ray MDT
- SDEC
Typical working pattern in this e Fully supported daily medical ward rounds (on

placement (e.g. ward rounds, clinics,
theatre sessions)

James ward) in the morning with a senior
member of the team e.g. consultant or registrar
e Ward work including teaching in the afternoon




e Weekly teaching sessions including dedicated
FY2 teaching, morning case report, Grand
Round

¢ On-site acute medicine rota including night
duties according to Acute Medical rota (in ED or
Acute medical wards)

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KGP/FND/FY2/014
LDN/R1KGP/FND/FY2/015
LDN/R1KGP/FND/FY2/016
LDN/R1KGP/FND/FY2/017
LDN/R1KGP/END/FY2/018

Placement details (i.e. the specialty and
sub-specialty)

FY2 General Practice

Department

Allocated General Practice

Type of work to expect and learning
opportunities

As a foundation trainee working in the General Practice (GP)
setting, there are numerous valuable learning opportunities
to enhance both clinical and professional development:

1. Focused History and Examination Skills
Trainees will develop the ability to take concise yet
comprehensive patient histories and perform
targeted examinations. This skill is vital for
formulating effective management plans within the
time constraints of general practice consultations.

2. Understanding Community Links
The role provides insight into the wide range of
community resources and services available to
support patient care. Trainees will gain experience in
signposting patients to these services and working
collaboratively with multidisciplinary teams.

3. Management of Chronic Conditions
Trainees will actively manage common chronic
conditions such as diabetes, asthma, and COPD.
This includes developing skills in holistic care,
patient education, and long-term management
strategies.

4. Utilization of Digital Technologies
The trainee will learn to navigate the use of digital
tools and systems in general practice, including
electronic medical records, online consultations, and
prescribing platforms. These are essential for
efficient and patient-centred care.

5. Engagement in Clinical Governance
Opportunities to participate in weekly clinical
meetings will allow trainees to discuss cases, share
learning points, and stay updated on clinical
practices. Additionally, trainees will have the chance
to design and run audits on relevant topics,
contributing to quality improvement within the
practice.

These experiences will provide the foundation trainee with a
solid understanding of general practice and equip them with
skills essential for delivering high-quality, patient-centred
care. Work expected includes but is not limited to:

e Trainees will deal with a mix of telephone and
face to face consultations, initially starting at 30
minutes per consultation and reducing the
duration once F2 is comfortable. To follow up
patients in a timely manner.

e Participate in clinical meetings




e Carry out audit work

Learning opportunities:
e Long term conditions
e Complex patients
e Psychosocial issues
¢ Interaction between primary and secondary
care.

Being a GP foundation trainee offers a unique opportunity to
gain valuable insight into community medicine. Unlike other
rotations, it challenges trainees to manage patients
independently, without the immediate backup of a hospital
setting. This fosters the development of critical decision-
making skills and provides exposure to a specialty that
hospital-based roles typically do not offer.

Where the placement is based

Allocated General Practice

Clinical supervisor(s) for
placement

the

Foundation trainees typically report receiving the most
supervision while in General Practice. Supervisors are
always available to answer queries, even during
consultations, and can step in if needed. After each surgery
session, there is dedicated debrief time to review all patients
in detail, providing valuable learning opportunities. Many
practices also have other trainees, creating a supportive and
collaborative environment for foundation trainees.

Main duties of the placement

The key responsibilities for a Foundation Trainee in a
General Practice (GP) role include:
1. Clinical Sessions:

» Working 8 clinical sessions per week in
General Practice.

» Seeing patients in appointments ranging
from 30 minutes to 20 minutes, with each
session involving 6-9 patients.

2. Patient Care:

» Managing a wide variety of patient
symptoms and conditions typical of general
practice.

» Developing appropriate management plans
for patients, considering their clinical needs.

» To follow up patients and ensure patients
are discussed with a senior.

» Prescribing safely and using current

evidence based practice
3. Supervision and Feedback:

» Participating in debriefs with the clinical
supervisor during each session to
discuss cases and receive guidance.

» Having a thorough induction period that
allows for the trainee to become familiar
with the practice and the way it runs,
including the IT systems.

4. Administrative Duties:

> Writing referral letters to hospital teams

as required.




» Completing any necessary paperwork
related to patient care.
5. Results Management:
» Reviewing and acting on blood results
and other investigations requested by the
trainee.

The role offers a structured opportunity to develop clinical
and administrative skills in a supportive environment while
handling the breadth of cases seen in General Practice.

Typical working pattern in this | Foundation trainees will typically complete eight clinical
placement (e.g. ward rounds, clinics, | sessions per week in General Practice. A standard working
theatre sessions) day is from 9:00 AM to 5:00 PM, though this may vary
depending on the practice, with some days running from
8:00 AM to 4:00 PM or 10:00 AM to 6:00 PM.

Each working day includes a lunch break, and clinical
meetings are often scheduled between the two surgery
sessions. Each surgery session lasts approximately four
hours, which includes approximately 45 minutes time for
administrative tasks.

In addition to clinical sessions, trainees will have one
dedicated session per week for study time. This allows them
to focus on practice-relevant audits, personal development,
and other educational activities, supporting their growth as
reflective practitioners.

Local education provider (LEP) / The FY2 will remain an employee of London North West
employer information University Healthcare NHS Trust but will be placed in a
community general practice.

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust

Central & North West London Mental Health Trust

Site

Mental Health Unit — Northwick Park site

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY2/002

Placement details (i.e. the specialty and
sub-specialty)

FY2 General Psychiatry — Eastlake Ward

Department

Eastlake Ward is a busy ward, catering to adult
psychiatry. Rich learning opportunities, with a mix of
different diagnosis. Consultant is on site from 9-5 and
is very involve in patient care.

Site is regional Centre for ECT.

The entire Harrow service has many trainees, all-
preparing for higher exams. It has a strong middle tier,
of experienced psychiatrists (8 in total).

Type of work to expect and learning
opportunities

Clinical:
¢ Inpatient work — majority
e A/E assessments with SHO (occasional) Liaison
with Staff grade (occasional)

Academic:
e Wednesday pm Journal Club Case Presentation.

Professional:
e Audit
e Management/Performance meetings weekly
Balint Group/ Reflection Group for foundation
trainees

Mentor:
e Supervision and clinical teaching
e 1-2-1 with consultant, minimum hour, plus ward
supervision.
e Allwork supervised daily, middle grade Dr and
consultant.
e Wil be very closely supervised.

If interested can have additional special experience
Adult ADHD

Clinic or/and Medico-legal — prison visits. Session with
Home treatment

ECT experience or observation

The knowledge and skills that the trainee will be
expected to achieve (this list is not exhaustive):

e Perform a full history and mental state
examination, including detailed collateral
histories

e Be aware of the range of mental disorders
encountered in secondary care, formulate a
differential diagnosis and be aware of the




various treatment options available

e Perform a physical examination as well as
undertake some core procedures such as
venipuncture

¢ Have an understanding of the Mental
Capacity and Mental Health Acts as applied
to secondary mental health care. Where
appropriate, to undertake Section 5(2)
assessments on the ward under close
supervision

e Prescribe physical and mental health drugs
safely

¢ Formulate management and risk plans using
a holistic biopsychosocial approach

e Undertake ward tasks as part of the running of
the MDT

¢ Liaise with other services, including acute
hospital colleagues, social services, third
sector and other mental health teams

e Prepare communication and summaries
under close supervision

Where the placement is based Eastlake Ward - Mental Health Unit, Northwick Park Hospital
site

Clinical supervisor(s) for the | Eastlake Ward Consultant Psychiatrist assigned by Medical
placement Education Centre, post-graduate department

Main duties of the placement e Ward Round & completing ward round jobs
Physical Health Checks (bloods/physical
exam/ECGs) Managing medical issues on the
ward

¢ Clerking of new patients and reaching a

differential diagnosis

Treatment decisions

Assessment of risk

Discussion of findings with senior at each stage

Involvement in Audit

Typical working pattern in this Mon 9.30am Team Review
placement (e.g. ward rounds, clinics, AM — Ward Round

theatre sessions) PM — Ward Round/Ward jobs
Tues | 9.30am Team Review

AM — Ward Round

PM - Ward Round/Ward jobs/Bed
management meeting

Wed 9.30am Team Review

AM — Ward work

PM — Academic afternoon
Thurs | 9.30am Team Review

AM —Ward Round

PM — Consultant
supervision/Administration

Fri 9.30am Team Review

AM —Ward work

PM — flexible




Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust is
your employer you have an honorary contract with
CNWLMHT.

*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY2/007

Placement details (i.e. the specialty and
sub-specialty)

FY2 General Surgery

Department

General Surgery Department

Type of work to expect and learning
opportunities

FY2:
e Ward round with chronic or acute team

e Assessing patients in the surgical assessment
unit

e Assisting in theatre (CEPOD or elective
procedures)

e Share oncall rota

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the

placement

To be natified to the trainee by the Postgraduate Office —
Foundation Coordinator

FY2s are also able to easily reach their educational/clinical
supervisor if there are any concerns regarding work or your
own learning.

Main duties of the placement

e Ward rounds

e Attending clinics

e SAU duties

e Share 1:16 oncall rota
e Assisting in theatres

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Within 15 week placement:
3. 8 weeks of standard day on chronic ward round

(08:00 — 18:00)

4. 4 weeks on call being in CEPOD, or with the on
call team (08:00 — 18:00)

5. 2 weeks of HDU (Post anaesthetic care unit)

(08:00 — 18:00)

1 zero week

1:16 oncall rota

Theatre sessions and attend ward rounds

. SAU patient assessment

10. Weekly teaching

© 0N




Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust

*|t is important to note that this description is a typical example of the placement and may be subject to change.

Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS)
Post Code (and local post number if
known)

LDN/R1KO1/FND/FY2/014
LDN/R1KO1/FND/FY2/052

Placement details (i.e. the specialty
and sub-specialty)

FY2 Geriatric Medicine — Department of Medicine for Older
People (DMOP)

Department

Department of Medicine for Older People (DMOP)

Type of work to expect and
learning opportunities

These posts are based on three of our wards for older people
(Hardy, Dickens, Fielding). People in these wards are mainly
80+ and are usually living with frailty or cognitive impairment, or
both. The F2 works in a large team of doctors including F1
doctors, SHO grades, a registrar and consultants.
Multidisciplinary work is core to geriatric medicine and you will
be expected to work closely with our therapists, nursing staff,
pharmacists and discharge co-ordinators.

The main learning opportunities are
e Developing skills to contribute to the medical

component of a comprehensive geriatric assessment

e Developing communication skills particularly giving
information to families,

e Start learning skills in managing complex
multimorbidity and polypharmacy

e Writing comprehensive and concise clinical
communication

e Learning to manage the acutely deteriorating patient

e Procedural skills including catheterisation,
venepuncture, cannulation, ABGs.

Where the placement is based

Northwick Park Hospital - Department of Medicine for Older
People (DMOP)

Clinical supervisor(s) for the

placement

CS is assigned by Medical Education Centre, post-graduate
department

Main duties of the placement

e Maintaining accurate contemporaneous clinical notes
from ward rounds or other discussions.

e Executing jobs generated from ward rounds, eg
requesting investigations, liaising with other specialties.

e Regular updates to patients’ families as many of our
patients are cognitively impaired.

e Preparing discharge documents including the clinical
summary and prescribing discharge medications.




e Managing acutely unwell patients on the ward, with
supervision/assistance from other resident doctors.

Typical working pattern in . t.h's Monday Tuesday | Wednesday | Thursday | Friday
placement (e.g. ward rounds, clinics,
theatre sessions) Board Board Board Board Board
round, round, round, round, round,
Consultant | SHO or Consultant | SHO or Consultant
ward FY led ward round | FY led ward
round ward ward round
round round
FY2 Department | Grand
teaching | teaching Round
Ward jobs, | Ward Ward jobs, | Ward Ward jobs,
family jobs, family jobs, family
meetings family meetings family meetings
meetings meetings

The on call commitment is 4 weekends of ward cover over 4
months. There is also weekday evening ward cover. There is no
acute medicine (clerking or post take) in this post

Self development time for working on your portfolio or Quality
Improvement Project is allocated by the rota co-ordinator.

Annual leave is 9 days in 4 months (pro rata if LTFT) and study
leave is given for Foundation programme events such as Sim
training.

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

Placement details (i.e. the specialty and
sub-specialty)

FY2 Infectious Diseases with Acute Medicine

Department

Infectious Diseases

Type of work to expect and learning
opportunities

The 4 month rotation is split into 2 blocks.
1.Infectious Diseases

¢ Ward based post. 2 consultant firms each with
1 consultant, 1 speciality registrar and 2 SHOs
(including this post).

e Colourful mix of Infectious Diseases and
General Medicine.

¢ Weekly opportunities to present at MDT,
radiology meetings and journal club.

e Emphasis on clinical skills of history taking and
examination. Cases include TB, HIV, Tropical
infections (including Malaria, Dengue, Typhoid),
PUOs and Tissue Based Infections.

e Weekly ID teaching for all SHOs.

2.Acute Medicine (SDEC)

e Based in busy ambulatory care unit.

e Supervised by acute medicine consultants and
registrar.

e Hugely varied same day emergency medicine
service aiming to manage unwell patients and
safely keep them out of hospital.

e F2 trainees would usually see between 6-8
patients per shift depending on complexity
increasing towards end of placement.

¢ Emphasis on safe, accurate and efficient
clinical history and examination and the
supervised decision making about
management.

Where the placement is based

Infectious Diseases Wards and Acute Medicine

Clinical supervisor(s) for the

placement

ES & CS is assigned by Medical Education Centre, post-
graduate department

Main duties of the placement

1.Infectious Diseases
e You will be responsible for half the firms patients
(17-8 patients) and be expected to know in detail
your patient’s history (including PMHXx, social),
examination findings and important




investigations. These should all be clearly
documented in Cerner using the Workflow
methodology. Teamwork and flexibility key.

2.SDEC
Typical working pattern in this | 1.Infectious Diseases
placement (e.g. ward rounds, clinics, e 9-5 Monday — Friday with 1 in 4 weekday (until
theatre sessions) 2100hrs) and weekend on call (0900-2100

Sat/Sun) plus zero days and annual leave.

e Up to 5 days of study leave including self-
development days to be booked via rota
coordinator.

2.SDEC

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme
Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS)
Post Code (and local post number if
known)

LDN/R1KO1/FND/FY2/038

Placement details (i.e. the specialty
and sub-specialty)

FY2 Intermediate Care — Fletcher Ward

Department

Department of Medicine for Older People (DMOP)

Type of work to expect and
learning opportunities

These posts are based on one of our wards for older people
(Fletcher). People in these wards are mainly 80+ and are
usually living with frailty or cognitive impairment, or both. The F2
works in a large team of doctors including an F1, SHO grades, a
registrar and consultants. Multidisciplinary work is core to
geriatric medicine and you will be expected to work closely with
our therapists, nursing staff, pharmacists and discharge co-
ordinators. Fletcher ward has a mix of patients admitted via
acute medicine and post operative people with a fracture neck
of femur.

The main learning opportunities are

e Developing skills to contribute to the medical
component of a comprehensive geriatric assessment

¢ Developing communication skills particularly giving
information to families,

e Start learning skills in managing complex
multimorbidity and polypharmacy

e Writing comprehensive and concise clinical
communication

¢ Learning to manage the acutely deteriorating patient
(under supervision)

e Procedural skills including catheterisation,
venepuncture, cannulation, ABGs.

e Learning about bone health and osteoporosis.

e Experience in community geriatric care, through
participation in acute frailty and community MDTs for
people with frailty and complex needs.

Where the placement is based

Northwick Park Hospital

Clinical supervisor(s) for the

placement

CS is assigned by Medical Education Centre, post-graduate
department

Main duties of the placement

e Maintaining accurate contemporaneous clinical notes
from ward rounds or other discussions.

e Executing jobs generated from ward rounds, eg
requesting investigations, liaising with other specialties.

e Regular updates to patients’ families as many of our
patients are cognitively impaired.




e Preparing discharge documents including the clinical
summary and prescribing discharge medications.

e Managing acutely unwell patients on the ward, with
supervision/assistance from other resident doctors.

Typical working pattern in . th|s Monday Tuesday | Wednesday | Thursday | Friday
placement (e.g. ward rounds, clinics,
theatre sessions) Board Board Board Board Board
round, round, round, round, round,
Consultant | SHO or Consultant | SHO or Consultant
ward FY led ward round | FY led ward
round ward ward round
round round
FY2 Department | Grand
teaching | teaching Round
Ward jobs, | Ward Ward jobs, | Ward Ward jobs,
family jobs, family jobs, family
meetings family meetings family meetings
meetings meetings

The on call commitment is 4 weekends of ward cover over 4
months. There is also weekday evening ward cover. There is no
acute medicine (clerking or post take) in this post.

Self development time for working on your portfolio or Quality
Improvement Project is allocated by the rota co-ordinator.

Annual leave is 9 days in 4 months (pro rata if LTFT) and study
leave is given for Foundation programme events such as Sim
training.

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY2/011
LDN/R1KO1/FND/FY2/004
LDN/R1KO01/FND/FY2/034

Placement details (i.e. the specialty and
sub-specialty)

FY2ITU

Department

The ITU department

Consists of 19 consultants that rotate weekly from NPH.
They have background in medicine or anaesthetics. There
are up to 24 beds on the unit.

Type of work to expect and learning
opportunities

Full spectrum of Critical Care workload including on-call
commitment.

We have regular departmental teaching, daily MDT
meetings, bi-weekly mortality meeting. We have started a
journal club.

There is an established in-situ SIM simulation also.
There is a possibility of FUSIC/ ECHO training.

Where the placement is based

Critical Care unit at NPH

Clinical supervisor(s) for the

placement

The College Tutors are allocating Clinical Supervisors to

The FY2-s prior to the placement.

There is a compulsory induction program before the
placement

Main duties of the placement

e ITU is consultant-lead with support from the on
call ITU registrar. Juniors are expected to be
present on the morning and afternoon ward
rounds. Patients are examined prior to morning
ward round and presented to the consultant on
the ward round. FY2-s can usually expect to see
2-3 patients a day in most circumstances. There
is thus much time for teaching and developing
practical skills during the afternoon. An FY2 in
ITU can expect to have many chances to
practice arterial lines, central lines and vas-
caths, as well as learning ultrasound techniques.

e Other tasks includes:

Daily patient reviews

Ordering imaging requests

Making referrals to other specialties

Liaise with GP

Complete discharge summaries and

handovers

Appropriate use of our medical system

CERNER

» Update families Practical
under supervision

YVVVVY

A\

procedures

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Tho rota is published prior to the placement.
This includes a week of outreach.
There is a possibility of an anaesthetic taster week too.




The placement includes one week of ECU cover at the CMH
ECU site.

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY2/032

Placement details (i.e. the specialty and
sub-specialty)

FY2 Microbiology

Department

Department of Clinical Microbiology and Antimicrobial
Stewardship

Type of work to expect and learning
opportunities

Educational activities include participation in daily consultant
led clinical meetings, participation in daily laboratory bench
round, and opportunity for research, QI, or audit project
work.

Learning objectives include:
¢ Understanding diagnostic processes in the

laboratory and interpreting culture results.

e Understanding the aetiology, epidemiology,
clinical presentation, diagnosis, and
management of severe infections.

¢ Understanding the principles and practice of
effective Antimicrobial Stewardship,

Understanding the principles and practice of effective
Infection Prevention and Control.

Where the placement is based

Northwick Park Hospital

placement (e.g. ward rounds, clinics,
theatre sessions)

Clinical supervisor(s) for the | Dr P. Khanna, Dr A. Amin, Dr A. McGregor

placement

Main duties of the placement Review of all patients with positive blood cultures, and
discussion of further investigation and management with
seniors. Clinical liaison with ward teams, Infection
Prevention and Control, Antimicrobial pharmacists, and
UKHSA.

Typical working pattern in this | Monday — Friday 09:00-17:00, no on-call/out-of-hours.

Blood culture review 09:00-10:00

Morning departmental meeting 10:00-11:00

Clinical liaison 11:00-12:00

Laboratory Bench Round 12:00-13:00

PM — Variable duties including clinical liaison, project work,
mandatory surveillance data collection, educational
activities.

Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust

*|t is important to note that this description is a typical example of the placement and may be subject to change.




Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY2/039

Placement details (i.e. the specialty and
sub-specialty)

FY2 Paediatrics

Department

Paediatric Services at The London North West
University Healthcare NHS Trust are provided at
Northwick Park Hospital (NPH).

Type of work to expect and learning
opportunities

This busy attachment involved a combination of ward
based Paediatrics and Emergency Medicine. With a
dedicated Paediatric A&E located at Northwick Park,
this post enables the F2 to develop their history taking
and examination skills of acutely unwell children. It
also allows them to experience Community
Paediatrics, to take part in an audit and to work in the
ambulatory care unit.

The F2 doctor is also rotated to cover day care at
Northwick Park and works nights and weekends.

There is a strong teaching program here and trainees
will be expected to attend the Paediatric Grand Round
(Tuesday lunchtime) and to attend early morning
teaching sessions after handover. There are
opportunities for trainees to lead a teaching session.

Where the placement is based

Northwick Park Hospital

Clinical for the

placement

supervisor(s)

CS is assigned by Medical Education Centre, post-graduate
department

Main duties of the placement

A&E clerking

ward rounds

daycare work

blood taking

reviewing & escalating care appropriately.

Itis avery SpR led service and well supported.

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Day shifts:
e 08:00-16:30, A&E days are the same.
Late A&E shifts

e 13:00-20:30
Weekend and long days
e 08:00-20:30

This is a 1A rota.

On call requirements:
¢ Nights, long days, weekends.

Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust

*|t is important to note that this description is a typical example of the placement and may be subject to change.




Foundation Programme

Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

61 Colindale Avenue, Colindale / 10 South Colonnade,
Canary Wharf

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY2/041

Placement details (i.e. the specialty and
sub-specialty)

FY2 Public Health, Health Protection

Department

North London Health Protection Team, UKHSA

Type of work to expect and learning
opportunities

This placement will provide insight into the public health
system in London, especially around health protection.

Trainee will learn about a range of infectious diseases and
non-infectious (environmental) hazards, and their public
health management through oncall duties.

There will be opportunities to be involved in projects/audits
relating to certain infections at an operation/strategic level.

Trainees will also have access to regular internal HPT
training sessions.

Where the placement is based

Operate across 2 offices — Colindale and Canary Wharf.
Possibility of home working for non-oncall days.

placement (e.g. ward rounds, clinics,
theatre sessions)

Clinical supervisor(s) for the | Dr Janice Lo

placement

Main duties of the placement Trainees are expected to be working as part of the oncall team
to manage a range of infections notified to the HPT.

Typical working pattern in this | Office-based placement, 9am — 5pm

Working as part of the oncall team 2-3 times/week
Project day — 1 day/week

Expected to attend daily handover meeting and afternoon
sitrep

Local education provider (LEP) /
employer information

London North West University Healthcare NHS Trust

*|t is important to note that this description is a typical example of the placement and may be subject to change.




Foundation Programme
Individual Placement Descriptor*

Trust

London North West University Healthcare NHS Trust

Site

Northwick Park Hospital

Trainee Information System (TIS) Post
Code (and local post number if known)

LDN/R1KO1/FND/FY2/009
LDN/R1KO1/FND/FY2/010
LDN/R1KO1/FND/FY2/012

Placement details (i.e. the specialty and
sub-specialty)

FY2 Trauma and Orthopaedics

Department

Trauma and Orthopaedics

Type of work to expect and learning
opportunities

1.

Managing acutely unwell orthopaedic patients
which includes trauma patients and patients
post elective and trauma surgery

Access to operating theatres to gain surgical
skills and develop knowledge of the orthopaedic
speciality

Time in Clinics to learn about the trauma and
elective service

Central Middlesex — managing patients after
elective orthopaedic surgery at the Elective
Orthopaedic Centre (EOC)

Departmental teaching is provided on Tuesday
mornings and Friday lunchtime, and you will
also be given time to attend FY1/FY2 teaching

Where the placement is based

2.

Evelyn Ward, Paul Warren Room, Northwick
Park Hospital
Abbey Ward, Central Middlesex Hospital

Clinical for the

placement

supervisor(s)

Will be allocated — one of: Alex Magnussen, Ghias Bhattee,
Ali Najefi, Hani Abdul Jabar, Aroon Baskaradas, Sherif El-

Tawil

Main duties of the placement

1.

Ward responsibility — organise ward rounds, co-
ordinate multi-disciplinary team meetings and
plans, prepare trauma / unwell patients for
operating theatre, manage acutely unwell
medical patients

On call — Accident and Emergency — manage
acute patients, manipulate fractures, reduce
joints.

Clinics and Theatres as described above. This
will be at Northwick Park and Central Middlesex
hospital

Managing patients before and after elective
orthopaedic surgery at the Elective Orthopaedic
Centre (EOC)

Typical working pattern in this
placement (e.g. ward rounds, clinics,
theatre sessions)

Ward rounds and managing ward patients




2. Clinic and Theatres for training— can be up to
one day per week

3. Day on call rota for A&E shifts (8am-8pm) (3
days per month)

4. Weekend day on call shifts at NPH (1 weekend
in 4 months), 1x CMH weekend day in 4
months

5. Weekend night shifts (on call and ward cover)
at only CMH (6 nights in 4 months) on a rolling
pattern

Local education provider (LEP) / London North West University Healthcare NHS Trust
employer information

*|t is important to note that this description is a typical example of the placement and may be subject to change.



