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JOB DESCRIPTION FOR
Senior Specialty Clinical Fellow in Obstetrics and Gynaecology
(ST5+ equivalent)

Title of Post:	Senior Specialty Minimal Access Clinical Fellow in Obstetrics and Gynaecology (ST5+ equivalent) 

Nature of Appointment:	2 years post at St Thomas’ Hospital and Croydon University Hospital.

Grade:	Nodal point 4

Hours:	Full-time 40 plus on call 

Responsible To:	Mr Kumar Kunde, Consultant Obstetrician and Gynaecologist. 

Accountable To:			Clinical Director Women’s Services

Employing Authority:	Guy’s & St Thomas’ NHS Foundation Trust 


Guy’s & St Thomas NHS Foundation Trust

We are a leading NHS organisation both nationally and internationally, and offer our Clinical Fellows the opportunity to develop in subspecialist areas Maternal Fetal Medicine, Reproductive Medicine & Surgery, Urogynaecology, Gynaeoncology, Early Pregnancy, Minimal Access Surgery and Digital Transformation. We have an international reputation for research and development in maternal medicine, assisted conception and prematurity.

We provide protected time for teaching as well as consultant led educational and training supervision leading to RCOG accreditation in Obstetrics and Gynaecology via the CESR route. We have clinical fellows from many countries including Australia, New Zealand, South Africa, Egypt, Nigeria, India and the Middle East and most fellows progress to consultant positions within the UK and abroad.

Our Maternity Unit delivers around 6800 women per year, with a mixture of general and specialist pathways being delivered antenatally and postnatally. We provide a comprehensive Gynaecology service, containing a dedicated Early Pregnancy and Acute Gynaecology Unit, a standalone Gynaecology Outpatient environment, and elective operating at St Thomas's Hospital, London and Queen Mary's Hospital, Sidcup. As an organisation we are committed to developing our services in ways that best suit the needs of our patients. 

Guy’s and St Thomas’s NHS Foundation Trust comprises five of the UK’s best-known hospitals – Guy’s, St Thomas’s, Evelina London Children’s Hospital, Royal Brompton and Harefield – as well as community services in Lambeth and Southwark, all with a long history of high-quality care, clinical excellence, research and innovation. We are among the UK’s busiest and most successful foundation trusts. We provide specialist care for patients including heart and lung, cancer and renal services as well as a full range of local hospital and community services for people in Lambeth and Southwark.
We have a long tradition of clinical and scientific achievement and – as part of King’s Health Partners – we are one of England’s eight academic health sciences centres, bringing together world-class clinical services, teaching and research. We have one of the National Institute for Health Research’s biomedical research centres, established with King’s College London in 2007, as well as dedicated clinical research facilities.
We have around 22,700 staff, making us one of the largest NHS Trusts in the country and one of the biggest employers locally. We aim to reflect the diversity of the communities we serve and continue to develop new and existing partnerships with local people, patients, neighboring NHS organisations, local authorities and charitable bodies and GPs.


Duties and responsibilities:

1. Job Summary

An exciting opportunity has arisen in this dynamic and progressive Obstetrics & Gynaecology department, within this world class institution. This post will provide a full range of services in Obstetrics & Gynaecology at ST5 level. 

Guys and St Thomas’s Hospital have a BSGE accredited endometriosis centre that provides a multidisciplinary service to women with advanced endometriosis. The post-holder will work closely with the team of gynaecologists doing advanced laparoscopic surgery including surgery for advanced endometriosis. The centre has recently acquired a new robotic surgical platform and is in the process of establishing a robotic surgery programme for the management of complex endometriosis. As the service develops, the trainee will have opportunities to observe and participate in robotic-assisted procedures, contributing to multidisciplinary surgical management of advanced disease while gaining experience in emerging minimally invasive technologies.

The unit a tertiary level busy obstetrics unit and has an equally busy gynaecology unit seeing 12000 emergencies and 10000 new referrals each year. We have an exceptional reputation for education with protected time for teaching and consultant led educational supervision, and excellent opportunities to develop skills in all areas of Obstetrics & Gynaecology (clinical, research, educational and service improvement leadership). There is an international reputation for research and development in maternal medicine, assisted conception and prematurity.

The post-holder will be expected:

· To prepare the case summaries for the Endometriosis MDT meeting which is held once a month.

· To conduct audit and participate in research.

· To participate in clinical and other service development activities with the object of ensuring a high standard of patient care.

· To participate in undergraduate and postgraduate teaching and training.

· To show team working ability and develop leadership potential.

2. Duties and Responsibilities

Clinical:

· The post will be a full-time equivalent to ST5 level in obstetrics and gynaecology at GSTFT working within the Directorate of Women’s Services. All duties are undertaken with suitable senior support.

· The post-holder will attend outpatient endometriosis clinics and general gynaecology clinics. The trainee will have one all day theatre session every week and a second all day theatre session alternate weeks. The trainee will also attend joint surgical lists with colorectal surgeon to train in surgical management of advanced endometriosis. There will be protected SITM session to train in ultrasound scanning for endometriosis patients. There will be opportunity to attend outpatient hysteroscopy and minor procedures clinic.

· Obstetric duties will include working at ST5 level on the hospital birth centre (HBC) as second on-call, antenatal clinics, maternity assessment unit (MAU), ward rounds on the antenatal and postnatal wards and elective theatre list on HBC. 

· The post-holder will have passed MRCOG part 3 (or equivalent) and must have completed at least 3 years at registrar or equivalent level (ST3-5) in an RCOG approved (or equivalent) unit. If you already have experience at ST6-7 level, that is of benefit.

· Senior clinical fellows will be expected to provide active senior medical input into the antenatal and postnatal care of women in the hospital and community setting in addition to being third on-call day and night for the high-risk hospital birth centre. There is 98-hour consultant presence on the hospital birth centre (0830-2230) with an on-call consultant outside these hours.

· The post also includes first on call cover for acute gynaecology at night. The holder will be expected to take an active part in the management of gynaecological emergencies on the emergency gynaecology unit and gynaecology ward, as well as pre-operative and post-operative management of patients. 

· Communication and inter-personal skills are very important in this post and the post-holder will be expected to exhibit the highest possible standards in communication with patients, their families, consultants, junior medical staff, midwives and nurses since multi-professional team-working forms the foundation of our patient focussed service.

Training of junior staff:

The post-holder will take responsibility for the training and direction of junior staff allocated to him/her as part of a training plan that the post-holder has agreed with their supervising consultant.


Teaching:

The post-holder will be expected to contribute to the teaching of undergraduate and postgraduate students, and to departmental teaching. 

Clinical Governance:

All medical and dental staff are expected to take part in clinical governance activity, including clinical audit / quality improvement projects, clinical guideline and protocol development, and clinical risk management. They will be expected to produce evidence of their contribution in these areas and their audit of their own clinical work as part of their appraisal. 

Mutual Obligation to Monitor Hours:

There is a contractual obligation on employers to monitor working hours through robust local monitoring arrangements supported by national guidance, and on individual doctors to co-operate with those monitoring arrangements.

European Working Time Directive (EWTD):

All posts and working patterns are under constant review in line with EWTD guidelines and the Junior Doctor Contract (JDC) introduced in Oct 2016.

Educational Programme:

Neither the London Deanery nor the Royal College accredits this post for postgraduate training. However, the post-holder will be expected to attend and contribute to educational activities e.g. departmental meetings, x-ray meetings, pathology meetings, multidisciplinary meetings, journal clubs etc.

Appraisal:

All medical and dental staff are required to undertake appraisal. 

Additional Information:

The post-holder is required to follow Trust policies and procedures which are regularly updated including:

Confidentiality / Data Protection / Freedom of Information

Post-holders must maintain the confidentiality of information about patients, staff and other health service business in accordance with the Data Protection Act of 1998. Post-holders must not, without prior permission, disclose any information regarding patients or staff. If any member of staff has communicated any such information to an unauthorised person those staff will be liable to dismissal. Moreover, the Data Protection Act 1998 also renders an individual liable for prosecution in the event of unauthorised disclosure of information. 

Following the Freedom of Information Act (FOI) 2005, post-holders must apply the Trust’s FOI procedure if they receive a written request for information. 

Information Governance

All staff must comply with information governance requirements. These includes statutory responsibilities (such as compliance with the Data Protection Act), following national guidance (such as the NHS Confidentiality Code of Practice) and compliance with local policies and procedures (such as the Trust's Confidentiality policy). Staff are responsible for any personal information (belonging to staff or patients) that they access and must ensure it is stored, processed and forwarded in a secure and appropriate manner.

Equal Opportunities

Post-holders must at all times fulfil their responsibilities with regard to the Trust’s Equal Opportunities Policy and equality laws.

Health and Safety

All post-holders have a responsibility, under the Health and Safety at Work Act (1974) and subsequently published regulations, to ensure that the Trust’s health and safety policies and procedures are complied with to maintain a safe working environment for patients, visitors and employees.

Infection Control

All post-holders have a personal obligation to act to reduce healthcare-associated infections (HCAIs). They must attend mandatory training in Infection Control and be compliant with all measures required by the Trust to reduce HCAIs. All post-holders must comply with Trust infection screening and immunisation policies as well as be familiar with the Trust’s Infection Control Policies, including those that apply to their duties, such as Hand Decontamination Policy, Personal Protective Equipment Policy, safe procedures for using aseptic techniques and safe disposal of sharps. 

Risk Management

All post-holders have a responsibility to report risks such as clinical and non-clinical accidents or incidents promptly. They are expected to be familiar with the Trust’s use of risk assessments to predict and control risk, as well as the incident reporting system for learning from mistakes and near misses in order to improve services. Post-holders must also attend training identified by their manager, or stated by the Trust to be mandatory. 

Flexible Working

As an organisation we are committed to developing our services in ways that best suit the needs of our patients. This means that some staff groups will increasingly be asked to work a more flexible shift pattern so that we can offer services in the evenings or at weekends.

Safeguarding children and vulnerable adults

Post-holders have a general responsibility for safeguarding children and vulnerable adults in the course of their daily duties and for ensuring that they are aware of the specific duties relating to their role.

Sustainability

It is the responsibility of all staff to minimise the Trust’s environmental impact by recycling wherever possible, switching off lights, computers monitors and equipment when not in use, minimising water usage and reporting faults promptly.

Smoking Policy

The Trust is committed to providing a healthy and safe environment for staff, patients and visitors. Staff are therefore not permitted to smoke on Trust property or in Trust vehicles.

Review of this Job Description

This job description is intended as an outline of the general areas of activity and will be amended in the light of the changing needs of the organisation.  To be reviewed in conjunction with the post-holder.

Other:

The list of duties and responsibilities given above is not an exhaustive list and you may be asked to undertake other duties in line with the overall purpose and nature of the post as may be required from time to time.

This job description reflects core activities of a post at a particular time. The trust expects that all staff will recognise this and adopt a flexible approach to work. 

All staff are expected to contribute to the smooth running of their clinical service as required; in particular, to comply with the policies and procedures, Standing Orders and Financial Regulations of the trust.

Study Leave:

Study Leave will be granted at the discretion of the Clinical Lead.
Funding for CPD will be equivalent to that of the appropriate Training post.

Terms and Conditions of Employment:

This post is exempt from the Rehabilitation of Offenders Act 1974 and this means that any criminal conviction must be made known at the time of application.
Supporting information

Biography of Women’s Services 

· Guy's and St Thomas' Foundation Trust is the second largest Trust in the NHS with an annual income of over £600 million. The Trust provides a full range of services to the local population and also to patients from further afield, both nationally and internationally. St Thomas' Hospital is situated on the south bank of the River Thames opposite the Houses of Parliament. Guy's Hospital is adjacent to London Bridge station. Both hospitals have excellent transport links, and are easily accessible to patients, visitors and staff. 

· Together Guy’s and St Thomas’ have contracts with more than 65 purchasing authorities, covering all major specialties such as medicine, surgery, dermatology, haematology, HIV and GUM care, ophthalmology, oncology, paediatrics, dentistry, maternity and gynaecology, plastic surgery, respiratory care, rheumatology, ITU and renal care.

· The Trust is committed to remain a major teaching hospital in the UK and to staying at the forefront of patient care, teaching and research. 

King’s College London

· The Faculty of Life Sciences & Medicine is one of the largest and most successful centres for research and education in the UK. The Faculty was created in September 2014 as a result of the merger of elements of the School of Biomedical Sciences with the School of Medicine. The merger brings together basic, translational and clinical scientists to provide new cross-divisional research collaborations while optimising the deployment of teaching expertise across the Faculty.

The Faculty, which is ranked 19th in world for Medicine and 3rd for Pharmacy and Pharmacology[footnoteRef:1] has unparalleled expertise in basic, translational and clinical research. The Faculty’s 480 academic staff are organised across 18 Academic Divisions:

Analytical & Environmental Sciences Divisions
Asthma, Allergy & Lung Biology 
Bioscience Education
Cancer Studies
Cardiovascular
Global Health 
Centre of Human & Applied Physiological Sciences
Cicely Saunders Institute of Palliative Care & Rehabilitation
Diabetes & Nutritional Sciences
Genetics & Molecular Medicine
Imaging Sciences & Biomedical Sciences 
Immunology, Infection & Inflammatory Disease
Pharmaceutical Science 
Health & Social Care Research
Medical Education
Randall Division of Cell & Molecular Biophysics
Transplantation Immunology & Mucosal Biology
Women’s Health  [1:  (QS World University Ranking by subject 2014)] 

· Our Divisions incorporate a number of specialist centres, which include 3 MRC Centres and a British Heart Foundation Centre of Excellence.
· Our research is strategically aligned to King's Health Partners with Clinical Academic Groups bringing together academics and clinicians who are committed to ensuring faster translation and adoption of research innovation into clinical practice.

With a study body of 6,000, the Faculty’s Schools of Bioscience Education and Medical Education deliver a comprehensive education and training portfolio, including undergraduate health professions programmes (Medicine, Nutrition & Dietetics, Physiotherapy) and a wide-range of BSc programmes in Biomedical Sciences. The Faculty also has an expansive postgraduate taught programme portfolio with around 40 programmes covering basic science, programmes for health professionals and pharmacy/pharmacology. Postgraduate research programmes span the Faculty’s Academic Divisions.
· The Faculty has an active ‘women in science’ agenda. All Divisions are represented on a Faculty Athena SWAN Group covering the spectrum from PhD students to Professorial-level Heads of Division, men and women. The group shares good practice and oversee the implementation of the Faculty Athena SWAN action plan.
· The Faculty is located at four central London campuses - Guy’s Hospital Campus at London Bridge, St Thomas’ Hospital and Franklin Wilkins Building at Waterloo; King’s College Hospital in South London. Our locations reflect the Faculty’s close alignment to our NHS partners. 

The KCL Division of Women and Children’s Health 

Forms the research arm of the Women’s Health Academic Centre, King’s Health Partners. King’s Health Partners Academic Health Sciences Centre (AHSC) is a pioneering collaboration between one of the world’s leading research-led universities and three of London’s most successful NHS Foundation Trusts. Our AHSC is one of only five in the UK. It consists of King’s College London, and Guy’s and St Thomas’, King’s College Hospital and South London and Maudsley NHS Foundation Trusts. King’s Health Partners includes seven hospitals and over 150 community based services, is responsible for seeing 2 million patients each year, has 25,000 employees and 19,500 students, and a £2 billion annual turnover.

In addition to various extensive research activities, there is:

Excellent MBBS Reproductive and Sexual Health (RSH) teaching programme; 
GSTT was first in the PMETB national survey for overall satisfaction in postgraduate training.
BSc programme in Intercalated Physiology (Maternal and Fetal Health)
MSc programme in Medical Ultrasound.


Directorate of Women’s Services 

· The Directorate of Women’s Services comprises the clinical departments of Maternity (including obstetrics) and Gynaecology at GSTT and the academic department of Women’s Health at King’s College London. 
· Within this highly regarded maternity unit, there is an 8 bedded midwife-led birth unit co-located to a 24 bedded hospital birth centre, including a 3 bedded High Dependency Unit. A 19 bedded antenatal ward and a 39 bedded postnatal ward. The trust delivered 6600 women with a 2.5% homebirth rate. The birth centres are supported by the busiest antenatal day unit (ADU) in London and an active ultrasound and fetal medicine unit. Most of the antenatal care occurs in the community with only seven hospital antenatal clinics a week. 

The latest Care Quality Commission (CQC) report in 2019 rated GSTT as “good” and the maternity services also as “good”. The Maternity Services at Guys and St. Thomas’ was awarded CNST level 3 in 2012.

· Gynaecology outpatient care (including minor procedures and colposcopy) is all on the Guy’s site in a purpose built unit. Gynaecology inpatients are on the St Thomas’ site with a 24 bed ward and both day and inpatient surgery. Women’s Services constitutes 32% of the Trust’s in-patient and day case surgery. One of our strengths is outpatient procedures and one-stop clinics. There is a busy Early Pregnancy and Acute Gynaecology unit (>1000 visits per month) and A&E both on the St Thomas’ site and a dedicated hyperemesis day unit.

· The department has a good reputation for the strong working relationships between all groups of staff and our ethos of multiprofessional collaboration. There is consultant obstetrician presence on the Hospital Birth Centre for 98 hours a week with prospective cover, 20 hours a week each on the antenatal and postnatal wards and antenatal day unit and 40 hours a week in emergency gynaecology. The entire unit works to a common set of multi-professional guidelines with an ethos that each member of the team provides patient care which is of equal value to the woman although delivered through different skill sets.

Special Interest Activities 

Dedicated research laboratories exist within the trust and the School. Research in collaboration with and within other established departments on all sites is fostered in line with the King’s College School of Medicine Strategic Plan.

Complex Endometriosis Service
· Guys and St Thomas’ endometriosis centre is a BSGE accredited centre which provides multidisciplinary care to patients with complex endometriosis.
The service is provided by Mr Kumar Kunde, Professor Janice Rymer and Mr Tom Holland.  There are 2 Endometriosis specialist nurses to support the service and provide ongoing care for patients with complex endometriosis undergoing surgical management. We also have a Thoracic surgeon with an interest in Thoracic endometriosis who offers Robotic surgery for Thoracic endometriosis.

Reproductive Medicine and the Assisted Conception Unit.
· The Reproductive Medicine clinic acts as a secondary provider of subfertility services for local patients and some tertiary referrals. Investigations initiated by GPs are completed in the clinic aiming to arrive at a diagnosis, prognosis and plan of management promptly. The clinic is currently staffed by Prof Yacoub Khalaf, Dr Jan Grace, Dr Tarek El-Toukhy, and Dr Julia Kopeika (subspecialty trained Consultants in Reproductive Medicine), two associate specialists, a subspecialty trainee, and three clinical fellows from the Assisted Conception Unit. The clinic also deals with referrals for recurrent miscarriage, reproductive endocrinological problems and premature menopause. Treatment arranged through this clinic includes ovulation induction and follicle tracking, controlled superovulation and intrauterine insemination, laparoscopic ovarian diathermy, open and laparoscopic tubal surgery, transcervical tubal catheterisation, management of recurrent miscarriage and premature ovarian failure and fibroids. 
· The Assisted Conception Unit which is on 11th Floor, Tower Wing, Guys Hospital, is staffed by Prof Yacoub Khalaf (lead Clinician and HFEA Person responsible), Dr Jan Grace, Dr Tarek El-Toukhy, Dr Julia Kopeika, a full time subspecialty trainee, an associate specialist, 4 full time clinical fellows, 14 nurses, 12 embryologists, 3 counsellors, a delivery manager, business administrator and 6 other clerical staff. Prof Yacoub Khalaf is the clinical lead for the Pre-implantation Genetic Diagnosis (PGD) programme. It is anticipated that approximately 2000 treatment cycles will be performed in 20014/15. A full range of Assisted Conception techniques are offered including IVF, ICSI, sperm retrieval (PESA and TESE), IUI and DI, egg donation, fertility preservation for oncology, combine fertility andrology service, ovulation induction reproductive endocrinology and we are one of 8 units in the UK licensed to perform pre-implantation diagnosis of genetic disease (PGD) and one of 4 licensed for stem cell research.
· Current research interests of the unit include PGD, stem cell research, poor responders to ovarian stimulation, uterine fibroids and fertility and incipient ovarian failure, drug regimes for ovarian stimulation before IVF cycles, and ovulation induction for PCO. 

Emergency Gynaecology
· An early pregnancy assessment unit was set up in 1994 and has developed into an Early Pregnancy and Acute Gynaecology Unit [EPAGU] seeing all women with gynaecological problems whether they are pregnant or not. The current head of EPAGU is Mr Holland. The women are seen and managed according to agreed protocols by nursing staff that have been trained in emergency gynaecology. Over 1000 women a month are seen in the unit of which only 10% will see a doctor. The unit is open 7 days a week with daily ultrasound scanning. The unit has been specially designed to have a minor procedures suite with 3 couches and we have developed surgical treatment of miscarriage under local anaesthesia as a service. We also train an EPAGU fellow every year. 

Minimal Access Surgery
· Professor Rymer, Mr Kunde, and Mr Holland have a dedicated interest in Minimal Access Surgery. 
· Guys and St Thomas’ Hospital is a hub for Robotic Surgery in various surgical specialities including Gynaecological Oncology. Robotic Surgery will be introduced in benign gynaecology in 2024/25. Laparoscopic surgery for severe endometriosis is offered in a multidisciplinary setting at Guys and St Thomas’ Hospitals and the centre has been provisionally recognised by the British Society of Gynaecological Endoscopy.
· There is a simulation training centre at St Thomas’ where courses in laparoscopic surgery are organised for specialist trainees and clinical fellows.

Menopause
· Professor Rymer and Dr Bruce runs an active research programme in menopause therapy, and has a successful collaborative research into osteoporosis with Nuclear Medicine.

Gynaecological Oncology:
· Gynaecological Oncology provide a regional service for South East London, being the Network treatment centre. Patients can either undergo diagnosis locally or at one of the 4 referring Hospitals. Patients undergoing treatment at the centre are discussed in the weekly MDM meeting
· Patients undergo surgery, radio and chemotherapy treatment at the centre
· Women undergo diagnosis in a one stop clinic at Guy’s Hospital where we have a dedicated outpatient hysteroscopy service
· There are 8 operating lists weekly where women undergo open, vaginal or laparoscopic surgery depending on their tumour type and surgical need.
· Robotic surgery is being evaluated
· Opportunities exist for audit and research within the department and collaborative links exist with the immunology, virology, urology and engineering departments.

Urogynaecology
· The urogynaecology service is run by Mr Kelleher and Mr Khunda. There is a dedicated part time CNS. There is a general urogynaecology clinic once a week and a video Urodynamics clinic once a week. There is also an all day operating list once a week. There is a close working collaboration between the Urogynaecology unit the Urology and the Colorectal teams at the Trust. Mr Kelleher runs joint clinics and theatre sessions with the Urology and colorectal team. The urogynaecology team provides secondary and tertiary service. In addition to standard urogynaecology procedures for incontinence and prolapse, the urogynaecology team is one of the few centres that provide laparoscopic urogynaecology procedures including laparoscopic hysteropexy and laparoscopic sacrocolpopexy. The urogynaecology unit also undertakes active research programme including pharmaceutical and surgical trials.
· A urogynaecology training programme has been developed under Mr Kelleher in conjunction with the urologists to provide training in both academic and research skills in this specialist area.

Specialist Obstetrics
· The combined units service a substantial inner-city population, which provides many difficult problems in obstetric management. There are several multidisciplinary clinics each week for the different medical complications of pregnancy and two specialist midwifery teams for women at high risk in pregnancy. Prof Nelson-Piercy and Dr Banerjee have two obstetric medicine clinics each; Dr Chandiramani, Dr Knight and Miss McMicking have a clinic that runs jointly with the diabetic team; Dr Harding and Prof Nelson-Piercy run a renal clinic with the renal physicians each month; Dr Bakalis, Prof Nelson-Piercy, and Dr Douglas run a joint cardiac-obstetric clinic each week; and Dr Nanda and Prof Nelson-Piercy run an epilepsy clinic with a CNS in epilepsy each month. Dr Sankaran has a clinic for women with Lupus in pregnancy. All the obstetric consultants see women with high-risk pregnancies in their clinics.

· There is also a prematurity clinic, run by Prof Shennan, where women with previous pregnancy loss have cervical scanning and fibronectin swabs. This is an active research clinic. 

· Prof Poston, Prof Shennan, Prof Williamson, and Prof Chappell conduct research into various aspects of maternal health, prematurity and global health, intrahepatic cholestasis of pregnancy, hypertension and pre-eclampsia.

Fetal Medicine
· The Guy’s and St Thomas’ Fetal Medicine Unit receives 1200 – 1400 referrals for antenatal diagnostic services annually, from regional and supra-regional hospitals. There is close collaboration between Evelina Perinatal Cardiology, the Genetics Centre at Guy’s, Evelina Paediatric Surgery and Urology, Evelina Neonatal Intensive Care Unit, and Paediatric Palliative Care. Service and research progress exist for non-invasive and invasive fetal monitoring, CVS, NIPT, cordocentesis, level III ultrasound and fetal blood studies. Invasive procedures including CVS, amniocentesis, amniodrainage, intrauterine blood transfusion, and fetal shunts are undertaken at the Fetal Medicine Unit.

---------------------------------------------
Directorate of Women’s Services
Guys and St. Thomas’ NHS Foundation Trust
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*This rota reflects a week that does not include on-calls and associated zero days. Gynae Long Days 1:26, Gynae Nights, 1:26, Labour Ward Long Days 1:26, Labour Ward Nights 1:26
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