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Job Description

Follow instructions and replace with your own text. For further guidance please refer to the guidance notes on writing Job Descriptions and Person Specification: Agenda for Change (AfC)

	Job title: 
	Robotic Assisted Gynaecological Surgery SITM – UCLH

	
	

	Division:
	Women’s Health

	
	

	Board/corporate function:
	Specialist Hospital Board

	
	

	Salary band:
	MT04

	
	

	Responsible to:
	College Tutor & Clinical Lead for Gynaecology 

	
	

	Accountable to:
	Clinical Director

	
	

	Hours per week:
	40 per week (plus on calls)

	
	

	Location: 
	Elizabeth Garrett Anderson Wing, 



[bookmark: _Hlk192601639]University College London Hospitals NHS Foundation Trust
University College London Hospitals NHS Foundation Trust (UCLH) is one of the most complex NHS trusts in the UK, serving a large and diverse population.
We provide academically led acute and specialist services, to people from the local area, from throughout the United Kingdom and overseas. 
Our vision is to deliver top-quality patient care, excellent education and world-class research. We provide first-class acute and specialist services across eight sites:
1. University College Hospital (incorporating the Elizabeth Garrett Anderson Wing)
2. National Hospital for Neurology and Neurosurgery
3. Royal National ENT and Eastman Dental Hospitals
4. Royal London Hospital for Integrated Medicine
5. University College Hospital Macmillan Cancer Centre
6. University College Hospital at Westmoreland Street
7. The Hospital for Tropical Diseases
8. University College Hospital Grafton Way Building
We are dedicated to the diagnosis and treatment of many complex illnesses. UCLH specialises in women’s health and the treatment of cancer, infection, neurological, gastrointestinal and oral disease. It has world class support services including critical care, imaging, nuclear medicine and pathology.
We are committed to sustainability and have pledged to become a carbon net zero health service, embedding sustainable practice throughout UCLH. We have set an ambitious target of net zero for our direct emissions by 2031 and indirect emissions by 2040.

UCLH Vision and Values
[bookmark: _Hlk166164125]
The Trust is committed to delivering top quality patient care, excellent education and world-class research.

We deliver our vision through values to describe how we serve patients, their families and how we are with colleagues in the Trust and beyond.

	We put your safety and wellbeing above everything 

	Deliver the best outcomes
	Keep people safe
	Reassuringly professional
	Take personal responsibility

	We offer you the kindness we would want for a loved one

	Respect individuals
	Friendly and courteous
	Attentive and helpful
	Protect your dignity

	We achieve through teamwork 

	Listen and hear
	Explain and involve
	Work in partnership
	Respect everyone’s time

	We strive to keep improving 

	Courage to give and receive feedback
	Efficient and simplified
	Develop through learning
	Innovate and research




[bookmark: _Hlk192601654][bookmark: _Hlk166164141]Equality, Diversity, and Inclusion at UCLH 
 
At UCLH, we take equality of opportunity seriously and are committed to being a diverse and inclusive employer, with a culture that creates a real sense of belonging and trust. Respect, inclusion, and sensitivity are hallmarks of quality of our care.  That is why it is our fundamental aim, to recruit, retain and promote a diverse mix of people from all backgrounds, cultures, and perspectives, who are representative of our local communities to support our world class research, innovation, and creativity. We are proud to have 7 diversity networks that are owned and led by our staff which give a voice to all our staff to feed up to leadership of the organisation, including the Trust board, thus creating a sense of community and support and help drive cultural change to become a more inclusive organisation.  
 
Our staff networks are: 
 
· Race Equality and Culture Network 
· Proud at UCLH (LGBTQIA) Network
· Women’s Network
· Disability Network
· Mental Health Network
· Parent and Carers
· Multi Faith and Belief
 ​​​​​​​​​​​​
[bookmark: Text60]Women’s Health Division
The Women’s Health Division incorporates Breast Services, Gynaecology Services, Maternity and Neonatal services. In 2008, the majority of women's health services moved to the purpose-built new Elizabeth Garrett Anderson (EGA) Wing.  This new facility brings the best of our history of innovation together with the latest technology and facilities.  We are part of the world-renowned Institute for Women's Health, bringing together the clinical strength of UCLH and research expertise of UCL biomedical centre.
The divisional management team includes;
Divisional Clinical Director – Stuart Lavery
Divisional Manager – Nikoo Atraki
Clinical lead, Obstetrics – George Attilakos
Clinical lead, Gynaecology – Joel Naftalin
Director, UCL EGA Institute for Women’s Health – Prof Anna David
Obstetric & Maternity services
Nearly 7,000 babies are born each year in the Elizabeth Garrett Anderson Wing at University College Hospital.  We are proud of our maternity services which offer the very best care for women and their babies.  The service is comprises of the following
· High-risk Labour Ward (16 beds) Two dedicated obstetric theatres
· Midwifery-led Birth Centre (7 beds)
· Antenatal Ward (10 beds)
· Postnatal Ward (46 beds)
· Neonatal Unit (32 cots)
· Maternal Fetal Assessment Unit (triage)
· Fetal Medicine Unit
· Antenatal Outpatients

The Maternity service is a specialist centre for Fetal Medicine, Maternal Medicine, Ultrasound and Multiple Pregnancies, and is significantly supported by a level 3 specialist neonatal unit.

Gynaecology services

The Gynaecology department at UCLH is a designated cancer centre for gynae-oncology, specialist fertility, endometriosis, urogynaecology. The early pregnancy and gynaecology assessment unit is a world-renowned centre   A wide spectrum of early pregnancy problems are seen at UCLH in the early pregnancy and gynaecology assessment unit.  The following gynaecology clinics are offered.

· General gynaecology			
· Endometriosis
· Emergency gynaecology			
· Treatment of complex conditions like scar ectopic pregnancies
· Reproductive Medicine 	
· Specialist fibroid clinics		
· Familial cancer clinics, colposcopy
· Gynaecological oncology
· Paediatric and Adolescent Gynaecology and complex congenital gynaecology

These clinics offer opportunities for special interest sessions in management of conditions like PCOS, menopause, gynaecological scanning, management of early pregnancy complications and acute gynaecological conditions, comprehensive treatment options for fibroids, infertility, outpatient hysteroscopy and colposcopy.
UNDERGRADUATE TEACHING
There is an annual intake of approximately 340 medical students. Students are taught on 3 sites – UCL, Royal Free and Whittington Hospitals. The current undergraduate teaching programme extends over eight weeks for Obstetrics and Gynaecology and there are five intakes of students per year.  Most teaching is in small tutorial groups, in the wards and in the theatre. All members of staff are expected to participate in the teaching programme and duties. A midwife lecturer-practitioner has been appointed to oversee the co-ordinated teaching of medical students and student midwives.
POSTGRADUATE EDUCATION
There is an active postgraduate programme within the Department of Obstetrics and Gynaecology, with all Locally Employed Doctors being assigned an Educational Supervisor.  There is a regular weekly postgraduate training programme in addition to the monthly study and audit half-day meetings and the weekly lunchtime meetings.
Most Friday afternoons there is compulsory teaching as part of regional training.  This includes lectures, presentations, clinical and viva practice.  Teaching is geared to meet the needs of the trainees of different stages.  
[image: ]An indicative weekly postgraduate teaching timetable is below:

Monthly postgraduate meetings are also held within the Department:
· Audit Meetings are held once a month and all activities are cancelled within the Department to enable members of the Department to attend. The audit presentations are followed by lectures by invited speakers on the relevant subject.
· Academic research meeting on on-going research within the Academic Department of Obstetrics and Gynaecology.

NHS CONSULTANTS
Miss Naaila Aslam (gynaecology diagnostics and treatment)
Mr George Attilakos (obstetrics, fetal medicine)
Miss Cecilia Bottomley (gynaecology diagnostics and treatment)
Ms Anni Bhan (complex mesh)
Miss Dhivya Chandrasekaran (gynae-oncology
Miss Shalini Chawla (obstetrics)
Miss Melanie Davies (reproductive medicine)
Mr Kostas Doufekas (gynae- oncology)
Prof Sohier El-Neil (urogynaecology, uroneurology)
Ms Jessica Farren (gynaecology diagnositics and treatment) 
Miss Radha Graham (gynae- oncology)
Mr Joseph Iskaros (obstetrics, fibroids)
Prof Davor Jurkovic (gynaecology diagnostics and treatment)
Miss Lata Kamble (obstetrics)
Miss Shirin Khanjani (reproductive medicine)
Miss Rajvinder Khasriya (urogynaecology)
Mr Ioannis Kotsopoulos (gynae-oncology)
Mr Anthony Kupelian (urogynaecology, obstetrics)
Miss Nicola Lack (obstetrics) 
Miss Hazel Learner (paediatric and adolescent gynaecology)
Mr Mohamed Mabrouk (endometriosis) 
Mr Dimitri Mavrelos (reproductive medicine, obstetrics)
Miss Nicola MacDonald (gynae-oncology)
Miss Jo Modder (obstetrics)
Mr Joel Naftalin (gynaecology diagnostics and treatment)
Mr Raffaele Napolitano (obstetrics)
Mr Pat O’Brien (obstetrics and gynaecology)
Mr Pranav Pandya (fetal medicine) 
Mr Adam Rosenthal (colposcopy)
Ms Ghada Salman (gynaecology diagnostics and treatment)
Prof Ertan Saridogan (endometriosis, general gynaecology, reproductive medicine)
Mr Dan Stott (obstetrics)
Ms Diane Nzelu (obstetrics)
Ms Neerujah Balachandren (reproductive medicine) 
Mr Seni Subair (obstetrics)
Mr Arvind Vashisht (endometriosis, general gynaecology, urogynaecology)
Miss Melissa Whitten (obstetrics)
Dr David Williams (maternal medicine)
Mr Ruwan Wimalasundera (fetal medicine and obstetrics)
Dr Ephia Yasmin (reproductive medicine, paediatric and adolescent gynaecology)

UNIVERSITY CONSULTANTS
Professor Eric Jauniaux (obstetrics and fetal medicine)
Dr Filipe Correia Martins (gynae-oncology)
Professor Donald Peebles (Head of Department of Obstetrics & Gynaecology, fetal medicine)
Professor Judith Stephenson (Margaret Pyke Professor of reproductive medicine)
Professor Dimitrios Siassakos (obstetrics and gynaecology)
Professor J Guillebaud (Emeritus professor, Margaret Pyke)
Dr Nikki Robertson (neonatology)

WOMEN’S HEALTH CLINICS ON THE EGAOH SITE:
	· Antenatal and postnatal
	· Colposcopy

	· Obstetric medicine
	· Gynaecological oncology

	· Diabetes and endocrine
	· Fibroid clinic

	· Day assessment unit
	· Outpatient hysteroscopy

	· Fetal medicine unit
	· Menopause

	· Post partum pelvic floor clinic 
	· Pre-menstrual tension

	· TOP
	· Paediatric gynaecology

	· Subfertility (male and female)
	· Urogynaecology

	· Gynaecological endocrinology
	· Urodynamics

	· Psychosexual
	· Recurrent miscarriage

	· Endometriosis
	· Gynaecology/dermatology clinic

	· General gynaecology
· Early Pregnancy Unit
	· Rapid access clinic
· Female genital mutilation clinic 



The UCL Elizabeth Garrett Anderson Institute for Women’s Health 

The mission statement for the Institute is: “To bring together the expertise of clinicians and researchers from a diverse range of disciplines, so that they can deliver excellence and innovation in clinical practice, research, education and training, in order to make a real and sustainable difference to women’s health locally, nationally and worldwide”. 
The Institute takes a broad, holistic approach to women’s health, providing a co-ordinated strategic approach to clinical care, research and education. Its aims are to improve the care of women and their children locally, but also to lead in important areas of women’s health both nationally and internationally, with a particular focus on less economically-developed countries. The Institute’s Executive and Development Teams, involving over 70 academics, clinicians and managers, are running a series of clinical and academic initiatives across the spectrum of women’s health, which are supported through well-established fund raising campaigns. 
Key features of the Institute are:

· The partnership between clinicians and academics building on the strengths of both. 
· A strong translational focus linking research activity directly in to clinical practice. 
· A multidisciplinary approach involving nurses, midwives, and psychologists as well as doctors and scientists.
· [bookmark: _Hlk136424885]A broad scope addressing issues of women’s health beyond the frame of conventional obstetrics & gynaecology.
Job Purpose 
This post is designed to deliver advanced training in robotic-assisted gynaecological surgery aligned with the RCOG Special Interest Training Module (SITM). The postholder will develop competencies as a robotic bedside assistant and console surgeon, while supporting delivery of high-quality complex benign services.
In addition, the post holder will contribute to wider breadth of departmental activities within both obstetrics and gynaecology including antenatal clinics, ward rounds, on call-duties and specialist and/or general gynaecology outpatient clinics. 
Main Duties and Responsibilities 

1. Clinical Responsibilities
- Participation in robotic theatre lists (approx. 6 sessions/week)
- Attendance at outpatient clinics (2 sessions/week)
- Participation in MDT meetings and ward rounds
- Pre- and post-operative patient management
- Progressive training in robotic surgery including docking, troubleshooting and console skills

2. On call cover for gynaecology (daytime and out of hours). The post holder will deal with GP referrals, ED emergency referrals as well as referrals from other specialties. They will also gain insight in the management of a wide range of gynaecolological conditions through the gynaecology diagnostic unit.
3. Labour ward cover (anticipated 6600 deliveries) with another specialty registrar, SHO and a consultant obstetrician. Despite a rapid turnover with 12 delivery rooms and 2 obstetrics theatre, candidates will gain exposure to every possible scenario in obstetrics including high risk medical conditions, antepartum bleeding and pre-eclampsia.

4. Training and SITM Competencies
- Development of advanced technical robotic skills
- Patient selection, consent, and perioperative management
- Non-technical skills including leadership and decision-making

5. Research, Audit and QI
- Participation in robotic surgery research projects
- Completion of at least one audit/QI project
- Contribution to data collection and service evaluation

6. . Education and Teaching
- Teaching junior trainees and MDT colleagues
- Participation in departmental teaching programmes

7. Leadership and Service Development
- Contribution to development of robotic gynaecology services
- Engagement with governance and quality improvement 

Rota 

This post is paid on Nodal Point 4 – MT04

Rota Template: 
Your working pattern is arranged across a rota cycle of 2 weeks, and includes:
Normal days 8.00am to 5pm
Half day 8am to 1.00pm
Theatre 7.30am to 7.30pm

Average weekly hours of work:  
Your contract is a full time contract for 40 hours
You will in addition be contracted for an additional 2.50 hours, making for total contracted hours of  42.50 hours

Note: these figures are the average weekly hours, based on the length of your rota cycle, as required by Schedule 2 of the TCS. These may not represent your actual hours of work in any given week.

These hours and the corresponding salary will be pro-rata’d for those employed on a less than full-time basis.

Other 

The job description is not intended to be exhaustive, and it is likely that duties may be altered from time to time in the light of changing circumstances and after consultation with the post holder.

You will be expected to actively participate in annual appraisals and seek to implement our Equality, Diversity and Inclusion Policy and the objective to promote equality of opportunity in relation to the duties of the post. Objectives will be set, that your performance will be monitored against in conjunction with your manager. 

[bookmark: _Hlk166164277][bookmark: _Hlk166164228]Sustainability at UCLH

You will be required to demonstrate a personal commitment to the Trust’s Net Zero Strategy and to take personal responsibility for carrying out your work duties in a way which is compliant with this strategy.

[bookmark: _Hlk192601669]Safeguarding at UCLH

UCLH is committed to promoting the safeguarding and welfare of all adults and children. This responsibility is shared by staff and volunteers at UCLH as safeguarding is everyone’s responsibility.
 
All staff are required to undertake regular safeguarding training to uphold the trust's commitment to caring and treating vulnerable adults and children; ensuring a safe environment for all.

Person Specification 


	Requirements
	Essential
	Desirable
	Assessment Criteria

	
	
	
	A
	I
	R
	T/P

	Knowledge and Qualifications

Full GMC registration NB: Non-UK trained doctors must be on the GMC register by date of interview

MBBS or equivalent

MRCOG Part 2 or equivalent
Knowledge in Gynaecology and Oncology

A good understanding of Gynaecology and Oncology

Research training

	


Essential




Essential 



Essential


Essential
	









Desirable







Desirable
	


X




X

X

X


X


X
	









X

X


X


X
	
	

	Experience

Postgraduate experience in Gynaecology and Oncology

	
	

Desirable
	

X
	

X
	
	

	Values
Demonstrate ability to meet Trust Values of safety, kindness, teamwork and improving


	

Essential
	
	
	

X
	
	

X

	Communication

Good general clinical and communication skills

	

Essential
	
	

X

	

X
	
	

	Personal and People Development

Highly motivated

Commitment to specialty and learning 

	


Essential

Essential


	
	


X

X
	


X

X
	
	

	Responsibilities towards promoting Equality Diversity and Inclusion 

Demonstratable understanding of the Equality, Diversity, and Inclusion 

Knowledge of the NHS obligations under the Equality Act 2010 and the Public Sector Equality Duties 

	



Essential



Essential
	
	
	



X



X
	
	



A= Application I= Interview R= References T/P = Test/Presentation
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Teaching timetable

DA

Wednesday ~ 8-9am

Wednesday  1-2pm

Friday 8-9am

Friday 2-5pm

Perinatal M&M
Maternal Medicine Teaching
Intrapartum Care Teaching

EMU Case Teaching

Local Jr dr teaching

Regional Ir dr teaching
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University College London Hospitals
NHS Foundation Trust

UCLH is an NHS Foundation Trust comprising: University College Hospital (incorporating the Elizabeth Garrett
Anderson Wing, Grafton Way Building, Macmillan Cancer Centre and University College Hospital at Westmoreland
Street), Royal London Hospital for Integrated Medicine, Royal National ENT and Eastman Dental Hospitals,
National Hospital for Neurology and Neurosurgery at Queen Square and Cleveland Street, Institute of Sport,
Exercise and Health, and Hospital for Tropical Diseases. Patron: His Majesty the King.
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University College London Hospitals
NHS Foundation Trust

UCLH is an NHS Foundation Trust comprising: University College Hospital (incorporating the Elizabeth
Garrett Anderson Wing, the Macmillan Cancer Centre and University College Hospital at Westmoreland
Street), Royal London Hospital for Integrated Medicine, Royal National Throat, Nose and Ear Hospital,
National Hospital for Neurology and Neurosurgery at Queen Square and Cleveland Street, Institute of
Sport, Exercise and Health, Hospital for Tropical Diseases, The Eastman Dental Hospital.




