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Orthodontic Training Programme 

London and Kent, Surrey and Sussex 

Job Description 

Post Details 

HEE Office: 
 

Job Title: ST4 Orthodontics 

Person Specification: NRO to complete add link 

Hours of work & nature of Contract: 

Full time for 24 months 

40 hours per week full time or 

LTFT job share 

Main training site: Royal London Hospital 

Other training site(s): Great Ormond Street Hospital 

 
 

Organisational Arrangements 

Acting Training Programme Director 

(TPD): 

Asma Keshtgar 

TPD contact details: Asma.keshtgar1@nhs.net 
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Education and Training  

This post is suitable for those who wish to further develop their practice in orthodontics and 
undertake training to consultant level. The post offers a broad experience of all aspects of 
orthodontics and provides an exciting opportunity to develop and enhance the services 
provided to the local community. Duties include both clinic and MDT meetings, with 
involvement in teaching and mentoring more junior staff. 

 
The post holder is expected to treat a range of patients in accordance with departmental 
guidelines.  The post holder will be encouraged to develop their clinical skills and progress in 
the post, taking on increasingly complex patients and caseload. Whilst service delivery is 
important, contributions to the wider Trust in fields such as audit, outcomes, research 
management and teaching will be encouraged. 
 

 
Duties and Responsibilities of Post-holder 

Management of a range of complex malocclusions specifically chosen as appropriate to 
additional specialist training, including those requiring interdisciplinary management.  
 
Provide teaching and clinical training for undergraduates, postgraduates, and career junior 
hospital staff.  
 
Participation in diagnostic clinics for the acceptance and review of patients and advising 
GDPs on the treatment of their patients.  
 
Support and development of skills of Orthodontic Therapists and other Dental Health Care 
Professionals. 
 
Involvement in audit and journal club meetings and to foster a commitment to evidence-
based practice.  
 
Involvement in the managerial aspects of running an Orthodontic department. 
There is potential for research leading to publications and other methods for the  
dissemination of knowledge.  
 
 

Audit/Research 

The Trusts recognise the importance of advancing and disseminating knowledge of the 
biomedical sciences and the development and application of new and improved methods of 
treatment and patient care. The trainee will participate in education and training; clinical 
audit, clinical risk management and the clinical governance activities of the Department and 
the Trust to ensure full and proper records are completed for this purpose. The StR will be 
encouraged to take a department lead on research matters. 
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Main Training Site: 

 
Barts Health NHS Trust 
 
With a turnover of £1.25 billion and a workforce of 15,000, Barts Health is the largest NHS 
trust in the country, and one of Britain’s leading healthcare providers serving a population 
of 2.5 million in east London and beyond.  The trust, established on 1 April 2012, consists of 
six local hospital sites: Mile End Hospital, The London Chest Hospital, The Royal London 
Hospital, Newham University Hospital, St Bartholomew's Hospital and Whipps Cross 
University Hospital.  Barts Health is also proud to be part of UCL Partners, Europe’s largest 
and strongest academic health science partnership. The objective of UCL Partners is to 
translate cutting edge research and innovation into measurable health gain for patients and 
populations through partnership across settings and sectors, and through excellence in 
education. 
 
The Royal London is a leading, internationally renowned teaching hospital based in east 
London offering a full range of local and specialist services, which includes one of the largest 
children's hospitals in the UK with one of London's busiest paediatric Accident and Emergency 
departments. Home to London's air ambulance, The Royal London is also one of the capital's 
leading trauma and emergency care centres and hyper-acute stroke centres. The Royal 
London provides district general hospital services for the City and Tower Hamlets and 
specialist tertiary care services for patients from across London and elsewhere. It is also the 
base for the HEMS helicopter ambulance service, operating out of a specially built roof area. 
There are 675 beds, 110 wards and 26 operating theatres at The Royal London Hospital. The 
new building opened in February 2012 and is the largest stand alone acute hospital building 
in Europe. 
 
 
The Department of Orthodontics 
 
The Department is grouped with the Department of Paediatric Dentistry with clinical facilities 
on the 3rd Floor of the Dental Hospital.  The Orthodontic Department provides specialist 
training for an annual intake of 5-6 Postgraduate Students/Specialist Registrars on a 3 years 
training programme.  The Department therefore has 15-17 Postgraduate Students in 
Orthodontics. The department has been completely refurbished in March 2007, with up-to-
date clinical facilities arranged as a modern polyclinic.  
 
A dedicated room has been allocated for Dolphin analysis, digitization or radiographs, tracing 
of radiographs and clinical photography. There is also a laser scanning room on the 5th floor 
that is part of the Oral Biometrics laboratory, and clinical scientist support. 
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Second Training Site: 

Great Ormond Street Hospital For Children Trust 
 
Great Ormond Street Hospital for Children NHS Trust (GOSH) is a national center of 
excellence in the provision of specialist children's health care, currently delivering the widest 
range of specialist care of any children's hospital in the UK.  It aspires to offer outcomes for 
children in the top five in the world.  the largest center in the UK for children with heart or brain 
problems, and, with UCLH it is the largest center in Europe for children with cancer.  It is the 
only specialist Biomedical Research Centre for paediatrics, it works in partnership with the 
UCL Institute of Child Health (ICH), part of University College London, and together they form 
the largest paediatric research and teaching center in the UK, and one of the largest in the 
world.  
 
The hospital at Great Ormond Street is the only exclusively specialist children's hospital in the 
UK. It does not have an Accident and Emergency department and largely only accepts 
specialist referrals from other hospitals and community services. The population of children 
served by the hospital is characterized by those with multiple disabilities and/or health 
problems and rare and congenital (present at birth) conditions. Many children need the help 
of different specialist teams. Improvements in health care and diagnosis mean that many 
children have dramatically improved survival rates and more therapeutic options than was the 
case 10 years ago. Sadly though, many of the children cared for at GOSH still have life-
threatening or life-limiting conditions. 
The hospital has well over 192 828 admissions or outpatient appointments a year. Over 90 
per cent of these are specialist services. This includes clinics we run around the country with 
our specialists going out to help local services. 
 
There are around 3,729 full time and part time hospital staff. The ICH has around 470 staff. 
Many senior staff have roles in both organisations. 
We have 318 open beds for all our services.   32 of these are intensive care beds.  
63 per cent of our specialist inpatients would count as intensive care or high dependency 
patients in another hospital, showing what heavy levels of nursing they require. 
The hospital website lists 55 clinical, diagnostic and support services. 
 
The Maxillofacial and dental department 
 

The Maxillofacial and Dental department at Great Ormond Street Hospital lies within the 
Clinical Unit of Surgery. The department provides maxillofacial surgery, orthodontic services, 
paediatric and restorative dentistry within the Trust. Over 5000 patients are seen annually as 
outpatients within the department. The inpatient workload is just under 300 episodes. 

 
The department has 3 operating lists per week shared between the specialties. A bid is in 
place to increase this to 4 sessions due to 18 week pathway pressures on Paediatric Dentistry. 
Beds are allocated on Peter Pan ward. There are also beds available on the Island Day Unit. 
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Name Job Title Site Role 

Professor Ama Johal Consultant RLH Academic Head of Department/ 

Educational supervisor 

Mr Pratik Sharma Consultant RLH Educational Supervisor 

Mr Ahmed El-Engbawi Consultant RLH Clinical Supervisor 

Miss Shirley Cox Consultant RLH Educational Supervisor 

Mr Tom Macdonald Consultant RLH Clinical Supervisor 

Mr Paras Haria Consultant RLH Clinical Supervisor 

Miss Preeti Jauhar Consultant RLH Educational Supervisor 

Miss Rakhee Talati Consultant/ Service lead RLH Clinical Supervisor 

Miss Christine Casey Consultant RLH Educational Supervisor 

Miss Tasnim Hassan Consultant RLH Training lead/ Educational 

supervisor 

Mr Norman Hay Consultant/ Clinical 

Director North Thames 

Cleft Service 

GOSH Clinical Supervisor 

Mr Brijesh Patel Consultant GOSH Clinical Supervisor 

Mr Suhaym Mubeen Consultant GOSH Clinical Supervisor 

Mr Daljit Gill/  

Mr Paras Haria 

Consultant GOSH Clinical Supervisor 

Mrs Priya Haria Consultant GOSH Clinical Supervisor 
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Indicative timetable (details are subject to change) 

 

 Monday 

RLH 

Tuesday 

RLH 

Wednesday 

GOSH 

Thursday 

 

Friday 

GOSH 

 

AM 

 

Treatment 
session 

 

 

New patient 
clinic 

 

Cranio- 
Facial MDT 3:5 

 
Study/Admin 

2:5 

 

Treatment 

 

Cleft MDT 3:4 

Hypodontia 
MDT 1:4  

 

PM 

 

Treatment 
Session 3:4 

Hypodontia 
MDT 1:4 

 

Treatment 
Session 1:2 

 
Orthognathic 

MDT 1:2 
 

 

Treatment 
Session GOSH 

 

Study/ 
Admin 

 

Treatment 
session  
GOSH 
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Terms and Conditions of Service 

The appointment is made subject to Terms and Conditions of Service 2016 for Hospital 
Medical and Dental Staff. All appointments are subject to Pre-Employment checks including 
verification of references, GMC Fitness to Practice updates, disclosure and barring service 
checks, work health assessments and immigration status checks. 
 
 
Medical Indemnity 
 
As you will only be indemnified for duties undertaken on behalf of the Trust, it is advisable to 
be a member of a medical defence union. 
 
Notice Period 
 
The notice period for this post is three months, given by either party. 
 

 

 
 


